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Abstract This study attempted to investigate the effect of counseling experts' job stress and resilience on
psychological well-being. To this end, a survey was conducted on counselors working in counseling-related
occupations across the country through a Google questionnaire, and data from a total of 250 people were
analyzed. For data analysis, descriptive statistical analysis and correlation analysis between major variables were
performed. To verify the causal relationship, it was analyzed using the IBM SPSS Statistics Version 24.0
program. Results, There were no factors affecting psychological well-being in demographic variables (gender, age,
education, counseling experience, and supervision frequency). Among the job stress factors, social expectations
for counselors had a relatively large impact, the resilience factor was found to have a positive effect when
self-acceptance of life was active. The results of this study can be used as basic data for various measures to
increase the psychological well-being of counselors.
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