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Abstract This study was conducted to investigate the effect of organizational support level
on job satisfaction and stress for local female civil servants. In the reality that
women's social life is subject to various restrictions, social support for women is
insufficient. Organizational support can be said to be social support that can
increase work efficiency and productivity for workers. The study of improving the
social status of female workers by understanding the level of social support and
enhancing their work ability and performance is considered to be meaningful.
Therefore, in this study, the effect of women's organizational support in the
workplace on job satisfaction and job stress is verified empirically, and it is
intended to be used as basic data to maintain stable job activities of female
workers in the future.
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.000
.506
903
.032
011
.230
542
227
459
.092
942

p-value

-.165

.008
=132

164
-.265
-.138
=177
-.071

.205
-.020

67.415
=176
.196
-6.462
3.247
-5.966
-2.568
-3.711
-2.024
379
-372

Regression
coefficient

Real number
Real number

Protestantism
200

Buddhism
Catholic
201-250
251-300
301-350
Grade 9

https://doi.org/10.22961/JHCLS.2022.10.1.151
Constant

Independent variable

Religion
(nothing)
Employment
period(year)
Monthly
income
(10,000won)
(3511)
Rank(5-4)

[Table 2] Effect of organizational support on

job satisfaction

Age(year)

V3
1.000

V2
1.000
-.205

.001

Vi
1.000
.207
.001
-.186
.003

V3

Stress
Correlation is the value of Spearman's correlation

coefficient

V1
V2
Job satisfaction
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Organizational support

job-related characteristics, organizational support,

[Table 1] Correlation between general and
job satisfaction, and stress
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