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Abstract Background: Research is necessary to enhance the mental health of psychiatric unit nurses and the quality of
nurse services. Purpose: This study was to obtain primary data for enhancing the psychological well-being of psychiatric
nurses by investigating the factors that affect them. Methods: This study was conducted as a descriptive research study.
The study period was from February 18 to March 31, 2019, with the subjects being 150 psychiatric nurses working in the
ward of a psychiatric hospital in Gyeongnam. We used questionnaires on job stress measurement, the Korean version of the
interpersonal response index, resilience scale, and psychological well-being. The collected data were analyzed using the
SPSS program. Results: The subjects' levels of the job stress, empathy, resilience, and psychological well-being ranged
from 2.34 to 3.33 points. The level of recovery resilience and well-being according to the subject's characteristics is 40
years or older, married, religious, ten years of nurse experience, above average economic level, psychiatric qualifications,
senior nurse or higher, resilience education. All participants were significantly (p <.001). Conclusions: In this study, psy-
chological well-being increased as the job stress was low and empathy and resilience were high. Therefore, it should make
a proper education program to improve the strength and well-being of psychiatric nurses.
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Table 1. Comparison of working years and careers of nurses

Characteristics Years worked & careers N Ratio(%) Mean + SD
0.5<5 55 39.0
Total work experience(yrs) 5=<and<10 24 17.0 10.51 £9.37
= 120 62 44.0
i 0.5<5 71 50.4
Psychiatric 5<and<10 25 17.7 744+7.19
work experience(yrs)
= 120 45 31.9
Psychiatric mental health Yes 46 32.6
nurse certifications No 95 67.4
. Staff nurse 100 70.9
Position
Above charge nurse 41 29.1
Reason for selecting Self-will 120 85.1
Psychiatry Another person recommand 21 14.9
. Yes 77 54.6
Mental care training
No 64 454
N: Total subjects was 141.
Table 2. Differences of resilience according to general characteristics
Characters Categories Mean + SD t/'F p* (Scheffé)
20-29* 56.24 + 12.54
Age (yrs) 30-39° 56.44 £ 15.12 3.94 (a'82<2c)
= 40° 6222+ 836 ’
. Un-married 5549+ 12.84
Marital status . -3.91 .001
Married 62.95+9.77
. Yes 61.46+11.84
Religion 2.34 .021
No 56.59 + 12.18
) 0.5<5% 55.71+12.10
Total work experience 510 53384 12.92 823 .001
(yrs) (ab<c)
= 10° 62.85+10.70
Psychiatric 0.5<5 56.13+12.25
work experience 5<10 59.76 £ 14.49 2.80 .064
(yrs) = 120 61.40£10.23
. Low level 51.43 + 14.64
Economic level -3.53 .001
Above average 60.19 +10.96
Psychiatric mental health Yes 62.48 +£10.82
. . 2.78 .006
nurse certifications No 56.51 £12.46
. Staff nurse 56.47 +11.97
Position -3.10 .002
Charged nurse 6329+ 11.64
Reason for selecting Self-will 57.49 £ 12.55
. -2.94 .006
Psychiatry Recommanded 63.95 £ 8.60
. Yes 61.74 +11.36
Mental care training 3.65 .001
No 54.50 + 12.17

Aol A= 400 o] AHp =.022) 4] 3Bt A=)
e Ao vepdth 71&(p<.001), 7} Qe AHp= 4 AHp=.006), B A mEL
021), k82 3 el 104 o] 4H(F=823, p<.001), BFe] oA g%%aﬂ %7} =9k}
el AAFE(p<.001), BT FH AA ] QS H(p= AR U1EEE $13le] Scheffé 734 AXolMe A%-2 4040

006), A UZEZA} o] (p=.002), HAIF A=) 77} e}l
Eo A$-(p <.001)
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Table 3. Differences of psychological well-being according to general characteristics

Characteristics Categories Mean + SD tF p*
. Un-married 150.15+19.04
Marital status i —2.30 .023
Married 157.20+15.74
0.5<5% 151.25+18.76
Total work experience (yrs) 5<10° 145.71 + 18.08 4.10 .019
= 10° 157.26 £16.53
. Low level 139.71 +£19.45
Economic level —4.63 <.001
Above average 156.23 + 16.21
Psychiatric Yes 156.83 + 18.69 179 076
mental health nurse certifications No 151.07 £ 17.57 ' ’
. Staff nurse 150.22 £ 17.67
Position —2.87 .005
Above charge nurse 159.61 +17.53
Reason for se]ec‘[ing Self-will 151.35+17.94 ) 56 011
Psychiatry Another person recommand 162.10 £ 16.42 ' '
. Yes 156.88 £ 17.74
Mental care training 291 .004

No

148.22 £ 17.47
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Table 5. Influencing factors on psychological well-being

Variables B SE g t p*
(Constant) 1.88 22 - 8.51 <.001
Marital status (Married) —-0.04 .06 -.05 —0.66 510
Total work experience(0.5 < 5) 0.05 .07 .06 0.70 484
Total work experience*(5 < 10) -0.01 .07 -.01 —-0.10 922
Economic level*(Above average) 0.14 .05 14 2.70 .008
Position (Above charge nurse) 0.08 .05 .09 1.48 .140
Reason for selecting Psychiatry(Another person recommand) 0.04 .06 .04 0.74 459
Experience in attendance at education(Non) 0.01 .04 .01 0.18 .857
Job Stress -0.05 .04 -.07 -1.27 208
Empathy 0.00 .06 .00 0.08 938
Resilience 0.61 .05 .76 12.72 <.001

* Dummy Variable : Marital status, Total work experience, Economic level, Position, Reason for selecting Psychiatry, Experience in

attendance at education
** Durbin-Watson=2.051/Tolerance: .29~.92 VI : 1.09~3.40
**kqdi R2= .67/ F=29.46 (p <.001)
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