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AolEFHE A9l A3 F= HaliA 7HE
Hojslo] 2% &A1S ZHA 3}al(Tessema, Ready,
& Yu, 2012), A23A7 /o] 3935 J(Yang &
Lee, 2012)& & & olzt &Y T 7159 Ao FF
ARl FFS FoHWei, Zhou Hu, Zhou, & Chen,
(2021). I8, ol&3 A& HPoles LSe}t WS
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n, 2019) 7t50S 27|88 AolEgE FAlo
t= Zo] £Q3ltHDancot et al., 2021)

Y Al710] Ameju2 AR B4
g5k StK(Shin, 2014). Az cjAlolzh
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S A7)0 SR Axeudn AolEFt
F9 IBARA AES FT gl 38FA o
2 = 593 /de2(Nam & Lee, 2019), 7%
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23 Z83 #E = 18990] AEEHoH, BEE
10%E Toto] 208 o2 AgE St
g Y e 28Rl RS AXEglon st
4 R og ship) Ei= 4% distusolA 49 &
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ZAbstTh TiehgE B SAoR ksl Aok
e wESE A, Ry 2 29 A, B 3
1

ZEo HAE UELs WS T EE e E5t
Z 7] 57 FE F At SgAHEE A= &
A& 71802 19 719 B+ BHZ A B, CEyer
Ak Bote] S5 HEEAY FAEL § F
(ves, no)= ARSI ZBA AdF AA<} dATA
AUA = A; AL geksto] ‘HiS- Erb K oi$-
2oh Y] 57 F 1VHE "oleE ofylth 2= W
2 Y F IT ARG EY F 109 oy I A
2 209 £ RARIREH, £ T 39 A=2s
WY BAFE vt F 97h9] HAE F 1N A
ol g o1, Y ¥ 109 oy di F2= F 9
MY HAAZE & L2 s 3t

2) XorEsEd

Rosenberg (1965)9] Atot257t =(Self-Esteem
Scale)& Jon (1974)°] ¥Rt ZF-5 ARSI oH, o]
TTe F3Y HHoE ARY £ dgs EIgE &
ARG o] Tats A4S 7HA] lokal AZtstA
U, ZAloA wHESteA g Eelske 34 73 570
L TF ERUT S A, A4S AR A
PPt yZel=A§ FRlsts 7Y £ 5HA= +
JElo] & 1023l B4 EF2 9 gHbsto] RolE
TS ALt 74 g5 & e 595kA gt
1HEE ufe- o3ty 4802 Sl Likert 48 &
T2 SHPon g AL ALeiA 13 HH 43
HAY A7t AEHUL, B4t 22545 AokEF
I Fo] w22 AUt Rosenberg(1965)9] 41
T= Cronbach’s e+ .85%2H, Jon(1974)9 AFx
= Cronbach’s e+ .62t & AFoA =49 A1F
L Cronbach’'s e .89t}

3) |y

A" Aued] HE(Revised Self-Leadership
Questionnaire; RSLQ (Houghton & Neck, 2002)&
v REE iR BdEgE IRl =
Andd Z74Shin, Kim & Han ,2009)2] #zo]
A =T AR S92 B2 T ARRSIGIE o] e A
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7P B2 HlES A Y e AR 2P
7IE0® 19 719 B PSR RAOH B(3.0~
4.07F 135%(70.3%)°1t.  Bote] &&2 979
(50.5%)°] st SIglx, =H Aol U= IR
1237(64.1%)°1ct. 84 2oy g=gol gt Q1A
£ 250] 947(49.0%) 2.2 7P WUttt 294 & 3%
g2 ol AdT 5 HYFdor ST At
152%(79.2%) 0.2 7P wota, B4 keAht B4
IAPE 247(12.5%), 2= ESAPE 168(8.3%) 92
o, Yz 57§ A obfE MEishA] Aokt £
109 ol o A= dis] 5 SH F P L
L AAFL gIshg Y AT 2 155%(80.7%)°1 31t
gl AopEsdt £E2 43 v ¥ 3.0+
0.53"0]la, Aoy $52 58 o] B
3.5+0.5740190oH, AZAHAT $52 48 ¢
Bt 2.62£0.5680]cKTable 1).

[e)

fai}
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At B0 wE W4of 719 RpolHE FRlsh]
sl Y TEEe AFUEEE WS, HE,
ERE oz duy 92 ‘g, ¥, R oE
oA 221 ‘BHE B Y07 £ % 3
T ARs HAFHA B VI AFo R FESIe] &
A3t Table 2).

ApopEE7re shA(F=3.31, p=.021), WYL 7=
E(F=15.30, p<.001), AF T=£%(F=18.58, p{.001),
AL =(F=5.56, p=.005), A G=F AA|(F=18.70,
p<.001), tATA AA|(t=5.76, p<.001)°l e}t 54
Ao {3t ol7t Ui A=A At tishgg
< UEolks A9t 21%8A g2 AR AF3EL
oA FHE BBl Ft EUERl HH} Aok
F3o] Fo5HA =8k, AT Botol A(=4.00%1
%7t C2.0~3.00%0 A¥Eeh AolEFzto]l |olsHA
= Yol IR =AY B8l AUt w2
A-HT AolEF 0] Fo5HA =it

Angjoy $52 gishg BEE(F=7.72, p=.001),
Ag WEE(F=5.81, p=.004), TAAF=(F=3.46,
p=.033), BoH] &50F(t=3.16, p=.002), HHAHF
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F YAF=9.01, pX.001), HIAARJIAt=4.56, p<.001)
of wet folgt Alolg BT AR 23 dishge
WEEoAE WEShe A9t 234 ok AR,
SHAdFE Betol A(=4.009 A7 C2.0~3.0 7
SEh 2T 9 AVE e ARES AU BE
A B9t Anhy $20l fFdsH w3t

A2zt 22 A3FE71(F=6.63, p<.001)., Tt
Y WEE(F=20.47, p<001), HF TEE(F=33.84,
p<001)., FEAAT AA(F=6.37, p<.003)., =AU
Al AA(=3.67, pC.001)ol mt A=A 2ol 2
o7t YA £ F Y=t W ATAR] A9
ohE AFo AR KOs A2ARAG FE0l ¥
ATH(t=2.81, p=.005). A4 A3t e P
o AFUEEY B & 497 BT E2 4R
o A2AARe] 91, A A% AT B 2
B Aol W2 Aol vjs) folsHAl &3kt
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A9 Aot Amet (=33, p{.001),
Aotz AT ARAAZL (1=.49, p<.001), AL
I AZHAT (=.26, p{.001)°] EAZC=Z {93t
A ATBAL A= Ao2 YehtiTable 3).
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Regression Analysis), ¥ (enter)4]02 EA51%
ot gAY AE2RZATE SEHSE of1, 9ty &
4 F J2RFARA BAZLE FolstA Zpol7t AN
4 A7), e e, A3 gL, duid
ZF Q1A diRlEA 4], £9 * I A=E BAISH

3
E]'. %Xﬂ]ﬁ‘/l\‘ %'Oﬂ/\:I %_]_6_‘]—%7] ‘Z:]'Ao ‘:7% %U]’Q]— ‘O]ﬂ
o



o Badishio] xolEFt Anagae] FedHte] uxs 4 e

Table 1. General Characteristics of Participants and Main Variables (N=192)
Variables Categories n(%) Mean+SD
Sex Male 27(14.1)

Female 165(85.9)
Agel(years) 20-24 150(78.1) 24.0+5.04
26= 42(21.9)
Grade in college 1st 29(15.0)
2nd 37(19.3)
3rd 41(21.4)
4th 85(44.3)
Religion Yes 67(34.9)
No 125(65.1)
Reason for choosing nursing Academic records at high school 8(4.2)
major Recommendations from parents 38(19.8)
High employment rate 88(45.8)
Aptitude and interest 58(30.2)
College life satisfaction Very Satisfied 13(6.8)
Satisfied 89(46.4)
Moderate 68(35.4)
Unsatisfied 17(8.9)
Very unsatisfied 5(2.5)
Satisfaction with the nursing Very satisfied 37(19.3)
major Satisfied 94(49.0)
Moderate 53(27.6)
Unsatisfied 6(3.1)
Very unsatisfied 2(1.0)
Grade point average (last year) A (24.0) 43(22.4)
B (3.0 ~ 4.0 135(70.3)
C (2.0 ~ (3.0 14(7.3)
Club activity Yes 97(50.5)
No 95(49.5)
Leadership activity experience Yes 123(64.1)
No 69(35.9)
Perception of leadership Very high 8(4.2)
competency High 59(30.7)
Moderate 94(49.0)
Low 26(13.5)
Very low 5(2.6)
Perception of interpersonal Very good 29(15.1)
relationship Good 105(54.7)
Moderate 56(29.2)
Bad 2(1.0)
Very bad 0(0)
Preferred career after Clinical nurse 152(79.2)
graduation (Choose only one) Public official or School nurse 24(12.5)
Nurse working abroad 16(8.3)
Expected career in 10 years Clinical nurse 155(80.7)
(Multiple responses) Public official 87(45.3)
School nurse 22(11.5)
Nurse working abroad 58(30.2)
Insurance corporation work 68(35.4)
Teaching assistant andresearcher 10(5.2)
Research nurse at clinic 23(12.0)
Nursing home nurse 24(12.5)
Occupations not related to nursing 35(18.2)
Others 11(5.7)
Self-esteem 3.0+0.53
Self-leadership 3.56+0.57
Career identity 2.6+0.56

SD=Standard deviation of the mean

71



3]x] A37H AlZ @

ueSW 8Y} JO UONEBIASD PJepuelS=aS

(5007 (S90)7'Z (90L") (¥9°0)5°€ (18L) #90)0°¢ 18y
18C (2509 80 (§5°0)5°€ 820 (05'000°€ esInu [eolul)) uolenpeld Isle 1eeIed paliseld
(100%) (€S0 (1L007)) 67°0)2°€ (1007) wS'0LC peq 1o s}eispojy diysuoneyel
L9°€ (95°0)L°C 9y (95°0)9°¢ 9L'G (oroze poo9 leuosiedieiul jo uondedied
q'e (v 0T %q'e #S'0)Ze %q'e (§5°009°C MO
(€00") (05°009°C (1007 (¢5'0)5°€ (1L007) w7 0)0°e EILETElelel Aousredwoo
LE9 (G90)L'C 106 (65°0)L°€ 0,8l (cs'0)ze UOIH diysiepes| jo uopdedisd
#98") #9099 (€9L) (§5°0)5°€ (069°) (25'00°¢ ON
LL0 (€509 0€0 (65°0)5°€ 0r'0 (S5°0)L°€ SOA oousliedxe Ananoe diysiepesT
(99L) (§53°0)9 (200") (Lsove (081" (¢s'00°€ ON
0€0 (86°0)9°C 9lLe 090)9°€ Ge'L (esoLe SOA Aunnoe gnjp
(€505 (e (S 0)LE oce (LL0)8T (0€~07) O
#50") (#5'0)5'C (€€0") (€5°0)5°€ (500" (L7'00°€ (07~0€) 9
16T (29°0)8°C ar'e (L9°0)9°€ 99°G (95°0)e°e (0V2) v ({eeA 1se|) ebesene ui0d epein
o{oKe (Ge'0)8'L (cLoEe xq'e (99°007'C Jpalsiesun
(1007) (Sr0)ET #00°) 6y 0)EE (100" (€5°0)8°C O¥eIBPO Jolew
v8'ee (05°0)8°C 18'G (LG'0)9°E 859°8l (Sr'0)ze palsies Buisinu 8y} yum uonoejsies
o(oKe (Lsole o'oKe (€9°0)£€ o'oKe (G9°0)L'C Jpalsiiesun
(100%)) (Lrowe (100 oroee (1007 (67°0)6°C SYeIopO
Y0 (€5°0)8°C Lt (65°0)9°€ 0g'Gl (S7'0)Ze opalsies uonoeysies o} 869|109
(95°0)6°C (95°0)5°€ (LsoLe Jseusiul pue spnuidy
(15°0)5'2 (95°0)5°€ (€S°0)L°E ojel yuswholduws ybiH
(1007) (19°0)5Z (erL) (coowe (SzL) (LS8'0)0°€ Sjusled Wol} SUOIEPUBWILIOOBY 969|100
€99 (LT0)ST £8'1 (6£0)L°E 710 (L7'0)6°T [o0yos ybly e spiodss JIWepedy Buisinu Buisooyo Joj uosesy
(Tea) #5'009°C (8¢¢) (95°0)5°€ (8eL) (€5°000°€ ON
790 09°009°C 860 (65°0)5°€ 70 (€s0)Le SOA uoibijey
(2509 (290)9°€ oroLe Uy
(65°0)7'C (LS0)€e (19°0)6°C pig
(ooL") (§5°0)L°C (oL (Lg0re (120) (S7'0)Ze puz
A4 #90)9C AN (Ev'0)5'€ Le'e (2906 15| 909]|00 Ul epein
(190" (G90)L'C (860" (6S°0)7°E (6£3") wS0Le Gz
68°L (€5°0)9°C 99°L (95°0)5°¢ 290 (€5°000°€ 72-0¢ (s1eah)eby
€vL) (95°0)9°C (95¢") (LG°0)S°E (z617) #S'00°€ olews
€0 09092 €60 (85°0)7'E 690 (Ly0)0'E oleiN xog
mtwﬁm 40403 %wﬁm
mA\vp (as) uespy m@vy (as) uespy mA\vp (as)uespy sou0BeIE) sepgeEn
Ayuspi Jesie) diysiepes|-}jos woslse-}|es

(¢61=N)

soisueloeIRy)) [RJBUSL) AQ Alluep| Josie]) pue diysiepes-yog ‘wesis3-Hes ‘Z o|qel

72



o srjshge) RokEF Aol AsAAel vlxl: 4% e

ol
ot
™

125 HAFA I o]9] BREE JLEso] 7t
(dummy variables) 2[5ttt WA AY 3|9
9] 71E74E& ERIst 23 Durbin-Watsongto]
2 20] 7PeER RA71Aate] filal, =AA
449] AR EE RIS 23} FdS TEsielth
TAL TARHAZE 0.62~0.97 Aol 0.1 o4
. A BFAS(VIF= 1.06~1.63 A& 10

rastol £QE WeSo] 45 Egdolgtt.

oM (R o
T3

.0

L&
m VU

o o
I'U ol %9 oj‘&
ot it fo
rIO rlj H
ol
i
L
b
Jo
1o
_O‘l"
3R
k=t
=
Tl
oo
n
o
e}
P
o
=

42.3% °I0et. ARFARIl ARt A

ol AzBAEe JF2 A MR skt
A gu] o199 IS VIR A Fol ]

Aol |t F2ARAA FFe FA(B=.27,
p(001), AF TEErt Bl AY BEQ
71EoZ W (=27, p{.00DNYA B, 3T
Y olele] AR'E V|ZEow ¥ TTAFA BB
=14, p=.018) ME2AARIO] o= AR 1}
SRl AopEgglo] AZAZAAA 7P &
FES B, AokEFitol 199 Eobd of 2=
] 0.36°] &=OoH]= Ao ettt gHH, B4
W F gshE wEE, o4 A3 A, dilEA
AR Fough FFS HolA] ESktHTable 4).

=
rr
1o

£ e € A9 ey Aotesdd, A
A A2 A TS whefshl, Aoled4d, Auz|H4y

Table 3. Correlation among Self-Esteem, Self-Leadership and Career Identity of the Participants

(N=192)
Variables Self-esteem Self-leadership
r (o r (o)
Self-esteem 1
Self-leadership .33(X.001) 1
Career identity 49(X.001) .26(X.001)

Table 4. The Effects of Self-Esteem and Self-Leadership on Career Identity (N=192)
Variables Categories B SE B t P
(constant) .80 .25 3.19 .002
Self-esteem .38 .07 .36 548  <.001

Self-leadership

.06 .06 .06 .93 .354

Reason for choosing nursing  ref: All except aptitude and Interest

college Aptitude and interest .33 .07 27 4.76 <.001
College life satisfaction ref: Moderate or unsatisfied

Satisfied .10 .08 .09 1.24 215
Satisfaction with the nursing  ref: Moderate or unsatisfied
major Satisfied 32 .08 27 3.87 {.001
Perception of leadership ref: Moderate or high
competency Low -.03 10 -.02 -.33 .739
Perception of interpersonal ref: Moderate or bad
relationship Good -.07 .08 -.06 -.88 378
Preferred career after ref: All except clinical nurse
graduation Clinical nurse 19 .08 14 2.40 .018

Durbin-Watson=2.05, R*=.447, Adj-R?=.423, F=18.53, p=(.001

ref.=reference; SE=standardized error
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ABSTRACT

Effects of Self-Esteem and Self-Leadership on Career Identity in
Nursing Students

Yu, Min Young (Doctoral Student, Department of Nursing, Graduate School, Chung-Ang University)
Lee, Suk Jeong (Professor, Red Cross College of Nursing, Chung-Ang University)

Purpose: This study examined the self-esteem, self-leadership, and career identity of nursing
students to identify the influence of self-esteem and self-leadership on career identity. Methods:
This study was a descriptive survey of 192 students from six nursing colleges. The descriptive
statistics, independent two-sample t-test, one-way ANOVA, Pearson correlation coefficient, and
multiple linear regression analysis were used for statistical analyses. Results: The career identity
correlated with self-esteem and self-leadership. A positive correlation was observed between
self-leadership and self-esteem. The factors influencing career identity were self-esteem,
satisfaction with the major, motivation (aptitude and interest) and desired career after
graduation (hospital employment). The explanatory power of these variables was 42.3% in total.
Conclusion: To develop a strong career identity for nursing students, it is essential to provide
various educational programs that can increase self-esteem, improve awareness of the major,
help students understand the roles and responsibilities of nurses, and provide opportunities to

explore career options.

Key words : self esteem, leadership, professional identity, nursing students
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