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Women’s Workplace Type Impact on Second Birth
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Abstract In Korea, in the process of transition from a rural society to an industrial society, the opportunities
for women's economic participation increased relatively. As a result, the marriage age of women increased, and
it was recognized that the economic opportunity cost of married women and their participation in economic
activities lead to low birthrates. In particular, it is time for an empirical analysis to determine whether
workplace types affect the fertility rate. To this end, we analyzed the effect of workplace type on fertility using
the labor panel data from 2003 to 2018. The results are as follows. A statistically significant negative
relationship was drawn when unemployed women were compared with women employed in the private sector.
However, there was no statistically significant effect when comparing unemployed women with women working
in the public sector.
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