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Being demanding

Being precise
@ \

Being reflective

Being competitive |

Mot being constrained by many rules

® Dévélu]iiﬁq friends at ol

Enthusiasm for the job y o

Opggrtaic

,-;Iofes
Sharing information fre e )

Working in ﬁllmp

Being sup;'}t'artwé

e Belng,analyhcal
siorizh qrﬁwﬂ @ -
~ gre from Others

P sd fof good perfu}mance

__| Achievement orientation

Anempha;ls on quality — o
— — o

Bemg innovative " Risk taking
- @

__ Bemg quck to take advantage of opportunites

nngness to expenment /
Autonomy / 5
Respecf for ﬂ’]e mdmdual s nght

Having high expectations for performance

" Yl " Action orientation
“Taking initiati
aab ks @ Adapsbility
Taking individual res) onsibili
® = Ponsibiity ¢ bity
/ | li
Being rule oriented |
- @

Paying attention to detail — ®

Being results oriented

(a8 2) oxf ZxIF3 7|9E - ocP MY
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= Uetdisich olegt dat= A8 At Y8k
Ao A7hE #R) 22 E3to] 221AY 7 B
A7} Aol FAHAQ FFE vE 5 U= A4
ShcKHartnell et al., 2011). o] &L ZAu} ¥4=0] BA}
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EgEl12E HEYT (o))

ARRIEES o GO Ao 9T ud

AL EA] o|Z2(Hackman & Oldham, 1976)
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A ElHA FZEE 7960512
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(& 2) MR—-QAP ZI{Z&HQl

. [a.d] OCP_competitiveness)

ol 23 1 24 2 23 3
B g B B B B
Constant .826 .550 .060
[m] position —-020 -014 —-004 —-.003 -.023 -016
[m] org -032 -012 -013 —-.005 —-.001 .000
[m] gender —-014 —.011 —-008 —.006 -028 -.023
[m] leader .054 .033 .047 .029 .051 .032
[ad] age -.001 =017 .000 —.006 —-.003 —-.036
[2] conflict -.024 -.007 -.002 -.001 .038 .010
[2] work value .076 017 .090 .021 101 .023
[2] work orientation -.049 -016 -.008 -.003 .021 .007
[2] as—is culture —-837 -135 —724 -117 —240 -039
[2] should—be culture —-362 —-.058 -334 —-053 -233 —-.037
[a.d] JC_skill variety 146" 1437 059° 058’
[a.d] JC_task identity —024 —-021 .016 013
[a.d] JC_task significance .024 .026 .006 .007
[a.d] JC_autonomy 028 .033 027 032
[a.d] JC_feedback 116" 124" —040 -043
[a.d] OCP_social responsibility 1967 192"
[a.d] OCP_supportiveness 144" 145"
[a.d] OCP_innovation 1517 149
[a.d] OCP_emphasis on rewards 026 025
[a.d] OCP_performance orientation 355 3027
[a.d] OCP_stability .029 .025
RR:027 | RR: 027 | RR: 071 | RR: 071 | RR: 394 | R : 304
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( Abstract )

The Impact of Individual and Organizational
Network Characteristics on Organizational
Competitiveness: Two—mode Network Analysis
and MR—QAP

Boyoung Jung*

This study explores the role of organizational culture, job characteristics, and work values and orientation in shaping the
competitiveness of a multinational company (MNC) based in Korea. The purpose of the study was to examine the impact
of these variables on the competitiveness attributes of the organizational culture profile through MR-QAP analysis. Data were
collected from 161 employees in 15 different teams at a Korean automotive company headquartered in Seoul. The results of
the study revealed the impact of network characteristics associated with competitive organizational culture on competitiveness.
‘found to have a negative effect on competitiveness. Among the organizational culture profiles, social responsibility,
supportiveness, innovation, and performance orientation have a significant positive effect on competitive organizational
culture, while emphasis on rewards and stability have no significant effect. These findings provide practical implications for
understanding the complex dynamics of organizational culture and promoting strategic approaches to enhance organizational

competitiveness.

Key words: Organizational culture profile, Job characteristics, Network analysis, Two—mode network analysis,
MR—QAP
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