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[ Abstract]

In this paper, the operation of the Korean digital key talent training project (K-Digital Training) supported by the Ministry of
Labor in 2022 began in 2021, and through public offering in the second half of 2022, 403 training courses are held to secure 33,000
annual training personnel. Accordingly, because of performance analysis on learning satisfaction in each field of the state-led talent
development program to respond quickly to future industrial changes by fostering digital talent, the overall satisfaction with the
program was very high at 4.27 on average. However, the initial expectation for employment linkage is decreasing from 4.2 to 3.91
at the end of learning. Therefore, it is expected that the satisfaction level of the program can be continuously improved only when
the organizations participating in the program are prepared in advance for employment linkage
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Fig. 1. K-Digital Training Policy History.
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Fig. 2. Education satisfaction by K-Digital Training.

http://dx.doi.org/10.14702/JPEE.2022.573

576

o OAE AE7|QelM FEdks w§ 0|9 FA =2
TI79] Aol 7199 AeAde Akt B =T 2
= BA 2 AolHE zheth K-tAE Efolde BE
S AY ARV} SEY wEo® Y
£ s3] 2y 7]§de] ol 71 gellA tFolA]
Ao FAE 4F st L2 HEE B3 Al FstaL
2 A9 AFdgs A3 & de 7157 @k
Z29 Ao a7 itz PA 5& I
|t Ao Wl Fodd 719 e =
K-Digital Elo]d AHFYA ¥ w

=

A=
&30

=L
ofr—

w24

3}
o}

Al

it

re

fr

N
b
Nz AL HE o

N o
>

>
>
ot
2
>
o,
off d|

of oy mo [ S (& ox ff i I
N
_0|L
H

1

. &

K- g Ego]de AFAT &§ AZEY ] /e 4
S8, ‘Hldloly HE7p, ‘Blulo|E 4] Fo] 2 +9H
RAeom FH7|Ho] AL AT H o] 2020'd(33.9%)
oA 2021d(29.8%)% AT AT I AKA S
20203 (897 A1 7H el H]&) 2021 d(893.06 A1 7H 0.2 = ¢
om I% Z2AER IFH AIZH 20201d(416.5 h) 46.4%
o] 4 2021 3(381.19 h) .2 42.7%E Saln] 3.7%7 251
th wEEZE I Fog PSS o R ZF Fopd v
= AR A3 19 29 o] YERTh 13 280
154 bl AES Aol 23 WS FNF ¥
mpx) 3 AAE AT} 24 S HukE ol

4392 F& Wollth. Tejy wg Sk

TYMEI2



7hAA 4192 dolA| = A3 BT o= S T 1A
stEdol g ARE-sfof sk Aol tha EAEe] B}
A AFAEY NSRS WE A o2 EAHAY 183
& vhX AL AAIF 3R A= 4222 SRR T Eobxl
< AT F Utk B HSEoA & kol HA9ALe
i3t 71 E 7R WS A% sHEe] wSo] Eue=
Aol Agithe BEErF oA As gR1d 5 Sk
E3 AP NFEAME TP 23915 0% wSAE
N A %ﬁ HEEE BT 01% mroll 7&0% o}— mﬂﬂ =

oy &
A Estent s

oA et
A

¥ aggel Fols AKASE FAHH L]
& B3l AALAL ZIdhetn Bl A7t BRT W
BEY) BEEE Fol7] AL mRel Bl TBE
& AQAAT FF5EES 7| BnAA7 Do A olofol T 2
oz Budth 8 /Y Lz IS0 Fay
oA ol FO AT gtk SR HE vl A taew
Foh gl Felshs REAEL St wEsA 2t
L AADAE TS Arke FASE Aoz ped
$F A&How T FE wgmzIPo] Faiel A
%3} 97] FaAE wed AP BAE 43A
o= vhreE 5 g Zolth mwel Fofshs LK ASe
V3 AYAQ 8FAE ARe stetstaL o] g gia) )
A 7| @5o] wio] Aol Pom Tk ¥ m2Ide 43

Hoz ke @ % 9 Rolth
K-AE Edo]de %o 3uk A% 49 29 o

T3 QL o)ol Felshe 71990] F7hel mhet /)4 0

QY YL R A 2TE WEY 5 Y m21Y

= A2 e] S84 A% 49 o] Wad Rolt.

Sz : ciAcistn FeEobstat =us
(ZAE0R) o2 LA E|, ECL

a5 (Young—Bok Cho)_H3|¢
2005 : ZEstw MALA S St AL
20124 : Z20fistn MAPA| Arsta} ZstEbAb
20124 ~ 20184 : ZECHEIM AT EQ0{&ta} X
20194 : SECHstm o|5tat o statA}
2020 : SEHCHE D et EafeE

(1]

(2]

(3]

(4]

(3]

(6]

(7]

(8]

W. S. Kang and W. H. Kim, “Structural relationships
between education and training satisfaction at work and
learning dual system apprenticeships in Korea, work
engagement, and turnover intention,” Korean Human Re-
source Development Strategy Institute, vol. 14, no. 1, pp.
53-86, March 2019.

T. Teo and J. Noyes, “An assessment of the influence
of perceived enjoyment and attitude on the intention to
use technology among pre-service teachers: A structural
equation modeling approach,” Journal of the Computers
& Education,” vol. 57, no. 2, pp. 1645-1653, September
2011.

J. H. Ki and D. H. Cho, “Successful strategies of the
Korea New Deal in the COVID-19 Era: Focused on the
education new deal,” The Journal of the Korean Regional
Development Association, vol. 32, no. 4, pp. 27-42, 2020.
H. J. Choi, J. I. Cho, and E. G. Shin, “A study on the ex-
ploring education facility environment agenda in the post
COVID-19 Era,” The Journal of Sustainable Design and
Educational Environment Research, vol. 21, no. 1. pp. 11-
23, March 2021.

Al Singapore, Ai Student Outreach Programme Handbook
(Version 1.4), 2022.

Al Singapore, Becoming an Al Apprentice: A Field Guide
(version 3.1), 2020c.

L. Columbus, 10 Ways Al Is Improving Manufactur-
ing In 2020. Available: https://www.forbes.com/sites/
louiscolumbus/2020/05/18/10-ways-ai-is-improving-
manufacturing-in-2020/?sh=756edde91e85, 2020.
Dataflair Team, Data Science vs Artificial Intelligence-
Eliminate your Doubts. Available: https://data-flair.training/

blogs/data-science-vs-artificial-intelligence, 2019.

CIZNEES DHIAUHOH

http://JPEE.org





