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Investigation on organizational culture and sexual harassment
in the workplace of dental hygienists

Ji-Hyoung Han', Ji-Min Hwang®"

'Department of Dental Hygiene, Suwon Science College, “Department of Dental Hygiene, Baekseok Culture University

Abstract

The purpose of this study is to examine the organizational culture of dental hospitals and clinics, as well as
to assess members perceptions and actual conditions related to sexual harassment. The research method
involved conducting a cross-sectional survey of 149 dental hygienists using random sampling. The analysis
utilized frequency analysis and descriptive statistical analysis. Regarding awareness of organizational culture
within the workplace, 39.6% responded, ‘It is difficult to freely use maternity and childcare leave at our
workplace”. When asked about sexual harassment, 51.7% of respondents said they had received training
on sexual harassment prevention. The highest level of sexual harassment experienced was “sexual analogy
or evaluation of appearance”, at 45.8%. The most common perpetrators of sexual harassment were agency
heads and directors, at 37.5%. The most common behavior of the victim at the time was “changing the
subject or avoiding the scene” (41.7%). 50.0% of victims of sexual harassment responded to the harm by
“just putting up with it”. The most common response to the direct and indirect impact of sexual harassment
was “there was no specific impact”. The most common response from the agency was “there were no
suitable measures’. Regarding the most necessary policy to prevent sexual harassment, “strict punishment
for perpetrators (37.5%)” was the highest. There is a need for organizational and cultural changes to reduce
sexual harassment in the workplace. Additionally, it is crucial for the country and society as a whole to
actively participate in and improve the system.
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(Kim and Shin, 2017; Cheong and Lee, 2019). &
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27 Wi AdslEolzt Aol YskA] gk Al
Zolu} Y52 sto] ol A 444 ZL81tolut E3f
S w77 o= FYE Y HMinistry of Gender
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SHA| et Z&2H, 143 5 Mok = A%

19 SH7A 228} 53] ofd= 44 did

A= TPslelal o] FANSH] o= 24

7104 B 2291 EAloltHEAY 5,

Q 201 FZofA TR
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20189 E EAX nFE 5 AVIE H5lE A
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and Chang, 2017).
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2of 78.5%7F ‘1ETy 11 gt 9] RS A
Apdo|} 48F 59 1F2 A7|5hd 23] &3
= WAL} Bojelg Bt Zlolch = WEol 14.1%7}
‘TIEF 3 HotthTable 2).

Table 1. Y EM(N=149)

= -
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