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Abstract

Purpose - The purpose of this study was to examine how job seekers’ spec influence their actual
employment especially focusing on the differentiating effects of applicants’ specs depending on
whether general or decent job employment.

Design/methodology/approach - This study conducted analyses on 54,443 samples that incorporated
data from the Graduates Occupational Mobility Survey for three years (2017-2019) collected by the
Korea Employment Information Service. The linear probability model and logit model were used to
examine the research questions.

Findings - The results analyzed with the hierarchical regression model showed that most job
seekers’ specs were statistically significant in predicting employment status. Interestingly, there is a
difference between the factors predicting employment for a general job and a decent job. This study
suggests academic and practical implications for future research in the selection/ recruitment field by
clarifying the critical factors to influence applicants’ employment.

Research implications or Originality - The results of this study follow the screening hypothesis which
explains that the applicants’ specs have significant impacts on actual employment. Also, the dual
labor market theory, which explains that applicants’ specs differently affect actual employment
between general and decent jobs, was reaffirmed.
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[ A2
AAA s5H o2 Adgo] AL FAFAZE B AEA HYGell ek ofefzo] ®oh 7hE+aL

Aol B8k, =% Fa9k I ke w2 (mismatch) #d-2 Hzk AlstE ATHEZE,
2017). 53], due] EaL e Aol BAEo] FARE] HelE 49 W dxlEl(decent job)'9]
e dAH oY) wite] AYAEY] FHEE S *‘E}HJ— %l‘: 2goltt, tigolA ‘ML dAEE
B3 719ES Be AdAE T AR ¢z 55 &8st e,
o] A= F FHYgzdolgt B, YA Afd ZIAEE AFEL ] = A A
JAAA R ] FE& 7heA T A-e AH7|A (sorting mechanism) 2 -85 o] gioh(ah7bd - Ao
71 - 223, 2008). o2g 71| oAtEAE AdAES] A 1 Hel AE FFS v AA =,
TAAE AtolellX= 712 A2 3% AEE, 3, FAFo g2 A 5% AEGBE + ofshedsr,
AAZ), 78 NEGE + TR Y, AdA 73@)—% A2 A= 9% *ﬂE(7§ + ARl EAL, AR FE)R
7HA Az B2 el FhEn ArholdE - W&, 2016, AW, 20215 2490 - ZLel,
2014). 2], ol2jgk A= e FHAEY] FHHEE =Y %‘i& ofuel, F2lztet A}
e 235 Al B8-S FolV|HE B AME-S TUAYIE Jat SAEka Qo (RS
Q- olx1¥, 2021; ¥k 9], 2008; HA43] - G4, 2018). 53], TR} HYLH FFo] YA F
AR Aol A=A o tef ke A7 Aase] EAlRE 45 dtellA, =F AlellA Fe]2=)
o] JFol A3 FagA AFHA HFel F/hd dart Sl

B2 27 Ad2Ad w54 Ao AE AFS A7l AAHA ek Zle oYk, 2y

AE i

olo] #AE 7|& ZHL A Al 7HA SHAA F71HH0 AFE 82 Sk 3R, Ak o4
TAE 7R wFAPE YAH R Atk Alert JgE Favt ok, FAIF R, A mFA|
e o]F s Aol Z(dual labor market theory, Doeringer and Piore, 1971)9|4 F33l= A
TAHo|A ghx Sl FARe T2 et bsfs BT8R, e dTsdME o8 /s
A GAY =EAEE dEAHo R Vﬂ?ﬂ'o 24 dA% ta | 2FHE AARPIE sdtkel e -
7449, 2003; ol& - A/ - BAE, 2016, 491 - Lol 2014). €A, thre 71E ITES AS
A d=(19) dolHE &83t9e, ol AFAAE FEsh=t] A7 S ¥ ol dnks)

s AdolE 4 AlgkE ZheEth 53], ofy] 713EC o3 thdite] £HE 23 HoErt FAIEL
9,1%01]4- B3l o]g E43 A7 e =5t A A Zheth(dlg B9, olgRl - o5 - °17b

, 2014; ol - MR 2008), wpAEte 2 FA LY FHYP2H o FEIWA AFEL 20109 FHH
O]7ﬁ°ﬂ 2 o|FoA sh=ul(AsA] - HEm], 2014; ATF, 2007), o= HE AEE Ve E AHSE
a7t ok, dvketd 7 @elA Beljle A T @29 S50 201739 Z25HH X7 AIEE
Foerz HYPe AAao 2 HY2H Y JaFHo] BRlE A8 5F steM = 3] FETA|
s AHESE dart 7] wiEoltt,

olgjgt FHES 1efdte] B ATolxe TS i F Yol HYPolie] A3 Fonlst JFF
= MAE=AE AAE HolEE Sl Asstaal I 531, & A7-dllxe= Aol (screening hypoth-
esis) (Spence, 1973)3} o]F k=% A # o] 2(dual labor market theory) (Doeringer and Piore, 1971)&
o 2 FHdaso] Akl dxtee} AEe ARt HPAR rAE TS TR ATFHES
ARG}, &, 1) AEo]&e A3t FHg2Ho] HYPofFeol 3] Fongt Agaglez 2Fdh=A,
]v‘f—%’\]ﬂolioﬂ A8t FAP2H o] nX= o] Ak dxlElel AEL dxtE] APl o Zel7t
JEAE AHEL, o]Z 8 B AFoME dFugHRAAN FH3 TEAH Gl FRz2A
(Graduates Occupational Mobility Survey, GOMS) & 283} A AAI3E AFARE F 71X 2
AZFstaal sttt ol B B AFE FAAIFA APz AAd ande ¥ile g4,
AFRE 7|Nro 2 g AP 9] WHs} WEke] s AASEL
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I, o]23 w3 3 IdE
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1. Aol

014 AR FAAe}L Fol7 o] vt HPAFNME E5HY FFH Fad o8 8150l
AREL, w53 E SHS Ayshe oF] o|& F dlxAQl o2l M eo]&(screening hypothesis)&
A& A o] Z(human capital theory)e] F4-& v|ASIHA] FES 1A HJTh J-AR |22 A=}
2 ZUE A% FAE, o|BHWH w8 AYFTE, Ak, T2AS 7he A5E BAE A
Ak, FAHR ANl AR A E EToluAl WK FxE AT A ol ARFIATEHS
Eo] Aol SR olojx|A Huk. w3 o]2jEt At Sle s e RRE A AAER
2 ol T2A5e] FUR olofAA Hih o|HH AXA R 3t Fxlz RS Fulet
Ao S, 2225 Sl Aed 222 ojojd thA] Bl i Ao wgol did FAE
S "ohe Ao ¥Rz Fa =AY

e o3t M ASEE At S8 FHEA EEAL, Uik AAE] s el
FEEAT. AdolZe WS 33 FHAEY HY BE T A= 49 N3 (signaling) U<
7z3cK(Spence, 1973). &, Ado]2o) oJ3lH, agEH] Ao XA Ro|2ox A= AAH
ARARE AF EAFE Aol olyet 443 Z2AE AdiFE 75S g, &, 28EE A4
Melel AR edS ol o] ol dell TYo] 53 Mlel B&E B3 T2 w&ATAE
gAstaL, o]E0] Al &S ARdeE Aol morg FRAS FU R ojolzit:
=A] o]t}

Aol e e ¢Eluely HAAF O F8shd e 2uh. F71# 7]gde Adtag #EE
Z)Agu] g8 olyz}, A& o|F A& thu] WA, T o|FrFeA 5 uhdEt Al BlEL Bl sleg
At oz 2ol Agol o T-&(utlity) S Fuislsls A A ok, 1], oleld FelF
g APgstr] AsME ARl 718 AEIE F5-3] AlF=ojof ghelz, 7]do] AuF oz §ol5HA
FHIAY BEE 5 e AR Y, o], A9, 89 53 IE" -8 FekEo] i), b,
ALAES Aol HE, JAALRETY T 7Idel ALR duAl ks ARELS A YA} 7l
Hje] =]oj(embodied) Jormz  UdFeo] HHE wHdo] EASHA |k, 7|do] Adstaz} sk A
A& detslr] Asie 71 AAll #E ARdRES A A Aol s, o] A% &4
H]g-o] 7l Huz g840] FE= yold 4 glth(Page, 2010).

oo 719 e B v §S Fola 4 A= ASH 75 7zl digiSsE E8 f2lo
Z7¥shH, olE3t U|HSE F 7MY URZFoeR 45 Ao wSHEARE HEE g, g4, o
A2 Holt}k, 53], &4l stue A3 F A9y 57S on|dle St o] Al 2R
$5RE 7R e 7P dBmdd AxE EEY gotrbd 9, 2008; BEE - S840 - F2n],
2020). ol AB7HA] TAAESY] THE AEE F = HF < tigte] BEIS Bt ol 71
A2 Al&E muk gl S8o] 7h5E AdFARE 85 A wE FEAH(fast follower) AL
FTAY Ao NGEA v &= o] r] whEel Ao g FolH), o] A9 shHe X0} AAHA
< ol YA Frbo|7|HuE #5538 AlEe AYulF 4359 Al(filter) 98L& 34 =i} ol&dt
FRA71#He] AsE FAASA ® o2 AR E AEshy, THAEL shdolgts HYPadds
A7) 913 ALE A F2Fo] B Uigtd] 1ET SUI7F A7, ol Sl3] B u]8-g FAsAl "o
F - ¥4, 2016), g 213} o] F o= Fogte A E o ZEsH =] 98, e gh v
ek E AvEr) 8l A2 Fhjo] s "ok 53], 19973 9#7] o|F 49 F=Y
zEittEg ARFA xFert =AET HxF AelEr] AlRslEA e s, Feldolddem
TAE FHAdad 78 3% AERezE AAAE] A7 AL AdE =eul#] £ 5= glonz,
AAZo QA AY, FEA T vhddl ez FHPz 7pR|A)7)7F AP0, o]ZEk HYP~H
NF AEELS HAAFNA ALAES] 58& AUAR HoE 5= e 252 ARG (HEHES, 2021),
o9} FAlo) o]fel 2l V|PEe] AFHE AeAde TR g8 AYAES Fevle 45 78
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gt BEE 7]Eststt. o9k o], ES EHS FHAP2He 13t XhA FHe oz A
71A (sorting mechanism)Z, F2|zke} 171 F FA7F =FAF A 45 73k (mutually re-
inforcing) W3] AIgEolgl & 4 dvk(Karasek and Bryant. 2012)

2. olF I FAIRolE

A Aol o] eFARe] FF SHd Bt FEIIGUHE, TS AGo| 8L =AY A=
TFxstel 22 Qg wdolgle Ae A wEAlde] 48 ¥ Bt HFEddn). olFiEAd ol
£-2 Doeringer and Piore(1971)ell oJ3f AAI==H], o]Eo] W=, AR 2 (market power)
ZHeAA 7192 471G (core tirm)F} F 7] (periphery firm) 2 2 WhAAl FH, o]e|gt 71y TR
A7 g8ty F 22 =23k 12} =5 A (primary sector) 23} =5 A1 (secondary sector)©]
= FEE 722 2 " (Doeringer and Piore, 1971; Dickens and Lang, 1988). 2, &2 &
A ZARAAY =FAPES 7 RS FEOR FRE] glon, oefgh Bl 5L EdHo g ASTx
2 Q8] 71IsHAl i}, ArdTEe] B4R Qs HAE 1319} 23f =FAEe L8 dF § =Ei
o glo] Aol EAES 2 Hedl, 23 =5AES BE A% 3 Fol 13k =5 vlE]
dotsitt, &, 14 A vlad 1S3 a89to] BAgE vhA) 23t =FAEE AQdwd aLgE
Qboll AT}, ZE]aL, ol2gt Foket 23t =T Aol ¢ W XSiEH =W il d ol 13EE
o] 12} =FAIF o2 o)Fo] FAHoZ EriEs|Xck(Hudson, 2007). &, A %9 w3
A9E BAg 224 drjghe 14 = Al Zddhe O AARte R 23) mFA el HE =2
T 453 o U2 SRS AT HH, 23 =5l YA 8 2229 Afole v
ded dofst A5 A&H oz vk AFgel vEA ks Aotk Wyt 9, 2008; o5t - BkAE,
2015). ollgt FHAA olF=TA M= 49 A2 dAge 18R] kg At FEEHA HH,
Hz AU A e] fPo] a2 nFs s HoA FAAEANAE 14 =5AF ez 719)¢]
Aol A5FE 3 AHA 2o Ag AAstE wi¢ F838 Axd(event)o] Hrt,

o] =FAEE AHEtet oA olFmFAdolR e BAEC] F8% olfi=, YA Hl2uiHR
Al A& Ft7] olelfele AT AEE T ofElldke Telde] FAld) AstaL Qe A
Z ARs) F7] wieltt, o]FmFAIRel8 Y 1A mF AR AP EHE 719 =5EHS
AdAEo] =8 Fgk Aol 2G| WSk vk, TIPTEE VIEe R 1Y, L83 H
2 ArFe] F2 of7]d) sigErt, v, o]FieFAE |29 23k mFA el FEHE 719
92 = VIHES Boy oU)dA dateEe Algte]l REa Felde] At QY JIHtERE
71RO R FA7Y B 303 WRke] GAI71Y, L& E VIEo R Ak ol 7ITHA| Fol FRE o
st ojHH FAGH FAde] Al D= A g5 =FAES & AN = 7 ]
7ol £ A= olF=FAolEY MEs EdE ATEES AABkLAk gt

o

el

d

3. d+2

ool g whsk o], Aol g WEw, FARsE T/ kol EASHE FR wtd 33
ol APzl AARES] FEE Sef T deuold A /AR 9T dkn 2 5
gict. olsh WA NPAT AAES Wunw, ATHQ0NE FYREHuA] e A=
(2003-2005)8 o] 83to] AFeiEAel A 5ol sl BAshadel, 2 A3, Aol gasle)
A% 2Ge totae] 247 FEAG7IADAD ] ANT5E, SR (E, o] 255, 4
EA44Z) 43 % AYRA Pt 2555 AY7PsAo] Fobxl W, ol v Ak
AWFsAe BE 2o Ueht AQ7Ps0) glo] S 84, 443 Fo| AY2so] 771 sy
2 BTG E thE ATl Fol - MYRQ008)IME HEA Mol B AZEAHGOMS) 1RIE
dolel & Abgste] A At, tekaAlA, AF, e S, AR tiete] AgBEol



FAe] AQzso] AAAYS) PR Il P FAH G Aol B olFwFagolee Fow 15

R, E9 0 TN AT A o, ool A9 w18, A9, A1Ysl 2569 AT 3
aRRY  dudel AslanEel AWRSAE Hol Aow ke, ne A7 A oluls
£1(2016)9 5= Hefefvleld (cata mining) 241 AM@L}T Y3 2Alwge BEste] BN 23t
QEANAD thEAe] S HeR2AA, P, ojstels AR, FAGIYH BAKY, A29lTo]
N N e M e B

o

2ol folold Aolh A0, Al thErte] Aol o, EhaTols o, ofstels AU
7, FAGolH ngf, Lo FURY T AARE, A5 weE, A8, 22 HF0te
Fol AWbsAel 9T nAE Aow e,

AQzso] Aol AEHUYE Yol BAH =54 Frie A7 ARTHE SWL A
o|F Aol 2ol the i gitk, AT o] 9l AEL Axte] AW AL olEvbel Ul
A ATEe] o|FolA gtk T Eol, FoY - WYRQU)IE HEA HYolFAREA
(GOMS) 1A% Hole 2 $a the Aerbs e tiskanx, 4%, tishid 84 Fo| Fas 24a
oz A, U7l AiHA A FsAS AEN HE Amg FA7E FHe £3E AD
A= Aoz 1/}5}‘4\:} T D‘rE A7 AaA - ﬂq_rﬂ](2014)b Ekly 74‘:—' = o NdE A5 &8}

WEE Fo| foluld e Ulil—t— poz »}E}wu} w52 oﬁol owz 4 9(2016)94 =
FRIgARA [YP2007, 9 GHAES) TAHAE ARE ol gatgd, Y AFoNE Az
F A M2 BRIT ek WA, A AR +A R+ FRaG Y S, ofsage Bl
gl +7129] T ol + o] 3| 5h+3) 1 B P+ S LA A SH9IE, SP 2sle S+ AU
of 452 FAkste] ANSIA oleid Al 7H4 A2 o] Ao, ARIA| FE 3002 o),
B 2500098 FE 4] AY RS oW JFL MNEAS olWF 2426 o] g3l
: r+, BE AQzse] o7 ARels Fehowl folna G AE Ao ekt vh,
AE AYsAe s Sgel Ao vehgo, of Avke ARAIA EYYE)
%— F Ao etk B QF s b B gle),
oF o], 21 Atk Aol 4 WAS ol o] Asiel o, 43 Ak Qi
ol st AFe Adel Aol glo] A2l A} Ygs BeIFH Ik, oleld HYATe]
Astol B7aka, i8] AFSHok & APEo] EAT WA, NYATFe] AL AYsHo] 1o
Slolije] Wald] s Aasta glovt, olFeEA el Rl Agdaae] Bk 1 wEAY
3} 23 B Ag ] Aol mhet Aol F elrke Ae ols) WA 5 §lch. Wk ok, AYZ o]
Aol ol wAE w3t B4 QoA G| e ATBoA ol2d] 2A glo] HolEE Fa AFolw
W25 glo] Aol tig A olslsh Are AB olek olol] Tsle], /& NBAT ol
BRI dolelE 28TomA AW s ASsha slor, AHAd Y ATEel T2
20104 F4k o] He] ol Fo]A HA2 A Watel] WE AY2A BHE AZ HolFA] Bache
@7 oja] EAg

oeig ZHolA] QA AR Aol Et o] FwFAgolel TAG] thet B F A APAR
2 AN 5 ek,

ﬂ!

ATAE 1 AdolgdlN FAEE AAY, AdxAo] Floiel AW felulg A4
2olow AEaEs)r

ATAR 2 olgaeFAPolol Fgehe A1, QbAR) dAjzlel Ae ee) Al vl gl
ol o]} EAlSHN?

¢
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71del AFENS 93] 4183 AxE FTugHRANN AR TR 23 A5 HEA
219do)% A2 2ZAHGOMS: Graduates Occupational Mobility Survey)’ #tgo|t}, GOMSe] R3the
AR & dike 2GAEA, vid Adx A SR F oF 4%0] dPels 19 8- WS gio=
FE31d] 13] ZAME JdPshs Jdd AT, dlExte] a3, FAEE, dAke A4 ] &l
AAZE ol iRl A3 B JHANAE T =SAE el e e ks 3 A3aL
Uk GOMS ZAF AL wlid 89702, AL AIRS 7502 AL Ul HAEdish e gyt

A3 d3e agsich, HY Aol e ARt vhdElE Ads AxH1d o )& H83t7] A3l oA
UE EAAE oz 2AF I =T oE B0, 20199 89 2ALE ZIaste] F3xE 20199
GOMS =52 24, g FALA 7|F 20179% £9AH20174 8Y &9 T+ 201849 2¢¥ £9)E
oz 2 APt JA =Y &, SQUPIRELS #7= 18719201843 2¢ 49 %), A= 24719
(2017 89 =49] A9 AAHE Fof AP A=A, GOMS ZARE 20004 #& 2AP} e 5]

rf

o
Y
e

Oft
il
olt

S =
= "1

p
rlr
Lo
o

L

ot Wi 2t R EEA ZA 2 AR ae] 9% WAHUT oo X Ao AE

o] dAEA FAE o]Fe] ARE ER EIIE Aol FESH ] AlFH 201797 7
A2 FEE AR 2019974 3dzbe] AuE 283k

Table 1. Demographic Characteristics of Respondents

Total 2017 2018 2019
Freq Ratio Freq Ratio Freq Ratio Freq Ratio
# of observations 54,443 100.0% 18,199 100.0% 18,081 100.0% 18,163 100.0%

male 2459 544% 9762 536% 9769  540% 10061  554%

gender  romale 24851  456% 8437  464% 8312 460% 8102  44.6%
_ public 9890  182% 4403  242% 4615  255% 4536  250%
univpe o vate 44553 818%  137%  758% 13466  7AS% 13627 750%
Seoul 12406 228% 3961  218% 4211  233% 4234 233%

Busan 502  92% 1774 97% 1674  93% 1574  87%

Daegu 2298 42% 787 43% 783 43% 728 40%

Dagjeon 2719  50% 906 50% 926 51% 887  49%

Inchon 1383 25% 436 24% 457 25% 490 27%
Gwangiu 2090  38% 70 40% 715 40% 655  36%

Ulsan 655 12% 238 13% 199 11% 218 12%

_ Gyunggi 7948  146% 2682  147% 2500 138% 2766  152%
rg;'c‘)’n Gangwon 2487  4.6% 837 4.6% 843 47% 807 4.4%
Chungbuk 2310 42% 741 4% 745 41% 824 45%
Chungnam 3373  62% 1132 62% 1038  57% 1203  66%
Cheonbuk 2621  48% 915 50% 865  48% 841 4.6%
Cheonnam 1436 2.6% 515  28% A48 25% 413 26%
Gyeongbuk 4035  74% 1351 74%  13%  75% 1326  73%
Gyeongnam 2,717 5.0% 894 49% 986 55% 837 4.6%

Jeju 31 0.8% 147 08% 127 07% 157 09%

Overseas 512 0.9% 163 0.9% 206 1.1% 143 0.8%

employ- Unemployed 35175 646% 11654 640% 11776 651% 11,745  647%

ment employed 19,268 35.4% 6,545 36.0% 6,305 34.9% 6,418 35.3%




FAe] AQsso] AAAYS) WA= ol P GAH AT Aol P oFwFAgolES FHow 17

ZAPF 2 33dzke] AA BB 5 5444370010 tH((Table 1) %), d=¥ 58 & A=ritt
Z24 AFolghd], 20173 18,1999, 20183 18,0811, 2019 18,1631 Ho 2 Yelyitt, Auje dAxn}
o} oFzte] Apole ot 53~55%7F FAY, AT o Ao s vehgt I3 Eusts s
Hl &2 18~25% HE}l AR vepydtt, 48t stare] &z A H2 Ago] oF 2202 7HF wWgkon,
UrRE Aol 24 x4 Ao s Yehth, 3dz 2449 Hi HYEL 64%2 Aoz Yehdt)

FEUFY Aol AESHAL QA AQFHAA ohdAB FRIE UpEA, AYS A9E

2 $E 00 IYsheich we, AP 20) B Uk At AL A AP
7] 18, AL Fol FA F7E 1,0009 ool WzkaiAle) Fehe) Ao AYs 39S
A% Yel A7 ol AFL Adelol YT A9 1, 194 g ATE 002 73t
FEUSE /b5, A% Aell AU A9 39178, HEe
°2 7.2%0 SFEACH, AA 19,2689 FolAE 20,3062 Ao e,

2) A

FAA] FHdase S, AF, 34, B0, A4F, A9 ol ol X SAsech, WA shie
A7 2208 jstel S £AAE wHIselch, GOMS dHolele] A 9} Ee tiste st
FRYEL, Fa1, A¥2), DK, 3, A, TN, S9lsg FY Qe Suabg, Aok
a3, AR ), F - ORHFAE, oKD, $H9] ZRHAIA, 2~ 3D, St AW (127, 5714,
99, 399, A) Bow FRetel 2RI vk o8 v skl 54 Fra] 98 &
Aol Al el tnl WM4E s, AL AL A 434 ditaeld o)g TR s
B, FEY A, Qe T2, 490, A2e) S dieke 12 mYsa, 1 9lE 002 2
o e S A 4dA] distaelth, olF P A7) g8 B mE Aus, 33Y = A,
kg, F3, 494, %7190 & it 1= =PeaL, 1 9% 00 aPsslch, nise A
oz, 7} g sk 3AY Qs TUUSHS MEe] WiR A4S, ofF 8 37 98 2a,
2], by, 73, 4R, Aee] ofd Aode] YEke 12 I, 1 shg 002 IS, BR
3}, Al A 4dAl e E9E 9 $EIe] 19.6%(10,655%), 2R A 494 vetag
YT A1 13.1%(7,118%), AA4THTHSHS 18.29609,8008)2) Aoz ekt

AT Al FYAAR 71T, ARAY, AL, RIAD, FAAL, AQAY, P4,
AASAD o1 UF 7HA F SIS el SHSEE & ghe ol BgShech. B AR, QA 54,443
§ 7E ARALE AFce] BP W14 12.20(6,6319), AEA DL 20,5%(11,1828), EA AL
6.9%(3,741%), FEA AL 28.8%(15,663%), AAADL 14.20%(7,730%), FALE 6.8%(3,675

%
6;}
), AT ALL 10.7%(5,8217) T Aoz vepytt, 242hS tulisFR 718k, dAlsA S

NERFE Ui AFES guiise waste] 2asher,
Sde RVl 29T starlt SRVIE43 B EE 45 )0l HEER, MELS AFo

F 3.643)2) Aoz vkt
£ A5E FAYOIIFE welsty] 918 gow, A 2d ohel A5W /MY 15He) B 458
Aol Westgich. @, 2APIA 712 2 ololB et Ast Fol A5t Y o) F ol S5

AAZE B DAelolA] Gig aPHE A4F0| Y AS oF BAH
A48 00z deld vdalale. S5kl 2007t AAEE AT Uk Ao e,
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3) S|

_ ol 9% UAE SWAYE S Ao Sle 98, 98, e %4
& BAsl), e SuAe) AEE Bulw e A9 1, el 25 00 o] she] 1)
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9 SR AET e FEINA. FRISFEE PV F oY
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FEHS0l AR Aol AT B9 2¥A ge } O =& 19 3h& FH3he
olgi = (binary variable)o|tt, o]#] ¢ HfHFES] BAAFAZ T2 HEL THUTTL dold

FEg ouitt, o] A FEHUGTL dojd FES FHse BAIA 3784 (regression analysis) o+
288578 (linear probability model)¥} 23158 (logit model) 5] gt} AFSETH3} 222
o] #4& T EHNT T oW Wt F5HUT gEo TS vA=AE 1EE F A Ak
APGERFL oJFATE SHE THUTY AT ST vt APH o2 wslsle As
71ske R¥oltt. o] B¥L SHus xof Wl dAT HEE &E po IS vAA 2 7S

FeEo] S5 £ 1 o3 #e 49

o AgEgel7] il siXo] golsith= Aol 9o, 4
ES 1 312 7HA3 s 2ol

AYEr gy g Sdue N3 E Alolo] FAE Aol o}l ujHAg oz
7Hde mgolnt, oju vid Y AAE FEATRES FHEE TEIFE ARESHEA ofH 2X 2
F¥o] FERTFFE AHFRA o whe} Z2H 23 (probit mode)¥} 231 2 (logit model) o & T&
e Z2yl 2yl vjsf Alite] vl Aejs ArabEel os O A5 &EH= 2Yo
BE & Aeie 23l nde Gesiant o, Zenl Ryt 22 By Fhole ofdl S 7HshTt

[o}

ool & dAoMe JYLERYS E8shH, E%X—igé_ EARGE M E&3te] dutr } 1‘?3 s

3 o719 A Aol AZeES BASIA ek, ARHow b B e} A% wse)
pak Szl oRzkel Aol Qglont, thEe] AWt fAE Ao vehyith

WEEe] W, FFEUA B WEE L AEEARY dFe (Table 2) 9 2o,
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2. FARY A%

A WA A7AR BAY BAATE (Table 3)7 201 R 9A A7AEH BaE BAoE
Relx3o) Agieitol felnle FFE MAEAT BASTA H2lch, )& AE] Ao oIPH(1-
A9, 0-mADE HE AYoIRE FHUFE, AY2AR BAUFES BPo| Z7hshe] B2
Ashaieh, (Table 3) 9] Model 1& AY 58w Boste] £48 Asholo], Model 26 2w 2
B30 24T Yoholer, TAUAS B HQ2ol Addebral o) IT PN, HAE
), (Hﬁrﬁl"ﬂ) =4, 423, A8 Sol WiEe) Y0l B FAdes Fold

2, BY Shk FET 4N USE, AT0| TAAAYLE, B

bbby ij# HEET 255 AQY FBo| M) wha, FAH

o= frofsht ¥E7h SO0 WA A= U, FEAAZHYS), ATQARAD), AZ@EA
5

i&

d), AFARAY), AF(HA ), s Foldet. &, 243 vt AAFHNAFE, 7Fo] AT
Addelrs, AFel WEARASE, ATol AAAUSE, AFo| P AUFE, o] ¥ 25
FHEE FEol| Fas Tt ARG Aol AP FH R ofHrhe A, ATER Uyt
Aol MlAE ol Folghe HolFt duer & & ddrk. @, el A vk osle] et
& 4 e, FHo] =2 Afoe It HYPEOE sty sty FRY 5 IAIEY], o £
Arbel AYEH & HEE) whEel Jow Fold 4 Ut
Table 3. Regression Analysis Predicting Employment (General Job)
linear probability model logit model
Variables Model 1 Model 2
coefficient SE. t-value coefficient SE. z-value
constant .385%x* 034 11.354 =452+ 161 -2.806
year dummies included ncluded
gender .045%x 004 10.321 213%x 021 10.267
age -.002xx* .000 -5.260 -.012x%x 002 -5.316
parents’ economic level 014%x 001 12.389 065%x 005 12.398
parents’ education level -.008%x* 001 -9.526 -.036%x 004 -9.461
univ (in Seoul) 009 006 1.561 042 026 1.578
univ (capital area) 027 006 4.471 122 028 4316
univ (regional national) -.075%x 005 -13.663 -.368** 027 -13.779
major (humanities) -.044%x 008 -5.262 =.214%x .040 -5.364
major (social science) -.001 008 -.164 -.008 035 -.219
major (education) -.238x*x 010 -24.011 -1.442%x 059 -24.550
major (engineering) 107%x 007 14.456 A61%x 034 13.489
major (science) -.028xx* 008 -3.444 -.138xx 039 -3.545
major (medical) -.021% 010 -2.044 = 117% 047 -2.495
GPA -.075%x 021 -3.577 -.366%x 099 -3.687
TOEIC .00008+* 00003 2.766 .0004* .0001 2.781
certification 161%x 005 30.454 T47*x 025 30.138
intern experience 159%x 006 27.201 697%x 027 26.298
R-squared 074 060
F-value 230.74%x* N/A
Chi-sqaure N/A 4267 24%x*
N=54,443. “p<.05, ~p<.001
o, T WA ATAR BAH BNARE (Table 49 20}, T WA A7AEF Bw

B Agaso] A gt AEe Qe Aol A ol AolaAE BHsA sl



FAe] AQsso] AAAYS) PR ol P Y A7 el P oFwEAgolES FHow 21

ol AEEY) 9ol olgMr(I=WAL el HY, 0=VHNE SHY AP E FEUrE, AYS
o} BAMSES RHo| F7kste] R4S WASSh (Table 4) o) Model 1& AP FERHL

o B3 Asfolw, Model 2 2ARYS F83to] AT Aufolrh, BAAHE Er)= Fgiaso]
Aze Axel AQelol M Je Avlnwl, S LA 434, PG 4dA), ShE( o=
G, ABQIEALD), @W}ﬂﬁloﬂ), ABEIAD), AZAAAD), D2(leAD), 8, wold

T, A4, J° 5o HEEe] A(H) w¥Eew AR FolF & ?‘é}% v A= AR yEhs
=, 9% stk /‘15*141 43A = e 494, AdTddiedes, deo] A&, A3, &9,
A4, JHALDLTFE, o] =&FF, E%‘ A5t 2S5 AAFS %?‘5]—37_ Qo2 olel A3 ol

T

=4
Ue5E AT AAel AYT FHol /IS WY, BARCE KOst FEsh S02) B
A9E gk, Aol WEAANFE AFe Axelo] AUY FHgo] Hashelrt,

Table 4. Regression Analysis Predicting Employment (Decent Job)

linear probability model logit model

Variables Model 1 Model 2
coefficient SE. t-value coefficient SEE. z-value
constant =31 1% 019 -16.720 -9.296%x .323 -28.757

year dummies included included
gender 039 .002 16.482 682 041 16.739
age .00009 .0002 385 .001 .005 261
parents’ economic level .006%* .001 9.194 .088xx* .010 9.055
parents’ education level .0001 .0004 271 -.0002 .007 -.042
univ (in Seoul) .082x%x .003 26.732 1.084xx 044 24548
univ (capital area) 023 .003 6.925 418%x .052 8.049
univ (regional national) 008+ .003 2.730 .188%x 049 3.808
major (humanities) 021 005 4.692 T13%x 102 6.974
major (social science) .044%x .004 10.734 1.059%x .095 11.167
major (education) -.015* .005 -2.684 -.525%x .158 -3.316
major (engineering) 072%x 004 17.680 1.399xx 092 15.126
major (science) .029%x 004 6.501 852%x 100 8.538
major (medical) 018*x 006 3.246 574%x 124 4.635
GPA . 156%* 012 13.463 2.648xx* .198 13.387
TOEIC .0007*x .00001 10.563 003 .000 9.997
certification 023%x 003 7.819 .338*x .044 7.654
intern experience .026%x .003 8.051 362%x .045 8.112

R-squared .047 093
F-value 141.77%x N/A
Chi-sgaure N/A 2621.96%*

N=54,443. "p<.05, " p<.001

F 7 2AEIE vlashr] flsf oil 7HA] Y WgEe] o
FFS FEgk dFe (Table 5) 9 2t} A2 WFES IF
tvaluest 2ARE ] zvalued 27} thzstlet. WA, shde] B2 vy ST art A
43A), s 434, AT LS A nAs dF A2 dA At d 2 Acs

& Arjelol] vl
SRLEEA B

AZe] A3 AFrich dolg o] Uekiirh. QlRAE AAY, A D, slepAde A
rpelo] AHF FES obA} AFe Ao Hoav FEe F/h5he Ao tehdt o
AZ B dAelgo] F2 2wl AGA 2TH) wlEel Ao Fold £ olrk. B, W
o A% Uut A AFe A AP 2T 2HH GFL )= Aoz tehton, F5Y

W
2 X o
Ag 12 i o
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AT U AU AP Dol Addl 0 T IPE AT AL eI, oI HEADe
A9 A1 sk g0l @A e A% 7199 FEE tEsn Fart 8]
12l Jlow Foluek, se) A9 ¥ 7}%1 Aol olg A3k RolFeEu), o] HE S
G5 T el S W, o] £24% AL ALl AYF Hee] TAAE Aoz
@, Boly of A% A AYH AL Axbel Aol VAL o] BT

B9l BT ASe elsker), A4l A5 9EL UAel Aol AL Pl ol 2 v,

Table 5. Comparison of Spec Effects between General and Decent Job

general job decent job
Variables linear probability logit model linear probability logit model
model (t-value) (z-value) model (t-value) (z-value)
univ (in Seoul) 1.561 1.578 26732 24.548
univ (capital area) 4.471 4316 6.925 8.049
univ (regional national) -13.663 -13.779 2.730 3.808
major (humanities) -5.262 -5.364 4692 6.974
major (social science) -.164 -219 10.734 11.167
major (education) -24011 -24.550 -2.684 -3.316
major (engineering) 14.456 13.489 17.680 15.126
major (science) -3.444 -3.545 6.501 8.538
major (medical) -2.044 -2.495 3.246 4,635
GPA -3.577 -3.687 13.463 13.387
TOEIC 2.766 2.781 10.563 9.997
certification 30.454 30.138 7.819 7.654
intern experience 27.201 26.298 8.051 8.112

e

B Ao AR

R
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A= A¥ol&(Spence, 19713 o]F x5 A o]2(Doeringer and Piore, 1971)& vlg oz
Agizslo] ael A AFL Axel Aol FAE A=A JPe BAHoR AZARA
3tk olF fI8f £ AFtelAE AA, Aol 28t FHg2H o] HPel ods] fefnlgt A asl
o2 AF=A, EA, olF =TT o2 2A3t Hd2Ho] nX= o] vt AQreET AE
2 AdAY FHAHG7FsAdel slol Aol7t JEA F 7HA] AFAE] g o]y EYE FE AmEizt
aock o1& AT 8 B AFolMe dmugARdolA S T ZV‘?QOI AR ZAL
(Graduates Occupational Mobility Survey, GOMS)_ 2] 3¥ 71}(2017 20199) 8= 5313k 54,4437
o] g OO AFEAE AR, #4] Ash, AdoEE olZ3ht] ol el Al
2 ZAHE fost A= LPE]"XALD} TAHLRE, U st 7]' TEA 43ALTE, ATl AL
UFE, EHG7L 2855, AHEF5S BRI JSFE, 8B 0] ASTE AT &Eo] T/t
ot W, BAIFCE fost FF 01]’*1 H‘ﬁoqpr‘ﬂ] FAA JFS vAE a2 FAHNE, 9T
s} Al ats, 1 3 23 o] ¥84% 28]
HAEE FEo] a3t 53 AL &3 29 s
A5 Yoz HAYS dSshe | EA8te Aotk FAIHez, e A
23 gl AeAW 434 - FEE 43A4 - GG gL A=
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Aog e PE?'E} -Pé.l% EHa7t 2555 AF2 A AYE FE0
o .

Qe dwEel e B9t Eﬂ ﬁ% 1oz el
7} ke olg A Thest A WA B ATE dEal)
5] ol ofa) AUolE olFF Aol EE B AT

= AggosA J&L 0?5—94 ol ol Z1ofsick Helth, 53], £ A7 Aukael o)
zre Ee] osl e Adele g, AYsso] dele) Aol wel Gold A% A & Atk Aol
AL o FwFAFOIEE BEFO A T tlole] 24 Ashol 1 ook ohd Wil Ul
Bk 254 olslsh Me EusaA Yrks ol elelvh dthn & 4 ik, £ thE Ao R:

thd = zpzolz Al dlo|elg &3 2ol e axg ASHoR AFTo=H AT A
43 HA9E At S & 5 Avh oA 7S vkl o], A AT o] ddAtg
7IkskaL glom, ojnlAx 2010dd] Suk ool HFH o] o) BEle A8 &

e eue A2 Bt ofds] FagAl i AT ANE o] FolAA &L It o]
SHolA 2 d7s 23t A7 sHe vE vk HolA gzt ltkar s o]l Hate,
B A7 @A 7IdEd FERECA APl g A7 anle] dasite S rARIvE
ZellM % 2 ejo)7h Qe 2 g7 o whEE o] ALE]A Blgo] FiHaL, o] FAl 2 HYLHArA R
UAE 5 A *éJJr 2 AAEHA Fgrhes e TRoA dastie} *E}"JE AN, AT
A ol FriHal gl el AAl S A e s Yol 29 AEe A HE7
S0l SlolM= Tadh AFadlolrhs A2 WA 22 H&E A ARRH =ofoh avle] dadhe
£ A7 A BT ok

2. B o] @A R B A7IA

oA 3hA E &5 AFFAlo &) Aurd oy 2 A =
71l R 27 HolH g E8dozH UfR AES AT F o), A 54 WS
AL gdES ttdez 74;‘}—5 gl 23 Agele TEZ e A
FFolle gt Ul AR 55 B3 HGA Al ek B vhefet ARV g€k %%iﬁ‘-‘ﬂ
BHE oz of3stzu +w°l 2 5 9le Aolu}h, w3, A4 asle] IS 1133
v (nonlinear) #AE 71434 &siths A 79 Aoz &A%}, 53, '5%24014 E9
52 Fod L2 Eﬂr’—‘iolﬂiﬁ} A ol ol2dle W /1 E 5945 7 JuAE Y
V2ol 97l wihitel, % ATFelMe olEdt AL wHE davt vk oo g, B ATiME
Age dAele A¢ gy l‘ﬁ At AY JdErEozyt Fsiisdl, &5 dTeMe A A}
Zhe Wt tekst SUES Wslshe] FHgo] niAE &l dis] Aduiow HgaH dxje]d

g Hoh AFH9l o7t 7Hed Aot wixjElem | B AP FHYsHo] HPRe nAE
ol disl AmEgEA, APl HAR YAl o]F TATE BHAS=T disiAE TR £33
o}, A 7ol 71 darxl FRe AL A F ARAY FFEolng, T ATl HGage] HAvt
TRE dol A T AT ouet JFE wAeAE thEU FARe} 71y, 283 Abs] Fuk
o] & 7lert & Ao},
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