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[Abstract]

Aircraft accidents are characterized by a low probability of survival compared to other means of transportation, and the main causes
appear to be human factors such as violation of regulations and communication. In order to activate the safety management system to
prevent such accidents, an important key variable is to recognize the importance of safety culture and actively engage in safety behavior
rather than simply emphasizing compliance with regulations to flight crew members. Even if there are well-established regulations, safety
culture, The effectiveness varies depending on the safety atmosphere and level of safety behavior. In this study, the correlation between
safety culture and safety behavior was verified through a survey of domestic flight crew members' awareness of safety culture. The results
showed that fair culture and self-reporting were not activated enough to have a significant impact on safety behavior. We aim to improve
the performance of the safety management system by confirming the characteristics of safety culture and safety behavior.
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