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Abstract Because of the need of actual performance of education, this study aims to understand how the
factors of educational content and organizational characteristics affect organizational commitment and
work performance, which are organizational effects, through learning transfer. As a result, task value, job
relevance, and organizational compensation had a significant effect on learning transfer, learning transfer
had a significant effect on organizational commitment and work performance, and organizational
commitment had a significant effect on work performance. In order to increase the learning transfer of
education, when specifying the connection with the actual job and strengthening the compensation system
of the members, the learning transfer can be increased and eventually connected to performance. Since
limited variables are considered, a more representative sample or professional group should be extracted
through future research. In future studies, it will be possible to closely grasp the relationship between
learning transfer and organizational effectiveness by setting representative samples and specifying
variables.
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Table 5. Measurement model

Estimate CR. P Result
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