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old, eltlgh 739 AT Tol HEHow FJHel I
= " g Utk F5 deAs 7197k st A
Zre} FACl olol o tekst MEE EdE HS, A9 Al
A S Astalof sttt
AR, 2 Ay 71970 gudle] ass Ass] Sl
W FANMAYIYS o R AYPANE A tirIdel
o) S #EA o] Asta TR F 71gelA 7197t
2 ggAfo] od g3E XA daids AuEA 2
gt obge], ¥ AT AR o 719e EFOIT #opel
S 1ol FaA7Idol £ Be el uig dnkst
lolm= 9 F2 sAZE A 7197H 2
AZ WA7I]), AEEY o A grior duEA Sl
O1H(Gupta et al, 2004) 5 H = 7IdE0] FReF 7
of Zgaglel sty AEAQ E971E 28 e A
S Ak w@An-Edd, 2017) ui71d 271, a2Ela
Az 2 AuAAde] T27193 WA71elM 71971
te o anE v A dEiiE FHE0R AFE
Zlayefjof sk

REFERENCE

WNE-AE5A2014). 7SN 237 AQFGe] mAE Fek
A FAHA71GS SR, WAHFYHT 92), 129-146.

#o16). WA iy UL AHE Fuig 24 349
ZAxR Ao M ANl X F: UAF 57|
o] wilEI} FYIA 17(3), 137-159.

FAR2017). AFYA, 3484, vAREE0] WX7|49e] gl
A} A4 gl Rl GE AR Fokf wE 2 &
WE FHeE. FFYA] 12(4), 97-122.

A (2021). HFE <EEQJIHES] Zelx Al 719714 =g
AT EHE WSS BRI E A ENY S
£ 15(1), 1-12.

AAA-ANH(2014). FHTF ofFo] ]l FeAel uxEe gk
Ao} &gzte] wiNazt XIAFGAA 15(2), 43-66.
F8l97(2013). 2= AN 7k dAle) dig el <lv)

AUE w7 T2 #HFIAT 8(2), 175-185.
T A25(2020). 7] 2BES A97H 719714 Hu4, 8
35 A, B A B A WL A4 AR #A. 5
J]91917% 42(1), 135-165.
HEES OAFA(2020). EAA AEHAT} #Eo| njA)= gk 3
3 AT A dmHES AFAFZRS viEdE T
o7 FYALFEIF 20(2), 71-84.
S48 :(2020). 717K elEdle] Salvelr] 8 SlalE
off WX FBE R H T 27(2), 65-79.
QMI2- 015 ANFE(2019). LY HEld dHE} 24 E
at ® Al wRE o gR/ESESA 17(10),
59-66.

A0 W3R 2017). GWP ZAFEF AR AEGA9} AR o
ool vlA= oF: AN Ee] wlasy. TG wg7elA

v}
=

o,

X

o7, 19(1), 23-51.

o5 1AH016). A28 AsHESE B UAA B
ofe] Wi B MRS 2RI, YA
23(1), 381-397.

oA EAI2015). THw 719 FARAY AlefE et ET}
FAEY MAE 9 AT 2HEHE FH0E
Tourism Research, 40(4), 153-171.

A773-0171€(2010). A7 HndGke] w2 AA e
o] ZAZF| A JF 7Y TS 17(3), 159-171.

TW7]-2HF2016). TA7I T PusHES SAEY
WA 9 A 1A 2dgd WHFYEA 113),
145-155.

FRE-ATH2014). 719 2T A S84
A, AARE P R dgol AAIE AP Al wA=
kel Tk A AT WA FYAT, 9(6), 163-170.

Amabile, T. M.(1985). Motivation and Creativity: Effects of
Motivational Orientation on Creative Writers. Journal
of Personality and Social Psychology, 48(2), 393-399.

Anderson, N., Potocnik, K., & Zhou, J.(2014). Innovation and
Creativity in Organizations: A State-of-the-Science
Review and Prospective Commentary. Journal of
Management, 40(5), 1297-1333.

An, S. E., Lee, D. Y., & Chae, J. H.(2019). The Impact of
Psychological ~ Empowerment on  Organizational
Commitment and Team Performance. Journal of Digital
Convergence, 17(10), 59-66.

Chang, J. C, & Yang, Y. L.Q2012). The Effect of
Organization’s Innovational Climate on Student’s
Creative  Self-Efficacy and Innovative Behavior.

Business & Entrepreneurship Journal, 1(1), 75-100.

Chen, M. H.(2007). Entrepreneurial Leadership and New
Ventures:  Creativity in  Entrepreneurial ~ Teams.
Creativity and Innovation Management, 16(3), 239-249.

Cheong, M., Spain, S. M., Yammarino, F. J., & Yun,
S.(2016). Two Faces of Empowering Leadership:
Enabling and Burdening. The Leadership Quarterly,
27(4), 602-616.

Cogliser, C. C., & Brigham, K. H.(2004). The Intersection of
Leadership and Entrepreneurship: Mutual Lessons to be
Learned. The Leadership Quarterly, 15(6), 771-799.

Cronbach, L. J., & Shavelson, R. J.(2004). My Current
Thoughts on Coefficient Alpha and Successor
Procedures. Educational and Psychological
Measurement, 64(3), 391-418.

Dust, S. B., Resick, C. J, & Mawritzz M. B.(2014).
Transformational Leadership, Psychological Empowerment,
and the Moderating Role of Mechanistic-Organic Contexts.
Journal of Organizational Behavior, 35(3), 413-433.

Grant, A. M., & Berry, J. W.(2011). The Necessity of Others
is the Mother of Invention: Intrinsic and Prosocial
Motivations, Perspective Taking, and Creativity.
Academy of Management Journal, 54(1), 73-96.

Gupta, V., MacMillan, I C., & Surie, G.(2004).
Entrepreneurial Leadership: Developing and Measuring
a Cross-Cultural Construct. Journal of Business
Venturing, 19(2), 241-260.

Hair, J. F., Black, W. C., Babin, B. J,, & Anderson, R.
E.(2006). Multivariate Data Analysis. Upper Saddle

84 Asia-Pacific Journal of Business Venturing and Entrepreneurship Vol.17 No.3



NN FEYol Y PR FoYl DAE ¥ oM 2HN2 2R & NN AMYHES| ojij=at

[ o = B = |

River. NJ: Prentice-Hall.

Hayes, A. F.(2013). Introduction to Mediation, Moderation,
and Conditional Process Analysis: A Regression-based
Approach. New York, NY: The Guilford Press.

Hong, W. G., & Ahn, K. Y.(2016). The Relationship between
Empowerment and Innovative Behavior, and the
Moderating Effect of Psychological Ownership in Small
Business. Asia-Pacific Journal of Business Venturing
and Entrepreneurship, 11(3), 145-155.

Huang, P.(2017). A Framework for Research and Practice:
Relationship among Authentic Leadership, Employee
Well-Being, Organizational Innovative Climate and
Innovative Behavior. Open Journal of Leadership, 6(3),
126-134.

Hughes, D. J., Lee, A., Tian, A. W., Newman, A., & Legood,
A.(2018). Leadership, Creativity, and Innovation: A
Critical Review and Practical Recommendations. The
Leadership Quarterly, 29(5), 549-569.

Hwangbo, Y., & Kim, H. C.(2014). Impact of Corporate’s
Innovation Climate, the Recognition of Intellectual
Property’s Importance and NPD Internal Activity on the
New Product Development. Asia-Pacific Journal of
Business Venturing and Entrepreneurship, 9(6), 163-170.

Isaksen, S. G., & Akkermans, H. J.(2011). Creative Climate:
A Leadership Lever for Innovation. The Journal of
Creative Behavior, 45(3), 161-187.

Jeon, M. K., & Lee, K. E.(2010). An Empirical Study on the
Influence of CEO’s Transformational and Transactional
Leadership on Organizational Satisfaction in Venture
Firms. Korean Corporation Management Review, 17(3),
159-171.

Jung, E. J, & Lee, S.2015). The Combined Effects of
Relationship Conflict and the Relational Self on
Creativity.  Organizational ~— Behavior
Decision Processes, 130, 44-57.

Kwon, J. E., & Kwon, S. J.(2014). A Study on the Effect of
Group Attachment Security on Individual Creativity:
Mediation  Effect of  Self-Efficacy.
Management Review, 15(2), 43-66.

Kwon, K. H., & Choi, J. 1.(2014). The Effects of Value
Innovation Culture on Individual Creativity: Focus on
SMEs and Ventures Companies in Daejeon Region.
Asia-Pacific  Journal of Business
Entrepreneurship, 9(2), 129-146.

and  Human

Knowledge

Venturing and

Kwon, S. J.(2016). The Impact of Transformational
Leadership, Servant Leadership, and Followers’
Regulatory Focus on Individual Creativity: The

Mediation Effect of Intrinsic Motivation. Knowledge
Management Review, 17(3), 137-159.

Kwon, S. J.(2017). The Effect of Product Innovation, Process
Innovation, and Marketing Innovation on Innovation
Capability and Knowledge Sharing of Ventures:
Focusing on the Moderating Effect of Business Area.
Journal of the Korean Entrepreneurship Society, 12(4),
97-122.

Kwon, S. J.(2021). Big Hit Entertainment’s Contents
Innovation: Focusing on Entrepreneurial Leadership and
Platform Strategy. Journal of Korea Entertainment

HAZRAT M1728 RI32 (32812

Industry Association, 15(1), 1-12.

Lee, J. H, & Yun, S. N.(2015). Effects of Psychological
Empowerment on Organizational Commitment in
Casino Companies’ Employee: Centering on the
Regulation Effect of Organization Culture. Tourism
Research, 40(4), 153-171.

Lee, S. P., & Kim, S. H.(2016). Psychological Empowerment
and Creativity: Mediating Effect of Intrinsic Motivation
and Moderating Effect of Trust. Journal of Human
Resource Management Research, 23(1), 381-397.

Liu, W., Zhang, P., Liao, J.,, Hao, P., & Mao, J.(2016).
Abusive Supervision and Employee Creativity: The
Mediating Role of Psychological Safety and
Organizational Identification. Management Decision,
54(1), 130-147.

MacKenzie, S. B.(2003). The Dangers of Poor Construct
Conceptualization.  Journal —of the Academy of
Marketing Science, 31(3), 323-326.

Martin, S. L., Liao, H., & Campbell, E. M.(2013). Directive
versus Empowering Leadership: A Field Experiment
Comparing Impacts on Task Proficiency and
Proactivity. Academy of Management Journal, 56(5),
1372-1395.

Mumford, M. D., & Mclntosh, T.(2017). Creative Thinking
Processes: The Past and the Future. Journal of Creative
Behavior, 51(4), 317-322.

Murayama, K, & Elliot, A. 1.(2012). The
Competition-Performance Relation: A Meta-Analytic
Review and Test of the Opposing Processes Model of
Competition and Performance. Psychological Bulletin,
138(6), 1035-1070.

Mumford, M. D., & Gustafson, S. B.(1988). Creativity
Syndrome: Integration, Application, and Innovation.
Psychological Bulletin, 103(1), 27-43.

Nam, H. S.(2013). The Mediating Effect of Psychological
Empowerment on  the  Relationship
Organizational Commitment and Job Satisfaction.
Asia-Pacific  Journal of Business
Entrepreneurship, 8(2), 175-185.

Nijstad, B. A., De Dreu, C. K., Rietzschel, E. F., & Bass,
M.(2010). The Dual Pathway to Creativity Model:
Creative Ideation as a Function of Flexibility and

between

Venturing  and

Persistence. European Review of Social Psychology,
21(1), 34-77.

Owens, B. P., Johnson, M. D., & Mitchell, T. R.(2013).
Expressed Humility in Organizations: Implications for
Performance, Teams, and Leadership. Organization
Science, 24(5), 1517-1538.

Park, J. W., & Kim, J. M.(2020). The Relationships between
Founders’ Entrepreneurial Leadership, Team Learning
Behavior, Team Boundary Spanning, and Perceived
Performance in the Early-Stage Startups. Journal of
SME Policy, 42(1), 135-165.

Park, J. O, & Oh, S. J.(2020). The Influence of Challenging
Stress on Happiness: The Mediating Effect of
Psychological ~Empowerment and Job  Crafting.
Knowledge Management Consulting Review, 20(2), 71-84.

Podsakoff, P. M., MacKenzie, S. B., Lee, J. Y., & Podsakoff,

85



N. P.(2003). Common Method Biases in Behavioral
Research: A Critical Review of the Literature and
Recommended  Remedies. of  Applied
Psychology, 88(5), 879-903.

Preacher, K. J.,, Rucker, D. D., & Hayes, A. F.(2007).
Addressing Moderated Mediation Hypotheses: Theory,
Methods, and Prescriptions. Multivariate Behavioral
Research, 42(1), 185-227.

Rapp, T. L., Gilson, L. L., Mathieu, J. E., & Ruddy, T.
(2016). Leading Empowered Teams: An Examination of
the Role of External Team Leaders and Team Coaches.
The Leadership Quarterly, 27(1), 109-123.

Renko, M., El Tarabishy, A., Carsurd, A. L., & Brénnback,
M.(2015). Understanding and Measuring Entrepreneurial
Leadership  Style.  Journal of  Small
Management, 53(1), 54-74.

Runco, M. A.(2004). Creativity. Annual Review of Psychology,
55, 657-687.

Scott, S. G.,, & Bruce, R. A.(1994). Determinants of
Innovative Behavior: A Path Model of Individual
Innovation in the Workplace. Academy of Management
Journal, 37(3), 580-607.

Shalley, C. E., & Gibson, L. L.(2004). What Leader Need to
Know: A Review of Social and Contextual Factors that
can Foster or Hinder Creativity. The Leadership
Quarterly, 15(1), 33-53.

Shim, D. S, & Ha, S. W.,2020). The Effects of
Entrepreneurial Leadership on Innovative Climate and

Behavior: The Mediating Effects of
Innovative Climate. Journal of Human Resource
Management Research, 27(2), 65-79.

Shin, S., & Zhou, J.(2003). Transformational Leadership,
Conservation, and Creativity: Evidence from Korea.
Academy of Management Journal, 46(6), 703-714.

Smith, J. K., & Smith, L. F.(2017). The 1.5 Criterion Model
of Creativity: Where Less is More, More or Less.
Journal of Creative Behavior, 51(4), 281-284.

Spreitzer, G. M.(1995). An Empirical Test of Comprehensive
Model of Inerpersonal Empowerment in the Workplace.
American Journal of Community Psychology, 23(5),
601-629.

Sosik, J. J., Kahai, S. S., & Avolio, B. J.(1998). Transformational
Leadership and Dimensions of Creativity: Motivating Idea
Generation in  Computer-mediated Groups.  Creativity
Research Jowrnal 11(2), 111-121.

Srivastava, A., Bartol, K., & Locke, E.(2006). Empowering
Leadership in Management Teams: Effects of
Knowledge Sharing, Efficacy, and Performance.
Academy of Management Journal, 49(6), 1239-1251.

Surie, G., & Ashley, A.(2008). Integrating Pragmatism and
Ethics in Entrepreneurial Leadership for Sustainable
Value Creation. Journal of Business Ethics, 81(1),
235-246.

Teece, D. J.(2012). Dynamic Capabilities: Routines versus
Entrepreneurial Action. Journal of Management Studies,
49(8), 1395-1401.

Tost, L. P., Gino, F., & Larrick, R. P.(2013). When Power
Makes Others Speechless: The Negative Impact of

Journal

Business

Innovative

Leader Power on Team Performance. Academy of
Management Journal, 56(5), 1465-1486.

Wang, P., & Rode, J. C.(2010). Transformational Leadership
and Follower Creativity: The Moderating Effects of
Identification with Leader and Organizational Climate.
Human Relations, 63(8), 1105-1128.

West, M. A.(2002). Sparkling Fountains or Stagnant Ponds:
An Integrative Model of Creativity and Innovation
Implementation in Work Groups. Applied Psychology,
51(3), 355-387.

Yi, H.,, Hao, P., Yang, B., & Liu, W.(2017). How Leaders’
Transparent Behavior Influences Employee Creativity:
The Mediating Roles of Psychological Safety and
Ability to Focus Attention. Journal of Leadership &
Organization Studies, 24, 335-344.

Yun, S. M., & Kwon, S. J.(2017). The Influence of GWP
Organization Culture of Korean Public Enterprise on
Job Stress and Job Engagement: Mediation Effect of
Affective Commitment. Journal of Corporate Education
and Talent Research, 19(1), 23-51.

Zhang, X., & Bartol, K. M.(2010). Linking Empowering
Leadership and Employee Creativity: The Influence of
Psychological Empowerment, Intrinsic Motivation, and
Creativity ~ Process =~ Management.
Management Journal, 53(1), 107-128.

Zhou, J., & George, J. M.(2001). When Job Dissatisfaction
Leads to Creativity: Encouraging the Expression of
Voice. Academy of Management Journal, 44(4),
682-696.

Zuraik, A., & Kelly, L.(2019). The Role of CEO
Transformational Leadership and Innovation Climate in
Exploration and Exploitation. European Journal of
Innovation Management, 22(1), 84-104.

Academy  of

86 Asia-Pacific Journal of Business Venturing and Entrepreneurship Vol.17 No.3



NN FEYol Y PR FoYl DAE ¥ oM 2HN2 2R & NN AMYHES| ojij=at

The Impact of Entrepreneurial Leadership on Individual Creativity:
Moderating Role of Innovation Climate and Mediating Role of
Psychological Empowerment*

Sang-Jib Kwon™

Abstract

Previous literatures have provided growing evidence regarding the impact of leadership in enhancing follower creativity. Despite these
ample evidences, a noticeable omission in this body of study is entrepreneurial leadership. The present study extends leadership-creativity
research by developing a mediation-moderation model and investigating the key roles that innovation climate and psychological
empowerment may play in the mechanism between entrepreneurial leadership and followers’ individual creativity.

Using a data of 161 SME’s members, the results show that: (a) followers’ psychological empowerment positively mediates the
relationship between entrepreneurial leadership and individual creativity; (b) the impact of entrepreneurial leadership on followers’
psychological empowerment through innovation climate is high (in other words, innovation climate positively moderates the relationship
between entrepreneurial leadership and followers’ psychological empowerment). This study gain more comprehensive insight of individual
creativity and leader’s entrepreneurial leadership, to foster more creative venture organizations. The findings of this study make several
important implications to present venture-leadership-creativity knowledge. Future studies should examine a broad range of mediating or
moderating processes through which context for innovation effects positively on individual creativity. Therefore, additional study is needed

to test if the results of this research can be generalized across industry-firm types.
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