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The Relationship between Gender Microaggression and
Decent Work of Women Employess:
The mediation effet of career adaptability moderated by
mediating effect of the organizational culture of

gender prejudice on career adaptability

Shaoying Quan Yerin Shim

Department of Psychology, Chungnam National University

The purpose of this study was to investigate the relationship between women’s gender microaggression
experience in the workplace and their percieved level of decent work based on the Psychology of
Working Theory(PWT) among South Korean women employees. Specifically, we focused on testing the
mediating role of career adaptability, an intrapersonal variable in PWT, and the moderating role of
organizational culture of gender prejudice, a contextual variable in PWT, on career adaptability. Online
survey data were collected from 219 South Korean women employees and Mplus 7.0 was used to test
the simple mediation and moderated mediation effects based on structural equation modeling. Results
indicated that there was no mediating effect of career adaptability between the relationship between
gender microaggression in the workplace and decent work, however, a significant moderation effect was
found by the organizational culture of gender prejudice on the mediating effect of career adaptability.
Based on these results, practical implications of this study and suggestions for future research were

discussed.

Key words : women employees, psychology of working theory, gender microaggression, career adaptability, decent work,

organizational culture of gender prejudice
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