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[ Abstract ]

The rapid changes in the environment surrounding today’s companies require continuous securing and retention of excellent hu-
man resources to maintain competitiveness. Therefore, research on work engagement (WE) and turnover intention (TI) was actively
conducted as a representative factor necessary to secure the organizational competitive advantage and promote continuous growth.
This is because the high performer has relatively high capabilities and high employability according to market demand, so securing
and maintaining them is a very important issue from the perspective of corporate management. Research on the relationship between
WE and TI have been conducted in various fields so far, but the results have been derived differently for each study. This means that
there may be differences depending on the characteristics of the domestic context. However, studies that analyzed the relationship
from a comprehensive and overall perspective are very rare, and the need for research is raised. Therefore, this study attempted to
statistically analyze the relationship between variables and present research directions by synthesizing the results of existing studies.
Through the analysis of previous studies, a meta-analysis was conducted on the effect of WE on TI within the organization in the
domestic context to analyze the effect, and academic and practical implications were derived based on this.
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Fig. 2. Forest plot of WE on TI.
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Table 4. Summary of analyses by study subject to meta-analysis

No. o172 gy 2 S8 oAt

AR = 0|Zlo|=

1 ZE0|, 234 (2019) 190 -.530 Kanungo(1981) Lawler (1983) 2| 2ES AL

2 AU7] 9 (2015) 161 -.410 UWES Singh et al. (1996) SZAH|A~

3 ZMoff 9 (2020) 487 -.330 UWES Lee (2015) | S/ QA EF ZEAIR}

4  UAZ ML= (2016) 305 -.240 May et al.(2004) Williams & Hazer (1986) 2| SEl/QAIAAF EAIK}

5 801 9| (2019) 134 -.420 UWES Jang & George (2012) SZAMH|A

6 gE A (2018) 333 -.410 UWES Tett & Meyer (1993) ATEl - A7 Aol

7 AAAM (2017) 220 -.240 UWES Jang & George (2012) & ZH/QAAT ZAAL

8  UXMHE, LEtE (2019) 508 190 Kanungo(1982) & Seashore et al. (1982) & e drId e

9 O|Hg, 0|84 (2019) 213 -.140 3|zl 2|(2013) & 0|s|a}, O|HE (2014) S FH/QA AT ZAR

10 OXHZ, 224 (2017) 287 -.630 UWES Becker (1960) 0{2I0|7 ES WA}

11 O|FOoL A (2015) 331 -.380 UWES Mobley (1982), Becker (1992) =L 7| 22X}

12 A (2020) 135 -.380 Kanungo(1981) Lawler(1983) 2| IS At

13 AZE3| (2012) 117 —.400 Kanungo(1982) AUS(HLEE) ZIAMH|A

14 YA, 42E (2019) 340 -.810 UWES Tett & Meyer (1993) 2L 7| 22Xt

15 HfAg, o2 (2018) 282 -.260 237, 2459 (2009) S Y, & 206) S SZAE

16 XY, ZSE (2020) 489 -.280 EES Abrams et al. (1998) =U 7| 22Xt

17 ZEH, 242H (2019) 372 -.600 UWES Tett & Meyer (1993) £ 2 SAREI|Y 22Kt

18 A3, Sl (2018) 272 -.320 UWES Mobley (1982) 2L Nz C7 | ALK

19 AEZ, REI2 (2018) 276 - .440 UWES Tett & Meyer (1993) 2 7|y 22Xt

20 2UEef, 0|23 (2019) 161 -.320 UWES Rahim (2016) S MAMK|L|0f2! AR ALK

21 FEM, 28E (2018) 294 -.330 UWES Williams & Hazer (1986) &  Z&/9AHE ZALAL

2 M4, 23F (2014) 250 -.230 425(2013) & (2005) S /A A T ALK

23 sk (2016) 323 -.560 o|222013) & Michael & Spector (1982) SFALE 2

24 ZMoff 2| (2020) 206 420 Park(2010) S Dalton & Todor (1993) & SSAE

25 o|2F, ®MXYZ (2019) 152 380 UWES Brashear et al. (2005) SIALE

26 O|RLf, Hoi2 (2018) 202 -.610 24l zl, d=2(2009) & M, U&= (2016) S SIAE Y

27 AUEAM 9| (2013) 222 -.490 UWES Chiu et al. (2006) ZH/QA AT ZAAL

28 TS, 0lAHO] (2015 243 -.340 UWES Chiu et al. (2006) S/ 9| Al AF ZALK}

29 ZHAMA 2 (2014) 260 -.360 Bienstock et al.(2003) & Irving et al.(1997) SEl/ Q| Al AL ALK}

30 &2y (2016) 244 -.350 UWES F34, 224 (2015) SEl/ QAN AN AR}
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Table 6. Effect size analysis results according to TI measurement tool
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