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Abstract The purpose of this study is to investigate the relationship between transformative leadership, team
cohesion, and team performance of Chinese university tackwondo leaders. Specifically, it is to investigate the
effect of transformative leadership on team cohesion and team performance and to verify the mediating effect of
team cohesion in the relationship between transformative leadership and team performance. In order to achieve
the research purpose, a total of 350 people were sampled after setting tackwondo leaders at Chinese universities
as a population. The measurement tool used in this study was a questionnaire consisting of 5 items on
demographic characteristics, a total of 19 questions on transformational leadership, 10 questions on team
cohesion, and 4 questions on team performance. The validity of the questionnaire was verified through
exploratory factor analysis, and the reliability was verified through reliability analysis. The reliability Cronbach's
a of the questionnaire was found to be a=0.755-0.799 for transformative leadership, a=0.848, and a=0.740 for
team performance. As the data processing method, exploratory factor analysis and reliability analysis, one-way
analysis (one-way ANOVA), and multiple regression analysis were used using SPSS WIN. The conclusions
derived through the above research methods and procedures are as follows. First, the transformative leadership
of Taekwondo leaders at Chinese universities influenced team cohesion. Second, the transformative leadership of
Taekwondo leaders at Chinese universities influenced team performance. Third, the team cohesiveness of
Taekwondo leaders at Chinese universities influenced team performance. Fourth, the transformative leadership of
Taekwondo leaders at Chinese universities not only directly affects team performance, but also indirectly affects
team cohesion. Therefore, it is believed that Chinese Taekwondo players will help improve their performance by
affecting team cohesion and team performance for the best games through the leader's variable leadership.
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Table 1. Demographic characteristics of the study subjects
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