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The Effect of Nursing Care Workers' Consciousness on Job Exhaustion
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Abstract This study investigated the effect of calling on job burnout among nursing care workers, and a total
of 230 copies were distributed to analyze 198 copies, excluding 32 copies of questionnaires with poor or
missing answers. The correlation between factors on job burnout was found to have a positive correlation
coefficient in the values of personal environment meaning and work meaning, and as a result of examining the
effect of sub-factors of calling consciousness on job burnout, it was found that personal environment suitability
had a significant effect. In order to reduce the job exhaustion of nursing care workers comprehensively, it is
necessary to provide an environment for working at an institution. In addition, it will be necessary to activate
the relevant institution in preparation for problems occurring in the workplace.
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