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The Effect of person-job fit on job performance:
The Mediating effect of job-based psychological ownership
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Abstract This study is of academic significance to investigate the relationship between person-job fit and
job-based psychological ownership, which previous studies lacked, and further confirmed for the first time in
Korea that job-based psychological ownership mediates the relationship between person-job fit and job
performance. In addition, the study supports the expectation theory that competency suitability affects job
performance and the social exchange theory that requirement suitability affects job performance.

Key Words : competency suitability, desire suitability, job-based psychological ownership, person-job fit
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Figure 2. Direct or indirect mediating effect of job-based
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The Mediating effect of job—Based psychological ownership
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Table 4. Analysis of the mediating effect of job—-based psychological ownership

Stepl Step2 Step3
(FHHFFR19]2)) (FEUFA 33 (FEUFA 3
B Beta B Beta B Beta
&5 5175 10.031 6.096
SEAE 515 4827 941 607 536 3718
S7A% 209 255 192 1617 048 040
Z0]0]2] 639 A75™
R? 34 464 602
4R 378 459 597
F 67.208"" 93.310"" 108.612"*
Durbin-Watson : 1.989, #p<.05 ##p<01 ##xp<.001
I 5 HRT|HE de[d FololAlol oz gt B4
Table 5. Analysis of the mediating effect of job—-based psychological ownership
Path Estimates Estimate SE Z P
YA - FA94 0611 0.0592 10.31 < 001
F1004 — A 5Ad 3 0.708 0.0754 938 < 001
YA - AFAH 0.596 0.0806 740 < 001
Path Estimates Estimate SE Z P
LFAT — 2194 0.349 0.0503 6.94 < .001
FR124 — A7) 0971 0.0759 12.80 < .001
27A4% — 274} 0.107 0.0624 1.72 0.085
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