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Abstract

Purpose : The purpose of this study is to identify the degree of occupational therapist’s professional ethics and to examine the
correlation between professional ethics, job stress, and burnout. It also investigates the effects of the occupational therapist’s
professional ethics on job stress, and burn out, so that we can find a way to reduce them in occupational therapists.

Methods : We conducted surveys from June 1 to July 5, 2022. The general characteristics were examined using a frequency
analysis. Professional ethics, job stress, and burn out were examined using descriptive statistics. The correlation among them was
analyzed with the Pearson correlation coefficient. To find out what factors affect job stress and burn out, we also conducted a
multiple regression analysis.

Results : First, professional ethics was averaged at 3.57+.34. Second, a significant negative correlation in professional ethics was
found between job stress and burn out (p<.01). As a result of the correlation between occupational ethics sub-factors and job stress
and burnout, factors excluding nonleisure and self-reliance showed a statistically significant correlation (p<.01, p<.05). Third,
professional ethics sub-factor was affected job stress and burn out (p<.01, p<.05). The sub-factors affecting job stress were hard
work (B =-461, p<.01), delay of gratification (8 =.-267, p<.01), and relation with coworker (8 =.-245, p<.01) and morality (8
=.-165, p<.05); and those influencing burnout were delay of gratification (5 =-.240, p<.01), relation with coworker (8 =-.223, p<.01),
centrality of work (8 =-.189, p<.01) and hard work (8 =-.184, p<.05).

Conclusion : The results of this study confirmed the importance of professional ethics affecting job stress and burn out. Through

follow-up research, it will be necessary to develop and apply programs to improve professional ethic of occupational therapists in
the future.
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Table 1. General characteristics of participants (n=183)
Characteristics Category N %

Male 60 32.80
Gender Female 123 67.20
20~29 96 52.50
Age (year) 30~39 66 36.10
40< 21 11.50
Marital status Married 51 27.90
Single 132 72.10
College 52 28.40
Educational background University 95 51.90
Master < 36 19.70
University: General hospital 29 15.80
The type of working agency Rehabilitatiorf Geriatric hospital 82 44.80
Child center 40 21.90
The others 32 17.50
Forms of employment Regular work 145 79.20
Contract work 38 20.80
1~5 82 44.80
Length of work (year) 6~10 62 33.90
1< 39 21.30
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(Table 3).

Table 2, Mean Score for professional ethics, job stress and burn out (n=183)
Variable M+SD
Professional ethics 3.57+.34
Sub) Hard work 3.60+.62
Sub) Nonleisure 2.61+.72
Sub) Centrality of work 3.66+.67
Sub) Morality 4.14+.41
Sub) Saved time 3.46+.68
Sub) Self reliance 3.62+.63
Sub) Delay of gratification 3.20+.67
Sub) Relation with coworker 4.20+.46
Table 3, Mean Score for job stress and burn out (n=183)
Variable M=£SD
Job stress 2.24+37
Burn out 2.74+.67
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Variable Professional ethics Job stress Burn out
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Table 5. Correlation between professional ethics sub—factor, job stress and burn out (n=183)
Variables HW CW M ST DG RC IS BO
HW 1
CW 278" 1
M 053 192" 1
ST 335" 2177 134 1
DG 124 078 190" 245" 1
RC -.038 354" 509 130 .097 1
JS 472" -260™ -364" -207" -358" 338" 1
BO =257 -350™ -287" -.186" -299” -350™ 684" 1

*p<.05, **p<.01, HW; hard work, CW; centrality of work, M; morality, ST; saved time, DG; delay of gratification, RC; relation with

coworker, JS; job stress, BO; burn out
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Table 6, Effect of vocational ethics sub factor on job stress (n=183)
B SE B t p
Constant 5.035 266 18.936 .000
Hard work =277 037 -461 -7.417 000
Centrality of work -.004 .036 -.007 -112 911
Morality -.150 .060 -.165 -2.485 014"
Saved time .037 .034 .067 1.085 279
Delay of gratification -.141 .031 -267 -4.529 000
Relation with coworker -.200 .057 -.245 -3.526 001"

R’=448, Adjusted R’=.429, F=23.772(.000)

p<.05, “p<.01
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