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N: total number

*(RCL—PCL) X mRCL

Borich’s needs=

RCL(required competency level): each individual's importance score
PCL(present competency level): each individual's performance score
mRCL: average score of importance by each competency

N

Figure 1, Borich’s needs
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Table 1, General characteristics of subjects (N=174)
Characteristic Division N %
Gender Male 21 12.1
Female 153 87.8
21~25 65 37.4
26~30 85 48.8
Age 31~35 17 9.7
36~40 7 4
College degree 39 224
Academic career First degree 122 701.
Master s degree 13 7.5
General hospital 10 3.3
University hospital 5 1.7
Rehabilitation hospital 25 8.3
o Nursing hospital 9 3.0
Organization
Developmental center 153 50.5
Pre—kinder 19 6.3
Child hospital 9 3.0
Other 73 24.1
<5 122 70.2
Occupational therapy career 6~10 A6 964
(years)
11~15 6 3.4
<1 85 47.6
Sensory integration therapy ~2 38 21.9
career (years) ~3 53 30.5
Total 174 100
Table 2, Difference in importance and performance of competency cluster
Competency cluster IH(EIOESBEG Pe(rl\f/?irgeg;ce Gap t
Expertise 4.35+0.66 3.19%+0.70 1.25 19.92"
Professionalism 4.05%0.80 3.19%0.69 0.91 14.76™
Interpersonal relationship 4.18£0.79 3.47%+0.81 0.80 12.70™
Personal character 4.27%0.75 3.40*0.77 1.01 16.05™
“p<0.01, MESD: Mean*Standard Deviation
Table 3, Difference in importance and performance of sub-competency
Sub—competency Ir?&oirtseg;e Pe(rl\f/(l)inslall)r;ce Gap ¢
Expertise
1. Overall knowledge of occupational therapy 4.34%0.64 3.08%+0.66 1.26 19.61"
2. Theoretical knowledge 4.25%0.78 2.97+0.77 1.27 18.93"
3. Evaluation skills 4.34%0.80 3.05+0.81 1.28 17.24™
4. Analytical skills 4.30£0.79 3.02+0.79 1.28 17.39™

4 yslzzESIRESISIR] Vol 20, No, 2, 2022



Sub—competency Importance Performance Gap ¢
(M=£SD) (M=SD)
5. Intervention skill 4.32%0.76 3.20%0.70 112 18.02"
Professionalism
1. Expert advocacy 4.05%0.86 2.86+0.79 1.19 17.09"
2. Education 3.7911.09 2.6570.93 1.14 13.58™
3. Ethics consciousness 4.2710.88 3.96+0.92 0.31 4.66™
4. Political interest 3.9611.01 2.9670.90 1.00 12.53"
Interpersonal relationship
1. Communication 4.06%0.89 3.19+0.78 0.86 13.14™
2. Collaboration 4.22+0.83 3.481+0.88 0.75 10.95™
Personal character
1. Self—confidence 4.28+0.81 3.24%0.92 1.04 12.84™
2. Self—reflection 4.24+0.87 3.22+0.91 1.02 13.44™
3. Self management 4.08%0.83 3.16%£0.92 0.91 11.40™
4. Positive attitude 4.32%0.83 3.44%0.85 0.88 12.45™
“p<0.01, MESD: Mean*Standard Deviation
Table 4, Education needs for competency cluster
Education needs
Competency cluster Borich
M=SD -
Borich needs Rank
Expertise 4.19%0.69 5.44 1
Professionalism 3.79%0.94 3.69 3
Interpersonal relationship 3.81£0.95 3.34 4
Personal character 3.77%0.94 4.31 2
M=SD: Mean*Standard Deviation
A 5 47, il H o]ix]x]’ 4.92, ‘ZXH71%’
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Table 5, Education needs for sub-competency

Education needs

Sub—competency Borich
M=*SD -
Borich needs Rank

Expertise

1. Overall knowledge of occupational therapy 4.25%0.69 5.47 3

2. Theoretical knowledge 3.95£0.70 5.40 4

3. Evaluation skills 4.28+0.83 5.56 1

4. Analytical skills 4.28%0.77 5.50 2

5. Intervention skills 4.17%0.77 4.84 5
Professionalism

1. Expert advocacy 3.92%£0.92 4.82 6

2. Education 3.70£1.08 4.32

3. Ethics consciousness 3.71£1.22 1.32 15

4. Political interest 3.84%1.08 3.96 10
Interpersonal relationship

1. Communication 3.80*0.97 3.49 13

2. Collaboration 3.81+1.04 3.17 14
Personal character

1. Self—confidence 3.86*1.03 4.45 7

2. Self—reflection 3.98%0.97 4.32

3. Self management 3.60%£1.15 3.71 12

4. Positive attitude 3.63£1.03 3.80 11
M=*SD: Mean=*Standard Deviation
Table 6, Correlations between importance, performance and education needs

Importance Performance
Competency cluster
2 3 4 1 2 3 4
1 .903" 707" 695" 704 .288" .294" 378" .332"

Education 2 .602" .849" 767" 692 .238" .345" .382" .340™

needs 3 520" 759" 821" 693" 251" .333" 407" .369"

4 505" 772" 773" 727 225" 312" 379" .342"

“p<0.01, 1=Expertise, 2=Professionalism, 3=Interpersonal relationship, 4=Interpersonal relationship
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Abstract

Educational Needs and Self—Assessment for Competency of Newly
Employed Therapists Using Sensory Integration Intervention

Lee, Ji-Hyun', Ph.D,, O.T. Jung, Hyerim , Ph.D,, O.T.

*Dept, of Occupational Therapy, Ul University
**Dept_ of Occupational Therapy, Baekseok University

Objective : This study aimed to investigate the importance, performance, and educational needs of
sensory integration intervention competency for newly employed therapists who use sensory
integration intervention,

Methods : The general characteristics, importance, performance, and educational needs of sensory
integration intervention competency were investigated for therapists with less than three years of
experience in sensory integration intervention, Educational needs and rankings were identified
through Borich needs analysis,

Results : The competency cluster that newly employed therapists perceived as the most important but
with the lowest performance level was “Expertise,” and the demand of the “Expertise” competency
cluster was also the highest in the analysis of educational needs, The difference in importance and
performance in all sub—competencies was statistically significant, In the Borich needs analysis, the
rank of educational needs was derived as follows: “Evaluation skill” (5.56), “Analysis skill” (5.50),
and “Overall knowledge of occupational therapy’ (5.47).

Conclusion : It was found that the newly employed therapist using sensory integration intervention
recognized professional competency as the most important, while also recognizing that their
professional competency was low, Accordingly, education to enhance professional competency was
most needed, This study presented basic data for the direction of education to strengthen

competency in consideration of the educational needs of newly employed therapists,

Key words : Competency, Education needs, Newly employed therapists, Sensory integration intervention
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