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Abstract

Purpose - The purpose of this study was to examine the effect of organizational citizenship behavior
on unethical pro-organization behavior considering two sub-dimensions of organizational citizenship
behavior such as citizenship behavior for individual and citizenship behavior for organization. In
addition to this, this study was to identify of the moderating effect of machiavellism.
Design/methodology/approach - This study collected 269 sample questionnaires from employees who
are working for Korean companies. To examine the hypotheses, this study used hierarchical
regression analysis.

Findings - First, results showed that there is a significant positive effect of citizenship behavior for
organization on unethical pro-organization behavior, but citizenship behavior for individual did not
have any significant effect on unethical pro-organization behavior. Second, same with the previous
results, machiavellism only had its significant moderating effect on the relationship between
citizenship behavior for organization and unethical pro-organizational behavior, not on citizenship
behavior for individual. The moderating effect strengthened the positive relationship.

Research implications or Originality - Although organizational citizenship behavior and unethical
pro-organization behavior are studied many times, but there is no research examining the
relationship between these two concepts. these two concepts share the figure that these behaviors are
pro-organizational. The only differences between the two is ethical or not. So, this study identified
the relationship and moderating effect of machiavellism. In doing so, this study provided novel
implications for the researchers of this filed.
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F %235 o]th(Organ, Podsakoff, and MacKenzie, 2006; Umphress and Bingham, 2011), o] %+
Made Az2HYPFolztes 58S %U]“} Al &eldelgle SHdAM e A e S48 e
ZAANYFE o] v Fgk PF] AP oR AT, H&uHy AxAdqT2 Jid Bl onlekx
#EHoE Y PFolzts A 7‘%
=l

Tl B S s e Bl de Adel AAES 740 HE-e Sold
Qaw 2] BAE 1Y 5 Qe 24 of Ao 2 BAL Wolgton], Mgy AxHYFL
AzAHolwA ul gl Holehs Frye

2 23] IFAEA Be #AES who} gith(Mo et al., 2023;
Ocampo et al., 2018). o]#g+ ol & A77} < 2 AL dta glon,
A= °AHDW Aol 548 7HAAL tke SREReE Betal o]
[AZY EABREA BelME 71Eed G vt gloks el o]9f 2 o
ATE v 2L BEE SR AuRuA g,

AR, AR Fo] vlgeld 1xAaFol vxE JeFo] A3 Fio

ST
B} v geld AxAAE wF A2 Aol 54 AU o] T A% nE

C

3

0

R

o o,

7 3 1=
x4 el B2 VB 4 ol 3559 ol olo] B A7 A ARAEe] Haeld
AzARPFoR olold & Y= TFeAe ASH B sk, ol 248 93 2ANUAES a3t

SAYES Y st 2

= oA AR 2] FES AR kg FHDE H]*&F/]ﬁl A
3t7] wjitoltt, old F7t2 £ A7e ARG F 3

ARG ES g T8kl 242t 3Fgjakdo] vl&EF Lix—lsg%oﬂ ] ]—E =S
ARl golgt stdEte 1 o] A&Fshe WEgel met vaeld IxZYso s Jd4d S e
obd F& 7] wiEold,

=4, & d7e ZHANEGEE vEEE 122 1F BAloA e T3 ZFUFEA v
ofdglEg AAsaL 1 BHE Attt AN EY v&Ed A22qF Alol atolrt &g
zrolgt FQle] ZEAAL = Hl&E A ]l Bl OI% ZF BA A - Fa3k Jfdecle] & AHolgt
sttt o]of mp7joldE|ES AYetlet], 1 olf rilold S HHE ) S HEsEe
H&Ed §40= 7o) zie i A §A49 dE2 AR wjiZeo|ch(Furnham, Richards,
and Paulhus, 2013). &3t np7joldlg]Ze] 2d @92 2 NPT F Y o) s w5
AFs| Bzl gt

o] F 7HA S HEyoEA B
Az2PF 1 AAE Bl 7 9o
H& A kel plxE JF= §A ¥

& A750] BA) okd 2AA WY FY v a2l
o % W57t AA D gl gelAel Aol vhal ARle] 2
|

3 =
RESREE TSR EREEESE

WA AFE ZAARYES 19889 A& NPt HAE ol £HBE Robold 0AEd S
o APAEe] RS Wolghth FAUE WAAYEE FoME 24e) EYo] FHH BEES
‘ AR YEe FARA Bum AFHow 24 Jolftk: 542 /A gk

ol
o
o
rlr
=
ok
ro,
BN



ZAARIYTO] Hlged AxddEe] vAe 9% rplohdeiEe] 2dast 207

(Organ, 1988). o|&3 574

Fe ATES AP Frt. 5] 27| AFES AAVYS
oA AR, 3

22 /MY l(intervening variable) & thRHeEtE 2 A W8E &
g FAF3Ack. gEo] AP Fo] zHo| me FAHH &2 Y Posdakoff and
MacKenzie(1994, 1997) 2 Podsakoff, Ahearne and MacKenzie (1997)¢] 371t Z2Z AR 8 %0]
0|2 £ UL FAAY FHrlolw 22 93k m vt F4H W MacKenzie, Podsakoff, and
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Fig. 1. Research Model
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2) Hig2ld JZAAS

Hf A A2AYF2 224 7]ofaty] 9§ =2 YA 2 fgo] HFeH PTES v
s}, o] 7d-S Umphress and Bingham(2011)0l] ¢J&] 2= AojEglon, HJe} FAlo] AL
7] A 2NEAC, 2 AT o] SAETE ARSI Jlon, ol & oY EFoE Aol
ZAET| AE0s 4Ib Fe 80003}

3) Op7|ordalE

sp7lehlelEe Tiglel AT Qe Aeld B BAe 9As] s 1 ekl Hae X
P 2nz APEete 432 dvisit of Ade odaRE ATEol gon s SHETEl

EZA3}, B dAFoliE I8 FellA Dahling, Whitcaker and Levy(2009)0] AA3F A =5 A-8-3F

. SAETE F 1680 ofFold glov ABNE Uut e 7650l

3. ZelH QRlEA

HMaAZ A B Aol mPo] BN A6l AT Felsty] dalA Feld aclpe
AAFAY, BE ATUFES o Beld aclBNe Axstglon 7 AMSE el A
2|29} AVE ghg Adstel F2e ASETAS 2heA gelstglth. a8a of FACN JFedde
SR A BES Abstch. (Table 1) & 8914 a3y AnE el Zold, 427 nE
WSS TET HATEHBAAS 7 e Ao yegton, JA A7 Rd o RIHTER FEI
EL2 Zog Yyt

Table 1. Result of Confirmatory Factor Analysis

Factor Item Reliability AVE
0CB-I 1
0CB-I 2
0CB-I 3
0CB-I 0CB-I 4 905 701
0CB-I 5
0CB-I 6
0CB-I 7
0CB-0 1
0CB-0 2
0CB-0 3
0CB-0 0CB-0 4 947 716
0CB-0 5
0CB-0 6
0CB-0 7
UPB1
UPB2
UPB3
uPB UPB4 934 .780
UPB5
UPB6

0CB

Machiavellism 1
Machiavellism 865 659
Machiavellism 2
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Machiavellism 3
Machiavellism 4
Machiavellism 5
Machiavellism 6
Machiavellism 7
Machiavellism 8
Machiavellism 9
Machiavellism 10
Machiavellism 11
Machiavellism 12
CMIN/df= 1.977, RMR= .050, RMSEA= .061, GFI= .799, CFI= 910

1 QA ol9jole FrFH o R FUWHALE AFAT 49 A Flstaat 643l
. A E AME AFele WY 0 8 Podsakoff, MacKenzie, Lee, and Podsakoff(2003)7}

ok 2ol 7P wol ARg-Ert. B AT E o]d) wiE} ALFASE ArlE e ATl AMSE E3E0
= 9 Single-method-factor-approach& &3 FJdWHHALE el

3}

[<]
W

HE J

. FeE BE BYES HoR FYRENS APARAS W) wE
UBTR Shtel feld ol AR Agkor, ol B B el WEE Al 44 5
Aot EASA evhe Ae & 5 g

e,
oL fo S

B A7 MaE 2AH R ATl AA FARA Al il tsedde] EAZE deA
skt g5 A7 Sle B9 BFEA AatllA EabgA A (VIF, variance inflation
factor)7} 10 o]7de] gh& ®olAl dch. 3| A7, & A7 AAA 3 HRA Ao Tl sy
AFE 105 94 B AR AHNoH, o] B3 v BAE SAHA ¥ AL FAg

%+ e,

o, &

Table 2. Result of Hierarchical Regression Analysis

Model 1 Model 2 Model 3
Gender 089 068 .034
Age -12 -.109 -.058
Education 037 060 .058
Tenure -.026 -.091 026
Position 102 135" 019
0CB-I =119 -.128
0CB-0 282" 209"
Machiavellism -.164
Machiavellism X
0CB-I 080
Machiavellism X o
0CB-0 .188
adj R? .007 .050 278
A R? - 049 230

Note. N=269, ™ p<0.05, ™ p<0.01, ™ p<0.001, Significant values of A R? are about the variation of F values
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718 ASe JYT g5, B A7 e AT A AAH IAAEA S AAlsta o AdE
AR (Table 2)= A4 3714 235 Aef moloh, E4 Al wh=md iR} 224
F 2ANNYFS SYFE F7heE By 200 2AAF ARG F vl&2H Az dEo] o
o e JFB = 282, p < 00D 7HAIL le& I AT ol 7HE 1ol Fs A
npol FAF AT A2 7P 18 ARSI S-S & F Ao dees By 38 SaMe e 28
AS & & Slvh 29 32 nplopelEd} A TEe] 7 skelkd 3t deatgadel vlaeA 21x4
PEoll zhe TS BAHS Aolvh, 4 AFE B F 458 FellM 2AAF AR5
vp7jopdle]Ee] FE AR frofdt Ao dFB = 1188, p < .0DE 7HAAL vk AE g1
Ak, o] Al F dAF7F 7HE 2004 FAHAE Hiel ARG S M 2 JAE AAEE FAS

b

oo 2 21z2]3

ole g zAANYPFo] 2ad 5 S-S AT 2 NYELS AT At eHE B FEe
#E HFEe] WA gtk MaAacl, AHAFFE, MYagl ol AH Be AFE] o]FoH g
ZAANYFo] ARGFE F 1P S Bt ATER doFsAl S gt o, 1 dATEe
T2 AYugto| 2 5L nigo s AN FY LY HE F AE 277 2 "EA JFIE
ZA&Fo] rtHOcampo et al,, 2018), AT B AFollM= ARG F o] v]&2d x5
HAE TS Hoz 2AANEE] g7 1EskA] g ARE B4 P5Edn dFS
"E 4 ok dE Wl vtk vlEEd AxAAFL S 2wyl 2AS 98 Aol d=
TEHoR Ao fdE Asfsta AlaEld dEe AHe] A A Bl vEE § ofE 34
A7E E= PFo|t), B ATE F wlg ol EAlske s Ho JFS woma =AY S|
a7 5 | 2 5 s AMEA Fasta ok

olvel the 34 WFe EA
AT vgd A2HYE 2

Hole), ol &7 HlAelA Auigto] ZAANYEE ngH AZHDE

il
24
=

& 24aE 7 ek
3} Az Holehs B4 FHeAW, Seldoles SHeAE A5 T 54 2er oldd T
Mg 7 Solde MPon B AP vhrlopielZoleks Aed S4e] F A 1 gAY Fas
ZAEIE 7P Rolet BEBhT ol AFFAG. 4% A WAL vilopeEe 2G|
Bl Mlged AxHYFo olot A o Fuste 2AAHE 2= A0 vehhth o714
A wlelEZe Aol Aeld B4 Fold Jbg vida ofAAE 3 ax F st BaE
AeIAE Fee AFEE el Mg gt 2AANGED Wgeld A2HYE 7 Holr)
selgolehs e weldtha, vprlohiel gt ol lele] 24 Swe P Ad S4o] Fa

=
& AEsA 48T Qo) dAe & 3.

s AN ool Bt 2 A% AR et 3, 299 24w
2rio) G4 FAHo|ARE Qi AL fejslo} Ak, ZANVAEL AnHoe Z7)
Aol vlge] 2% ol 2He] FHAE olt 2He] iAo aAN. Hep ZHANREL
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