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( Abstract )

A Review on the Organizational Effectiveness

* *k
Han, Mansu, Lee, Yoonseock

Organizational effectiveness has long been the most central topic of organizational research, but the concept is not only
capable of various operational definitions depending on the purpose of the study, but it is an uncertain concept composed
of various measurement elements. In this review, we identified measurement variables by type of research subjects such as
public organizations, private organizations, research organizations, and production organizations, and examined job satisfaction

and organizational commitment, which were the most studied sub-variables.

Key words: Organizational effectiveness, Job satisfaction, Organizational commitment
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