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Abstract

Purpose - The current paper not only investigates the intermediating process of the association
between job insecurity and organizational performance, but also tries to find a factor which
mitigates the negative influence of job insecurity.

Design/methodology/approach - By conducting structural equation modeling(SEM) analysis with
survey data from 351 employees, this study tried to identify the mediating effect of organizational
trust, as well as the moderating influence of ethical leadership in the job insecurity-organizational
trust link. This paper built hypotheses that job insecurity decreases the level of employee’s
organizational trust, then the level of the employee’s organizational trust would influence
organizational performance. In addition, ethical leadership would function as a buffering factor
between the association between job insecurity and organizational trust.

Findings - This paper found that job insecurity had a negative influence on employee’s
organizational trust, and the employee’s organizational trust had a positive influence on
organizational performance. The ethical leadership mitigated the negative impact of job insecurity on
organizational trust.

Research implications or Originality - By empirically delving into the importance of ethical leadership
and organizational trust to increase organizational performance, this paper may provide top management
and leaders in an organization with important insights that they should adequately monitor and manage
the level of ethical leadership and organizational trust.
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@ NFE S8 ob2AA], 2 dA/D7] Lk A%
o] A= o8 Tl 29 BEALS Y F YA, o2 2l AYE9
Ho g "ojxa gl (Lam, Liang, Ashford, & Lee, 2015; Sverke, Hellgren,&
Naswall, 2002; Wang, Lu, & Siu, 2015). ZLENA SHAE 182 A2 7152] Aol H4F o]
ojZoll, a-& BRI a5 71 Faskal 71| He Aol AR o REH ARAEe
g By Aol AdEe] <14, U, a2 dF Bk ol ¥ o] AFer Ahgk JTFS A7)
ufizoll, o] EAlol W TS 7ol gk g EbgAe Apalo] wiapdA o g A sheAol
et QAH, AXAH ' Aol=d 4 JthDe Cuyper, Makikangas, Kinnunen, Mauno, & Witte,
2012). B 5L 18 B0l 7 2R A 2Ed2 29l F et Rudn. dF8
E0], 18 B2 A5 FAA/AA4 d(wellbeing) 2 JF Bl=/d5 (A5 5o AF ¥,
2, 24 B4, A9 B, 27 A, 24 FdA, Fol, a8 27 AW gF) et oz
ZH o] AIox FA4HQ] JFS vRv deA SRR, AW A, 20215 o5, AW A, 2021;
Cheng & Chan, 2008; De Witte, Pienaar, & De Cuyper, 2016; Ferrie, Shipley, Marmot,
Martikainen, Stansfeld, & Smith, 2001; Kim, 2019, 2020; Kim & Kim, 2020, Niessen & Jimmieson,
2016, Probst, Stewart, Gruys, & Tierney, 2007, Richter & Naswall, 2019, Shin, Hur, Moon, &
Lee, 2019; Shoss, 2017; Sverke, et al., 2002; Wang et al., 2015),

AolA Aue AAH, 71E o] g Bl 2 nAE ofg] g e B2 AT
AIES Bas] $A, obF] Fs] BelA] ke JHo] EAIETE A, 7€ ATFES L& B0
24 U] TFRLENA VA= FFel dsixe wol AR, 27 e ofH JFS nxE=A 4
el NE S83) §78kA ekkth(Kim, 2019; Shoss, 2017). 418 AFES 27 Ao dig 18
BgAe) JREncE, 4050 A4, B, A%, 223 AAA/ANH Do) F2 20E BET

=
(Kim, 2019; Richter & Naswall, 2019; Shin et al., 2019; Shoss, 2017). & HYE9] <14 =,
A%, 2oL Aol mie Fashk glo|X|uk, 2Fo] A= Ao AES g ZEAQ] 8ol

ol z=2e 71 T3 HRE F shvolg. I¥EE 318 BT 23 I Atole] A
gk F714Q1 A7t Hasich

A, B2 A3 AFEA] 2§ BIAAAH Adte] A s AR, oiFE 2 il
AFbol] 2L gt} o2 £, Staufenbiel?} Konig(2010)E & BotAAd L 2 QE0] 7] F7}
9 =2 JrHE B3 S A AR Bl B 43S rXItta Byt Wangd 119 B8 E
(2015) A7} B7ket 18 BT Fal A9l AAwkbAl JF A7 Tholl A A1 #AF ATk
Baugeh, B2 o3 18 Ergde] A9 JiRlel AF At wX= gkl gk = vl F8st
oh, ukstd 2 iRl AHAES 23 [AY AHE TG VR 84 Y Bk ol 2F ATt
Atk g nA)7] otk AR, 24 Ayt Ad TS nHs & o, 118 EhgAdol
z2 AR nAe G @ele I k= E e tH(Kim, 2019; Richter & Naswall, 2019; Shin
et al., 2019; Shoss, 2017).

AR, A8 JATEL 11§ BT A Alelo) thad A3tz o)A gke(inconclusive) IS B3]
th(Shoss, 2017; Wang et al., 2015), F HE} 24 A7ol of3tH, 18 B4 7N o] Ao}
frojnjsta 22 el #A7} tH(Cheng & Chan, 2008; Gilboa, Shirom, Fried, & Cooper, 2008).
o] AFELS 1§ Bl AYUEY 2EHE £ Fola 24 W AH3A wfe gk £4H<
0128 ZTIAA A= AR ARE gojmttn B uFch(De Cuyper & De Witte, 2006, De Witte
et al,, 2016; Piccoli & De Witte, 2015; Richter & Naswall, 2019; Shin et al., 2019), 14| o]¢}=
Hzdoz, o2 AFEddre 11§ Berge] dakel #e] gike Ag EoF3tk(Loi, Ngo, Zhang,
& Lau, 2011; Staufenbiel & Konig, 2010; Sverke et al., 2002). Sn|FAE dH AT 28
IS e AYEL 238 o gAs] dE o EH 18-S FAEEE FUE EoV|E gith
=, 118 B ez Qlal A FUHE]l =8E o|Td] Wo] AHRE Eol= Flo|th(Staufenbiel
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& Konig, 2010; Stynen et al., 2015). o]l de={o]A] X3k A= 318 =t 97 ot Abol9]
2% 7)) (intermediating mechanism)el| st 77} 2Z87] wjEd Aotk (Shoss, 2017), =, L&
EQHgdT A Abelo] vz 9 = WHRIES S d8vt vt

GelA] AFS AT H(gap)s A37] Sl 2 AFelAs 8 Eobgdy =2 A% Akl
s ZIA(iA] 2 24 HeDS jstaz) gt FAIF R, B AT oA g EqPdol FHIdES
22 2=E Holmy Ax 24 AAE & FlolgtaL A)jtsit), o]d] tiste], 118 B o] 24
2120 w|2)E FdFFe &4 4ol osix &5 (buffering)® ZlolgkaL Ajbsict, ¢4, XY AFE
A FLEC] & BEHNS =7 24 gk 28] o] Wojzivtar B ugitk(Ashford, Lee,
& Bobko, 1989; Cheng & Chan, 2008). £ =&dlxE o] #AE o280 g Ftalatuz Al
3k &= 28 (influential theory of trust) & Aekslaizl gtk (Mayer, Davis, & Schoorman, 1995;
Williams, 2001). G322, A3 AFE 7vtste] 22 427t 224 435 Y ALE Adgri(de
Jong & Elfring, 2010; Dirks, 1999, 2000; Dirks & Ferrin, 2001), sfukabd Z2 o thal A7} FA =
W 59 2AE F57] A3 7170] FUHE =8 VIole Aol itk =3 23 ] FHYE
Atolel] s A1=|7} whaaste) whet 22 o ¥8 Pso] FTshe BEFe] oA Hm 22 Ayt
7] W& olth(de Jong & Elfring, 2010; Dirks, 1999, 2001; Dirks & Ferrin, 2001).

oldl tate], B AFexe &4 oiiel 18 By x4 25 Alole] #AAE 2Hst=
7/ 8 l(contextual variable) & 2 2+-8-3F Zlojetal Ajtetrt, dfufabd, 18 E<Hg/de] JFFE
o] BE A, BE 2, 81 BE 8 22 o nAAE ¢ Flo|7] et Brh A
o2, &84 oA FF0] B&5F 18 Bt FAEYES 24 A= nAe A g3l
2ksld AL AQFsH(Brown, Trevifio, & Harrison, 2005; Brown & Trevifio, 2006; Kim & Kim,
2020). TRYLEY UFelA, zPAlo] BlatelA sard $)7]e] Xtejgte &% oA o] EoH,
AAEL AAE0] JARRY THsL weH R Prps Zolgta W& Ao)7)dl, Aile] =71
Qe g BAAS Hu} & olgsla wolEd 4 tk(Brown & Trevifio, 2006; Kim & Kim,
2020; Trevifio, 1986; Trevifio, Brown, & Hartman, 2003; Trevifio, Weaver, & Reynolds, 20006).
Jeg v E FdEe] At vlEE A guE Sl AAS B walo s et Q12Ekd,
Aol A Qe 1 BEeHgAdE oFista welsd & ¢ls Aot
2 A7 o= v 2ok A, g B Ael 23] A3, 53] /i) £F A3t okt
2] o] Al plAe GF e dis| B7etsict. B4, 118 Bl 23 A vAE 9%Y
2Hs 71, & izl Wl 24 wele] FoljlA] Aurgitt, B ATteales 24 AEPF 18 B4
2] 43 Atolo] wiz Wl R, Teja &4 gluie] 18 BT 24 Al Alole] x4
Helo g 2Hehe BT AR, B ATolMe It 7 AkE(cross-sectional data)7} A SHAIHS
wBeatr] flEiA Al Al AAA A5E FREAT

TFAHOR, B AFers 23 AAE S5 8l o2 A" 24 A o] Nde E8d=l
3 olf= v 2t 23 T Fobe] FAEC st 54 @ (d: AAE 22 A e AAE
714e] A131A A ) ek ALES] FRAR Hrhs A AR (6l 24 A - e 7199
ARl A AH FE)E 9T 4 ok (Hansen et al., 2011), AXx]o] A3
dgelel, 019, 7199 AA A9 FAhEY o o] e ARY & e, ol

oo N

32 (e Wz,

2l
EEEESEED
2l

T =
aso] Ygle ddE ¢ ol APHez J3ks nd JhsAdo] 7] ulelt). o] dFE Z3 AT
Qo] 7Pd-& Agshe ol Fas FHo] S-S AASAE, oA

ek AR SHARES 283
ES

4
A
o 24 4% AEE FEHLA @)

i fr

II. o]24 w7 3 71
1 1§ BegAs 24 21g

ofg] A8 AFSolM FALEC] & B =7 2ol tiF AF o] Holxlvkal B
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th(Ashford, Lee, & Bobko, 1989; Cheng & Chan, 2008). 121d] 7|Z¢] AP 14 2okg A}
z2 A nAs JFo el A A5ES e WEHor EHeEH 284S a
3 Ao tigh FE3 o] S AFIA= &skth(Shoss, 2017). o] 1Lefdle] E m=iolAe
I BAE olB2Ho g sy Y8l F el g 9% 23 (influential theory of trust)S #l¢tskar
b F, 38 BorAAT 237 A Alele] @A AFd thk A%y 2o o shiAE &
T}, o] mdd) &b, s H(ability), 3¢ (benevolence), LA A (integrity) 52 A2 Z 3F= Algo]
2= giide] He Al digh A8E A e A stk (Mayer et al., 1995; Williams,
2001). AA, T ol AF ] o] Hi= Algo], AFE = AFEelA 9FE vA F dE 1%,
AA EE FEHE AYSS 9usith, A, sov A=Y UdEE Akl A7) FA4F o9 FUE
Ao A A5 3l AFRlAl XS A3ty st WAER 3 = Sdch(Mayer et al, 1995).
upAg o 2 A2 A2 ] tito]l He Algo] AlEH o2 gutEa welsod wigk o], =YS
T A E e Alo] Wl J=E Sghth(Mayer et al, 1995, pp. 719). A1) tiido] HeE
EAEA 2H0] o] T, 39, 1HA TS AW, ALEL Aol 8 228 AT Aoty
Bt} FAHoE 1 BT 2ZE Alole #AE o] o] HE3H v 2ol 18
gL AEE FAdse Al 71 F83t 7IEEEE, 29, 283 28A)E 55T 5 g1 e,
e 234 A ARE A Aot} 53], A9 HAHolA, Al o] kA frtar
= ) 2 FYe 2F o] AAlfAl golE AEstaL A sty 23 5ol givka A2 Ao|tt,
Z25 AAA, ARS)A Aol = 1Rt A 18-S kA FAAE 7]
& B0l vEE 222 s e 2] FoF ¢l xF o] HEo
< oujgit}, o2 1§ B 599 7|ES vEAZ £ gl A4
, Al 52 s 259 B =
95 91 A FBejtta =4 Aol mixwe g AYPEL Arle] 1go] Eelsitial =4 uf 229
ol FE3A ghokal AAE & k. diusiA (BE 719
o] 71 F83 EA olFE F L 7Igdel AYS 183l FAIFEZH ALF]Y] T8k Aol
o]t} (Carroll, 1979, 1999). o83t =oE& nlgo g thdo 7S Aetstar} g},

=n

,,
o,

Hl 7480 18 EHgA

tlo

wol =2%4% 1%

Lo
B

b
>,

4 A8 $3e vobd Aol

[\]
BN
)
>
i
o
BN
)
o,
_E

£ AT E A AFEC TIvste 23] A7 23 49E A AeolEka Altsth(Colquitt,
Scott, & LePine, 2007; de Jong & Elfring, 2010; Dirks, 1999, 2000; Dirks & Ferrin, 2001; McEvily,
Perrone, & Zaheer, 2003). 212o&= ksl 7ido] it} Cook and Wall(1980)d] wtzd 21Z)+=
A3 ARl gk 7)ol Mdejoln, el wet g5 & e Tl vk Fale] Aot} gk,
e HFEE FE2AE ERIE Ha gFEiEe dolRE, AIde ddFez FHoRA
(vulnerability)& 9= 7Ido 2 olaE 4= Jh(Mayer et al., 1995). 21 EFlo] AF2le] 7o
AR g Aolgke ArdA MEolng 8 93S ol ghth(Rousseau, Sitkin, Burt,
& Camerer, 1998). 22 o4 A=) tidel= ofg] FAIEC] 232 4 vk, & £of, 24 A9
gk A, gtlel gk AF, Tela FE2EC g AF Fo] 2Aetk £ ATelAe 23 A
g A== 2 g AT A st 2H ol ik A=l FAYEY 9F 7 =8-S A
ek olUe}, Mk 518 gA4sty] el 250] FYste A=E 7MKL dElA Q7] whitolth
(Balliet & Van Lange, 2013; Dirks & Ferrin, 2001; McEvily et al., 2003).

2 77 24 AFE 7 Hde T8 2F o] 2] TEHY FRE 2 EE w7 Sl
TAH o7 Aid ¢gF odF oo =¥E 712 F dtH(Colquitt et al,, 2007; Dirks, 1999; Dirks
& Ferrin, 2001, McEvily et al,, 2003), Z&d| &t 2127} dA=HE 59 23S F7] 93] 717 0]
F7HQ =S gole Aol Arh. =3 23 W] FAYE Abolel s A=t vkl whEl 24
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W g8 gso] Svkske Aol oA A 24 47t FdEti(de Jong & Elfring, 2010; Dirks,
1999, 2001; Dirks & Ferrin, 2001), ®=3F 24 A g 0] & TALES =49 HxE A9
FRE A wEdl v - FH =8E gol gk oA o3 w2 FEY 23 MHE
7 APE] TAHF e FFEL THHoR 23] G84S T 23 AHE Eolt Ul 7]ofEit
(Colquitt et al., 2007; Dirks, 1999; Dirks & Ferrin, 2001; McEvily et al., 2003).

- AHEe] 2= 24 AlE 22 A0 A e] SAAR] BTt of A HeA Apdellx, 2eja
FFH o Z(upwardly) 22 o] ATE FFAIE + deAed tigh F7HH<l dro] Basitt, ol
AL8ld Ah o]&(Burt, 1987; Ostroff, 1992; Ryan, Schmit, & Johnson, 1996)& &3 7Fs3lt}.
AbElA A9 o]2e s Ade] Al Ao RS 7kl v A o3 Ao Hddd
4 AekaL ojekr)gick(Barsade, 2002). Z2 ol B3] 7H<le] Ad AEgle 57840 HEet e 24
el tte 7E9ET 45 ZEatHA o AstErk(Barsade, 2002). g T Ho] 22& s
A2 wf e FALEC] e AE5S ZisH Hed, o8 B3 s AddE 5 olrk 539
zA tigh A=t 22 AHYe Al o]l Hol ZF o]9e] He WRler 2 W ¥ B
o] de FA 24 HrE @8] AT =89S 717o] 24K Colquitt et al., 2007; Dirks,
1999, 2000; McEvily et al., 2003). 28 =& B J¥ g5 BE 7] EF3H} 3t M2
‘g 0] @ 4= ook(Baliet & Van Lange, 2013; McEvily et al., 2003). o]d 4o FFH oz
Z23 AFE Fr1H

H2 74959 24 A7 FFo] wokAw 159 23 Add= 32 Aotk

3. a8 BT =4 A Atoldld =4 Ao vyl A

Sroll A olter AT WOIE(E B, 27 A, 221 H3) Alele] WA UiF =S uhgo

Pgo] 22 gatel v A JFAL AT Ao Jlhat,
2 578 PN A% 27 o] $EA AFL
o

e AARH((Fig. 1) B2),
H3 27 A2t 18 240 22 43 Abole] #AE A Aoltt,
4. 38 B 22 AF Atelold &2lH 2tiie] =4 a3

AollA] AQrer vie} o] g EQIYAe] HYEe 23] A= S "ol Aol F4LE 49
EFFsittal & & vk, ey ag BqbgAdo] 24 Aol ¥ v HAgolr] 2 gt 89l
(contextual variables)o] &g v = St} 2¥7] wiitel AA| 27 @golr & A Akt o]2
Ql HAF (L B 22 AlE Atolo))o] AHatA| &5 7 ok F, vheke A, ©, 23 FEe
dg/aet/z2d Hdse] 24 4 Atk

£ AFadxe o8 24 HlE FolA guiel 2dE #FaA g guie Hde] gxet
HEs FATFoEN LB A-dFow A e w3 Byl olyzh(Lowe, Kroeck, &
Sivasubramaniam, 1996), 2% AAsh= o2 o AR 7] wlio|t(Schein, 2004), £3], B =&
A= &84 goie] g BEIPAol 27 AlF nAs FAHA JFE Folv EF 2
(buffering factor)2. 2 7]%% & Yok Agkaict,

o §

Z2 ) FALELS Foll oA &= zFolgh= NES vhx] shube] Al o g 91a/7153 s Aol
glth(Hamilton & Sherman, 1996; King, Felin, & Whetten, 2010), &, FAY9ES x4 o| ¢Iztz}
Ze 54> 57 € 9x)& 7T Juka ME Aol gtk FolHn, FAYES HUE A4S
g xshE A ARz 1153t g dlFe] wkx] 239 dEd AXA AASHA Hrk(Schein,

2004). webd HAE] BN 2ue] T v 22| FFQl AXH QlAjHnt. o]gh FalA
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Fig. 1. Research Model

Ethical
Leadership

Job
Insecurity

APhEL grie 545 B 239 BAS /58 rksde] It o8 Ui fFE oA £ =19
A 'OFE]'E w84 guiol 118 BT =4 413 Atole #AE dste #E 9l 28
Ak (Brown et al,, 2005; Kim & Kim, 2020; Brown, & Trevifio, 20006),

E‘jr TAHeZ, &84 E]T?V‘ FEol EETE 1§ B0l FAHYES 3‘—7—‘1 Ao v x]&=
FAA] gaFo] ¢hshd Aolvt, FALEL YAelA, Axle] Fatellx e $17]¢] AMstelzte Fe4
YUy FFo] oW, AL FASL A YA BHE WE Aojghal AAE F i, o] & F
Ao gk A7t AL AAA G 5 vk HYPELS AlEe] AR RE FAFL KEHOR
H7Pks Aolgfal W-g Flo]7]of|, APhle] =71 %\ 1§ BAAE H} & olsfigtar AR 88
7FsAel dtH(Brown & Treviflo, 2006; Kim & Kim, 2020; Trevifio, 1986; Trevifio, Brown, &
Hartman, 2003; Treviflo et al,, 2006). <, Z¢Eo] 1) EeHAAS AAsltjals, ArEo] T4

A Hrhs weva Uevd 234 AF 22 3A oAFEA oS 7 A

Iy R FAALEC] AP HlE A HuE FE AAE R Ao 2 Frhsitta Q1A%
A, o] AL e g EAS olFfstal Heled 4 gls Aot F, ARle] = BebgAdo]
B33 FrlrHy U Aol7ld AdelA gt of7]E Aolth(Kim & Kim, 2020; Trevifio et
al., 2003; Treviﬁo et al., 2006), 13 & ErAAL U] Aztela FEH Wrlo g 2z AFE
HGojx=g Folt}, &, F/Vq YA 18 BT 237 23] Aloly AAE 2dete Fash HE
QRleg AFe 7/4\0]‘:}. old] th&} B2 M-S AQbstrt,

H4 #2174 guye 18 BebdAel x4 AEE vFe ads dspAd Aol

m, e
1. A8 3

el B Aol HAFL 98l T A1deln AH FA AUES dem AEe SIS

AEel Frle PNA HAE Falel eelklor AHon, A B sAe AASI 9

4 Exe wHem EES AUsiam, A Add AAM $He s BAom v A
=

(cross-sectional research)?] SHAIHES B3}, ZHe] AEL 5~6 F 1142
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12} AENME 7709, 22k AEoA = 5509, 32 &M 391 FAYE] Ao SHEata).

S|4 AR 5 B SHT AEAE AT A, HFEHe= 351 ﬂé«l SES HAE B 218381 E‘r
HF B0 AMRE AR VRS ATEATH 58S *E‘“% B, AL FHa d3e 39.5041(%
Az 8.79)01H, HAdo] 17722 AR 9] 50.4%(A8-L 174722 49 6%)5 A5, L%*{F'%—O—
15w £¢ olahr}t 299(8.3%), AE) &4 688(19. 4%) 434 digt 29 211%(60.1%), B3t

o]’ 439 (12.3%)0]™, 2|F2 Al 85(24.2%), tlelF 77%(21.9%), B35 81%(23.1%), 2735
3478(9.7%), 45 464(13.1%), 71E} 28%8(8.0%)0|H, Hit T&7|7+e 7. 193 (RFAAE 7.05)2
2 Ve

mlo rjg

%7416}34 m—;ﬂ 8 BHIY % Fol

(1 X*“c‘ﬂ 0}‘45} S5=mf-¢- IL‘“JDHE T, 3, AR EFES] ABRE 467 Ha 280t

18 BOHgAS =4317] Y8l Kraimer, Wayne, Liden & Sparrowe(2005)9] 47 #3-& A}g-gu}
WA A elA] SAEI o] o] Eae thEat 2ok FelA o] uf UAte(ob)= B9t
aiet, ek Uizt &8k SsAHEA)7F BAHS olelgg Hod, Wi dAtE(job)e Al Aoldt, ‘1417]'
A3t ﬁ}ﬁ =, Zgelae]l W datE](job)= Ak Aelth(dAtel s A71A 53 5 Sleh), B4k
ZAAR] ol vmkAd, AAle] W dAtE](job)E ARFE & Qleh FeltH(Cronbach’s o = .89).

e 24317 YA Brownd 12 F8E(2005)0] /i &24 g4 2= 10
’%—% %‘f%éﬂlﬂ‘r. éi‘x—f’c—f’c%«l ot v 2tk W ARHEEE sEl/e29e Bl gulad A5
2715 Bot, W HAHEIE)E Al ke GEF el o g Aozt U
J’\F(ﬂﬂ)“ %EP—‘# NE/DHES sl 23 JAES @A), JAEAES HE o,
AAHEIE)E Folo] &nlE AN B, W APAHEY)E B HYEF 7Y w8 B 4EF
7HAEel da) B3t} Solok(Cronbach’s o = 94).

24 AE 572 2457 994 Cookst Wall1980)e] Hw 3%a-e Bg3telrh 8% vl
I B B WP S o ) A BREE M2 A Sof 2 Aie
1)@, U At Rold AA5e Haol NS Mgt FeltlCronbach’s

Z2 A= SA3}7] A8l 71€ AFE(Kim, Nurunnabi, Kim, & Kim, 2018; Kim, 2020) <]
S ARERHAITE AR SHAE &3 7199 AL Bl | FAt Wrleles siA s
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Ae](common method bias)E Zolual o}, A& £3to] o= thaat 2ok, Wt &3 3iks A
o} mmsle] EE&Holt), Wt &3 IAte AAALe} vlmsle] Aakdel EoF, W7l &3 3jAle] AT
A= AR} Blaste] ol U7l &3k s|ake] AwkAQl A A ALl wnste] E53)
t}.’ So]th(Cronbach’s o = .91).

B A1) 7S AE3] Ysle] SPSS 26,0 T2 a3 Amos 21,0 TEIWS ALE3Fe] 41510
WA, AE7EAe] )ITFEAISHE SA4S delstr] 8] s S oot 23 o WEHETEE
7] Y3l Amos 21.0 T2 13-& &-g3s}lo] Fold g Qi (Confirmative Factor Analysis; CFA)
A3 IL, pearson FHEAS Ba HQIE e BAE EIEAT. AT E¥ o UM HFS
Fol Amos 21.0 T2 13- &-835Fe] 282 (structural equation modeling: SEM) #2498 313
, vhAEte 2 T g (vl adh) o] fods ASE] f13 FE2EFE (bootstrapping) e Ald
3 Slth(Shrout & Bolger, 2002). A7 239 AFP=g gelstz i Juld Age A4l vl F344]
(comperative fit index: CFI), turker-lewis index(TLI), 12|31 AT QxpAlF(root mean
square error of approximation: RMSEA) 52 83815t} dvtz oz CFI, TLI= .90 o]/, RMSEA2]
7% .06 migto]y 93k m¥ oz HAZIH(Hu & Bentler, 1999).

[e]

¢

{1

o

ol

Koo s g

IV, A1=8 2] 7331].

20w

L 7|28 2 a2

AT 2ol XFE e 7124 EAE Tetshr] S8l 24 wdEe] He, B4 # ol g
A% (Pearson correlation coefficient) 52 A4, 2 A3 (Table 1) o] AAJsFAT. A Y
A G2 1, o7 22 JEekaL, AFY A, F35 ol 5, Adw 4, AT 3, T 2, AME
12 f4gstdeh. 283 w& 759 A9, e o) 4, 494 gt &4 3, Al &4 2, 258

=4 oz 1= dHstsirt

ofdl dall, 8% A7t At FEF A=A At A, HEE AT 18 B
- 12, F= - 2D), #94 HuA(dE -70, = 30), 24 A% -.38, = 23), 2=
-.22, Hx -10) Fo AHE KOl gfme] A9 Ak 32 @A @3, Hie] Aoite] 8& WA
gowl ARER B 5 9l7] "el(Kline, 2005), o] AwE FHRES AWtk od F gl

2 54 =3 4%

Anderson®} Gerbing(1992)o] Ak 2etA] W (two-step approach) 5 A HA| o
2% (measurement model) £41-& AAIET). o] A& T3, & ¢to] Eo] o= wel
@ Bae o & sl

AT 2ol XFhE HJE(TE EMAA, ®elA gu4l, 24 AlE, JEa 23 A 5)9 53
23 (measurement model)o] H3elA] gletslr] 98] BE WSS gdoz 3ol 99l B8 A4
SISlch. B0 22l ¥4 AT, 0F 429) male] AP e $rahArka(df =81) = 121.746;
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Table 1. Descriptive Statistics
Standard

Variable Average Deviaton 1 2 3 4 5) 6 7
1. Gender 1.50 .50 -
2. Position 2.89 1.59 = A2xx -
3. Tenure 7.19 7.05 = 24xx 30 -
4. Education 276 77 = 14%x AL 02 -
5. Job insecurity 2.83 80 -.07 1= -03 -.07 -
6. Ethical 299 76 -09 08 07 06 -10 -
Leadership
7. Organizational 5 /4 69 08 A2« A5e 09 -2 Ader -
Trust
8. Organizational =, 4 80 -13« A2+ 5% 003 -06  3de 29
Performance

*p < 0.05, ** p < 0.01, N=375,

CFI = 0.989; TLI = 0.986; RMSEA = 0.038). 3}A|5}, o] 48¢1 &3 o] z}zF 3 9l (x2(df =84)
1143.468; CFI = 0,717; TLI = 0.647; RMSEA = 0.190), 2 £21(x2(df =86) = 1733.272; CFI
0.561; TLI = 0.464; RMSEA = 0.234), 28|31 1 8(x2(df =87) = 1845.363; CFI = 0.531; TLI
= 0.434; RMSEA = 0.240) 2& KT} o] 953 A2 71X QA & o 13| &elstr] s
7o) 2] zpo] A4S BT 7t BE | Flo] 2Fof 7k 9 11 Zole] BAF Fods £AHes
vagk A3, 4 931 B¥o] 7 53k a, 2 A= (Table 2) o] vl 9k, o] Ade £ AT
2yl 7t WlEe] o234, FAFHE FHH &S HoFTh

3. 7% 28 A=

<

ol AT m¥e ) Ry x4 2o AgtE xHH vy 2&(moderated mediation model)o]
ot w7l FRAAME 18 B 23] AT AlelE 232 AlE)L wiplElga, 28 FRAAME 18
EdA o] 24 Al g vAE B &A guiel 23St 72 2 42 s
UMM, AT ¥l T3 E HAES H FAlsHmean-centered)s} it Ht FA4lstE HAELS A3
28 3] a9E ASE o 4 AFE SATIA o #AE Alele] thF 344 (multicollinearity)
< AT

old tlgte, 3 Wl(g EeHg )7 =4 Hl(EEd g Atele] tds 344 A7 EA
golsly] 98t B4k 53 AS=(Variance Inflation Factor, VIF)9} &3} 87 (Tolerance) & A2tk

Table 2. Model Comparizon Among Alternative Measurement Models

Model ¥ df CFI T RMSEa _ Model 4 A, Ssignificance Choice
Comparizon

4 factor 121746 81 989 986 038
4vs 3 3 1,021,722 p <.01 4 factor
3 factor 1143468 84 717  .647 190

2 factor 1733272 86 561 464 234 4vs 2 5 1611.526 p (.01 4 factor

1 factor 1845363 87 531 434 240 4vs 1 6 1723617 p .01 4 factor
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Table 3. The Results of Bootstrapping Analysis and the Total/Direct/Indirect Effect

95% Confidence Interval

Path Total Direct Indirect (Percentile-based
Effect Effect Effect bootstrap)
Lower Higher
Job Insecurity — Organizational Trust - 058 000 - 068 -118 035

— QOrganizational Performance

(Brace, Kemp, & Snelgar, 2003). 3-8 2<gA49 &84 2lgydel B4 s933A1= 22 1990, .9900]
i, Ik 3AIE 1.010, 1.0100]Ac}, 24k 333 A7) 10 v|eko] S 8t ol ¥} 3HAI7} 0.2K
271 wioll, 59 Weoly 2d Wl Aloloe s EAZE A9 givka B 5= dok(Brace et
al., 2003).

1) O0PH Zat 24

& ERMgdol EYES] 24 2lEE WilE 27 Addtel G WA Gotry] flste] T
A2 BAS AT o] wivl &7t 9wzl (full mediation)Q1A] ol R w7 (partial media-
AA] Fel3l7] fJske] Fhe|zdo] Zfo] 4 T3l o] F RS wluwstoich & vl Ry
=9 el 18 BN A T4 Wl 24 AR ddHe A=t 23E m¥ el
B2 A, A vy 3o g 438 Fge=(x2(df =120) = 207.056; CFI = 0,970; TLI =
0.962; RMSEA = 0.040)2 B, & wiZf 3o HP= I £& FEolArkx2(df =119) =
206.680; CFI = 0,970; TLI = 0.961; RMSEA = 0,046), 3}A|3t 7}o]2=H o] z}o] A1 Ayl 94 wf7)
2o t] hEAe] e & BP0 R YEPRTtH(Ax2[1] = 0,376, non-significant), o]l gk wj7|
nys Agstaat gt
(Fig 2y ¢+ w7l m3e] A= Alg Bolgth, A7 23 23hd 54 WIEC]4 11, 714l
&3 el WS £, 23 2H5EP)E B BAHCE foahA gttt 18 Bekgde 24
Azlel frofgh #ATE AALE = -0.22, p € .001), 23 22| AA] 22 doel freofet #AE eRITHB
= 0.32, p € .001). o]& &3 7Md 13 27} AAHAES & F AUtk

232 AF7F 18 B3 23 A3 AlolE gtk 7 3& AF3H7] 9ls 10000 9 v
F22 B8 REXEHY B4 A stk (Shrout & Bolger, 2002), o] 72 7] 3 olx Jepd
T Jde g a2 BF 0= Al WHozA, EXS Alg] F7H confidence interval, CI)
& AANBtE a2 F3Zho] 02 EFEA o 7HHgad) BAFe R fostttn )4tk (Shrout &
Bolger, 2002), ¥ d7-¢llA= AMOS 21.0 A #7]A& o] &3t 95 percentile-based 22| F3H&
Tk, A A, (Table 3) ol AAISFG=] o] T2 02 ZF3FA eEgka(95% CI = [-.118,
-.033]), ol& 1§ EqhgAde] 23] Aol J3g nXE AR} BAHeR fofFhs i) o)E
3 M 3ol AAHASS & 5 At

1 24

fol
HI

w

) TE

A
24 riiel 18 BePgAs 22 A1) AlolE 2AsheA Solugit kel F1E U, 59
Q19 g RBP4 Wl #ed Al Hit FASEON, Y54 Fe o] F WS

Helel
Faho] A&t (Hayes & Preacher, 2013), 4 2=, (Fig 3) ol A|AIZ =, 4328 oA
22 AR 7R BRE SAFCE K3t = 0.14, p  .01), ol& &l 2lgio] 18 Eekgid
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Fig. 2. The Result of Coefficient Values of our Research Model. ** p < 0.01, *** p < 0.001.
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Fig. 3. Moderating Effect of Ethical Leadership in the Job insecurity-Organizational Trust link
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, B dTe g %"Vé‘*ﬂr 7‘31 *Ur A}Ol«l JJrﬁla ué’ﬂ‘%‘ fé“i 15t S| dTEol oA

AR

53k 238 9 th(Shoss, 2017). 18 E<kgdAol gl 712 AFEL F2 ‘A /ey o4 ",
BE, 2 AAA/ANA A7) S g o] & BebEAdY 27 W JFHd tia g7
(Shoss, 2017), && A4 7i21e] A= wle Fa3tAR, 22 AAe 22& A& 715A 3k 718
[ox 239 7Y T3 ERE T dtuete A& neld u, & EMAAT 23 43 Abeld]

HAAE FA £ AFE= ot i

A4, & A7e 18 BN AT Atole] A VA E 2 wE gATewy, V&
A5 (Shoss, 2017, Wang et al., 2015)0] R 13l 18 EorAAF A3} Alo]e] tha v L=l
(inconclusive) #AE th#3Act, 01“* g AFEolME 18 BFH ol Aol frofnlsta Ko
2 dA#yo] gl ®oFEtHCheng & Chan, 2008; Gilboa et al,, 2008), 22U} ¥ & T2 AFE]
ME g BorgAdo] Autel #do) gl BRudith(Loi et al., 2011; Staufenbiel & Konig, 2010;
Sverke et al., 2002). Ax|¢o], dF AFENA = L& %"JHHO] AAZE e F7MARIYE As
R o]Fit}(Staufenbiel & Konig, 2010; Stynen et al,, 2015), o] n|d#= el Avl= 1.8 Botg A}
47 Atole] wiZl H 24 WS WEoEM A i g ¢ k. B AT e 1§ Bk Aol
TRAEY 27 A5E AAAAA A5 A9E Hojmdve AS AFHoz wiloza, o] Hjd#H
1 #AE st ok ¥R oy}, &8 Uy FEo] FAYEC] e 1§ B
22 2= gt YFHS 2E8FTS Hogo 2, I vjd@Ed £ ®Bastazt ek,

B AT Ade A9 Ha A Plold guEedA A A S ATE S Adrk AR, 2
A7 e HYEo] We a8 B 2AVE 24 Al 4] o 9T vidve A
AARET, B ATrellM AR T2 WA 24 A9E T8, & v 18 20l 24 d9E
FaARTE AL Hoer, &, 7950 27 18 B 249 7P 7HA Sl BRE
T ol 23 s Aste d vl S8 Zolrh olHd AHE niges 2 dA7e 239
1 F@xelvt sl 5o H&E Aljtstaat divh, 318 B EAle d@<es] HdE]
M=, el 2pede o7t ofel, 71 el 453 A&7l AR dFe vE F = e
%ﬁ olfrEls AHEE 1jelof gtk wbA HYE] 8 B FES ] fl8l ke Wie
2 =Eate] o] EAlol Al diAslof gt} & Sol, V19L& P Aol A7) AloF, 2 Bt

AR, B AT AR g T A A el AAME PR+
A, B Ao Avks HAge ng BPY £ES %37 g8 AN AT

NS Adstels A Aol elkge Bael ASE AT 5 ol Hn A drls

o] HUEo0] Al 1g B $EE Bels] 91 vk A2Hlolt AEE AR ul, 1 AR/

sEjo] & AESEA soksh] ga THAUE] 2H N $E2& vinolo} dt o Fol, Ax
BodHelt eirige] 18 RS Fol7] 18 A/A2WE AT v, ek HP5e] 24 A7
olzlch 1 Als/A2R e sl AEsa e Aolth. &, of AR/ Axde] BERe S

At AB7E SAs= Aolrh. ol HYel ag B EAld tiAst=d =] E F 3o
AR, i 3R grEe 24 W #24 E’JEV‘Q Astal kA7) 8 Al mgsfof & ot
A BQ #749 54T Hstz Qs 18 BeAdE BAskA v A2 79 §l& Aot o™
RN, g BebgAol Ald o dFE dstetal st fsiA =4 W 2uEY &9, S
w24 o2 e Tasit o] g BRMAE AdEe] wvEE, ozt w2 dude
3l FAsta AoEAl AEA 9 Uk v AMdE FdEol JAFTE, a50] Fdse
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1§ ool tfeld Aldos | ¥Rdow ekl | Aelth, A AeEe 24 ) f24
JUAe P Z2aREe 95, JUES BAY 1 259 felde 38 NFOR o}
ok @ Aoltk

A5 T2 2 VA o]&4, AAH Fe)ES AL AR, o &3}
7HA AR ES Yot AA, B d7E 5H HAA 1§ B dTFS =
AA3A QRES FE3] FAAY thFA &gkt AdEe] e 118 B AP eR of
< "X ek Eo| EAE &t} dE 5o A 719y 1§ = ¥E, F7}
g ajarel #HE Q1A A Ayl Al=E Fo| MukA] B4, 28 FdEe] &3 AR Ad 1
M Alz=El £ Fol uiR zlolnt, webA] FE AFEeAE olF 8] AYEY 11§ B
of o JFE FEA T3 FASA ATE 3 ATolA = AdE
Z83te] FAHOR
A& Hrksk FHAQ
) TEAA T84 SHAE
n & Newsted, 1999; Shoss, 2017), ©] #ES AA %3 A3} 2 ]9}
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