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go|ug Yof7E AT ol thet 4ol
ofA| 1 Qt. o]H A4 Ffot E&ol HiFk A
o] AT}t WAL AT} A2 ASA olgp7t
H1 tklee, Park, & Lee, 2019; Ministry of
Gender Equality & Family, 2020). # ES1AM]
A dao] disf| W4l A e ABE ARdEo]
ol BEWAF 4 Rl thgh 847 B o =of
L=

Y B89 45 gHsE| 8 FfotES
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Lee, 2016; Lee, Park, & Lee, 2019; Lee, Park, &
Lee, 2020). BSuALY] 77}o] A ERHE 449 Ao
%92 Q%l°o|H(Cho & Kim, 2014; Lee, Park, &
Lee, 2020) HSnALY] 2| Fo] A7l FFaUol=
273Gl Hgt At FHolA ST Aol
(Lee, Park, & Lee, 2019).

T HSwALY] ol tiet AFEE Bilo] =
oA 1 glom HSWANE AFoR RHAPH HAS
ol= A d#e g EFstal JtHChung, 2015; Lee,
Park, & Lee, 2016; Park & Ha, 2018). &5
Z2 9] 7kxet AA o] wet FfQlo] FAE BAISH
I #3sks AL Auigth. AT FE AH|AZ
9] FARONA sfidots Ao AH|A o] &AL} A
SALM HRE EESI HEohed B2 kEo]
875K Chung, 2015). BSuAte] ZAA7}2 A%

23E H7%(snjc 2020-001).
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® IS HATNSIBR] F37TH A1 @

A Pt A HC FFE € 5 A2 (Lee,
Park, & Lee, 2020) 2] ¥F= & & U= F
8 8R]lo|ug oo tfgt 4 A7t "asitt.
s BE QRH A= 2otk &
2 Q19 WA 52 94 g7t JiQle] dAsES
de 2HAU A 2EH A #Ro] ZAkJeong,
& Pyo, 2018; Yang, S. et al., 2013). ELwARS] &
FAEGAE F2 FFQ7 #THo] 9o 23
=2 AHHAE HOItKAhn, 2018; Jung & Lee,
2014; Lee, Park, & Lee, 2016). ESWAY] AHEA
Egart o9 wijart ol &3 22 4
A EAZE BSuALe] Aobdd 9 4k9] Ao JF
2 £2 789 di(Jung & Lee, 2014), 2ol dist

=
Arredact 470009 GF S22 vt wat

30
o

Aolete g AEH A0 Eslal AFE0] A5
k= 8%l 9g A+E B9 wEE Jidolth
Wagnild®} Young (1990)2 gr4do] AEFH A o
St A8 FHA7I= 384 44 EAola o
How Winfield (1994)= ©8/do] 144 7ido] of
Uzt AEGIA gkl ASoly BdtEE E402
Agsiet. Kander (1989)& ©&/doldt AEF A
st} HEAE AR MYE fASkE gFolztn
oIt v} o] BPA L AEH A} ATS Hold
HEwALY] A9 ARAEHATL 9209 JFarlo]
B2(Lee, Park, & Lee, 2020) ortad gzt s A
Eg& g Higt 2AP 285k B uALe] &
20 THE NJoR ARAEHA, AoletEsy, AE
gA B4 ATt gold "a vl Qi

ol B ATAEL AP B A
L5l AEHA B SHA & /RS &
stz & A4-E AlEsHA =itk ol &9 B
A AEE ARSAE AT 7|2ARE vhst
AGAS] AsAdgs 2203 il 9 2 Yo o]
HER st A} st ot A4 gt 71507351 =

2 de E5uAe] 920 93 viAle 89

flo
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spago] Bajo] glck. TAHQ Bae theat gk

+ BgIAe] Ao B4 AR

- BRIA] P, AL, dolgey, &
Eds gy, 92 RS okl

- BRIA] QU B4 9@ A% S4o] UE 92
Az Ao|2 el

- BRIA] PAE, HRAEd
Eds we, 92 7k0] AAE ekt

- BRIAe] $-20] BXE G A1 T,

>
N
K
i
&
ox
[>

£ d7E BN WHLE, ARAEL, Aot
|

920 HAE GFE 34l

AR A 238 B AEF ofdo
o] ZFshs BESWAF 1819202, o2 A+-54
3} 3 5ol tisf olsfsta Akeio] Hsl AHoR
93t Aojty. B A7 FH A £ e
G*Power(Version 3.1)ZZ21HE o]&sI3r}. th53]
Ao R RS S8R o7l S EY 2t
371 .15, AR .95, FY4= 058 VIR 3 F
42 BE = 16678019 2=HE 10%E Abste] 183
Be e R ARE S5 SHol E4AT 2
HE ALty HF 18199 A=E EXoFTt

3. g7 =+

1) ZdBE

LT Lee (2007)2] oA EEWALE o
FOoE ARSSH TR SASt B = e AE
FEGED), EHY F5GED), HHd FsGED
370 st aslel dis] ¥ 13EFe2 Fg=0] 9o
Zh B2 o 2gt 534 A 18R Yt 1



EEE AR RS

Hog M7t 25 A sol 22 Yuigith
Lee (2007)9] =78 283t Chung (2015)9] Aol
A =79] AFE Cronbach’s e .770190H £ 4
TFolA9] Cronbach’s et .720]31th.

2) FRAEA

ARAEHAE Occupational Safety and Health
Research Institute (2003)°l4 7Hdtst $t=Ql 2 FA
EdA &3 =7 Korean Occupational Stress Scale:
KOSS)9] 4353 = Lee, Park® Lee (2020)7F ES
WAL FRAEAS FAZ Qo AL 23709 &
Fo2 ZoItt. & AFolA ARES By AR
THAER), AFAE(4ED), ¥AZSGRED), AFE
B2ED), 2AAAGER), BAAREEGED), AL
SK3EIH 70 stale g FAE 0] Q= 438 A=
oltt. A&7t #24E AFAEATL 222 9ulst
o, Lee, Park¥ Lee (2020)2] Ao E=9] A1F]
L Cronbach’'s o= .900|910H B oA 9]
Cronbach’s e+ .86°]%tt.

H

H

3) Korety

E A3 AE Park (2011)0] HETALE Aoz
g FH=FE AT & e
°Jt¥741 g*é 8E%, 94 "Hx 10

BN A7t 2255 7\]'0}‘43“34 7‘457]' =< 9
ulgtty.  Park (2011)9] oA =49 AR
Cronbach’s e .910|310™ £ =204 9] Cronbach’s
= 920|930t}

4) AEHA Ef2AM

E AFoAE Ahn (2018)0] 7HHst AEH
4 AFHAL =15 AREsto] AEHA ©EA
Stttk 2 T7e 238 68 394 Al 6&
g4 68, AFSA AR 6239] 471 sF9lagle
=z :,LA-]Q 24_,_01-_,] 5;(4 ;‘g‘ﬁyq 14/\7]. }.r____’j
AEFA ©@EAPY $20] 22 9uRlth. Ahn
(2018)9] G149l Cronbach’s ex= .70°]%2H
E AFA9] Cronbach’s e+= .79°]it.

ﬂllo l>

o FE mixl= 8%l @

b) 22

E AoJME Cho®t Kim (1993)°] /W3t CES-D
(Center for Epidemiologic Studies Depression
Scale) 5}5%0?*9] 207 2= AREStol 22 34
sttt ZF 3ol disf oiRE 2o 33, S 2
At 27, 7F§ AT 14, Fo] == 019 4
H AE=R Hol glod A7t #o24F 920 u52
omgttt. 989 7182 4 214 olfeE it
(Heo, 2007). Cho®t Kim (1993)9] A7olA<]
Cronbach’s e .91%10H E A10|49] Cronbach's «

= 8901k

o
Ho

4. Mzl U 25 15

=~

B AT Agede A3t 259 giste] 7)#
82 9Y3sloA 491(No 202106-HR-009-03)<

He % 20219 9%_@1;1 109714 =90k, A74t
7 2T EE ALY ojFojyoez rie F 18

A olglolgel Bxg Tekgon, F7tel A8E Az
7] Wl 2jjste] A7t oldlolde) 9, U
2 BTl A7) R AR I A7 =
4 9w 5o dvol BeiE ARE ATH F AT
Holo] tat AREAL & A2 o HREAS
AN, GERG] 208 A7 oF 2084wo]
glovl geEe AFstan

AZBEHAL SPSS-win 21.02 AFESITH HSwA
o by B4 9 HB 24e NE weg W
FEUANR, AT, JRAEGA, Aoletgly AE
£ $E2 B BEEAR YR
o 54 9 4% 240 Ue 9 Y= A
ol t-test @ ANOVAR EX3I9AT A%, J%
AEGA, AolEHY, AEHA vEY & 719 A

A= Pearson’s Correlation Coefficients®, %
20 "= FFLRNE sk o dAE tE3
EA(Stepwise multiple regression analysis)& ©]

Bo] Ajstolct.

:H
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® SR 717E5 55| R] A37H AlS e

. &+t Zit
1. HARI] By S4 U X2 54

vt EogE= HE ofio|glom, 20~29417F
58H(32.2%) 2% 7P Wew 30~39417F 519
(28.3%), 40~49A417F 499(27.3%), 504 ol 2278
(12.2%) «o=z ugtow ATAEE un|Eo] 987
(54.1%)°1% K Table 1).

AR Eo2E #H QA5 BF ESUAF A4
< &AL JYoH 15 AAF AAA7E 1147
(64.0%)°1}. LFFH= A2l 1417(78.3%)°1
Q3 AFozE dWMWA} 119%(65.7%)% 7P %
: | ol 109 wwl A7t
59(32.6%), E%o 59 dF2 149 F7t 399
(22.1%), 2A41R1 A= 36H(20.5%2 71 Bttt
HFol= € 2019 oAl F97t 131tﬂ(72 4%), o5
A7 8AIZE o4 9AIZE ekl 397k 917(50.3%),
TRAZAZEZ 2 94 0]?(& 297 12078
(71.9%), € oF23lsE 03191 497t 7198(39.4%), 1
3]0l A9 5979(32.8%)°| It Table 1).

2. AYE, HRPAEHA, KOy, AEY
A By, 22 HE

s Ae 6557 o] Bt 49.83+5.23%
(37~627)1%om ARAEHAE 927 vHde] B
47.70£6.878(25~737)0IaL  AoletE gL 1457
o] W 108.67+5.48%(64~1458)0]1}t. AE
}1—”_/_\_ l‘:/_]-ﬁ_l]/\_g_ 1207(4 U]-;Go]] ﬁlﬂ- 78 06+8 331—1
(57~104%)0]oH -2 60F o] B 8.52+
7.584(0~40)01A  +2F(21- o 179
(9.4%)°19 e Table 2).

ol A97} 29.48+8.23H 07 71591 AHL9]
598 ETE E9THt=1.99, p=.048). A% &

ol @ oRzEIGT 01el A9 2654464008
12319l A9 295147.014, 3~4lel A%
29.67+6.467, 53] o}l A9 30.23+11.35% Kt
wopoLt EBAHOR felulshls YRlki=2.63, p=.051)
(Table 1). 7L 9] Th& Q4] B4 9 25 S4o] ot
£ 92 At Hol7} gtk

4 LHRLE, HBAEHA XIOIEIEAM AEY
2to| AEEA

PReT, JARAE A, Aolghdyd, AEYA B
g, & 719 A= Aot g AEH A B
do] wEHE HRAEHATL A "}E’r‘ilg‘zq
(r=-.37, p¢.001, r=-.49, pC.001), AorEdo] =&
FE AEHA SHEAATE =4 YERETHr=72, p<.001).
TS ARAEY AT 225 20] A UEHeH
(r=.42, p<.001), Aporeteldat AEHA ©gido] ¥
45 $-&o] =A YERHTHr=-.58, p<.001, r=-.55,
p{.001){Table 3).

5. ExuAel 230 OjX= FE?

BSWALY] 98 JFE vX= 820 Qs

sl -3t 35t "c}‘_tJr 7t = ARAEHA, 2
o, AEHA T4 tis| TAH thEd]HEA
< 3 An, BEWAL 29 JF 8Q1C0RE JRAE

AAB=19, p=.005), Aot d(8=-.37, X.001), 2EHA
SE(6=-20, p=.03D)elH, W] el 39%e)ith
(F=38.97, pX.001){Table 4).

%9]-‘.4-#:] Qg SRl digt 712 P

FESHA ERIgE 23, FAA= 43~.76E YE

U 1.0 o5tz Ei=Eglon, BEAMAI K variation
inflation factor, VIFX 1.31~2.352 10ET} Zo}kA|
039 EAE gl AeE FRIFUTh ESh
Durbin-Watson #2 1.86°22 QX}9] 27| AH2
45 E94%0 o2 I

V= 9

e

A7 A ol A7ATol Bgol At



® HSwAR &l 9

ool

Fo nlxlt 29l e

Jgol & slEuigto] £Q8 IS oH= HIWAS 4, 2 =S sk ol WaEo] 920 IF
9 WE, AFAEHL, Aot y, AEHA T & vAle AE Slstadt

Table 1. Differences in Depression to Participants’ General and Job Characteristics (N=181)
Variables Categories n(%) M=£SD t/F 0
age(yn* 20<~<29 58(32.2) 29.07+6.92 1.25 294

30<~<39 51(28.3) 29.43+9.74
40<~<49 49(27.3) 26.73+5.68
50< 22(12.2) 28.50+7.27
marriage No 98(54.1) 29.48+8.23 1.99 .048
Yes 83(45.9) 27.29+6.59
Type of certification” Child care teacher(2 grade) 62(34.8) 28.55+7.55 0.48 623
Child care teacher(1 grade) 114(64.0) 28.11+7.21
etc. 2(1.2) 33.00+16.97
Working pattern’ Full-time 141(78.3) 28.74+7.90 0.91 362
Part-Time 39(21.7) 27.49+6.39
position Head teacher 22(12.2) 28.41+7.63 1.29 279
Teacher 119(65.7) 29.17+8.15
Teacher assistant 29(16.0) 26.52+5.55
etc. 11( 6.1) 26.27+4.45
Working career {1 12( 6.6) 29.42+5.76 0.90 468
(year) 15~3 34(18.8) 26.47+6.80
35~ 28(15.5) 29.86+8.91
5<~(10 59(32.6) 28.78+6.94
10< 48(26.5) 28.48+8.39
childage’ 0 26(14.8) 27.42+7.08 0.42 .866
(year) 1 39(22.1) 29.82+9.10
2 36(20.5) 28.92+7.68
3 24(13.6) 27.17+5.31
4 12( 6.8) 28.50+4.23
5 11( 6.3) 28.45+9.49
Mixed 28(15.9) 28.14+8.47
Income <160 26(14.4) 25.96+4.74 1.82 .166
(10,000won/month) 161<~<200 24(13.2) 29.63+6.25
201< 131(72.4) 28.76+8.17
Working hour(hr) (8 28(15.4) 26.11+4.98 1.89 132
8<~¢9 91(50.3) 28.31+£7.52
9<~10 51(28.2) 29.35+8.24
10< 11( 6.1) 31.82+9.35
Start working time’ Before 9 o’clock 47(28.1) 29.74+8.01 1.04 298
9 o'clock 120(71.9) 28.35+7.66
Number of Overtime’ 0 71(39.4) 26.54+6.40 2.63 .051
(month) 1~2 59(32.8) 29.51+7.01
3~4 24(13.3) 29.67+6.46
Above 5 26(14.5) 30.23+11.35

" Included missing data
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® SR 717E5 55| R] A37H AlS e

2 AoA ER1E B wAte] g kes-2 658 Tt & Qe WRrY] B0l F Qs
49l B 49.8318(3.83) R, HSWAE didoR 2 AFoA BESHALY] ARAEH A= 904 T
A3e Chung (2015)9] 3. 67XUfL SABEL Yoo 9] Ht 47.708(2.07) L2 £ A7 FYT S
(2017)9] 4.028H= W2 525 Bt ESWA T= ARR3E Lee, Park® Lee(2020)7 G4 AX=
ot fAH o2 tteE ERE AFohs A+A ook 8y 2 At SREF b2 1zt 4
o] Sl oFsZtEARY] LR 3.78(Kim, 7H4%@ ool wAE thdeE g APAHCho &
Park, Seo, & You, 2022)2& HSWAFSo] v A Kim, 2014; Yoo, 2017)Eti= A Ueytth ol=
=2 /\24 71—141,; 73040]-_71_ 3100 _H;_o:]ZL B @q.‘,] zz—lE:rL__ xlU_QL:,L xl ;(]_1,3_r ,47;]]71—1:
Ftolot, BEWALY A7o] FRot B&9] o JFS AREQMY, A A, B 44, AES] sh9la
u]X|= ALS]A mHFE(Lee, Park, & Lee, 202003 7 I& EAota Qe WhY, tiRES MPAFoA AR
Jso] ARAE A, HAREGEE A% 5o I St Qe ST 999 A=Y, IFF A4,
u X g-Rote] EE Aol AR gk s g R4 ok9] 8908 AT Zo= ok9ja
s F= @(Chung 2015; Yoo, 2017) 55 1&g Q1] Rol& Qlsf Uehd ACoE woHth 2 A%
o BSWARES AP QS Rl #e & = A5 gt BSuAte] 8ot A 9 ARESE

Table 2. Emotional Labor, Job Stress, Ego Resilience, Stress Resilience, Depression on Teachers in Child

Day Care Center (N=181)
Variables Mean +SD/n(%) Minimum Maximum
Emotional labor 49.83+ 5.23 37.00 62.00
Job stress 47.70+ 6.87 25.00 73.00
Ego resilience 108.67+15.48 64.00 145.00
Stress resilience 78.06+ 8.33 57.00 104.00
Depression 8.62+ 7.68 0.00 40.00

Above 21 point 17( 9.4)
Below 20 point 164(90.6)
Table 3. Correlations of the Major Variables with Depression (N=181)
Emotional labor Job stress Ego resilience Stress resilience
(o) (o) (o) (o)
Job stress .036(.631)
Ego resilience .059(.427) -.371( €.001)
Stress resilience .006(.936) -.487( £.001) .720( <.001)
Depression .056(.455) 421( €.001) -.576( €.001) -.550( €.001)
Table 4. Influencing factors on Depression of Teachers in Child Day Care Center (N=181)
Variables B S.E 8 (o) Adj R? F 0
Constant 31.74 7.18 4.42 (£.001)
Job stress 21 .07 19 2.85 ( .005)
.39 38.97 .001
Ego resilience -18 .04 -37 -4.34 (£.001) (
Stress resilience -.18 .08 -.20 -2.18 (.031)
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o B3I $30] FFL WRE 2ol @

TolA AR =7t F9o] HSuAe
578 9ol AREEIAZ 7|gitt 2
AolM =3d 2 A-F ool o] HFE2A
o] FAIE WAL tiite] AFE B AFAEHA
9] 23 YA RIS A tigt 3L AQtst
£ Ho|th. o]& ol ESuARY] ARAEHA SiAE
95t FAIA Q1 TEete] T&o] 7Ms5le]et Wk

2 AolA9 B Aol Aok gL 1457 T
9] B4 108.678(3.758) 2=, Cho%t Min (2019)9]
HE WAL tiAte] ALe} Lee®} Lee (2017)9] 2E5WAL
o4 ArAnel fARE 9IS Bth ESF 2
oA HEWAR AEdHA ©HIFAHL 1208 wE
78.068(3.257) 08, ESWALS] AEHA wEHA
gk A7t glo] Hlwskrls oot X934
o] AEHA w©HFHA HPA 3.098(Yoon & Oh,
202D)ETE 9 =4 Uehd AS ]lskgirt. B
WAL Aojete Jat AEHA g Aol thE AL}
v WS o FAREAY okt A UEhE A2 AEE
2o s A-gotal th-gotet] FHHeRE 28 A
oF AlmHt. EH&3H WSl E A3l9] ®isl
et BEwALe] 93 9 7150 tigk 877t Skeka
A3 oo weh Ao digh 233t AEHA AR
gk A} 359] F8/4d0] AL SItkAhn, 2018;
Cho & Min, 2019). §&4o] EfaL Y= Ao] ofzt
THHoR FHHoA I FAHHoR Wl F - U
< 1T o Aopekg 9] ok aglQl A4z, il
Aot B ¥ Er-zFo] gigh M Ho] "astH
AEHA B9 FS Aol A et IdT} &
220 gk GRIAE =o|1L ARSI A& AlFS
= o] Q38 jJung, Kang, & Park, 2017; Lee,
& Cho, 2021). B8 AL Adko] EXo] A]17] oA
o[z} Ffot EwAelH Jfob THEoA A7 A
AAAAAYE 1T f o]59 T gt A&
Al TAlat g T 35S gt AR JFg8S
A 9 e S Ae ko] gayHh

2 Aol BEWAY &2 604 w9 Het
8.527(0.43) o, HSuwAt thi9] A+ZFHChoe,
2016)9F 25 WAL tiA3e] A+ZA7HLee & Lee, 2017)
Hot 9 g & A7 ALY FE-old
ojof Fotal =t "5 Choe (2016)9] A+-=

iz!
2
<t
e
>

221 AollAl A=t ofo|y WA tdeE 513l
o Lee®t Lee (2017)9] ATtolld= A A9 %=
S WARE YR g AHeR IFXY, IR0l
o]l K3, A9 AolofA ATt AFtE WrHHT.
ST ALY 20 gt 97 5718 R34
ZlolE ERIG WQrt Qlrt. B Aol 2213
ool 9.4%E U=t o= U=ty 20219
BAAZAHZAIA Bargh 24019 B RHEE
7.7%Ect =2 ZAfo|tiMinistry of Health and
Welfare. 2021). BAAZAHRAIT FAA73 A8
ozl gAofjo] gt FEES AN o] A
3 £29 E A7AAY vn sf&of o7t &
Qo HEWALY] 9.4%7F 2% A= Ak
BEWAL QIFHEY HAAGSHE Hof 229
Z873S s sk ZAoltt.

£ A7old BRIAe] Ay B4 UE 92
et

Hzo] Aol AT Aol et nlEel 497} 719
A9ETh 92 47t A Ueptont 254 By

Ao 2E AJE7E 280 93 mAe F2 890
gt gl 2 Q]9 Urky E4o] g 929 Ao]
£ 2QIst o] ATt gl dies 25 A=
&91e] F&AF7F WAl Basitt shA.

£ Aol HEuAe] 922 AFAEH AL F
o] JUBAE, Aoty H AEFHA BT 59
FUBAE HATE. ESUAY] ARAEFACL 9-8o]
AF-Fotet weo] k= A (Lee, Chae, Kim,
Park, & Lee, 20169} 25 WAS] 923 AEAEF
2, AoptE o] FUBAE I AHLee & Lee,
2017)%F AR AT HIATh B Agtold 923

dE fost VAT Yk 89 B AR
Aolgteld, AEd2 Gelye] 92 JRaclon 3

QEglon ol 2EuAY 92 YFAIOE Aojeh
oy, ARUEE, AeH 24, ARAEAAR Bug
ABAT ATt fAKE Alolcklee & Lee, 2017)
o BRIAY] SLUAE 9ol ARA Zui vy =
W B4 1T Wast 98 HelFe Aol
BRI Aot BRAZACl Y 51

Aol 7527 9 AAErEe] Aeelng oA
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o4 FR3HA Teisolol sk Fa3t AT,
oIl Wy . FUE 4 ke AekE Sl
A AGAB] AAZH %
O I, ol & 47 W—t— EESARE
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%) S8 e FA) LRIPoR AFAEHAS Ha

sfehel, Aolrei s AEdA BegS ¥ 4 9

L mE Iy e A itk th, 2

HEAR] S FBURATI A8 olloldel 1
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SIS O T AT o] Rl ok TS Aekst

e
re
rr
)
R
=2
1o

o
i
A,

o

2
)
an
[
5
©

g ey HEE RSt B ohet o) mis
o 9ol MXE JFRAL eI 2A BETAL)
2oyt g U FALE IR /| 2ARE ity
the oA eige] oot glek. g 2 Ao
ZEsTigel diat A2e st 25 sechele) W
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ABSTRACT

Factors Influencing Depression in Child Day Care Center's
Teachers’

Lee, Young-Ran (Professor, Seoul Women's College of Nursing)
Park, Sun-Nam (Professor, Seoul Women’'s College of Nursing)

Lee, Mi-Ran (Director, Yaedasom Nursery School)

Purpose: This study aims to identify the factors influencing the depression of teachers in
child day care centers. Methods: The study 181 teachers working at national/public or child day
care centers certified by Seoul Metropolitan government in Seoul, South Korea. Data from
September to October 2021, and emotional labor, job stress, ego resilience, stress resilience,
and depression. Data were analyzed using t-test, ANOVA, Pearson's correlation coefficients, and
stepwise multiple regression. Results: The average depression of child day care center’s teachers
8.52+7.58 out of 60 points, and the depression group (above 21 points) was 9.4%. Depression
in child day care center’s teachers was positively correlated with job stress (r=.42, p{.001) and
negatively correlated with ego resilience and stress resilience (r=-.55, p<{.001). Factors affecting
depression of child day care center's teachers were found to be job stress (p=0.005), ego
resilience (p<.001), stress resilience (p=0.031) and the explanatory power of these variables was
39%. Conclusion: Results of this study indicate that in the future development of depression
intervention programs for teachers of child day care centers, it is necessary to include measures

that reduce job stress and strengthen ego resilience and stress resilience.

Key words : Child day care centers, Depression, Psychological resilience, Psychological stress, School
teacher
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