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Abstract  This study focused on verifying the moderating effect of Zhongyong thinking in the
relationship between performance pressure and positive psychology capital. In particular, the main
effects of mitigating negative effects through the Zhongyong of Oriental classics were examined. A
survey was conducted on employees of local public institutions and private enterprises engaged in
manufacturing and service industries. This study was used for analysis a survey on data 239 employees.
The major finding are as follows. Performance pressure was found to have a negative effect on positive
psychological capital. Also, Zhongyong thinking was found to have a moderating effect that alleviated
the negative impact between performance pressure and positive psychological capital. In the

conclusion, practical implications, and future research directions were described.

Key Words : performance pressure, Zhongyong thinking, psychology capital, positive psychology capital,

performance.
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Fig. 1. Study model
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Table 2. Results of Correlation Analysis

Variable 1 2 3 4 5 6
Gender

Age —1.43*
Tenure —.004 [ 6945

Performance Pressure | .158+« [—.118|—.078|(.907)

—
Zhongyong —.061 | 126 | 008 [ P9

«
. . —. 257
Psychological Capital | .160* [—.055| .033 15254 (.971)

5

Note: 1. *p<.05, #xp<.01, *xxp<.001.
2. () Cronbach’s alpha.
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Table 3. Results of hierarchical Regression Analysis

Psychological Capital
Variable
B B B B
Gender 138 1803 167k 166k
Age —.110 —.136 —.174x% —.165%
Tenure 110 .106 .100 .094
Performance —287%k | =021 023
Pressure
Zhongyong 538wk 540k
Performance
Pressure * —.131*
Zhongyong
R? .018 .095 .326 341
F 2,460 | 7.180%xx | 22,241 19,783
AR? .031 .080 215 .015
AF 2,460 [20.713%xx| 73,475k 5.378x%

Note: 1. #p<.05, #xp<.01, *xxp<.001.
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