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Abstract The purpose of this study is to investigate the influences of leisure satisfaction and
burnout on job satisfaction of clinical nurses. The Data were collected the questionnaires
consisted of general characteristics, leisure-related characteristics, leisure satisfaction, and
burnout, and job satisfaction. For leisure satisfaction, the relaxation factor(16.57+2.68) was the
highest among the sub-domains, and physical exhaustion(23.50+3.42) was the most severe for
burnout. Leisure satisfaction and job satisfaction showed a positive correlation(r=.16, p=.013), and
leisure satisfaction and burnout showed a negative correlation (r=-.19, p=.003). As factors related
to job satisfaction, burnout(8=-0.68, p<{.001) and BR(8=-0.12, p=.014) were found, and the total
explanatory power was 47.0%, of which 44.0% was burnout. The model was found to be
statistically significant(F=52.26, p<.001). The results of the study were as follows, a plan to
improve leisure activities and leisure satisfaction is needed to reduce burnout. Through this, we
aim to help improve the quality of life of clinical nurses.
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Table 1. General and Leisure Activities Characteristics Table 2. Leisure Satisfaction, Bumnout, and Job Satisfaction
of Participatns (N=233) scores of Participants (N=233)
Characteristics Categories n(%) M+SD Characteristics Categories ’\';C:(SallD
Female 223(95.7) o 70— 152
, B "
Gender Male 1043) Leisure Satisfaction . 16. 57_+2 .68
23-25 52023 | 28116292 Relaxation 5742,
Psychological 13.73+3.68
Agelyr) 26-30 130(55.8) .
Aesthetic 13.68+3.22
31-35 51(21.9)
, Social 12.89+3.99
Single 188(80.7)
Marital Status - Educational 12.85+3.42
Married 45(19.3)
Physical 12.085.20
i No 217(93.1) . oo
I Yes 166.9) urnout .63+10.
Physical 23.50£3.42
No 148(63.5)
Religion Affective 20.76:4.16
e 59 jcal 20.374.03
] No 211(90.6) — Psychologica 43'09;9'24
Instudy Yes 2204) Job Satisfaction .09+9.
Interaction 7.25+2.28
General 161(69.1) b P
Dev;/g*ent Iy 83(22.7) Tasks - —
° ER 1982) Professionl 12.66£3.61
@ 55(23.6) 5.992.94 autonomy 4.03+1.45
Years of Work <3~¢(5 62(26.6) Pay 355+1 .41
25 11649.8) Administration 8.683.00
Active 130(55.8)
ggg?c?pation 63(27.0) _ =~
oty & e ] 4.4 8 40 071ks E40| [ME 0712t
| entertainment | U7 | | ARl RIDORELZO| X0
| touism | 1366) | | -, AT 2ELE9| 0]
pe of | patoptin 5.2) oIS thgRte] dube S4o] mE ol
Leisure Activity [Non-active 103<44.z>> Aa, o7lEdE EAA  o7lEE8F(t=7.41,
Rest 48206) | | o . ~
"&ﬂtLFaT""""";1;;{81;) 777777 p{.001)oflA B9t 2fo]7} ATt o 71&HE--3 ol A
i ) ] i .
I R I £ 437 o7lg%o] 434 o/l EEHT o
"V*'QVTV?%*""""""; **************** 7 & Aow yEidth TS o7HHIE(t=2. 05
social 939 .
other 9 p=042)914 S5 HolS WYL}, F of}eE
A 127(54.5) e ~
- o0 s 28] ofsi7t 381 T} SIS} & A0
riends A
With Whom Family 3103.4) 2 ygdth I8 oiEs AE7ITHE=5.91,
Peer 5(2.1) p=. OOB)OIW F9J5t A}o]& H LY. Scheffe ASZAT
Frequency of <2 113(48.6) 71E 24 7|7ko] 24¢ ulwiel AL7}t 54 oJAfel
leisure o
timefveed = L St} R} 58 A02 el 750
<1 80(34.3)
. A7 A S} zJo]E _151_05
) .EpISO(_Zli_.e (~<2 96(41.2) ]- ] ]-(F 306 p 047)q] -1 Trj ]— ] o
sure Iime olro
(Time/episode) 2~<4 14189 oy Scheffe A%47 §9% HJolg HolA sk
I 1360 A28 oHEE S0 T2 fIT Aol oA,
Week Leisure 2<<2<4 471:23(3):; c‘l=']-]§]l—;§l ’E‘AEJ] % Z(JI‘T*LD —H % ‘E‘}‘é(ﬂ =5 5 H(F 4. 22,
Time < ' p=016)°14 423t o7} YL}, Scheffe #527
(tme/week) 4K~<8 55(23.6) . L - o
)8 5222.3) FEA A A LRS= “41%1}7} Au-sol A 55t
Q@ 91(39.1) L g 4%l0] =2 Aoz Ukt E3t 9
Period of Leisure -
i 2<~6 5744 3748 (F=3.78, p=.024)°ll/‘1 g AolE EHirh
>5 85(36.5)
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o1y B AT Aol & AR Uefiit.
ARRHEEL of7i8E S 12 29T Holt= ¢l
i, WA B4 F ATUA SHA 2mEA

(F=3.86, p=.022)°ll4 2]t 2to]7} At} Scheffe

A3 AT Qi

BolA 2
25 ApTh 4

Ebtth(Table 3 ).

—4a

Iu

She ZHEA} S8
BEEt R A0E 1}

Table 3. Differences in Leisure Satisfaction, Burnout, and Job Satisfaction According to General

Characteristics and Leisure Activity Characteristics (N=233)

Gonder Female 3.38:0.68 -1.56 3.23:0.52 0.45 2.05+0.44 046
Male 3.73t0.59 (121) 3.16£0.53 (.656) 2.1120.52 (648)
23~25 3.30:0.69 3.32:0.44 2.050.46
Agelyr) 26~30 3.46:0.64 1.05 3021054 | 23 2041043 | A
(351) (295 (715)
31~35 3.370.74 3.17:0.52 2.10£0.45
Religion No 3.410.65 027 3.27+053 ~131 2.07+0.45 067
Yes 3.40+0.72 (948) 3174049 (191) 2.03:0.42 (503)
Marital Staus | 3.40:0.69 021 3.24+051 076 2.05+0.44 013
Yes 3.42+0.61 (.836) 3.18t054 (448) 2.04+0.46 (.900)
Chid No 3.410.67 044 3.24+051 ~121 2.05£0.45 004
Yes 3.3310.74 (664) 3.08£0.55 (229) 2.05¢0.36 (.968)
In study No 3.410.67 056 3.24+0.50 121 2.05:0.43 027
Yes 3.3310.77 (577) 3.10£0.65 (227) 2.10+0.54 (578)
General® 3.40:0.66 3.18:051 i 2.09:0.48 .,
Deg’:ﬁ[ﬁem IcUP 342064 (_Oégg) 3412058 302126) b 188:052 <3.0%62) @b
ER° 3.62:0.91 3.12:0.59 1.9740.44
& 3.300.74 3.28:0.57 2.050.50
Years of Work | <3~ 3.54+0.65 (_12-82) 336:053 2072% b 1031047 (_11-?1%)
>5° 3.370.67 3.15+0.54 2.08:051
Loisuro Active 3.69:0.55 S ap 3.20£0.55 0% 2.07+0.46 -
Activity aN;?V; 3.1040.66 «.001) 3264047 (:367) 2034042 (.524)
With Who Alone 3.26+0.67 132 3.23:051 0.01 2.04£0.43 0.75
With 3.58t0.64 (251) 3.23:0.53 (912) 2.07+0.46 (:387)
F“e?e“.iﬂfg of | 22 3.50:0.61 05 3.280.49 - 2.040.45 om0
(time/week) | >3 3.3240.73 (042 3.19:054 (2689 2064043 (619
<1 3.47+0.63 3.160.50 2.10£0.42
Lei(STL;rfﬁe}%me W~<2 3.310.67 139 3211052 22 2.050.45 13
episode) X~<4 3.42+0.73 (:246) 3.32:0.50 (086) 795:040 | (269)
>4 3.65:0.75 3.50£0.58 2.15+0.58
<2 3.43:0.57 3.260.48 2.010.44
Leisure Time A~<4 3.49+0.67 3.06 3.23+0.57 1.08 2.05£0.45 1.79
(tme/week) A(~<8 3.5240.67 (047) 313048 (357) 2.160.41 (.157)
)8 3.170.79 3.30£0.56 1.99+0.45
) @ 3.57+0.64 327055 2.010.45
Period of | ———— " 591* " 0.44 04 06
Le(:\l;:;e <2~(% 3.40+0.66 (003) a)c 3.19+0.51 (643) 2.06+0.45 (540
>5° 3.230.68 3.22:0.49 2.08£0.42
45 O47|0t=E AR Table 4. Correlation among Outcome Variable

AT Y XPOEEL ZHO|
o/lIEEel AEEEE 34 )
p=013)5 UEhZa, 433 ARisee 54 4
A (r=-.68, p{.001)E YERHAT. o7HtSEet
AL Bz AwEA(=-19, p=.003)2 R}
(Table 4 #1).

(N=233)
Leisure Job
Satisfaction Bluimauii Satisfaction
(o) 0°) )
Leisure 1
Satisfaction
Burnout -.19(.003) 1
Job
Satisfaction .16(.013) -68(.001) 1
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Table 5. Effect of Leisure Satisfaction and Burnout on Job Satisfaction (N=233)

Model | Model I Model I
Characteristics
B B SE t(p) B B SE (o) B B SE (o)
" ~ ~ 141 | ~ -139 | ~ -0.51
ICU 0.10 0.09 .07 (160) 0.10 0.09 .07 (166) 0.03 0.03 .05 (614)
M _ _ -1.19 _ _ -1.44 _ _ -2.48
ER 0.13 0.08 NN (234) 0.15 0.09 NN (153) 0.19 0.12 .08 (014)
Leisure 2.59 0.89
Satisfaction 0.1 017 04 (.010) 0.03 0.04 03 (.376)
_ _ -13.83
Burnout 0.58 0.68 .04 «.001)
Adj R? 0.00 0.03 0.47
R? 0.01 0.04 0.48
AR? 0.01 0.03 0.44
F(p) 1.48(.231) 3.25(.023) 52.26(¢.001)

* Work Department(Reference group : General Word)

4.6 O7|2EFEQ} AXIO| XFOELQ| O|Xl=

7S}t Axlo] ARWEL| nAs dF=
Yolr 7] QJoto] ThsF EAoA ZETSEo] {9
Sk AolE HQl FREAE 1AE FAsto] A4 3
ARAS AASAT. Durbin-Watson 23 1.969%
20] 7Phe g UERISlAL, SARMl= 0.964~
0.9572 0.1014, E43Q 91(Variance Inflation
Factor, VIF) @< 1.037~1.0512 10Xt ZA] Yo}
s34y EA= ¢t S| AR 3l BE
3} A1) A4t P-Pi, AR Io|A 29 AF
3, 7t7de] 1= it

Ry ]2 THEEAE 2 7PH4(Dummy variable)
21?40}01 Flstgia *é%‘%ﬂf_’_ 0.01= Yetton 2y

< BAACE [OfolA] k2 AR YEIHTHF=1.48,
p=231). ZY= E%‘IOII IEETE F7HE L
o o7HEEE(8=-0.17, t=2.59, p=.010)7} F-2J5H
UEHgoH, of7igtE st ARukEeo]| Ao FF
As ACE Yt BP9 A¥g2 3%E U
Bt on SAXHCRE [Ostith(F=3.25, p=.023). &
BlolA= &xlo] F71=glon o7l o5t
A g2 HeR UEhgen, £3(8=-0.68, t=-13.83,
p{.00N)T SF4 ZLF(8=-0.12, t=-2.48, p=.014)°]
ot MR Yeth A3 S54SR AR
£Lo] £ JFE A= A= YEth 231
AL 47%%1 BAHCE Fost A2 Ve
CHF=52.26, p<.001).

5. 28

B AL QA 71 AL obkRE ) AKX d R
WEES 2ASL o st 23l0] HRHEE
vAE 4% RS elslel 11541 o7t el B
3 Uit e BB ERo] A AR BB
AEEHeH, & AFEHE SHOE vt Zo] =
ofst A} s},

A SR Hhe & 5
o= et £7hurt tha BT ol §
£ AMgoto] A ZHSARE iR g 31
(4019} 3.254, A+7d9] ATH41]9] 3.234, oleF &
o] A-H4219] 3.37-E T o7 w9k, vlE AARlE
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2 o, 94 7HS A= duk Rkelo) H]g| B
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9] 319199 = 7140]|9 Q0] AL £ 57 U]-X—]o"
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