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( Abstract )

The Relationship among Person—Job Fit,
Self—Efficacy and Organizational Commitment of
Job Training Program Participants in Small and

Medium—sized Enterprises

Seong—Jun Jeon’

The purpose of this study is to identify the relationship between PJF(person-job fit) and members’ organizational
commitment focusing on the mediating factor. Previous Studies have found that person-job fit has positive effect on
organizational commitment, and self-efficacy has positive effect on the organizational commitment. On the other hand, the
studies to identify whether self-efficacy has a role in mediation between PJF and the members’ organizational commitment
has been insufficient. To that end, we considered self-efficacy as the mediator of the relationship between PJF and
organizational commitment. We used the data which to perform national policy research from 690 workers at a small or
medium firm. As a result of verifying the suitability of the research model, it was suitable for the acceptance criteria.
Besides the hierarchical regression analysis, bootstrapping was conducted to verify significance of mediating effect of
self-efficacy. The main results are as follows. First, the variables, PJF, self-efficacy and organizational commitment showed
a positive correlation. Second, PJF has a positive effect on self-efficacy and organizational commitment significantly. Also
self-efficacy has a positive effect on organizational commitment significantly. Third, the mediating effect of self-efficacy in
the relationship between PJF and organizational commitment is significant. In order to improve person-job fit, this study
suggested that SMEs’ owners should consider job rotation system and career development program for employees. Based on
this study result and implications, we discussed limit of research and direction for future research.
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