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[ Abstract ]

The purpose of this study is to analyze the role of the job competency assessor who assess achievement of job performance abil-
ity based on NCS (educational training, qualifications, field experience, etc.) through competency assessment. For this purpose, job
analysis including development and verification of the job model and selection of core task are conducted. As a result, main duties
of the job competency assessor are to understand the NCS based assessment principle, establish an assessment plan, design and
develop assessment tools, assess competence, provide feedback and re-assessment, record and manage assessment result, verify
the internal assessment result, establish the RPL (recognition of prior learning) plan, implement the RPL and verify the RPL as-
sessment result, and 48 task are derived. In addition, a total of 21 core tasks are derived based on the threshold value multiplied by
the importance and difficulty of the task for each duty. Based on this, implications for job analysis of the job competency assessor
are presented.
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Table 2. Assessment-related competency units in UK
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Table 3. Personal characteristics of expert participants
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Table 5. Grouping of Duty
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Table 10. Continued
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