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[ Abstract ]

This study aimed at examining the relationship among organizational learning competency, organizational commitment, protean
career attitude, and organizational innovativeness as perceived by university faculties and staff as organizational innovation becomes
a key challenge for universities to thrive for strengthening competitiveness. The analysis results are as follows. First, organizational
learning capabilities showed a positive effect on organizational innovativeness. Second, organizational learning capabilities had a
positive effect on organizational commitment. Third, organizational commitment had a positive effect on organizational innovative-
ness. Fourth, in the relationship between organizational learning competency and organizational innovativeness, organizational
commitment showed a mediating effect and protean career attitude showed a moderating effect. Through this study, The results
implies that universities should provide organizational environment to enhance organizational commitment of university faculties
and develop protean career attitude thrive in changing environment.
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Fig. 1. Research model.
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Table 1. Survey respondents distribution status
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mEs 56 20.00
ZEA} 76 27.10
g SN 82 29.30
oA M 14.60
7|E} 25 8.90
A 280 100.00

http://dx.doi.org/10.14702/JPEE.2023.729

732

B. 97CHA Y Xp=2E

lé ATE 49A tigtellA FABHE A4S doE
T2 APt AE AL 7174 2023 49 30U 5
Sé 15474A] oF 25 X133tk F 2864-2] - &t
ek B S 54 AQstal F 2805 TES B4
& &-g3toich FEAY] X A% % 139 2tk

SRETE QATEA A
& ZHA 39
o] FAETE Wang?} &
?j__‘
8

PN
)
i

A/

r [

H
5(2008)9] SAETE &8tk A5 He 51

Qe SHue7] AY, ANFEIH AR, AT A

P, BETF A Aoz F 47 3492l sl
%, 54 Likert =2 SAsIr. 24 ?i}éu‘ ool o

—U

A9 AAFES SR, 5 SR o
THLE R g FAbE ‘°E] Z"]’oi 198
‘A 0 FE et SAETY AFE HF
A3} Cronbach a+x .852% YERT] JZ_X] X148 Hurley
& Hurt(1998)°]] ¢J& 7ieE =2 = Calantone} %E-‘é—
(2002)°ll o3 ohA] WdE SAHAETE EEaon, F
Hel E&oz Al Ak 53 Likert 7—"]_:_E é%s}%{
th 24 HAA49 P AXFES Ao, ‘A
2R AEFOIY A= A EE A ]i(ﬂ:rL) 2 Jgret
o A7 T £ AL & =
T-9] Cronbach a+ .890°. & eEbtth %2
Allen(1991)e]] oJ3f) A4 A E—?—z— 21933H2010), 721334
(2012)0] = Aol 283 SAETE &3t Z 670
o #goz FAH o, 55 Likert J =2 SA AT
872 Cronbach o= .880 0.2 YENITE Z2E|N 73
B === Briscoe & Hall(2006), 2= 3K2019)2] APATE u}
Fo R A& S/ETE SE&IAT33] A7 |FEAEH 7t
A& ] 270 B+ 2910 = Likert 54 H ez =A359]ch
AT o A% H& A3}, Cronbach o= 9400 % UE}

oft PN o N2
»
1o

rlo

>

_—
R

A=

B AFoA A" dFRIE AT 8l A
4 e tedt 2k A, AT AF s, Aad
ot bl 9] Eshas)



& W7kt 98l  (df), CFL, TLL RMSEAS] 371758 &
Sk AA, ATEF Y ZaHE HFE] $18) SPSS 23.0,
SPSS Bootstrapping, AMOS 26.02 &-8&3}o] EA3514 T} -
AF oz AT 1 FABA 42 Pearson 2 ETA
TE EEsHoH, ¥l 3t JFAAE thEI AR, v
A3} 22§ 3}+= Bootstrapping 5,0003] 2 #2311t}

%%}(a 901), —Li\ﬂfﬂ 7:1?_3,
(a=91 o2 A& F87|F 0.7 T3l glo
T A =7} 74zﬂﬁiv‘r Q2 RS AR
W Y] %, HEghS Fskith ko 3
o], & 10 01“% o) Bl olvt EAIZF Az Ao
2 itk 24 9Qe] AN AEE AR A3 I
o o= AL 148 - 656, FE 166 - 5252 YER} 2129

A& FRYTA & 5 Qlok B A= 29 2T
o A2 631, TZE|QY AHE 9}

143} 67202 SAHOR o3 FHBAE

22 E Y A =9 230, 22 FAA

- e

rﬂﬁ r>
iR/
rlo
[

E2. M2z H 7S
Table 2. Reliabtility and statistics

o] M SD Cronbach a el == ez
ZAEEAY 3.58 625 927 -.159 329
=3 "y 3.32 841 .898 -314 166
ZZ 59 3.47 885 .901 -.656 525
Z2E|H ZEEE 4.01 547 91 -.148  -.450
I 3.H0l Zh AfE A
Table 3. Correlations among latent variables

ESSEIEE B 1

Z2 Sy 672%* 1

=& =¢ 631%% .550%* 1

T2E|N ZHET .305%* 253** 230%* 1
**p(.01

733

0]

Sk XXIZ0|
oo =

ANE e

of 74

o| OZ7HE IR} Z2E|X HEfE o =R F 1}

E 4. SEedo| MU Mt

=

Table 4. Overall fit indices of the measurement model

e X (df) o CFl Tu RMSEA
ESN - - 0.904 0904  0.10/5}
#X| 371.086(129) ,000 923 909 0.082

3} .550, 22 FYeies 24 HA4F 25302 F9

RS LebiTh B4 IS ¥ 33} 2o
B. 5% 28 ®}
SRETe] FAH pARAE ANtk 1 Ak

7=371.086 (df=129, p<.001), CFI .923, TLI .909, RMSEA
08202 ebgth RYAFE gol 71F e FHt]
AR AFRE L2 AEgs Aoz IRIHAn. EA0=
F 40 A AT

2] sdldof| olxl= e

A3} F=228.837(p<.001) .= e}
v 2 ﬁ?ﬁ 2 Fog oz FAHAT AAAFR)
S B4 A oF 45% BEE AWt Ao= YEiyith
Durbin-Watson= 2.032% Zx}Eo0] =2 ¢l Aoz <5
St} Tolerance 1.0, VIF 1.00.2 th% 244 247}t %.?;1h A
o2 RIS xF3) IAAT} BAH 8=

3 A}, 2285 ZH(B=.905, =.672, p{.001) && Fal
Aol BAASRE Fo3 TS vtk A SE o] F
7VEFE 22 YA Y FEo] Botd AL 458 5 ok

A= %59 2k

=

N
-

N
z
I
Iy
2
n
S

1
1
0

N
»
i)
oy

oo
fa |o
ot U

183.855(p(.001) 0.2 L}E]-L}
Aoz FAH A AR AFR )“
20 2 JEFTE Durbin-Watson
= 183202 H@A st EGFe Ao stel€ ).
Tolerance 1.0, VIF 1.0°2.& YEl} E}
AZTE B AAT A TS
o 2H(B=.893, B=.631, p{.001)L &4% el g2
v Atk B A= & 637 2t

ofN N
A <)

ZAA 7EE =

=3 A9
S

=

o 1% 01
o = N -

o2 N

-

http://JPEE.org



J. Pract. Eng. Educ. 15(3), 729-738, 2023

= 5. ZAsi o] A SAM0 0|xlE Hat

o B |

Table 5. The effect organizational learning capabilities on organizational innovativeness

T B S.E B t p Tolerance VIF
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E 6. ZAEtEAR0| =R 20| O|X|= F&
Table 6. The effect of organizational learning competency on organizational commitment
= B S.E B t p Tolerance VIF
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Table 7. The effect of organization commitment on organizational innovativeness
= B S.E B t P Tolerance VIF
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R’=.302, F=120.493(p¢.001), Durbin—Watson=1.933
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Table 8. The mediating effect of organizational commitment between organizational learning competency and organizational in-

novativeness
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