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Abstract

Purpose - The purpose of this study is to determine the impact of workaholism according to
personality on the job satisfaction of organizational members.
Design/methodology/approach - Workaholism was defined as excessive working and compulsive
work, suggesting a negative impact on job satisfaction, while predicting that conscientiousness
would alleviate this effect and presented as a hypothesis. The unbalanced panel data constructed
based on 19,283 samples of 6,863 people from the Korea Labor Institute's Korea Labor Panel
Survey was used.

Findings - Both excessive working and compulsive working were found to have a direct negative
effect on job satisfaction. Additionally, as a result of verifying the interaction effect of
conscientiousness, it was found that the negative impact of excessive work on job satisfaction was
moderated and alleviated by conscientiousness. In other words, for employees with high
conscientiousness, the negative impact of excessive work on job satisfaction is alleviated and the
negative impact of overworking is offset, whereas for employees with low conscientiousness, the
negative impact of overworking on job satisfaction is strengthened.

Research implications or Originality - This study shows that the impact of workaholism on job
satisfaction varies depending on personality. While existing research has treated personality only as
a determinant of workaholism, this study contributes to previous research in that it expands the role
of personality. In addition, in practical terms, it is suggested that differential treatment based on
individual values or personality is necessary.
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247] Al %‘%—5&(47 <9)) et SHATHEAEA, 2023),
ARt 5 ANH(52.5%)L ‘Yol Wol et SHIAN, Y x| AuH(47. 5%)# o3}
Asta FHE ol fE AFFolg SHE Holt) ol 493 IvEe AP & £ Jed, A2
So] drA el 7, ARk Algt Tog A=t JFE )T 7:‘ml Solvtal glgoe Eekar
Z4RIE At shrtort 2228 ApE AR A 7] wliolth, oA H %i}QL A
R R Gtwsl AFE o] AAIHAL dgoll whet, 559 ¢ 3t

E goket dFEo] Iulela =T o (AAY - o)A ™, 2018; &A% -8kA]4, 2020; &2
2018; Ao} - 0]5}“%, 2023; sk3d, 2011).

Iz BTt AT thed 22 SHA 7} ATE R dirh 3N, dF5Ho] drH
ol &ogo] ofue} Jlle] A, AAY EA(tai)d % S 7 u, dFH] EJ+~ s} 717k
o Ax AFshe A=t dasith, JPATES F2 3 A 2AME HEAE BEUE 4559 598
AF3 =, olElgh F22 AFTA Y dAE /M B ot dFEY ™A aFE AR
T

l‘

Ir

il

ke @A Zerh 24, JiQle] 546 wet dFEe] a9t gk & Qlee etar Qv
Ml dEzAbe] A, = 2R r‘;:‘-— 48.5% 2225 Aol dAsta JEd o] T Hike
A oAb, & date Zlo] A ARt Hshal Fres o|fE A2RE dFHolgt Bk it
olxH dFHl tiFt o] FAH o)A 7] wiizoll, e 54 2ol whel AT AT} ofHA
GEAEAE e ARt a7 En.
ojo] & AFolMe A= 819] acle] Hintol ol P& FAE sk I, 44
2 ‘47 (conscientiousness) o] AFE3}e] ojwgt F5 28-S Ff Aol ApEA

S AS3A}; dt(Judge & Zapata, 2015), $-2luEl 7|9l FEAELS AR A7
Hob & 2302 HHAE TTHLE FAEE FloZ Uehgth 51070 F27149 QrtEEAE
° Aex B AExA AR, AAE Fe Qi 73.3%= 7
Bokar, ojola] MAZH(63.5%), AF4(56.3%) o7 YERTH(mLAA, 2013). $4719 8,7807141=
gdo® Ak Ao, 71949 APl 7H Bl s dolv AR, Al v Fof 11.5%2]
Ao 2 vehd vk 7o E AAY B Axshe e g JEhgth(atel w2, 2013), A
tho] HetdTE AaAde 98 W AFH(in-role performance)$} I ¥hol| 2|39 A3} (extra-role
performance)ollx] BF 782 @IS Hole= Aow Yehua vt I ddde] 2 Hde
Hy dF5o] wd 227} 7] wiiEell, o] F 7HA Mt MR o9 FsAgst=Alel i 7]E

olglE T Fart Ju. =, AdF ATl Wl nel o] Aol ARt U] e Eol=
SHE EZABA, o]k AFe] Q3|7 dFFol WAHME old wE FAA JTFE A=
579 ek EARES e gtk o] w=olE EUR AT RS AABHE thiel (Fig 1)3 2t
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Fig. 1. Research Model
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gZEolgtE §0jE A8 A28 Oates(1971: 1)E= A&aA d&
| 4559 Mg Lol st duhs

‘2 AZES Holgt} Oates(1971)2] Aol =)o

O

LAE wAE TR A BASES gl Lol tiE Aol e WE 5 9w Ase
FelE ob$-Erh Oates(1971)0]F, AFFo] that A7} 40de] A, AFEo] TAHo|m B2
o Slo|g ERo2 ) el 435 A % FhAL] APl e, ol B dsdis
% o 3}

Aol Bl ARy} g A= Qo). dFE Jide] BEdAde folo fdE Feld
det, dFEY Adoe gsdos de AI%EIL ‘9AE g Z(workaholism)# @ T2 ‘UFE
(work addiction)’e] 7Hdo] A &=ttt wlebA ‘Y7 EejZ(workaholism) 2.2 AFg-E w42
3, de] 53 2o FAAL oln A7} BdHe] Y TS e E sk ekl FEo] shtEA
"a‘%%ol b= AWAdE E9 olo gk thh THAR HE=R o]oXIth(Griffiths et al., 2018).
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P, Scott et al (1997)2 dF59 T/E Al 7GR oEd dFs, 4HFo24 dFs, 4F7A
AFE)Z F-H33t. Scott et al (1997)0] w2, Zeke]E2
oS okl a8 A5 FE 222 AR Keke ¥R d
P5goN o shtoltt, EFo)H AdFHLS AN shtR A ok
BT olofA = dFE TRl ddeitt. Aek TA 4TS Hole %‘Q%elzi AFEL AR AFALE
7R AAA BT, qid@dAlel gk S tigk ek 75 58 Beltk, viARte 2 FFRFF
Xd AS52 A9 A= °]53 Hﬁ%—E ek oA, 83 571, Type-A 7<) Al 7HA] 319 74 82l
of) M HE dFE f3or AR FAHZ o7 FrlEE FFo|tHMachlowitz, 1980; ©]¢14] £], 2008;
AEE 2 313331 (20006, 2011)4 Aol - 0] 271(2013) Scott et al (1997)<] Al 7FA] &3 <A
‘éH ?4%‘—%01] ATy AFES IIAA At 54 AAANTY dFF502 Faste] B/}

Robmson(ZOOO)% d FrA(work initiation)¥} de] kA= (work completion)e] 7|EC 2 4
A dF5 738, & Z27}(the bulimic), 4 HFA] &= 43 (the relentless), -°—D]7}(the savro-
ing), <] A3 7}(the attention-defict) & T3ttt WA Z2]7}H(the bulimic) 43 (%S FEA/=e
AE)E do] deiAl & wi7kA] el midske 548 MR, niA] BE AR ]‘6—0" A7
vhg A7 dehe Ao s do FEAL WA, A8 3] AIFRIH B By f¥ot 48

b 2 FAY 22 HEE Holed], o o]
B

Z2] = 53 (the relentless)& = = ]
3 e 3 =2 AET} %1‘/}1 H /‘HE% z= —LE_% A12S

-
Fglo] FuAog dsly] mitdd dEol
L ggolt}. ubA gn]7Hthe savioing)E R T ot
olm, FF3t] 2 AFALGIA] AAH2H do] EF3H= Ao
attention-defict)&= £ FEAT Fe AHEE Hol=d|, o]5L A 0]'-1— 3}1‘“ o ]
AEHA AT FE o8 ZRAES FAPEHSOR 3ol AAlgl

o|FHE AFA} AHESHE dEE Hx ] ujet, °]-6*'£«] & ol wt ?4_-5*';—01] ek = 431
FA4A HrE EAEH, dHtE ARE Hol= AeE EAEtY] dFEe sheldS od e
Aesl=tpoll w} 1 JaFH e digh thkst o] Hagh Aot B AFAME ol FelAM 4552
P52 AP Jxs L] (excessive work)el F712F 2ol Atz oz Aslr](compulsive
work)e] F @9olo g 83l Schaufeli et al.(2009)¢] 73 283} 2-83laA} SH(AA]L - x}-2-0},
2018).

UES AT el ab1s) g ez stel 87 1A Aol 01 5 A
FE Y BT APE] $PH G vIAH, 1 o] A wAETE AR et HFs
2. Sl el R Al ArEel ) AgHeE Rl G A

B}, o2k Aatell thsl o] w3k shollM Widdte] #AE FAsh: @ £kl
Ao Folsta QIthHAL - 2o}, 2018). et T3 ARuts zhe] g2l
Jetd7E Ed= & wl(Clark et al., 2016), ¥ A7 A F=3] dapr]s ButHos
ke #AHS FFE VA 74°i 041 ok, 2 ol AAE - AoR(2018)9]
ﬁ%l %‘%—Eﬁx}i FAstoledl, o) A Aefrt H“@o}Oi—"— 7Fs73e] Q71 wiEoltt,
FERAY AS 2R7IEW o8 BEE W) wlie] dof o] wrigte ol ﬂ%ﬂ
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% = F& vl Aofeh a4 glok, whb sl dstrie

3]
[e]
Hetdow dsr Avwgel MAE $AHQ Qe vhal et o] shuskselnt,

oX, Flr_ﬂl
g
£ 18
CL

P

pi)
i
WL o
b o
g,

2 oo IN o 1o M o §2 ¥R e
T
el
2 o
mlo 2 O& -ln

o I ML

i
=
%
&Y
&
AN
E
.
I
2



970 B QFE| ARATo| A 9T JUNe 2AEANE Fow 221

7Hd 18 =3 d37](excessive work)E 2 FREE o] H 2l o
7Hd 2 et oz ddhr](compulsive work)e AFRHEe] 2440 &S wA Aol

1) S&del g

424 (conscientiousness)< 7H¢1e] AZAL oAl 7HA Ago s dwstE Big-Five AdZo|&
(Big-Five Personality)ollA A€ /i dolth, Al 714 2198 z+zt 7iHbAd (openness to experience),
A2 A (conscientiousness), 28] (extraversion), 2138}4d(agreeableness), 417 A4 (neuroticism)<
ofnlahet), SEAFE Th] OCEAN olgolehis #elch, of 3 a4e A2 He texe 284
1::1,\1 zr= 1:1—/\461— e oh:i AAREE %—x-]]o]——— ﬁo]r,]_ /H}J/Ho] =o /\].FJ—_O_ iﬂo]7l— 74];@)\4 J3
A, 9% A5, AFHATEA 5o Age o Fow BRuFEd i (Costa and McCrae, 1992;
George and Zhout, 2001; Goldberg, 1992). g4 o] =& Alge A2le] gFo tigh Adzto]
E3, ZHSAAN dBH o JF-E FPstY &2 AT AHE BAFE AFo] ot vhid, 44
| G2 AR AgHor d& FRste AdEes w7, ASHLRE ES] ¢ 71 d& FHEHA
Z&f Aol AH=r) e Ho|tk(Konovsky and Organ, 1996 Mount, Barrick and Stewart, 1998),
AS AT E A8 22l okt B3 wipol 3849 S vAe Aes Bauxa 9]
e HRumEo] Z7} 2o 2RAy yro wkaE g5 (counterproductive work behav1or)JJr
oA AdEe] = Aew BuEy tH(Dudley, Orvis, Lebiecki and Cortina, 2006; Judge,
Heller and Mount, 2002, Mount, Ilies and Johnson, 2006), &g AAAo] & FAYLL 222
2R 2 4Asld o)& s 5 45X B3 Sr)7} =3(Colquitt and Simmering, 1998), 45
2]& el o3t (extra-role behavior)d|A] Z& o] 222 7] o3l Z 2 AW 85 (organizational citizen-
ship behavior)& © @o] Hol= 7}\9_?_ Yehgtth(Konovsky and Organ, 1996). =3t AHA Q] AJutel
o] #AE Hujgle dAs FAAES A 13t ¥ 1, U B2 AHE A& A= YEhdth
(Barrick, Mount and Strauss, 1993). ole] e 91‘7}9} Al 2ok A ]lel dEgle] tiy-Eo
2ol AP or AR JFs nFvtn Husky k(udge & Ilies, 2002; Van Aarde,
Meiring, & Wiernik, 2017).

O«i

rI

¢l A L3, 70“31”—41£i dal7])F AFRkEe] FAg20 B4
e, ol vhad At ZWH O] i—'f% e AR a7t e 4
& i ] 1318 AR AT Aol o
W, 457 BFsAY dolwrt =& 4 ]"1L Hﬁrxlﬁwol 7H°]i‘;} S5AEA R A A7t
] =& Ao 2 Yehydt}(Steele-Johnson, Beauregard Hoover and Schmidt, 2000), st&A3E2 57|
2 Aysls g BA AZo] 4AAee 7ere w(Colquitt and Simmering, 1998), A2 0] &
THYEL A=3 4S dlof 3 38 3hollM = AFREEe A A 24 948 AU o
e

ES

QL ﬂllo i

o r

Sick. A, A0 e AEe Saw sk AU S U A e A nee
Qe Aol A7) whelt), &, ol Aol A% W ol Ul Ykt HAANE AL kel
A Farlh S Whhe Ao sieh, wgel AuHow U S Be AR Aol Hrshciehs,

_

olgld AlRHE B3 Aol A Aate] GRS =RIT 7ol o] F7& 7hsAdel Ark(Barrick
et al.,, 1993). thA] T8l FdhAl dsp ko s o HE Az 7as 4
Addrs dshd 7hsAdol glok webA A desat Al R WS 248 Ao

=, ols 7Hdsteld e 2
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7Hd 4 Jade AmrEo 2 dsbr|sh HEnkEe] Rgdel BAS A(+)e] Wekow zAs Ao},
= uidoz dslr)e} HEuiEe] RAHel A= Ao B4 ksl Aot
m, #HiE

1 A= 8 B2

B oo AZzEAMo dZ-EodTYdo] zAblL wjEsls stE=SodzAHKorean Labor &
Income Panel Study)& 2-83t9ic}, dai=adzihs v 154 o)d9] 14,0000 9] A& thde
2 o 13] 9hE zAREE dldalgoltk, 1998 13} ZAE AlZFo 2 2022\ 25%F RAMFA] R 9lE
o, & fA&L 60%= Hliﬂi kA o7 wE AP AYHn o}, FeFadzAlE wid
2o B3RS uiEg)x] ARs= JAEA 9ow ujs)] 2] tE FAE 3 e ZARE s BolxA)
& APsta ot 172 A== )\]7]—/\}%—3}_ Mol e FAE oAbl AWEl=, o]
Z= 3d vpoksl £3So] Tatyo] Qlu}, ek, 183} Azol ake] ¢S FAlg Suate] A7
Sk AP JF G, olof B AFoiE d F50] A AN 174 ARE VEe R, dAEE
Qb eusl RS 173 2AH20144), 183k 2AH20159), 1934 2AH2016W)e] A =}4)

#8399 (unbalanced panel)2 7Z&81ch. HETEL 7|2l 7]F 6,863F0]gon, BEX
715 19,2833]% 7RI Wi 2.83] 2Abe] Lyttt

‘4% FEE 67863%% 7R ?J?L%—ﬁlg.”—i B2EXE Lﬁﬁi‘ﬁ 1:]—%3’/]— ZELE}— Eﬂxﬂ Ao l/l-/Ho] 4,075
(59,40, elado] 278840, 6)01eF. AL 20 o137} 52113(7.606), 3067k 1,629°8(23.7%),
40t17} 1,8574(27.1%), S0th7} 1,67798(24.4%), 60tH o]Fo] 1,179 (17.2%) 0.2 yepton, F4t
AT 46,840}, WEFFE] A TLEv|vho] 1,3997(20.4%), =0 2,4217(35.3%), HEthZ0]
1,076 (15.7%), thZo] 1,64078(23.9%), tetLZ o|aFo] 3279 (4.7%)3] Aoz ehdth, a%H
zH o] B o WA} i AQIAGA} 3,740 (77.8%) 0.2 7 Bra, 1 9] ARI)B(5.7%),
95 o] ZEI)B(3.6%), (AT T AT OIEER (3.4%) 2ol gt AA e BE 9.6 (E2AA
9.8)0.2 Ul

r

A<l 2 FENkEL Brayfield & Rothe(1951)8 Fx2 Aurd 2 EwE5 (global measure) S

=A3 g}, AR R, gAE 54 AL (M3 132 P}, 122 ¢ Holg, HEo|t}, 13 Holg},

hz A8 oA e 239 Hias AEske] wrdstdnh. oA Tl B Ui dA

nEsta ok, U A stu(ga) e 4 IRgow st o) Ue

A Fn(2a) Je 4 S04 s Joh, U dA sta(En) e 498 2ES w7uA sk

] g dA sta(Ta) e dE A&sta Ao o] tal 7hA] Egtoelt),

O 71A] E&el digh AF= EAEH, aExks g g2 9242 JERgTh AEREE 32 vid
A Egolng 172 24}, 182k &AL, 193k FAMY] 3 25 &-83k3iTh.

A HA ESel FeshA| dal7](excessive work)E Schaufeli et al, (2009)2 EUZ2 =%
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<

GxAPA] AL - 220} (2018)7F &85 F 7HA] B35 YAE 5H A (wlg 23R v}, 23A
oot BEoltt, 2%, wig a¥hHE S8k FAH R, TR d2AL 173 FrtzA AR
& FolM U F7F 60AIRE o) dolgke AARE 2HE ke 2g A5 Ui Aoy Tl
TR AS 71 Holth'= SA3Ilt). T Bl Uigh AEw BN, A2ulst 4o ke 6512
Upepstey,

F A S0l Aubd oz Aslr|(compulsive work) GA] AL - 3}-2-01(2018)7} &5 3]
dxAbA] &85 Al 7HA] B35 gAE 5H H (e 233 ofv}, 28R ik, BEovt, 23
- 2hH 2 S5, TAHLR, FEsA Aok FUg A8 1734 FrtzAL B3 FellA
AEE ¢F AL g we HIYRE =0 GRS o Sk g wiE Zuple] b fgE-E o
3t ATk QPR =qlo] B4t ol ide] A 1A A}, A= #4450, I8t
Uit gk 87622 vhEbgTE,

ZAW ol A (conscientiousness)& JH" ZA} 182} A9l ‘ate] o1l BrlzAlolA
ZAHE /34 (Big-Five Personality) #3-& &8sttt A& obXl 714 2k o] 440073, 44
A, A, F3hg, AAM A B tiEl 42 A 7H9] YO Z FALETE, TFAHSR, dAde

¢ A 3wl o} F FEEHA o "dAElE EFHolal EEAHoR ) Alos Frg =5e
AoltH (&) o2 ZAMEAL, 72 BAE 74 H=(Yehs W3 thav=14, vo} 9h83] A5t

ZAEROM, Al 1A BRke] AR A4S, asde o ge 46002 ZAE.

FAMERE Y, A, a8 3F, 1A EAHEA, A (openness), 284 (extraversion), %13}
/‘Nagreeableness) AX A B (neuroticism), A=A Fo] LT} WA JHL Fde] H¢

£ 1, olge] 498 00 TYelo] FATAL. AR ZANT N1F SHA W olE ZHatol
%xﬂo} oAk, LHAFE SHAe] HEBE NFow 2adsE Aol AT, =, Fota 29
=9 5—’%4’ e 129, AR S92 149, ?:l‘ﬂmbl} 9L 169 Fo= 43ty ukdstailct.
H°]7-‘]-r31§§“ & SEHATE Ao AR Al (1) u&4<E B (2) 71&01%9)F o= A% A3H=A]
£ vhgste] YAE 5H A=A & d2) Tl wis Yt 2=FFo] w2 Holr}, 3=FF0]
sheEth, 4=5F0] B2 Holoh, S=FF0] wj¢ ErhE AN, F 7HA 39 2Evlsr 49 g2
9342 dEbstth N, AR, Rsd, A B T2 A0 3 S E A
akee] dAo R, 242} 309 B tiF YAE 7H AR SA A s 427, e
762, &19de 676, W3t 500, HA A B 3722 vEpsTh

[o
gO

513

=

Hu
S\

v, 4 A3}

M

L 712878 2 adAE

1%
iih)

7}

o] 289 Wrse] WE 9 AUWAL (Table 17 2o}, Fansse) Jae Aoinw
Zo) P e 349545 W)L Vet r, s dsle 192877 W), et
Pl 2341454 W) o® Uehd), SRR w3 A3k, UAE 57 Aol 248k 38 (Eelth
& JlFow, ARwEe 3Pun 2 Aow UE(-119.1491, p<.001), s dsh)
(1=-236.447, p<.001)s} At o 2 la}7](1=-122.186, p<.001)E EF 38T} 2 Ao vheh
o W4T AR A9 ARREs) fold ARlE 2E et Fwab) Asi)(.088), Zut e
= A57)(-.087), HAH(193), AT (-.126), A5 234), 7NA AT 199), HEA(182), 9]
F49(158), WA 176), BMH BAHA(-.054) Fo2 veksrh,

{1

(e}
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Table 1. Mean, Standard Deviation, and Correlation Matrix

Variables 1 2 3 4 5) 6 7 8 9 10 11 12
1. job satisfaction (.924)
2. excessive work  -.088™" (.651)
3. compulsive work -.087"" 350" (.876)
4. conscientiousness 193" -.060"" -043"" (.460)
5. gender -008 .096™ 055" 005 1.000
6. age -126™ 035™ 003 -027"" -007 1000
7. education 234 -040™ -007 12277 166™ -583"" 1.000
8. person-job fit 997 -001 0167 037 002 -034" 011 (934
9. openness 182 059 033" 210 014" -240"" 302" 0657 (.762)

10. extraversion 1587 - 0457 - 034 316™7 -05477 -044™" 09277 03577 326 (.676)

11. agreeableness  .176™ -040"" -036™" 312" -085"" -076™" .104™ 033" 344™ 625" (.500)

12. neuroticism -054™ 058" 099" 034™ -068"" -007 -025"" 007 .064™ -174"" -146™ (372)
Mean 3495 1928 2341 4962 0.604 47735 12.63 2.880 3.999 4700 4.661 3.808

Standard Deviation 0.577 0.629 0.748 0.929 0.489 12219 3455 0350 1.141 1040 0.923 0.877

N(observation)=19,283. N(individual)=6,863. "p<.05, "p<.01, " p<.001

2. A AN A

Folxl 7Md& A3 Hall 5AF olH oxd el ©AIA 3= (hierarchical regression
analysis)& Zl&gt A= (Table 2) ¢} 2t} WA Model 16X 435 255 G5k v]X]
' BAWUSFE] AdEHAT. B4 A3 Model 19 AWde 2AHoR foat ¢t (chi-square=
1859.92, p<.001, overall R-squared=.1367), EAIZH 2 23t &S v EAHFE Heshd,
ddo] o dFE(b=-047, p<.001), dHo| ELFH(b=.001, p<.05), AFAF7} BSFE
(b=.034, p<.001), 7/NAAEA G o] =&5=(b=.248, p<.001), A 2] /MPAo] E&5(b=.031,
p<.001), sPdo] EEFE(b=.040, p<.001), FA1F BehgAo] B&45(b=-,030, p<.001), 84
o] B&FE(b=,076, p<.001) ZFurge] S7kske Aoz Uehgth 4489 5 AP A4
SARCR frofgt dFo] =EEHA gt

Table 2. Regression Analysis Predicting Job Satisfaction

. Model 1 Model 2 Model 3
Vallsleles b SE. b SE. b SE.
constant 1.653™ 066 1.834™ .068 1.836™ 068

year dummies included included included
gender -.047 .010 -.037" .010 -.037" 010

age .001" .000 001" .000 001" .000

education .034™ .001 034™ .001 034™ .001
person-job fit 248" 010 250 .010 250 010
openness 031 .005 .035™ .005 035™ .005
extraversion 012 .006 011 .006 .010 006
agreeableness .040™ .007 .040™ .007 .040™ .007
neuroticism -.030™ .006 -.025™ .006 -.025™ .006
conscientiousness (A) 076™ .005 072 .005 072 .005
excessive work (B) -.043™ .008 =042 .008
compulsive work (C) =047 .007 -.048™ .007
AxB 027 .008
AxC -.001 .007
Chi-square 1859.92" 1985.61" 1998.80""
Overall R-squared 1367 1444 1452
A R-squared .0077 .0008

N=54,443. "p<.05, "p<.001



7hd 17 7Hd 25 A5s) A8l 918 Model 19 At)® BAMSEd F7t2 S85ieed F=sH
datr|et Aetd oz sty AE F71s A= (Table 2) 9] Model 29} 2t} #4] A3}, Model
29] Aw&o] Model 1Xt} Z7}a ek (chi-square=1985.61, p<.001, overall R-squared=.1444).
HFEY 9% AvEY, J=3 d3l7] iy A9 7)o Wfoz SAZHE fost Aoz
Hepstth(b=-,043, p<, 001) upehr] TEE e RS BAH gFe nA Aot ela
&gk 7 12 AAHE Fe=R 1/}51'"1"3}
7V 22 o g drle 2 ﬁxo ol g&S v Aoltfela o33t} (Table
2] Model 291 A3l & 5 sl o= Asp) WeE ARz el FAHOR freola
oA R FEFS vA= o= EL ‘jr(b—— 047, p<.001). we}A], 7} 2 HA] A =T
02, HwdtA datrleh A, Autd ez datr)el A deas anE ASe dde
(Table 2) 2] Model 3%} 2t} Model 20 4 d HFEo| F7t2 H=3A dalr|e) ade waksl
At o g odslr)el A wateS Abyste] #4184 27, Model 39] A2 Model
2R SVt chi-square=1998.80, p<.001, overall R-squared=.1452), nx}g+e] SA1H F-2A4
& 243 A%, Huabl Yapleh aRel mAGe BAAOR fold Frold A0 Yeros
frefet ez et vHAb=.027, p<.01), Zdutx oz odslriel JaAe] watete BAHoR fofst
2] ekkeh(b=-.001, p=.868).
Folal A% M) fle) BAGN £28 BARES Eol2 Tz mag At (Fig 29
At Aol g wi(-1SD)E H=shAl dslr|e) ARukEe] EA A1 #Ae 71L7]7} 7o]'§]'ﬂ‘1: K=
2 UERSTHE=-3.850, p<.001). RFH, o] & w(+1SD)= F=3hA] dabr|e) 2 FRkEe] dA1]

g%ﬂ
N
Jﬂ
O

o
e

N7k BA0R frolstA @ Aoz hebth= 55, p=,579). Wb shesh sbolsh A
@) R AT BAo) £ A Soleks /A 38 AR Aoz e e,
WAde BeeE el ARusel wRAel S £AT Aelehs A1 4 AREA) Lk

Fig. 2. Moderating Effect of Conscientiousness in the Relationship between Excessive Work and
Job Satisfaction

3.8
s+ Low Conscientiousness
—=—High Conscientiousness
36 t=-.555(p=.579)
Job
Satisfaction R
s | TT—
r=-3.850 (p <.001)
3.2

Low Excessive Work High Excessive Work
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Schaufeli et al.(2009)& Edi2 HA|2 - 2F20H2018)7F AAIgE dF= 2=
Scale, DUWAS)E w2 7121, JPAFolxE o]2fdt A= e thefst o dZ5S T8k
A=E st utt, & £ 455 FAx F 7P WA /e 9y €89 Spence &
Robbinns(1992)¢] WorkBat(Workaholism Battery)i= 4 &< (work involvement), gl that &
FEh(work drive), 22 o #f7Henjoyment of work)S dF 52 HHZA Al /| A2 AABHA
o, 7|1E9] Be AT} Spence & Robbinns(1992)¢] WorkBatE AR&-3l7u(Kanai et al,, 1996;
Aziz & Zickar, 2006; ©]¢lAl 2], 2008), WorkBatg E2 A3 =A% £ AL-83HcH(Buelens
& Poelmans, 2004; Z58 - 23k}, 2015; o5, 2011). 2y d& A I EAL°] oe
FEAY dF5 TS A3 vhsAde] lon, 48 ek &8 u =l Eqgtelu FEths Folv]
fet oz Ao digk Auto] At F Y] wiite] w2 d Ffito] dFEe| AAlo] ohetn
FAshE IRAER JrhERo}- 0|87, 2023). 1 2= dFE $¥ B 2E(WART; Work Addiction
Risk Test)Z 73+ Robinson(2014)= 228 EA52] £ AL g Ao ZE3te] A 29 x|
BE dFo] A= st g g dF5oR Aojste] v A, SAl, £4% A% 2 2]
=9, ALE7H A7) 71 T ol 7HAl 8908 F 25709 £3S Sl E]lskaL, 1008 HeE HEkEky
IS5 A4S W2(25-5604), THG57H-664), =2(67-1004) 2.2 FEH. E=3k vdH#=9] Clark
et al. (2020)= Lol g Ud stolu} Zuk(E714 &9, AT 4= glo] A&=He ol dist AZHRIA|
A 29D, 48 3HA & e FAA] AACGINA 29D, AT EHE ARY R B J4F(EFH
z2k) & Ul 7HA AhollA dFES H=E agbstal gRlselrh. S Aziz et al. (2013)F WAQ
(Workaholism Analysis Questionnaire)& A|AIgte] A3} ko] 5 (work-life conflict), & b8 2]
(work perfectionism), @F¥%=(work addiction), 274 (unpleasantness), 5 &% (withdrawal
symptoms) 2] Tl 7FA] 821& dF = F/NH R AXSHTE ¢, £ A7 AT AP AT
A 7S dFE HEE uskA|ul 3T Aol e sk dily] E3ket Aute s g sEE]
A48 Jart lth(Rheol-olghs, 2023). §3], Irivlth =5 dste w3, del gk 9n|9}
Hgo] Aolstnz Sugte] SA Bte dFE ALE 8dttd, JU A5 dIke E3E
Ageta fAstEd oS 2 =wol 2 F s Aolg ddEn
A4, ¥ A7 44% 559 HdEAE-S FHsiltte Fola A dTtel 7] ofdke vt ok
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HAo) e dFSel AriEel ML g 4A4e ZARNE FHow 227

71& A= HEAS FE d55 Mg aclor 183ty dE 59 oA (Burke et al, 2006,
Clark et al,, 2010), 217324 (Burke et al, 2006; Andreassen et al, 2010), 424 (Andreassen et
al., 2010; Kun et al,, 2021), U2 A& (Clark et al,, 2010; Andreassen et al,, 2012), $+HF2] A48
(Clark et al., 2010; Clark et al., 2016; Kun et al., 2021; A% - o231, 2013), Y YE7}(Clark
et al., 2016), AFA(Kun et al., 2021), A7) &7 (Burke et al, 2006; A2lE - o]&3l, 2013) 59
AALRIES] dFH dPagloz Aggrtan Busta Qv ey, olddk 44K 71de] AFHE
A3l Aol sk FAE @l ghthe Aollxle 45534 FARE Fao] YA, T2} AMgshe dEEe]
oA skl A T AR} AHIATT AR, Bl mEtAE Aol M% 3t AHE gl7] wiol
HQlel AAT BHHE HFE AFAVE ARES Ao wet 2 ARt Aolsith(Balducdi et al., 2020),
A& E9of, Burke et al.(2006)9]] uwt=2H U2 AAELS Spence & Robbinns(1992)¢] WorkBate] 3714]
22l F Lol "ig F Jul(work drive)#ut FHAAE B, 4 B9 A FHTe ddAdol
P2e AFAT. AR GUAs - o] 2%1(2013)2 A7|Esgte] 248t A5 H(-)9 AE
HoAwh, AFAEGFH A= F(+)o AE ZEevhal Wl oX g, APAFELS 448 dF=

o

o QAT nel A BIAL, & AFE o) TS SYAL W 3 YAl aglow
Vsl JEAE-S BT oM Aol etk BUNME Aol Fe A FE Fe
Sio] AFE AT Mol gl b W, JA4e] EgolE BRI e SRel AFE 4T

>,

B 4 7] wiFeltt, o]t A& whofste] AFENS Ay, dFE o] EoHA AJAE AlEe]
AY-, dF 50 2 AFENEe] 1At dslES ASs stk HollA AP ATel Vst vl ok
1 9], 7Pdskete] TRAE AR 2 d:rL—E A5 Hel JAAAE 2he AT AR iFES
FEAthE AollA F71E o & Zrert, A ATollMe AddA7E g aglun o Wol U3l
(Smr & Harpaz, 2004), 3Ado] oJAdHT A5 ] 7] 49tk (Snir & Harpaz, 2006)= 232 A A5
vl Qlth, (Table 2) oA AAIE JHAJARLE EUYE & 04:114 AFAE AAISHAE, dHe] FAddrE
(r=.096, p<.001), AAHo] ¥&F=(r=.035, p<.001), 3L 7} A&FE(r=-.040, p<.001) =3}
Al datr|et Frofgt dadAE Z © 2 ERT $k A, 7“3”4 02 37 A AAdo] HAEALrE
(r=.055, p<.001), QN AFA G o] =&+2(r=.016, p<.05) e oz dal7|e} f-93 FaAa
£ 2te o2 YEidth, 449 B, T A dFF a9 8sl BT Y AAE EqgddeE
Ao adA, 4H4, A4, JdFE F()9 dRBAE e o2 eyt 1y B
W3] W5zt AAE AHRY] M FF ASATE S8 vERAT (meta-analysis) & $-3l o®
Helo] dZ57 2 JAAAE 2R FHoR TR ATEASHE 9 A4 wgele] Jad
AE AsE dart o
“o“ﬂ%xﬂlﬂi 2 A7E U5y BES gde R A didulolH & EUE dF5e] 4714 a9E
T 71‘301]"1 olo g Zheth, dFEe] Adl ik AP AFoxe g 28 =AM AEAE
%"%ﬂﬂ‘/}(i 3, 2006), A= *1_.]}* ez 1d Axe 1145 FiL AFAAAE 1z A=
7}
g
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A3 dol= AL 2358 A5 AU AL F AT, o]5Y wEEE= 03]y =HZe de
& 37k 7 Qloh w23 dgeiN e A Jikle HSEE Alashy] fiste] 259 4l
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