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Middle-aged Female Workers' Predictors of Psychological Well-Being
Based on the Relationship between Positive Psychological Capital,
Job Stress, and Job Satisfaction

Kim, Ja-Sook

Assistant Professor, Department of Nursing, Kunsan National University, Gunsan, Korea

Purpose: This study aimed to identify the predictors of psychological well-being in middle-aged female workers by
examining the relationship between positive psychological capital, job stress, and job satisfaction. Methods: Data
were collected from 145 middle-aged female workers. A self-report questionnaire was used to assess the level of
positive psychological capital, job stress, job satisfaction, and psychological well-being. SPSS/WIN version 23.0
was employed for data analysis. The data were analyzed using descriptive statistics, t-test, ANOVA, Pearson’s
correlation coefficient, and multiple regression. Results: The most significant predictors of psychological well-being
in the participants were positive psychological capital, living standards, and hobby. These explained 39% of the
variance for psychological well-being. Conclusion: We found that positive psychological capital, living standards,
and hobby influenced the participants’ psychological well-being. Therefore, to improve middle-aged female workers’
psychological well-being, developing a program based on positive psychological capital management is necessary.
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StH(Ministry of the Interior and Safety, 2021). 3 7]+ 4
WPE O 2 40~60A7HX 2 ALBILE AN FRE e
sk glon Ao ey omA AEeHE - HE 4 - A
314 o5 wiste) Al7jolct. Weha 48 wshz ojsl]
Az S FAA A7 T AA ST} okg2 AFe] A
ZHo M= 8 40] AL Yrk(Kwon et al., 2014).

A% T4 AR 7MY F FHAM A4 8=
Ao gt w2 7|da T FYP o= Qs HEH oHE= 4
314 "rh(Yoo, Han, & Cho, 2011). L& HA] A 2 A
JA7| B4, o5y, YT, 3o 3BT He T
e A9l a Qlzke] RAAS Sulolt opgurhs

& Avolio, 2007)0] gt T4l o] | gick. FA A e e
Q19 &foll FEI THES A5t 22 9] A3t Fell e 7]
ofgtth(Shin, 2021). A HAHES 22| BB AEHAE
kst A FES AT HeEes AEE 4R
a3 AP Y-S B YUtHKim & Wang, 2015). o]l 214 54
ofo] FYUEAET} Y RRES FAAY| T YR A
A8 ZEAAN A2)H YL FUHNL 977 a7,
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RIS 471} 58 W 417 0] 834 a ot ARSI e
o) A EAg o) AT WAte] 42 A AR H 2L s
715} AAH, B A7l A G 7IA ARNEL
Haflal= 2 910 2 88k (Bong, So, & You, 2009). -4t
2t o] AEHYA Fru ARl B 57.3%, 7Y
49.4%, A7 72.6% 2 2GRN 7P S AEH A
£ L7|& A0 2 Yelgth(Korean Statistical Informations
Service [KOSIS], 2016). 18|11 A FqtE-2 A1 o] A7}
= o] cfet B2 4] A1) G5t 2w el AR et

2oHEg Zasgich(Ham, 2018). wehy Hgele) Hn
AEd|20h A RRE Felo] FaAo] hREIT AR A

St ARnEe) QRS Fi WO FIFT(Yun &
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2R2E AR, Aot§, 4 54, 19 4%, 38 At
A, 3+ of| gt B4 2 o] h(Ryff & Singer, 2000). Menard
9} Brunet (2011)«= A 2|4 A& AFEC] 33U E4%
Y ES Hol A ALE] A EA2A L7]= PRl skt
Ryffo} Singer (2000)= 49 of2le& 37| Hhe of2w
oA 4H¢] &fm| & grohli iz, 7919 B5AdS EFdst AHl 9
WAl Aol StA Ao o st A £A1E s 2sk] fisl A
A A= e AS AE4 oz sk A24
A 4H0 A, P&, A whEolw 7 Q19| &ol A Aol E
= SA% wEbA A7 S ool A9 7] 5 At
7Hg oA 718 & fX ol AL Qs A ANA = A3
A EAZT PES Hof A LS ALshA A9 4%
aho) B2S B AL A EARA L7l= B AE
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Ty 7HE FE A% S BRE AP AT E AT
W 23 R 77} P 8.0l (Park & Kang, 2022), A5 A
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& Lim, 2021) 2.2 27 FH 4 A A, 257 &
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o] FF-FHA, Hete, = = A%

& o2 HolEYsHGTh
A FAA Y A 7152 1) 404 o)/ 604
olste] P 2ARI Ay, 2) & gl it de e
AA oA S AH o2 Fo7 AL, 3) M A 9 8-S olsst
32 4 Sl Aol

FH | 7] G*Power 3.1.2 T2 IS 0] 8-5}0] ThE3)
FEAol 2adt 24 2l F718 72T FoE 05 4
2 .90, A7) 15, 3|FEA o o] 87 S-S 7HE 7]
o2 e ) FE #7300 EES s F
15082 mAlst e, o] F 7ol E44sAY HololA
ool obd HEA] 572 A LJRt 1459 (96.7% )= 2%
Aol A3

3. d4=F

1) 178t B4 A% el 54
_ o

B, 2743, A% 27713, ) Ay
Bz =7 20 FE, A T4, o2 2A 590 A
s 3, AT 55, €A,

2) AR

SAA Y AE-L Luthans 5(2007)0] 7i@3}3L Lee2} Choi
(0107} Hieket £78 2 FHHL T ofF12 54
5tof ARESEATE o] == 4719 SN E ) A1 AsH 62
%, S 68T, B 62, G| 68Y 28T 54
A2 TR 2R B Wl H 24

A FH 120822 J47t 25 s B 25

ou)ste}. = A A 9] A2 % Cronbach’s o &= .89% 0
, 2 ¢Lof| A 2] A2 = Cronbach’s a = .94%th

3) AT 2EYA

Z T AEF AL Chang S(2005)0] 7akst §H9] Z 7 A

116  Korean ] Occup Health Nurs

A
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EfA &= T=F (Korean Occupational Stress Scale
Short-From, KOSS-SF)¢] 43 =& 738} vkA} 3210 53
A2 5golo] Agelith. KOSS|Ra2 4383, 519 §
7N Folm & Aol A AR KOSS-SF= 771 5+ F <

0B ARQT ARG, ATAL 4T, WAL IR, J 7R

oPg 288, ZAAA 488, BARAL 3T, PR 4T
o) 3248702 LYYk 7L A 2§92 100

Hoz2 ghlsto Bristgion Z §o9E St Far=(dAdE
-BR00 /(G 715 ATA-BYS), 4T AL Z
Hore 24 87 499 Sk F9 /7 803l =<l A7+
AEGA 712 ci-g BANAANA 71 EF SHo) 495
o]3Fo|H T LEe H 2, 49.6-51.10]H LR A< 41.7-50.0
o %o g4 5672 ) SJulateh. B ATA
LA RS AR 25 40| Y2 B & B
sjo] ) B0, 48 2EH2] B WL 2 24
HolA o) 120902 H47h wo4s AR A=A} 5

£ RS oJulght 47 ARHA 29 4R BRI T
Al9] AF % Cronbach’s o & 51~.82% 00, E Lo A9
A2 % Cronbach’s o = .79%t}.

[e) o] A=
=2 HTE

TRESS

TR
RS2 Weiss, Dawis2} England (1967)7} 7t o]y 4
E} 2| RS AEX] (Minnesota Satisfaction Questionnaire,
MSQ)E Park (2005)0] H&jgt =12 L3} o] B
6719] 3HI7IE Q1 A HH 2427, A8 627, X191 42, ©]
op4 38T, QP 3BT, A8 4 28T 320839 59 AR
T/ = ek AR E0] Ha 1 Pl 24 208 0] 4] 2 100
Moz W} BEes YRuEo] 588 ojujgh 577
g A 9] A2 % Cronbach’s a & .77~.92% 00, H ¢3Lo]
A 9] A1Z %= Cronbach’s o = .89t}

NN

i)

5) 424 4y

A2 7 AH2 Ryff (1989)7} 73t Psychological Well-
Being ScaleE Kim, Kim} Cha (2001)7} HQFFH AL Jung
(2015)0] =A% =5 ARSI o] == 4719 5]
A Aol g 4B, A A% 4R, 4o B 48T,
84 4B 2 16859 58 A= TR HH 2
W o] 4 ol 4 16804 o 80802 W4} ek
= 424 o) Hrh= AL Slulgich £ e whA) Alse
Cronbach’s o =.899 20, & ¢ o] 4 2] A& % Cronbach’s
a =880t}
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5. A2 EXN

225 A3 SPSS/WIN 23.0 T2 738 ARE3le] 99
42 p <052 8to] BB,

© oaRe) Y SRS WRT BEWA, U, wEe
2 A AT

s RSl SRR, AR A, 4Rk W 4]
24 49 e P F2HAL i) ARges
AIAIBkt

- Akl ke Baof nhe FHA AR, B Au
&, 2505 5l A A A Qo] 2ol one-way
ANOVA, independent t-test2 EX3}R 0™, AL 7
2.2 sheffe test2 E4]5} T

. opRle] FHAAE, 1 AR, 2R 9 el
A4 719] AHA| = Pearson’s correlation coefficient=
w5t

o A AE A Ao FFE pXE 2US TEEA

A At & stepwise regression© 2 EA35} T}
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(55.9%), Bat AHL 50.61+6.294]0]1 0.1, JEo A= o
2] 0] 145T(100%) 0] QAc}. HlS-2} G- 9 116 (80.0%), T
297(20.0%)0] 1, 1= QUTh 977 (66.9%), $1TH 4878 (33.1%)
0|, 32l 1153t £ 507 (34.5%), St S ol
9578 (65.5%)°1 Ut A4 ¢] Fell= sto]EZ2H110%(75.9%),
E72} 35 (24.1%), A& FEl= A 2F4 337 (22.8%),
2] 112 (77.2%), L5742 104 1|9k 84 (57.9%), 104 0]
A 617 (42.1%) B 222 10.8419.21d 00, 51F 2
FAZHS 8A]7E o]} 133 (91.7%), 8AI7F X3} 127 (8.3%)
SHF Hat TFAIE 7.92+0.884]7F0| ATt E4= 2 2507t
2 vk 647 (44.1%), 2509+ o] A} 817 (55.9%) 2.2 Lrest
31, ez 0 21} 347(23.4%), HE0|TH88H(60.7%), L
o} 231 (15.9%) 2 Uepgth F8 29 o 114%(78.6%), oF
U9 319(21.4%)0]11, R ST of 99 (68.3%), o2
46 (31.7%)0]H, 15 ot L =314 03] 4174(28.3%), 1~3
3] 807g(55.2%), 43] ol 2474 (16.6%), A 7= o 297
(80.0%), oF 2 1169 (20.0%), Y742 of| 737 (49.7%), oF
2 73%(50.3%)0] At} FHu YL o 83(57.2%), oFU L
6278 (42.8%) 011, &L of 5278(35.9%), 0FL] 2 937 (64.1%),
FAL ol 2 1453 (100%) 2.2 LRt FApe AJ7H 64]
Zr )Rk 407 (27.6%), 6X17F 0|4} 105 (72.4%) 2. & Lt Th
(Table 1).

ikl
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o] S AL Ht 3.7710.45 (H 9): 1~57)0]
A1, N Q A7) E57 3.74+0.554, 3] 3.90+0.507,
3|83 377404774, Y0] 3.69+0.574 0]t AR AE
Al H 2.72+0.35 (B9 1~58)0|9.2H, el &
297 310+0.647, AEAE 2.78+0.7178, BAZLE 2,68+
0.337, 21814 2.37+0.814, 24| 2.79+0.617, BA
BAA 26240637, AL} 2.48+0.658 0T} FTEuE
< Bt 3.651041 (9 1-58)01xL ske7iEe] AF
3.6810.604, QA 3.65+0.404, x| ¢ 3.51+0.533, o]E}A
3.82+0.487%, oFA 3.66+0.587, AF&Al 3.61+£0.587 0]},
dAke] AEld dv-2 Hat 3.6410.43 (H9: 1~57)0]H,
319170 d ol Rpob4-3.53+0.52:4, 7121 & 33 3.67+0.617,
a0l B2 37340537, A&Al 3.62+046H 08 e
(Table 2).
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Table 1. General Characteristics (N=145)
- . n (%) or
Characteristics Categories M+SD
Age (year) <50 64 (44.1)
>50 81 (55.9)
50.61£6.29
Existence of spouse ~ Yes 116 (80.0)
No 29 (20.0)
Religion Yes 97 (66.9)
No 48 (33.1)
Education <High school graduate 50 (34.5)
> University graduate 95 (65.5)
Occupational type ~ White color 110 (75.9)
Blue color 35(24.1)
Employment status ~ Temporary employment 33 (22.8)
Permanent employment 112 (77.2)
Duration of working <10 84 (57.9)
(year) >10 61 (42.1)
10.84+9.21
Average working <8 133 (91.7)
time (hour per day) >8 12 (8.3)
7.92+£.88
Monthly income <250 64 (44.1)
(10,000 won) >250 81 (55.9)
Living standards Good 34 (23.4)
Moderate 88 (60.7)
Bad 23 (15.9)
Housing ownership ~ Yes 114 (78.6)
No 31 (21.4)
Presence of children Yes 99 (68.3)
No 46 (31.7)
Exercise 0 41 (28.3)
(times per week) 1~3 80 (55.2)
>4 24 (16.6)
Presence of chronic ~ Yes 29 (80.0)
disease No 116 (20.0)
Menstruation Yes 72 (49.7)
No 73 (50.3)
Hobby Yes 83 (57.2)
No 62 (42.8)
Drinking Yes 52 (35.9)
No 93 (64.1)
Smoking Yes 0(0.0)
No 145 (100.0)
Sleep duration <6 40 (27.6)
>6 105 (72.4)
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3. RIS Ut SN0l 12 FHNAARE, HE
AEHA, HROE U HaH Yol ko)

ThabApe] A EAo] e FAA YRS e} §
(t=210, p=.037), YZ(F=7.79, p=001)0] 2k S 5 o
2 oI5t zpol7} glgich. fIt H&#Oﬂ ol AL A 2
3}, A ATSFo] “EoF Aol BEolT} Wg
3} Lhmek ks fofsiA 24 42 Ake] otk

TARRES] Qb Bl whE A5 AEd Ak Al (=208,
p=.040), BE=2(F=6.12, p=.003), Y7-9-5(t=-2.17, p=.032)
of whet BAH O o Ko7t Ugiet. §ofat Wo] of
o ARE AT AT AL ATSTe] T WG
o] ‘Upmr} Hekuct o5 AR At Bttt

Aol Ay Ex] UE ARRkEe EAH 02 o
3 xfol7} glgict.

TalRre] ke Eel T Al)d AU AYSE (-
10.14, p <.001), 0] EH(t=-2.55, p=011)0]| u}e} EA H o 2
I3t 2ol Qlgich. §-ofat Mol thal A AT A,
RBSFANE ABGFo] B} Anko] WEolcy ekt
U} gehech 2 o] B9, BBolTt ol
e} gebah £.9150 428 Lo] E3kth(Table 3).

4. ATl YRR, MR AEHA, HRBE
U NEE LY Zto] B

e PR, MR AEd 2, AREE W Al
2 9y 719 JBRAL b33 2k hRe) TR AR
AR AEA A (=-37,p <.001), A 2EH 204 H B
) (r=-30, p <.001)& G-2J3t 0] AFUTA S B3, T 2

EF AL ARUEE(r=-66, p <.001)= 73 9] LA S
Uelith meba] S g o] &g AR AEH A

oI, AR 2B} HE4E Hed DY Folzlo
o AR So] He4s AR AEd AL Z71Hr
ShabRte] BRI A PR (=54, p <.001), 34
AeiAbet de)d =60, p < 001)3He 28 et
o JUTAS BT A TR A2 DY (=35, p <.001)
© o139 JRAS ehgich kA AR Lol
£oS A RYET} AP H WYL BobAT, MRS &

2 4Je)2] Y= FolHrHTable 4).
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Table 2. Degree of Positive Psychological Capital, Job Stress, Job Satisfaction and Psychological Well-Being

(N=145)

Variables Categories M=SD Min Max Scale range
Positive psychological capital Total 3.77£0.45 2.29 5.00 1~5
Self-efficacy 3.74£0.55 2.17 5.00
Hope 3.90+0.50 2.83 5.00
Resilience 3.77£0.47 2.00 5.00
Optimism 3.69+0.57 217 5.00
Job stress Total 2.72+0.35 1.50 3.38 1~5
Job demand 3.10+0.64 1.50 4.50
Insufficient job control 2.78+0.71 1.00 4.50
Interpersonal conflict 2.68+0.33 1.33 3.67
Job insecurity 2.37£0.81 1.00 5.00
Occupational system 2.79£0.61 1.00 4.50
Lack of reward 2.62+0.63 1.00 4.33
Organizational climate 2.48+0.65 1.00 4.00
Job satisfaction Total 3.65+0.41 2.75 4.95 1~5
Achievement 3.68+0.60 1.50 5.00
Comfort 3.65+0.40 2.67 5.00
Status 3.51£0.53 1.75 5.00
Altruism 3.82+0.48 2.00 5.00
Safety 3.66+0.58 2.00 5.00
Autonomy 3.61£0.58 2.50 5.00
Psychological well-being Total 3.64+0.43 244 4.88 1~5
Self acceptance 3.53£0.52 2.00 5.00
Personal growth 3.67£0.61 1.75 5.00
Purpose of life 3.73+0.53 2.25 5.00
Autonomy 3.62+0.46 2.50 5.00

5. (ARl A2IE Wol ¥EE 0lxs 29

SRR Ao 4 A2 Lol BALCZ felat 2ol
2 Hyd FRUNR, YRS, AR A2 S, AYSE
(dummy)3} FujHg(dummy)E SHHS-E FYHAL,
1A UYL F402 Fsto] T SARAE A
shek

43 il 424 49 HA2IE Fol5t
(F=32.14, p <.001), E4=of ot 3| ARA 0] 7142 7
3171 $fsto] ATERA, WA S, CHEBAAE B
3t A3}, Fx}3HA (tolerance) 2] H$7} 0.897~.987 2.2 4 0.1
ojAfo| gl o, EAtgAlo] 2} (variation inflation factor, VIF)
L 1.014~1.1150.2 7]Z]9] 10 Yx| oko} hzEAIA 9]
EAI7FEAEHA] kgt 2kt E-4 A3}, Dubin Watson 378
2178402 20 717k 2R 9] 2217} 7ol A7) ¢4 o
Q= A2 e 2ol SRAMIT AT REA RS u

i
A %

A

J_-?h
_&',L

Wol el Hela Y] SRS vAE 2l 34
A AR (B=53, p <.001), L3 (B=-18, p=.011)Z} Fu]

RB=14, p=.034)2 o5 HWele] AL 39%FcHF=
32.14, p <.001)(Table 5).

Ao 2 Q73H(Jang & Park, 2018) 3.7278 TH= G A5 T B
Aol A= oA} 7Lt - Eol A -9 Afol & H G
s o] 2 o] Hgolup Y ok F A4
ZRHLO] 2 o]f= 4ol thgt P87, B 7|3l ¢

2 A2 AR Eh gEbA SN RS 5] Y8l
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Table 3. Difference in Psychological Well-Being according to Characteristics of Participants (N=145)
Psychological Well-Being
Characteristics Categories torF (p)
+
M=ESD Scheffé’
Age (year) <50 3.70+0.44 1.57 (118)
>50 3.591+0.41
Existence of spouse Yes 3.67£0.43 1.51 (134)
No 3.53£0.42
Religion Yes 3.6610.44 1.02 (.308)
No 3.59£0.40
Education <High school graduate 3.60£0.45 -0.82 (.414)
> University graduate 3.66+0.41
Occupational type White color 3.651+0.41 0.33 (.740)
Blue color 3.62+0.48
Employment status Temporary employment 3.6610.46 0.40 (.692)
Permanent employment 3.63£0.42
Duration of working (year) <10 3.6610.41 0.63 (.532)
>10 3.61£0.45
Average working time <8 3.6410.43 0.12 (.907)
(hour per day) >8 3.6310.35
Monthly income (10,000 won) <250 3.591+0.39 -1.16 (.250)
>250 3.68+£0.45
Living standards Good* 3.85+0.43 10.14 (<.001)
Moderate” 3.63£0.38 a>b,c
Bad® 3.36£0.45 b>c
Housing ownership Yes 3.63£0.42 -0.51 (.612)
No 3.67£0.46
Presence of children Yes 3.65+0.42 0.37 (.713)
No 3.62+0.44
Exercise (times per week) 0 3.63+0.51 0.01 (.990)
1~3 3.64+0.37
>4 3.65£0.45
Presence of chronic disease Yes 3.72+0.43 -1.08 (.281)
No 3.62£0.42
Menstruation Yes 3.68+0.44 1.12 (.263)
No 3.601£0.41
Hobby Yes 3.72+£0.43 -2.55 (.012)
No 3.54£0.40
Drinking Yes 3.63+£0.42 0.14 (.890)
No 3.64+£0.43
Sleep duration <6 3.58+0.53 -1.11 (.268)
>6 3.66£0.38
A BOHTHE At Aa (ke ABSES B0l P AEAAS FAAD S Yk AM, 7H 2 9F, et of
7] A LA S FudgE s A FEe] e S BT et gl 83 A% YoM 2 -t &
o) EAA SUA T = A= FB Bt AR A T2 2 A F3Ha FAARRo] FEE oo} 51l 87| ok, F4d 7,
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Table 4. Correlation among Main Variables

(N=145)

Variables psychoI;gZith:lecapital Job stress Job satisfaction P?:Zﬁﬁ;al
r (p) r (p) r(p) r (p)

Positive psychological capital 1 -37 (<.001) .54 (<.001) .60 (<.001)

Job stress 1 -.66 (<.001) -30 (<.001)

Job satisfaction 1 .35 (<.001)
Psychological well-being 1

Table 5. Influencing Factors on Psychological Well-Being of Middle-aged Female Workers (N=145)
Variables B SE B t p
(Constant) 1.81 0.30 6.14 <.001
Positive psychological capital 0.50 0.07 5 7.70 <.001
Living standards (ref.=Bad) -0.12 0.05 -18 -2.58 011

Hobby (ref.=No) 0.12 0.06 14 2.14 .034

Adjusted R*=.39, F=43.15, p<.001
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