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Influence of Role Conflict and Professional Self-Concept on
Job Satisfaction of Physician Assistant Nurses
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Purpose: This study is investigate the role conflict, professional self-concept, and job satisfaction degree of the
physician assistant nurses, and to grasp the factors affecting job satisfaction. Methods: Data were collected from
September to October, 2018 and 156 physician assistant nurses working at one certified tertiary hospital, four
general hospitals, using self-report questionnaires. Data were analyzed using descriptive statistics, t-test,
ANOVA, Scheffe's test, Pearson's correlation coefficient and stepwise multiple regression. Results: The degree
of job satisfaction of the subject was 2.76 out of 5. The influential factors in the job satisfaction of the subjects
were professional self-concept (3=.51, p<.001), and role conflict (3=-.29, p<.001), affected job satisfaction by
53.5%. Conclusion: In order to improve the job satisfaction of physician assistant nurses, the role conflict should
be solved and a plan to form a positive self-concept should be sought. Therefore, through the identification of the
roles that are appropriate to the situation in Korea and the legal and institutional positioning, they will need to be
recognized and developed.
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st glon, AY7tEALe] 4= 20054 2357 0|1 3T, 2017
5,435 0] ] t}(Korean Hospital Nurses Association, 2021).

SE RSB AL QIR B4 B8 Tgo) glo]
e Rt BALE Aurstel ] Bd F e o)y 2l
F3o] ato] wet JFE B7]2 YIth(Kim, Kwak, Moon,
& Sung, 2006). ARHSAS & A AT} B9, B4 7h
o 283} Al A7 57, B Aepusio] Ug A=A
2739 W7, FFE BR O A, A, 240 2
BE, AR B2 320742 Bsha 9loh(Kim et al., 2006).
olEg YEEL o= 7} YT WIS Hol A Hlo]
1, 9] 2] 7+ ZH5(Yun & Uhm, 2011), )& A H| A tjAFz}2]
S (Kim et al., 2006)2 WAL 4= Qlct.

AGZFEALS S O] 2AT7} SAISPE M2 HEE 1]
o2 Ht H TS Aol et A ol gt 9kt
(Yang & Kang, 2012), 25 A& gt =H(Kim et al.
2006), AT 2o/ 455 B A2 HAuFHHY
(Kim, Ju, & Park, 2022). HEZEEALS] e So] oluk 7he
AFETH &9k (Lee & Park, 2017), G TAFE 9] & o3
152 A 2EYAF #o)aL AFTE £42Q FF=
AtH(Lee, 2018). TEZH AGZFTAF G-l gt A Yt A
TS 9 AEY A AGIIAEY AT EES Yo
A2 2 YERGTH(Yun, & Uhm, 2011; Jang & Choi, 2016).
o AN EAREY] AFEE S J=(Jang & Choi,
2016; Yun & Uhm, 2011)9] &2 2, Yt 73 AHKIm &
Yoon, 2021; Seo, 2011) Rt} Atfd oz o =20 2 e}
st 2 ARSARES IFSALEA A APA Y 25S
L7|AA = 2218 3o 21 A 02 7] ofshz Fie] 44
& =713(Yim & Kang, 2017), Y4t k5 Abo] v]s] A3}
31 224 Q1 Aol hsto] RhEgto] #3th(Yim & Kang,
2017). o]t e ATEL HITALY] A3 45T F
FREE o] tiek 2|42 Q] A7 B a kS UEhfar Qi

oSl A4 24 Aoplide 3 A o= S-S
ohH Aol A WAgsk= g oll A -sHA ti A sl WA 24
2 sjdel AR oRA THEAe) YRS SRHOR 43
o 4 glon] kg ARUEE SN 4 Yrh(Kim &
Jung, 2008). w2k HEZFEARE O] S|x}ek 7B A} ApololA
ZE30] QR oA A B3k A E2H(Yoo, Kim, & Park,
2019)7} BAA o] 50| L7l 7 g ZHEAkRA Y AR
Aopde sfeker Bat et

X274 AEZEAR] 3k 79 (Kim et al, 2006), £
&3} (Kwak & Park, 2014)9] gt 50 EXEH QL A

N

N

Horr ox N

7S ALe] HeA-5(Lee, 2018; Yang & Kang, 2012), 2] 5 A
E#|2(Jang & Choi, 2016; Yun & Uhm, 2011), 452 A3
A (Yoo, Kim, & Park, 2019), 4 X5 (Jung & Noh, 2022),
] B423 (Kim, Ju, & Park, 2022; Seong & Yeom, 2015; Yim
& Kang, 2017) 5 A7-5o0] A4 1315901}, HEHEALY
AUE, HEH Aopl iz puEe] Belg s W 24}
A=A IS T A IAES e 2 A
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3. g7+

1) 9484+
Kim¥} Park (1995)] i3t H&4-5 F =8 S4517]
zsﬂ A3 EHELE Lee (2018)7F ARZES A o] WA 424 -
9 ETFE 2RelsIch £ g RE(5EY), 5 2
(10%6&) T ARG, Y2 HEERY 14 5H9)
elo 2 $3paon Y] et 2 BIL W 12
okl 1804wl 2k 5371%] 9] 54 Likert A= &, 4=
7 5842 JVUE FErl HLL ol Lee (2018)2)
Ao A =39 Al Cronbach’'s a &= 970]3loH, 2
Aol A =79 A2 == Cronbach’s a = .95},

HEH Ry

Cowin (2001)2] The Nurse Self-Concept Questionnaire
(NSCQ)Z Kim3} Ha (2018)7} Mol gt =72 Alg-ate] 23
SHATH =t AR Ao E (627, ww(6=d), 2 A
7FETe] BA(62F), AT 6E), AX(6=3), 21H
HERH 7H 919 02 B 36RO R FHH 0] 9]
o7} £ge A8 29K gt 1HelA ule gy 57t
A 9] 54 Likert HE 2, J47} Fo55 FE4 AoPlid 3
E7} 282 on3tt}. Kimi} Ha (2018)2] Aol =29
Al % Cronbach’s o = .960]%] o0, 2 HLof| A E=3L9] A
% Cronbach’s a = .970]9jt}.
3) RS

Weiss 5(1967)2] Minnesota Satisfaction Questionnaire
(MSQ)E Park (2005)0] ¥ <3}t Korea-Minnesota Satisfac-
tion Questionnaire (K-MSQ) =715 AM-3}o] &3}t
ETE SRS, BE4, A3, 594, Ecavg, Ak, 39l

7 QP94 B4, AVEIA BAL ALSIH A, Thpg S 23
Sh= AR G (1283, B, 54, 913, 3|AF A3 o] 54,

ApRfe] SRS, AL RhE ik WAl ERkeie

oA (65, WA Gt oA H G o] 2l
A4, Eaole) PAS Eel AUy do0E o 74
w0} Qiek. 7 Bake Tl BuHE 1ol W B 587

9] 54 Likert 3= 2, vt &2 2|5
A2 ©Julgit}. Park (2005)8] AeA] E72] A1 Cron-
bach’s a = 870|9jom, B ¢ oA =19 A& % Cron-
bach’s o= .94t}

B st e
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4. AIELE
B A3E= cPYY 718 E %EH ]3] 9] 291(IRB No:
2018-07-012-004)& HF&- 32018\ 99 122 €] 104 3147}
) 22348 A7} w2 Y HE 1— AMgst Aag 4819

o A7A7H mﬂ% of ‘%%5}0“] SECEEEREEEE
Fatolol SO A 2E A

ET’U:X]% HFL5}31 L 16559]

3|4E] ME 2 2tho] BAAS9HE |93t & 1565 S 2
F 24813tk Aol Zoldt iAol A= 27 o HeElEe
2 Ak
5. Xt &M
$2€ 2t=2E= SPSS/WIN 25.0 L& IS AR50 24

ahalct.
- ik B, dURE, HED Aoy ¥

71 & BAE ol gto] s,

g BAo] mhE AFLS, HE Aol @ Hre

Z A 0] 2ol t-test, ANOVA, Scheffe test2 £-AJ3}

et

o qLLT, AEA Aoy, AP A
son’s correlation coefficient= —E—é‘} &} ME]-.

- ARzl G BAH G
multiple regression) 0.2 2435} t}.

o
PRiEe

A = Pear-

E X (stepwise

1. Xt

°
=
1A
m
0x

hAkR}e] AL ofAd 126H(80.8%)0)R L, B
28.3015.66A| 2 254 m]qto] 61 (39.1%) 2.2 713 WLt

AT A u]Eo] 1438 (91.7%)0] 9L, = ¢lgo] 110
H(70.5%) 0.2 Worow, Eshe2 skAl7| 1277 (81.4%) 9]
Qitt. 29 AUk E A7) 1507 (96.2%) 2.2 titheg il A

B B A 697 (44.2%), 917+ 54 59 (37.8%), Yt
HA 28 (17.9%)9] BEE Rt ALREA = 7S5 A%
0] 1329 (84.6%) 2.2 L EPTH = AR AHL H4t 5.97+5.62
Ho 2 3~61 u|t 589 (37.2%)= AHX|5tH oW, AGTES AL
AL P 3.50+2.399 02 3~5 m|Tt 637 (40.4%)0]
ok S FE AT 919 (58.3%) 0.2 7h Wk 9



T Ao A= gl 7271 987 (62.8% )= AHA|5FA.L.
o 2 Fefol] i A= AF2] 0] 1017 (64.7%) 0] ATt A%
2 35009+ ugko] 58T (37.2%) 0.2 LERF oM, 22
< Sle 571519 (96.8%) = tok<=& AHA| sk iet A=t
AR dHAl | A F7)ol diaiAlE BIAPEER] 7
1297 (82.7%) 0.2 Uebg il AR SAR Wuty]
3ol gt AP W& ool s A= gl -7t %
(61.5%) 2.2 Wkt AR 5 45 FHshe 4TS
A= T BT AT 7t 647 (41.0%) 2 &2 7P B2
S 2 YERttH(Table 1).

i dRbe] JeaE A 55 ol 3.57+0.54% o]}t
Joadz = o8 2% 373+£0.588 02 71 =9k, 45 7
%358+0.8174, 58 1235410604, 2 ££3.42+0.727
9] &0 2 Uepyith. tidRte] A2 Aloplg A= 57 v
o] 2.97+0.534 0] ¢t} G GH R = HELoko] 314 3.29+0.54
Ao & 7} =9k O AAE 3.2140.617, A|4] 3.02+0.734,
QqukA zjolAfd 2.83+0.65%, T 2.75+0.624, 2| Tj4] 2.70
10.627] 9] =0 = Yepth oA AR A= 55 vt
Hof 2.7610.637F 0]tk JgH 2 = YA Z 99 2.93+0.61
Aoz 7R =9k 1 AUk 2.76+0.6374, QA& 2.59+0.724
£&o|AcH(Table 2).

tdAte] duba] 4o mhE 2 FRkEe] Aol A H,
WA (t=4.02, p <.001), 7S 24x(t=2.74, p=.007), AL
i 2] (t=2.27, p=.025), Hj 2] A L ¥ A9 (t=2.91, p=.004)
A A F0hE Hart £ oJ8kAl w3k H, AR 37 Scheffe
testoll A F A4 4 61 njwkel Feh(F=6.96, p=.001), A
t2AL 79 5 mjgkel FTh(F=4.33, p=.015)04 2 F3H=
o] F-2J3HA| =3kTh(Table 3).

AO]-‘?'J:T_Z'“ (r='-59r P < 001)/ L"?‘?l‘é—’ %__'E"_' = 1o O
9] A (r=.69, p <.001), 9453} AEZ] Zopd
29 AIA (r=-.54, p <.001)E YEFY QIth(Table 4).

Table 1. General Characteristics of Participants  (N=156)

Characteristics Categories n (%) or M£SD
Gender Male 30 (19.2)
Female 126 (80.8)
Age (year) <25 61 (39.1)
26~30 51 (32.7)
>30 44 (28.2)
28.30+£5.66
Marital status Unmarried 143 (91.7)
Married 13 (8.3)
Religion Yes 46 (29.5)
No 110 (70.5)
Education level Diploma 29 (18.6)
Bachelor 127 (81.4)
Current position Staff nurse 150 (96.2)
Charge nurse 6 (3.8)
Medical department  Internal medicine 28 (17.9)
Surgery 59 (37.8)
Special 69 (44.2)
Associated Nursing 132 (84.6)
department Medical 24 (15.4)
Total clinical career <3 49 (31.4)
(year) 3~6 58 (37.2)
>6 49 (31.4)
5.97+5.62
Career of physician <3 58 (37.2)
assistant (year) Bab 63 (40.4)
>5 35 (22.4)
3.50%2.39
Shift pattern Day shift only 91 (58.3)
3 shifts 52 (33.3)
Etc. 13 (8.3)
On-call duty Yes 58 (37.2)
No 98 (62.8)
Type of employment ~ Permanent 101 (64.7)
Temporary 55 (35.3)
Annual salary <3,500 58 (37.2)
(10,000 won) 3,500~4,500 53 (34.0)
>4,500 45 (28.8)
Position allowance Yes 5(3.2)
No 151 (96.8)
Selection motivation ~ Voluntary 27 (17.3)
Involuntary 129 (82.7)
Pre-deployment Yes 60 (38.5)
training No 96 (61.5)
Conflicting Faculty 64 (41.0)
occupation Resident 12 (7.7)
Physician assistant 5(3.2)
Head nurse 7 (4.5)
Staff nurse 46 (29.5)
No conflict 19 (12.2)
Etc. 3(1.9)
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Table 2. Levels of Role Conflict, Professional Self-concept and Job Satisfaction (N=156)

Variables Categories M=SD Min Max
Role conflict Role ambiguity 3.73£0.58 2.20 4.87
Lack of ability 3.54£0.60 1.80 5.00
Heavy workload 3.58+0.81 1.50 5.00
Lack of cooperation 3.42+0.72 1.40 5.00
Total 3.57£0.54 2.08 4.97
Professional Nurse general self-concept 2.83£0.65 1.33 4.67
self-concept Caring 2.75£0.62 117 4.50
Staff relations 3.29+0.54 2.00 4.67
Communication 3.21£0.61 1.67 4.83
Knowledge 3.02£0.73 1.17 4.67
Leadership 2.70£0.62 1.33 4.83
Total 2.97£0.53 1.72 4.69
Job satisfaction Intrinsic factors 2.9310.61 1.75 4.67
Extrinsic factors 2.59+0.72 1.00 4.00
General factors 2.76%0.63 1.38 425
Total 2.76%0.63 1.38 425

5. XRorzo| ¥EQol FUFo| YFEAET A HOR £ £2UL AT

Aruze] J3aelS njotsl] skel, Yubd S0 o

U ol 4] 018 30] 8 LR A ref= A, 2
42, EtsAl 4, e 5]
(ref=bIAE8 2], o] A T8 (ref=T) B3 RS, A
21 Aobldg SURSE Blsle] BAH s
(stepwise multiple regression)<- A |81} Dubin-Watson
o] gre 17502 20] 7h79) A7l YT sk 213}
7} +3 ofthe] gtelx) Bls) 2 A} 2 o4 o) glof A2
Ao FAsIA. thsEAA o= A @A (tolerance)
7} 69~70.0.8 0.1 o|AF0 & LFERE 0 i) BAbgAol <K VIF)7}
1.42~1.44° 210 oJs}2 el o553 4049 EAl= e A
o2 Ueptrh )78 Ak, Y REkse] gaacle HEY
Aol (B=.51, p <.001) T} HSZE(B=-.29, p <.001)0| A7,
AL 54%QTHF=90.09, p <.001)(Table 5).

, & A7

)\

gy
3B

3374 Sung & Oh, 2011) t} =7 L]-E]—L]— A7hE Aol o
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T ATt o] A= AHFTARS O] YA AFE
sl 2R AR A s WA 24 BEo e clsto] 145
APRTH 28 RS L ARFTE APYATY] AT (Lee &
Park, 2017; Yun & Uhm, 2011)2} G-AF3t mieko & 345 ¢)
ot 2 Aol A] v A A maE A 23 AP EAL e
G50l AtF o2 A YERG=H(t=2.91, p=.004), 9]
g AT Lee 2018)0] AT0} GAFSIATE ARTEBALS
A ¥l X A w5-& AlF8he A2 APHEARE o) M= 3
R 4553 Q) 4 WS Beel) A4S ES E7)
2ol 583k (Lee, 2018). AHTZARSS w2 Aol 15
o] Wo=roletal Q4B AT, AHLHEALS 18 8L o]
Spoh= M4 - A=A AR vk o] 84S A A8 ThSeong
& Yeom, 2015). o]A4-& a4 AG7LEAE0] 21451 &
FAE NS BT 4 glom, ol 5 VLS A
A1717] 18 A B A] A A Q] AGEEAL o] BavhS
grolst 4= 9J it

2 Ao HEHEAL Ak AEA Aoblge
2978 (6H) 2=, °‘“7J§/‘}—4 &2 Aoplig 3.31% (Seo
et al., 2017), AE7rSAS] AEZ] Zold 3.838 (Kim &
Ha, 2019) 2o} Al 2o &2 o =Zolgit) o|23t A=
AEBARS 0] QALY Y75 tidsto] FoAtET Zlo] 3
£ o2 Saala AT AR 2L oAo] ZHEsto] Ex4H
24 §lo] YAt AF-E HEshe S st 7] v
o|th(Seong & Yeom, 2015). 0|3t AF& oA AYTLSAE




Table 3. Differences of Job satisfaction by General Characteristics of Participants (N=156)
Job satisfaction
Characteristics Categories
M=£SD torF r

Gender Male 3.42+0.57 4.02 <.001
Female 2.93+0.61

Age (year) <25 3.09£0.52 3.02 052
26~30 3.11+0.61
>30 2.8310.77

Marital status Unmarried 3.00£0.64 -1.58 115
Married 3.291+0.50

Religion Yes 3.11£0.56 1.08 284
No 2.99+0.66

Education level Diploma 2.884+0.59 -1.39 168
Bachelor 3.06£0.64

Current position Staff nurse 3.02+0.63 0.21 .836
Charge nurse 2.97£0.66

Medical department Internal medicine 3.14£0.53 2.84 .061
Surgery 2.8710.64
Special 3.11£0.65

Associated department Nursing 3.08£0.60 2.74 .007
Medical 2.70£0.73

Total clinical career (year) <3 3.10+0.51 6.96 .001
3~6" 3.1840.61 a,b>c’
>6° 2.76%0.70

Career of physician assistant <3 3.11£0.52 4.33 015

(year) 3~5° 3.09£0.65 a,b>ct

>5° 2.75+0.71

Shift pattern Day shift only 3.05£0.63 1.08 341
3 shifts 2.9310.66
Etc. 3.18+0.52

On-call duty Yes 3.06£0.66 0.65 516
No 3.00+0.62

Type of employment Permanent 2.98+0.70 -1.36 177
Temporary 3.11£0.49

Annual salary (10,000 won) <3,500 3.10£0.47 451 013
3,500~4,500 3.14+0.60
>4,500 2.79+0.80

Position allowance Yes 3.11£0.33 0.31 .757
No 3.0210.64

Selection motivation Voluntary 3.27£0.71 2.27 025
Involuntary 2.97+0.61

Pre-deployment training Yes 3.20£0.56 291 .004
No 2.91+0.65

Conflicting occupation Faculty 2.92+0.54 2.16 .050
Resident 3.02+0.74
Physician assistant 3.26+0.57
Head nurse 3.02+0.50
Staff nurse 2.94+0.75
No conflict 3.40£0.48
Etc. 3.60+0.63

TPost hoc: Scheffé test.
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Table 4. Correlations among Role Conflict, Professional Self-concept and Job Satisfaction

24 - ZMI%

(N=156)

s Role conflict Professional self-concept Job satisfaction
() r(p) ()

Role conflict 1

Professional self-concept -.54 (<.001) 1

Job satisfaction -.59 (<.001) .69 (<.001) 1
Table 5. Influencing Factors on Job Satisfaction (N=156)

Variables B SE B t p

(Constant) 248 0.41 6.09 <.001

Professional self-concept 0.58 0.07 51 7.91 <.001

Role conflict -0.31 0.07 -29 -4.40 <.001

R*=.54, Adjusted R>=.54, F=90.09, p<.001
Durbin-Watson=1.75, Tolerance=.69~.70, VIF=1.42~1.44

2 AL QR Yste] HEH O 2A QXA RAACE  Jung 20089t At XS ZHEARE A1) H o]

4= gict. Zsjof Az W ool el AEAS 2T ATpH o 4
B Ao N Agztaabe ARntEe 2764(H)e2  FT 4 Qrkal 5} rkSuhng & Noh, 1996). E3t 482452

59 3 g 020 914 H3E opldict

SoI3h w2 23 PEAR] A REE 3,508 Sung
Kim, & HA, 2011), A2 % 7h8Abe] 21 2alE 3177 (Ko,
2013) Heh AT A0 2 ket oleh o] AERFEARY] A E
THEo] URRtSARE T WA LR €910 2 HEteAE
H53E 4= e At olu A 2A 7 nted o] QA ¢
7] Wj&olgtal st t(Jang & Choi, 2016). A7 EARE©]
AEEOR 7l 58S ARy guln 2 HYIE
o]%0] UShe AL Y PRIHE LUK Q42 FHT B2
A e B3 4 9 TRAGo] ARAS 2 Ao
283tk M THYim & Kang, 2017). =3 AESANE
o) 47 RSB HEA 278 A

ahi1 ofo] mHe SRS

O
,____

AV AAAS A 20| 47

HojF=2iet g - 3o

2 el A AERteAre] g8, A2 Aol A
TS AEe EAT 23, 92dT 2 AT UHES 59
FHBAE Uerled ol oA ZEEAL o (Sung & Oh,
2011), 5 B35 7H3ALE v w3t @ (Park & Kim, 2005)
ot A8k At W22 Ao 2 2 uhEat e A
HHAE Hetll=d ole T4 A A7 (Kim &

204  Korean J Occup Health Nurs

ARNES 27

31 3} tH(Lee, Seol, & Kim, 2021).

£ Aol AEtsAbe] A REekg) vz FEFRAS
B3 A3 APt ALe] AE3] XPOPH%O] A RakEo] 7}
7 FFHo] Z 83102 YENT o] Sung 5(2011)2] A

ToA A2 Ao o] A FtEs dshe 7MY S 8%
FFadez yehd A3 dXste 2t Arthur
(1998)9] 1171l A4 Aol dg vludt Aol A M2
o A wof o] o] 78 R FARET 7 2
A0 2 yepstth. S 7EaAke] e/ o] AR =9l Bls) &
22220]7] W&ol (Lee, 2008), 7HEALS Q] ARZ] Aol S
=o)7] YA TakA 713 A2 Q] 7]HrS vlE o 2 7159
£ 278t AAS A= T3 A4 g7t st
(Sung etal., 2011). T3 & HF-of| A thiFAte] JL4F2 2
TR e nA e EHE YFRACE YT o=
Sung}Oh (2011), Lee (2018)<] A7-o)| 4] &&Hz-5 0] 2] St
S A9ske FFa A= et A A3t X5k
LEAEO F=
AetEo] Eza‘}wl A Hevd e eled 2|
ol Ve NBAELS BT A5e F AL ATkaL skt
(Sungetal,, 2011). =3+ HEZ-5-& Aol thet A &
o] AE2 Ao dE A7) 2L

o|n




stol AH 0 2 APAZES

Holxg|= Alol n]xA €
tha 3}91tH(Noh, 2013). &3o] WA &) %] k-2 Abefo]| 4] A3t

Beo] mEF A AEskE UL ATV AL JVLT
g zAelY] 3R 08 W ARuE S 29 4 ATk A
o 4 igieh
B Seftetel o 2slmol A AETHEAe) Slgto] B
o] 31 0}59) el2o] that 277 A S7HSHL Qi A
oJth(Kwak & Park, 2014). o] o] ®5H2] -2 Ltz A7 of) 5H)
B AIS) o2 Brjetel tolrl Ao] Baslt. o
A AR EAL AEL Elolu], Gl A o] WETtEAR:
Physician Assistant (PA)7} o}d Unlicensed Assistant (UA)
2 oA & sto] ZAAH L = AH 2=, o]E H3iA
37t rEodA AT R W7 e AAAY s 5 &
Z203 5o AlF A o] Easirhe= A E(Yum, Lim,
& Park, 2021)9} Zro] Q155 AGTISAL A A& 1=535)=
o] A A& AAFEIT}. WA 27 o] ol A= sk M
A SIE 9% A Sl A4 T 5oz
A2 493, AEske me YA A
AL7FS ALY ASAA-S Hojuto} Q1A uky Este] A
g1 7HE AR A S 7|ths) & 4 k. makA Azt
z4aﬂ@aﬂHiwmﬂﬂg¢@ﬂmﬂ5ﬂﬁﬁa—
AYA5E 28 RolT AENL2A Aol e BHirs)
0.2 olofA 4UE2 o o] Acfo] BT HF 5 A
TARA AL TS 4= Y& Aol

2 7o) AErae ket 2Tk 3, U3 e Wt
IARE L2 §17]o ATAE LRt 7]7] o= o
2ol k. =4, AasdEd 17H ST VN9 AEzt

o &

tlo

Fl

2orlo & for

0o o

N

i

l

z4—ﬂﬂ°§d@4ﬂn§w R L EEDRE L)
G5 IR A, B A7 AL T HFUAS 7
1__

oFsfe] % %ﬁi&ﬂﬁﬁaﬁi

7
o= Mt Yol FE5H 23t ol it

BB AZ] 918 B0l 2ol 914 ke wkehA
A, A=A A B AP Y e o)

wesjor g Aolet.

# ATANE hFo 2 b g A

AR, U A AGAEAE 02 Bl

o % A7k Basteh A, okt e

o Zsrlel HFEFTIUS FA I AN

92 20| vl sk, SAO T2 HRHEL FAAL 4 )
]_

%3ﬂ5ﬂ4ﬂ@ﬂJﬁ S8 3142 27

L
ol
(o
zé:'
o
[

REFERENCES

Arthur, D., Sohng, K. Y., Noh, C. H., & Kim, S. (1998). The pro-
fessional self concept of Korean hospital nurses. International
Journal of Nursing Studies, 35(3), 155-162.

Jang, T. U,, & Choi, E. ]. (2016). Relationships between occupa-
tional stress, burnout and job satisfaction of physician assis-
tants. Journal of Korean Public Health Nursing, 30(1), 122-135.

Jung, B. M., & Noh, Y. G. (2022). Effects of emotional intelligence
and self-leadership on job satisfaction among physician assis-
tant nurses. Korean Journal of Occupational Health Nursing, 31
(3), 105-113.

Kim, E. J.. & Ha, J. Y. (2019). The effects of advanced practice
nurses' autonomy and role conflict on professional self-concept.
Global Health and Nursing, 9(2), 60-69.

Kim, H. L., & Yoon, S. H. (2018). Effects of group rational emotive
behavior therapy on the nurses' job stress, burnout, job satis-
faction, organizational commitment and turnover intention.
Journal of Korean Academy of Nursing, 48(4), 432-442.

Kim, K. H,, Ju, H. O,, & Park, S. Y. (2022). Working difficulties ex-
perienced by physician assistants. Journal of Korean Academy of
Nursing Administration, 28(2), 67-77.

Kim, S. S., Kwak, W. H., Moon, S. M., & Sung, Y. H. (2006). Devel-
opment of a role model for physician assistant in Korea.
Journal of Korean Clinical Nursing Research, 12(1), 67-80.

Kim, W. K., & Jung, K. H. (2008). The relationship between pro-
fessional self-concept, organizational commitment and job
satisfaction in clinical nurses. Journal of Korean Academy of Nurs-
ing Administration, 14(3), 287-296.

Ko, J. O. (2013). Influence of clinical nurses' emotional labor on
happiness in workplace. The Journal of the Korea Contents Asso-
ciation, 13(4), 250-261.

Korean Hospital Nurses Association. (2021). Survey on the current

Vol. 31 No. 4, 2022 205



0|24

nurse deployment, A Report of Hospital Nurses Association 2021
(pp. 79-105). Seoul: Hospital Nurses Association.

Kwak, C.Y., & Park, ]J. A. (2014). Current roles and administrative
facts of the Korean physician assistant. The Journal of the Korea
Contents Association, 14(10), 583-595.

Lee, G. O. (2018). The effect of role conflict and job stress on job satisfac-
tion of physician assistant nurses in university hospital. Unpub-
lished master's thesis, Chonnam National University, Chonnam.

Lee, K. S, & Park, E. (2017). Influencing effects of role conflict, re-
silience on burnout in physician assistants. Journal of Fisheries
and Marine Sciences Education, 29(5), 1424-1434.

Lee, S. H. (2008). A study on the relationship between professional
self-concept, self-efficacy and job satisfaction in clinical nurses.
Korean Journal of Adult Nursing, 20(1), 10-20.

Lee, S. H., Seol, R., & Kim, M. H. (2021). Effect of role conflict on
job satisfaction by comprehensive nursing care service ward
nurse: moderating and mediating effect of resilience. Journal of
Korean Critical Care Nursing, 14(3), 50-61.

Noh, H. Y. (2013). Comparison of influencing factor for job satisfaction
of Oriental and Western Ward Nurses. Unpublished master's the-
sis, Kyung Hee University, Seoul.

Park, E. ], Han, J. Y., & Jo, N. Y. (2016). Effects of professional
self-concept, self efficacy on the job satisfaction in general hos-
pital nurses. Journal of the Korean Data and Information Science
Society, 27(1), 191-201.

Park, 1. J. (2005). A validation study of the Minnesota Satisfaction
Questionnaire (MSQ). Unpublished master's thesis, Seoul Na-
tional University, Seoul.

Park, S. W., & Kim, K. B. (2005). A study of role-conflict, stress and
job satisfaction of nurses according to their current work posts.
Journal of East-West Nursing Research, 11(1), 65-74.

Seo, J. R. (2011). Wound ostomy continence nurse's role conflict and job
satisfaction. Unpublished master's thesis, Ewha Womens Uni-
versity, Seoul.

Seo, M., Park, J., Kim, O., Heo, M., Park, J., & Park, M. (2017). The

206  Korean J Occup Health Nurs

UM

influence of clinical nurses' professional self concept and inter-
personal relations on nursing competence. Korea Journal of
Hospital Management, 22(2), 28-43.

Seong, J.S., & Yeom, E. Y. (2015). Experience of the performance of
the Korean physician assistant's duties. Journal of Qualitative
Research, 16(2), 122-134.

Sohng, K. Y., & Noh, C. H. (1996). An analytical study of the pro-
fessional self-concept of hospital nurses in Korea. The Journal
of Nurses Academic Society, 26(1), 94-106.

Sung, M. H., & Oh, M. O. (2011). The relationships of professional
self-concept, role conflict and job satisfaction on emergency
department nurses. Journal of Korean Academy of Fundamentals
of Nursing, 18(1), 107-115.

Sung, M. H,, Kim, Y. A, & Ha, M. ]. (2011). The relationships of
professional self-concept, professional autonomy and self-
esteem to job satisfaction of clinical nurses. Journal of Korean
Academy of Fundamentals of Nursing, 18(4), 547-555.

Yang, I. S., & Kang, J. S. (2012). Adaptation process of role conflict
for clinical nurse specialist. Journal of Qualitative Research,
12(1), 24-35.

Yim, Y. S., & Kang, K. A. (2017). A study on the job satisfaction of
the physician assistant (PA) male nurses: A mixed-method
design. Korean Journal of Occupational Health Nursing, 26(2),
93-104.

Yoo, S. H., Kim, M. S., & Park, H. S. (2019). Mediating effect of or-
ganizational commitment in the relationship between pro-
fessional identity and job satisfaction. Journal of Health Infor-
matics and Statistics, 44(4), 339-348.

Yum, H. K, Lim, C. H,, & Park, J. Y. (2021). Medicosocial conflict
and crisis due to illegal physician assistant system in Korea.
Journal of Korean Medical Science, 36(27), 1-6.

Yun, S. Y., & Uhm, D. C. (2011). Impact on job satisfaction to job
stress of physician assistant nurses. Journal of the Korea Acade-
mia-industrial cooperation Society, 12 (11), 4914-4923.



