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( Abstract )

Difference in Happiness Level of Workers
Depending on the Leadership Type

*

Hyun—Jung Cho*, Hyunmin Lee**, Yujin Lee”

The purpose of this study is to identify the difference in happiness of workers depending on the perceived leadership
types in a big company in Korea. The research objectives were 1) to identify the managers’ leadership types which their
workers perceive in a big corporate organization, and 2) to analyze the difference in a degree of workers’ happiness
according to the types of manager’s leadership. To this end, a latent profile analysis was conducted. The research results are
as follows. There were four types of leadership: 1) the Elite type which shows perfect ability in each area of self-management,
task management, people management, and organization management, 2) the Competent type which has excellent self-management
skills, good levels of task management and organizational management skills, but relatively poor people management skills,
3) the Self-centered type with the average levels of self-management, task management and organization management but
with the poor level of people management skills, and lastly 4) the Passive type with the average level of self-management,
somewhat low levels of task management and organization management skills and the poor level of people management
skills. In addition, there was a statistically significant difference in the degree of happiness of workers according to the
manager’s leadership type. This study is meaningful in that it presented the leadership types of managers in a big company
through the latent profile analysis and provided its implications on the workers’ happiness.

Key words: Leadership, Type of leadership, Happiness, Latent profile analysis
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