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Abstract Public officials are volunteers for the people, and the police are in charge of the safety of the
people. In particular, the marine safety of Korea, which has three sides of the sea, is very important. The
education of maritime police is a very important factor due to the specificity and risk of the sea. In
particular, since the new curriculum is linked to the job while in office, factors related to educational
performance are more important. In this study, the relationship between personality characteristics and
academic burnout was examined for 200 new maritime police officials. Among the five factors of
personality characteristics, extroversion factors, neurotic factors, and emotional exhaustion factors were
extroversion factors, neurotic factors, and cynicism factors, and extroversion factors, neurotic factors, and
integrity factors. In particular, the five factors of personality characteristics that have the greatest influence
on academic burnout were neurotic. For the educational satisfaction and effectiveness of the new maritime
police officer, it is necessary to minimize the psychological margin and stress of the new maritime police
officer.
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A et} 71 181 wSIgolA YeR=
|9 FEt, 53, AEH AR HIH36]. Y
FO(cynicism)®] ¢ AUsiFFZ] gt T4
Hol9| 40t WSO AFAQl B E onlsiH,
F7 A3HReduced accomplishment)= F& A+
T A 9 181 24 did 589 #AAR
Jojettt. o|2fet 2 AHolF FAHOE o] HAofA]
L83 A= HAEA 58°19] Hki= Costa & Mc
Crae(1992)7F AAIS Bigs Rdo] A ojel o]
A(1996)°] ¥ AZzE NEO-PI-R(Revised NEO
Personality Inventory)[37]13% #A5%(2018)°] &8
3t A=E(34], sFFAM 9] A% Breso, Salanova & S
chaufeli(2007)7} AQFsH MBI-SS(Maslach Burnout
Inventory-Student Survey)Z=E Hrd7 2](2010)
7F ®ioket MBI-SS9] W-&913 A&S tde s o
T FATH2013)9] A E SHOE AA|FEES
oA H3er WEo= FAste] F/d5tlal LIKE
RT 54 L& 2-8&519tH38]. A& 8%t 154
(2018)2] AollAl= KMOZto] 0.864, 71433H2013)
©] KMOZEZ 0.889% AF=rt &2 Zo& Uehd
o} 22H Aolet AuEHL Table 13} 2t}
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A AFo|tt. o] Atoli= SHETY A RS
93l BE HM4=9] Cronbach Alpha #+ 0.6 o4&
71208 sto] JAEA 5821 F I AFolA
Al Lfst3ict.

3 a?;aakj)?é sub-variable concept references

neuroticism Degree of curriculum control
conscientiousness adherence to social norms

Personalit - - Costa & McCrae(1992),

Y extroversion Interacting with others C. G. AnK. I. Lee (1996),

Factors ‘ - - - S. Y. Kim (2018)
openness to experience the degree of intellectual stimulation
agreeableness Maintaining relationships with others
Reduced accomplishment a decrease in problem-solving skills
emotional exhaustion educational stress Breso, Salanova & Schaufeli(2007),

Burn out - - - I. G. Park'S. M. Lee'B. Y. ChoiJ. Y. Lee(2010),
physical exhaustion physical exhaustion S. H. Kim (2013).
cynicism a negative attitude
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Table 2. Results of reliability analyses

factor analysis
item : Cronbach's &
- conscientious : openness to :
neuroticism e extroversion eXoerionce agreeableness | communality
C17 .882 842
C20 .869 833
C18 .859 782 915
C19 .840 .807
C16 79N 689
C11 799 .660
C12 .760 795
C15 747 753 .855
C13 710 .632
C14 .658 586
C5 .828 822
C2 .750 705 77
C24 802 713
C21 676 .656
C22 587 575 612
C25 444 715
C10 810 716
C6 678 .638 534
C8 466 502
elgen= 4301 3477 206 1.887 1,695
value
variance 22.636 18.299 10.842 9.931 8.921
factor analysis
item : Cronbach's
tional ] . - "
accgri[:)jligiﬂwem eexrlqguft?gn physical exhaustion cynicism communality
S15 .854 847
S11 845 818
S10 804 748
S12 .788 686 909
S14 702 633
S13 661 696
S19 .766 713
S18 748 795
S21 719 736 875
S17 709 640
S20 672 .652
S1 .847 833
S3 792 827
S2 .785 .836 912
S4 .659 654
S5 546 722
S6 .789 815
S7 .697 707 871
S8 605 748
eigen—
value 4.272 3572 3.571 2.691
variance 22.486 18.798 18.796 14.161
Table 3. Relationships between Big Five personality factors and physical exhaustion
Dependent Independent Standard ) t Significance Tolerance
variable variable error probability limit
Constant 271 3.843 .000
extroversion 091 249 3.540 .001 681
physical conscientiousne 123 .004 053 .958 562
exhaustion neuroticism 073 499 7.953 000 856
openness to experience 114 -.029 -.449 654 .780

R= 619, R*=.384, modified R*=.370, F=28.465, p=.000, Durbin-Watson=2.164
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A4l gk R*=.5392 53.9%9] A¥gE Holx 9
t}. Durbin-Watson2 1.5952 ZHAE 71ol] AaA|
7F glo] 3lfimago] et Aoz yepal Qlrt
AR FAETFUY HAEA 58319 shefwed
2 sHlazl SHHRIRl B3 Aol Y =E A
olg}= A AFH= Table 63} 2t} WA HZAEA 5
a9l sl F AT AT SheHQl Bz
Aske] AA Aub= tgho] 2.868(p=0.005)= YER}t
A=t ESF AFEA 5891 A F A4
I} sHJazl Rl 3 Aot 1A Ak gt
o] 7.452(p=0.000)2.& Weht A= 9ict. Iyt A
AE4 5821 s T G AHE Astel A
4 A= kol 981(p=0.328)= YEh} 7140
AEA 589 sHjHRI 5 AT 37 Ast
A A= tgho] 1.889(p=0.060)2.2 YEt 7]
. B ARFEL Fgho] p=.000°1A 325179 4
Ho|1 9low, 3| Ae| tigt R*=4152 41.5%
<€ Ho|1 9t} Durbin-Watson< 1.8702
7 A7 Qo slFE o] AEet A

UL 9

o]

© &

oY ox

[e)

N,

e
)

v

b lo > |
(R
L oH,
P

i
%
i

Table 4. Relationships between Big Five personality factors and emotional exhaustion

Dependent Independent Standard 5 t Significance Tolerance

variable variable error probability limit
Constant .253 214 .034
extroversion .084 276 3.784 .000 .686
. conscientiousne 112 .047 581 562 570
emotional
exhaustion neuroticism .068 .387 5.933 .000 .860
openness to experience 106 072 1.055 293 .786
R= 584, R’=.341, modified R?=.327, F=23.334, p=.000, Durbin-Watson=1.700
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Table 5. Relationships between Big Five personality factors and cynicism

Dependent Independent Standard ) t Significance Tolerance
variable variable error probability limit
Constant 199 -1.054 293
extroversion 067 054 .892 373 681
o conscientiousne .090 .059 874 383 .562
cynicism neuroticism 054 636 11.732 000 856
openness to experience .084 193 3.3% .001 .780

R=.734, R*=.539, modified R%=.529, F=53.566, p=.000, Durbin-Watson=1.595

Table 6. Relationships between Big Five personality factors and Reduced personal accomplishment

Dependent Independent Standard 5 t Significance Tolerance
variable variable error probability fimit
Constant 180 2.765 .006
extroversion .060 .067 .981 328 681
Reduced conscientiousne 081 216 2.868 .005 .562
accomplishment neuroticism .049 455 7.452 .000 .856
openness to experience 076 121 1.889 .060 .780

R= 645, R’=.415, modified R*=.403, F=32.517, p=.000, Durbin-Watson=1.870
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