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Fig. 1. Response to the experience of safety culture program,
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Fig. 2. \olition about self—burden cost ratio according to
company size,
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Fig. 3. Volition about self—burden cost ratio according to the
health and safety team size,
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Table 1. Awareness of the safety culture program according to company size

(NS: No significant)

Dependent variables

Have your company ever

Independent variables )
been diagnosed with a

Is your company aware
of a safety culture activity participate in safety culture

How much of the overall cost
can be allocated to safety
culture activities program if

Is your company willing to

? ? i %
safety culture program? program? activity program? selfburden occurs?
Company size NS NS NS p=0.006
Safety & Health organization size p=0.007 NS NS p=0.002
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Fig. 5. Size of company that does not intend to participate the
safety culture program,
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Fig. 6. Size of Safety & Health team that does not intend to
participate,
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Table 2. Reason for refusing to participate in safety culture
program

Reason Percent(%o)
Excessive cost 22%
Difficulty in investing in survey time 10%
Absence of health and safety organization 6%
Concerns about outside organizations intervening 15%
Increased task load 22%
Effectiveness question 25%

Table 3. Reason why safety culture program is insufficient

Reason Percent(%)
Safety awareness measurement method problem 18%
Less impact on field safety 20%
Needs time to improve 49%
Etc 14%

Table 4. Most important safety culture activities to improve the
safety culture level

Reason Percent(%o)
Comparison with the same industry 46%
Clear action plan 97%
Organizational measures for safety 24%
Analyzc the differences in workplace safety culture between 36%
organizations
Check the difference in safety culture level between 36%

positions/ generations
Identify shortcomings in the PDCA cycle of workplace safety 29%
etc. 7%

Table 5. Program contents required to improve the level of
safety culture

Reason Percent(%o)
Cost support 27.4%
Workplace safety and health education based on consulting 5.48%
content
Simplification of consulting process 4.11%

Proposal of realistic improvement plan after consulting 49.32%

administrative incentives 10.96%
Etc 2.74%
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