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[ Abstract ]

This study aimed to confirm the conditional effect of goal difficulty on the relationship between self-efficacy, career identity, and
career commitment of workers in domestic companies. A survey targeting 500 employees of domestic companies was conducted
to measure self-efficacy, career identity, career commitment, and goal difficulty. Data were analyzed using MPlus and SPSS
PROCESS Macro. The results are as follows. First, self-efficacy was found to have a significant positive effect on career identity
and career commitment. Additionally, career identity was found to have a significantly positive effect on career commitment.
Second, the mediating effect of career identity on the relationship between self-efficacy and career commitment was significant and
moderated by the level of goal difficulty. Based on the above research results, the academic and practical implications are presented.
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AR, AFRFEE AF37|o $A dHEAoE F2 Table 2. Overall fit indices of the measurement model
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A SLHAY olfrE FRlsy] Y 2L 2F 340,976, p{.001 203 %6 962 043 037
S G&sto] SddefInP Y A Ae AFE &

A3ATE ddedmF ) H3= X4 Satorra-Bentler E 3 RAHOI ZHEISHE 2 M 7T}

(299)=2557.420, p<.001, CF1=.603, TLI=.568, SRMR=.112, Table 3. Validity analysis results between latent variables
RMSEA=.1230 2 Yesth 5, BE A3HE A7 H 4 7] ol B SE B t @R
Fx)ol| nEsleE Aoz el ueh B Aol & A7lESZT 1 - 74 -
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A e o) AT 2= glon], thae A4S thi ke sp) APIESZS 1314 0084 803 15.682"*
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Table 1. Descriptive statistics and correlations among latent variables (N=500)
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Table 7. Johnson-Neyman analysis results
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