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Purpose : The purpose of this study was to identify the mediating effect of role clarity in the relationship
between clinical decision—making abilities and job stress among advanced practice nurses at tertiary hospitals.
Methods : The participants were 137 advanced practice nurses. The assessment tools were clinical decision—
making in nursing scale, role ambiguity scale, and Korean occupational stress scale (KOSS-26). Data were
analyzed with the SPSS/24.0 program and mediation analysis was performed according to the Baron and Kenny
methods. Results : There were significant relationships between clinical decision—making abilities and job stress
(r=-.33, p<.001), and role clarity and job stress (r=-.29, p=.001). Role clarity showed partial mediating effects in
the relationship between clinical decision—making abilities and job stress (Z=2.02, p=.043). Conclusion : Therefore,
to reduce advanced practice nurses’ job stress, it is necessary to develop a program and strategies to increase
their clinical decision—making abilities.
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Table 1. Difference in Clinical Decision-Making Abilities, Role Clarity and Job Stress according to Participants’

Characteristics (N=131)
Clinical decision- .
o,
N _ n (%) or making abilities Role clarity Job stress
Characteristics Categories  MeantSD m— p— ra—
(range) Mean+SD Mean+SD Mean+SD
(0) () (0)

Gender Female 131(10.0)
Age (yr) 39.4+5.44
(n=130) (26~55)

39 68 (52.3) 3.89+0.39 -1.69 3.82+0.44 -1.08 46.72%£8.53 0.65

>40 62 (47.7) 3.9940.30 (.094) 3.91+0.49 (283)  45.674+9.95 (.519)
Education Bachelor 5 3.8 3.36+0.68 -1.98 3.75+0.50 -0.55 49.79+12.30 0.89

>Master 126 (96.2) 3.97+0.31 (1170 387+046 (585  46.08+9.07 (377

Marital status Single 35 (26.7) 4.00£0.35 -1.25  3.86+047 -0.05 45.74%£8.56 0.35
Married 96 (73.3) 3.92+0.35 (215)  386+046 (957  4639+9.44 (720

16.66+5.58

Clinical experience <10 16 (12.3) 3.88+0.39 1.56 3.69+0.44 1.42 44.12+9.22 0.53
(yp) (0=130) 10-<15 25 (19.2)  385+029 (214  384+047 (245  4600+836  (.589)

>15 89 (68.5)  3.97+0.35 3.90+0.46 46.68+9.48

8.54+531

Experience of G 38 (30.6)  390+033 069 3784043 098 47514878 186
E”rr)rem position 519 37 (298) 399+030  (561)  384+047 (405  47.12+9.17  (140)
(51:124) 10-<15 33 (266)  3.98+0.27 3.96+0.51 42.96+9.34

>15 16 (13.0)  3.97+0.38 3.89+0.43 44.66+9.11
Advanced practice Yes 108 (82.4) 3.95+0.31 0.47 3.86+0.45 0.15 46.55+9.21 0.89
nurse certification  No 23 (17.6) 3914050  (638) 3854052 (883) 44674909 (374
Monthly <400 29 225 3814045 259 3814049 053  48.13+9.09 268
salary(10,000 won) ~ 400~499 46 (35.6) 3974034 (079  383+044 (589  47.54+898 (072
(n=129) >500 54 (4190 3.99+0.29 3.91+0.47 44.03+9.23
Overtime Yes 114 (87.0)  397+032 267  385+045 -049 46574894 (086

No 17 (13.0) 3784050 (008  391+051 (62600 4391+1231 (402
On-call Yes 10 (7.7) 4024024 202 4034049 124 52924747 245
working(n=130) No 120 (92.3) 3934036  (046)  384+045 (217) 4590+8.78  (016)
Night or holiday ~ Yes 30 229 3914031  —065 3.89+045 042 50.34+10.03  2.88
duty No 101 (77.1)  395+036 (519  385+047 (676)  4500+8.59 (005
Documented Yes 74 (56.5) 3.98+0.33 1.36 3.93+0.42 2.06 46.12+9.64  -0.15
delegated role No 57 (43.5) 3894038  (176) 3774049 (042  4635+8.63 (885
Job description Yes 116(88.5) 3.96+0.35 1.19 3.88+0.46 1.44 4559+9.07 -2.23

No 15 (1.5 3844032 (235 3704043  (151) 52.12+884 (027
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Table 2. Level of Clinical Decision-Making Abilities, A A5 9] pgko] -.26E 29+A19] BEk -.339]

Role Clarity and Job Stress (NV=131) I7)8t 745Kt o] mulle EAAHog Qol5lg]

Variables (item number) Mean £ SD  Range 7] w2oll(F=10.93, p<.001) Wi7i&7}t vebgar A

Clinical decision making (18) 3.94+0.35  2.61~4.72 mEe 133%0]9lth m/lAZo] ulx|ut tAgE ot

Role clarity (4) 386£046  275~5.00 “éi&*é o] whAaat Z7]0] That Sobel rest= AW

Job stress (26) 46.22+9.18 17.36~67.01 5 wWelio] HEmAETE 9.051r Z=2.02,
Physical environment (2) ~ 54.58+23.39  0~100

Job demand (4) 74.10+17.65 8.33~100 P :‘043)(Table (Figure 1)

Insufficient job control (4) 33.65+14.71  0~66.67
Interpersonal conflict (3) 38.34£7.06  0~88.89

Job insecurity (2) 39.95421.45  0~100 v. = 9
Organizational system (4)  45.42+14.59  0~83.33
Lack of reward (3) 4470+1556  0~88.89 B ATe AISHEY ARNTAY A oAt
Occupational climate (4) ~ 39.19+1662  0~83.33 AR o3t Walyyl ARAEd Aol BAS o
SD=Standard deviation oI5l AFA ARSI HEAEFH A THA
A ofgt ool v RIS SQIskaAt shelch

o,

o
OB(F=15.96, p=.001) AWAL 103%0190ck, 354 AT HEIBA] Y AL
oA QA WA ST el A HE #3948 TR AHARNEAE R
2 Fawisl Anasdac] Wl B AR QA @ AT0289) 40083 AARE ANE Bt A
RIS E(B=-26, p=.003)T AT WEA(F=-20,  TETE ThEAN AFEWIY AEATAE o
p=022)0] ARAEF L] SO4F AFS F= Ao I AN W 3.5136F BN FUrE
2 Uehdrh 3901 e WEAS dhEsE @ olgo® UshHie AEZSA] Ak o

Q,

S 4 YA gAEGsEo] HRAEH A Kogt  Fo| HlEA 52 & & A A sEe 2
GFS FL A0E Uity olff SYUSY YHH o] oldrs dEgold o B AEHS
Table 3. Correlation among Clinical Decision-Making Abilities, Role Clarity and Job Stress (V=131

. Job stress Role darity Cline] dec.|s.|9n- L=t
Variables abilities

r (o)

Job stress 1
Role clarity -.29 (00D 1
Clinical decision—making abilities -.33 (€00D) .34 (<.001) 1

Table 4. Mediating Effects of Role Clarity between Clinical Decision-Making Abilities and Job Stress (V=131

Step  Independent variables Dependent variables B SE B t p  Adi.R® F (o)
Clinical decision—making Job stress -.48 0.12 =33  -400 .001 .10 15.96
1 e
abilities (00D
2 Clinical decision-making Role clarity .10 0.02 34 409 <001 .11 16.69
abilities (001
3 Clinical decision—making Job stress -39 013 -26 -304 .003 13 10.93
abilities (<.001)
Role clarity -1.00 043 -20 232 .02

Sobel test: Z=2.02, p=.043
SE=Standard error
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5=-332, p=001
Clinical decision- |
: - »|  Job stress
making abilities
Role clarity
B=338, p=007 5 =-201, p=022
Clinical decision-
making abilities Job stress
B =-264 p=003

Figure 1. Mediating effects of role clarity between dinical decision-making abilities and job stress
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