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Directors’ Servant Leadership and Role Performance in Nursery School
: The Mediating Effects of Organizational Culture and Teaching Ethics

Z10|&x Al

= , =

OF wx

[

of>

Misong Kim*, Seungyeun Shin**

£ o B ATE ofdeld Agel A

AL QA ojRlely 2 wa) Age] Aw

A Ssad S5, g AlEd A8 Mool TRaE nEwAE dges Enwé ERLE

5 AMOS 240 #Este] TEUAA $AL Sk 1 A3 94 AUEEAe wimlrt ddse Gus
A

Rl

Eelgel wEmb QAR ARl SAE JTe asiu wg

i

r’sgoﬂ _ﬂ,o]U]é‘]- 7(4%—1 oﬂék% U]i]jiy _H;_.Er;_,y\}ﬂ. Q_x]g].% Z 2 §} 1;00‘:;]_,]/0 OJx]-o] }\1]?4_53]]:—1}‘\:}’!} E%E
Aol ejaka zre) wolelA wifelRe s Ao ehdrh we e AMELLNS AR} A Fele
e EAH o AH nsuAte dP5gel JF viAE AoR vehgrk wekd nswale duge P
7] AsiAE Ao ARER LR ohet 2wl B wAte] ARl S wolV] AF wETE Y}

A2 =)o) "azS Aekely
FRO| . AMEUY, 92Y%, 248, wA8 9, ool

Abstract This study explored the influence of servant leadership of directors on role performance of teachers in
nursery school with examination of how perceptions of an organizational culture and teaching ethics of teachers
intermediate the relationship between servant leadership and role performance of teachers. The data were
collected from 501 teachers in nursery school working in Seoul and Gyung-gi-do and data analysis was done
through structural equation modeling using AMOS 24.0. The study results show that the servant leadership of
directors was positively related to the role performance of teachers, and organizational culture and teaching
ethics of teachers were found to mediate the relationship between servant leadership of directors and role
performances of teachers. In addition, he servant leadership of directors influenced the role performance of
teachers through organizational culture and teaching ethics.
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Figure 3. Final Model
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