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[ Abstract ]

This study analyzed the effect of career development system and personnel management equity on career success for workers
who experienced various career change environments. The results of empirical study were as follows: First, it was found that career
adaptation partially mediated career development system and career success relationship. Second, it was found that the moderating
effects of personnel management equity on career success and career adaptation respectively. Third, it was found that the moderat-
ing effect of personnel system fairness was mediated by career adaptability in the relationship between career development system
and career success. The analysis results confirm the importance of career adaptability and personnel system fairness for individual
career success and suggest that the effectiveness of the career development system can be increased when the characteristics of
career development and the personnel system are combined.
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Table 1. The validity analysis of measurement instruments
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CIAIH =2 H A2 0.964 863 g'gg ;;g;g**
QAN =2 A A3 0.949 855 0'043 22'687** 695
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*% P<.001
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(Cronbach’s a)+= 0.926°]t}. AR Y] ElY =S 7A53}7]

Q8 &<213 2 Q1¥-2(CFA: Confirmatory Factor Analysis)2-
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A G N} EAE, wheF 2H &) 7|71 1A A o
et 2dase] a717F 19A R 2o B8 wisid =
Az}t A4 cHMuller et al., 2005; AX 5457, 2016)
[25,26]. £ ATE 9)9] Muller $(2005)] BAuHS A8
ste wiZhe 2daHE Sk 1A 2 AHNEA| =9}
AEAZY] AN AANA=TAHA Y] 2HAFE Hayes
2] Process Macro No. 1 AR&3}o] 431t} 21k Aol A= 7
A=} HEH-399 BANA AQAAEFTEEL =
A g 3}Z Process Macro No. 1 AR&3}od E<13lit) 3¢kA] 0
= ARARAE G A AT BANA A9 )
W& #}E Process Macro No. 45 ARg-3to] 493t} mfX]
2 4dA o= g vyl anE ST AR
A ARALALSE AR E] BAN IAAETAA

2=0f O|X|= gst: A

[=) oo o=

o B QIMAIESE LS| DiHE =

oM O bShenl
1o O X L— o o

2 gH(multiplicity) & AH&-5+1tHAiken} West, 1991)[27]. Tt}
FeAAE 1% A, FASHA(Tolerance) 7} 5 15
oF 231, BAPYAF(VIF)ZE 10520 ZA Yehd b3
48] FAZE AZeA] 2 A0 E YEHETE  AToA=
7 Mgl da 5LdE SHAPL ARy FAoR AR
o] 2Hal A" H Y (common method bias)7} WHAEg
2t} Harmon(1967)2] @ & 917 Z(single factor test)S 2
Algk A3, FAE B9 A 12909 BAlo] FEAE 30%
AA ot FAWHA= AZEHA] 2 Z o R e
‘:]'[28]- AZEA A 24 iFEY A8 el
A8l e 2 A=Y e g1 A, BE WU dEe
-162-509] k& Zho 2 YEgal, HIe= -.6600.599] &
Zt= Ao2 Yy Kline(2010)2] 7]E(H =2 g2
3 oldl, =9 Azt 10 o) FF3HL o B4
o] 7H& 53k A2 &2 VERTH29].

¥

1m

ZH & 3}Z Process Macro No. 8 AF-&-3}o] 224330t} INEA =(r=.581) 2 7 E—ﬂ,z—i <X ( 5743 =& —’,‘—%94 -.‘-’.-9]
WiE 2HEI BAe 9g SARF Y] FAA XA S ATAAAE Zte Ao = eyt =g g4 A
4, 2535 5 ATEANTE BANTE APon, o AALAEG=454) R NAETBA(r=452)3 WA ¥
%344 (multicolleaneity) ©) EAE 73] A A & FE F3 FRIAE 2E Ao »}E}w 24
$59) F54EFE B4 SHmean centering) T & Ave ATRFe) TFE AHAF, 49484, PHIE
H2 EHHFEL 7|=84 L AHTAZEA At
Table 2. Descriptive statistics and correlation among variables
EYHE oA EZFMAt 1 2 3 4 5 6 7 8
1. 49 1.49 0.50 1
2. 220{f 1.61 0.49 287** 1
3. 2[5EHH 3.00 0.58 -.055 .0% 1
4. H R F 2EA 4.08 1.39 -.239** .503** .064 1
5. 2L = 3.02 0.94 -.102 183%* 033 148%% 1
6. 28=3Y 3.55 0.69 -.073 197%* -.005 178** 454*% 1
7. QAN =S H Y 3.05 0.9 -.076 197** -.047 135* A452%* A26** 1
8. Z=MZ 3.38 0.72 -.088 .205** .008 A79%* 581** 574** 626** 1
*p (.05 ** p¢.01
F) de(1=2=0{), ZE(1=0122=7|2), A (1=1Z 0[5} 2=HRZ}Z 3=CHZ 4=4IAt, 5=HIA), 2EES(1=10|2, 2=1~2 3=3~5 4=6~10,
5=11~154 6=151%1})
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Fig. 2. The moderating effect between fairness of the personnel
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Table 3. Moderating effect of equity of personnel management system on the relation between career development and career suc-

cess
s Model 1. ZEHF=Z2MZ Model 2. ZEHE=Z2HMZ
B se t B se t

BHINUR| = (X) 253 048 4.048** 209 044 4.775**
QAN =3 & & (MO) 436 045 6.973** 380 043 8.923**
X X MO 106 026 4.000**
R’ 420 529

AR’ 1109

AF 123.502** 127.453**

* b (.05 ** p¢ 01

%) ol 238 519l SH4E et
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Table 4. Moderating effect of equity of personnel management system on the relation between career development and career

adaptability
e Model 1. Z&HF=A2 XS H Model 2. Z&HE=HAX S Y
B se t B se t

Z=7HUR| = (X) 307 .053 4.238%* 225 .053 4.232%*

QIAMH =3 E A (MO) 1195 .050 2.697** 167 .052 3.222%%
X X MO 113 032 3.509**
R’ 222 251
AR’ 029
AF 48.750** 38.005**

p €.05 ** p(.01

[iea}
[P}

H AT
rlo rlo
1ea
m

2 3. 2Nzt AR S M| A QAUANE FHM
s kean
Fig. 3. The moderating effect between fairness of the personnel
system and career adaptability.

317 Leh7] Sstel ANAEERYE BA AZets
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= A7 85 AHA A te AEMAA L] B}
BOARE 22 & 5 ek

I 5. ZEUNUAf AEldS | Ao FHASY| 7=t

Table 5. Mediating effect of career adaption between career develop

3) ZEHLNIZot A Il 2N HHXSMO| Of
7H§.J—f

BENEA e} FEdFe BAE B0l wiAl
g Aolg= AZ317] Y3l Process Macro No.4E AF-8-31]
A ow O AAE F 59 AASHATE EA 1614 BY
NEAEE AHAZN 72T (1)) ST HIX L(B=454,
p<.001), ©A 204 AENEA == FHA-SAF F
A(H9] &S rA= A& YERTHB=.581, p.001), T
Al 304 AENEA=E AT 7hed BEH Aol BY
Aol o et G W aL(B=.391, p<.001), B Azl
ek AN A L] 2 EIHB=.404, p<.001)= TA 19
213 B IHP=.454, p<.001)el B]El] Zolzl AL ElgT).
A A A YA FEAE T BAE
s Ao® Yestth o= AYHMNEAET} B
of AHAoR JIFE XA AL B3 M4
7t EAFE HoETh

4) AARI=SE | el ZES 0 24

BENLA =} B8 Ee] BANA A =T
2HENT} BHHEE IR S=AE ZHSATHE 6

ment and career success

STEP Zats SlHs B se B t R’ F

1 ANz EEr ol 334 035 454 9.413%** 206 88.603

2 48xSd 2Nz 448 .034 581 13.196*** 337 174.137
ZEINUA = 312 .035 404 9.028%**

3 HEMZ 459 144.398
A SH 410 047 391 8.736"**

**¥¥ p¢.001
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Table 6. Mediated moderating effect of equity of personnel management system

SEEE: - ZEEEd
B
B se LLCI(B) ULCI(B) R’ F
A THLA| = (X) 225 .053 4.232%%* 21 330
QAN =3 F & (MO) 167 .052 3.220%% .065 .268 251 38.005***
X X MO 113 .032 3.509%** 050 176
ELHE C HHNF
Ha
B se LLCI(B) ULCI(B) R F
AITPLH|E (X) 286 042 6.815*** 203 368
FHXSH(ME) 145 042 3.431%%* 062 228
586 119.973%**
QAN =3 & 4 (MO) 332 041 8.186"** 253 412
X X MO 074 025 2.910** 240 a3
**p.01, *** p¢.001
E7. AMM=SHMo ZAF ZHEE0| Rold HE
Table 7. The significant test of conditional indirect effect by of equity of personnel management system
95% Cl
EpS]C R indirect effect Boot se
LLCI(B) ULCI(B)
M-1SD .030 .020 —-.008 .073
IMA =S Y M .068 .020 .032 am
M+1SD .095 .025 .049 149

*% P(.O], *ER p<.00.|
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