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[ Abstract ]

The purpose of this study is to explore the effect of K-university professors’ perception of the university on job satisfaction. To
do this, correlation analysis and multiple regression analysis were applied on job satisfaction and university perception (curriculum,
lecture, research support, research system, undergraduate(major), organizational communication, personnel system, welfare system)
data of 81 professors at K-University. As results, each factor showed a statistically significant correlation, and it was found that the
perception of lectures, the perception of research support, the recognition of the research system, and the perception of personnel
system had a significant positive effect on job satisfaction. Based on the results of this study, policy measures to help increase job
satisfaction were suggested.
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