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Abstract With the advent of the Fourth Industrial Revolution modern society demands global
convergence talent with expertise. The purpose of this study is to suggest the Person—organizational Fit
can be enhanced only when university institutions enhance the learning flow and learning interest of
Chinese students. Only when the suitability of Chinese students and Univ. is good will it be of great
help to the educational performance and administrative management of international students, and the
learning atmosphere and university image can be promoted. However, international students with
excessive self—efficacy may have a negative effect on Person—organizational Fit to making it difficult
to educate and manage students. On the other hand, for international students with low self—efficacy,

the higher the immersion in learning, the higher the individual—organization (Univ) suitability.
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Table 1. Result for Construct Validity and Reliability
FactorLoadi
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A1 (Exploratory Factor Analysis), T3] 7 &4 9 0660 0614
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Interest
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Fig. 1. Research Model cocTbe e o ®
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Table 2. Result for Discriminant Validity
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Table 3. Results of Moderating Effect Tests
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Fig. 2. Results of Moderating Effect Tests Statistical
models between Learning Flow and
Person—Organization Fit
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Fig. 3. Results of Moderating Effect Tests between
Learning Flow and Person—Organization Fit
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Table 4. Results of Moderating Effect Tests between
Learning Interest and Person—Organization

Fit
Constructs B se t p
constant 144 1.220 118 .906
Learning Interest 796" 315 2.528 012
Self—efficacy 351 .343 1.022 .308
Self~efficacyX —063 085 —.746 457
Learning Interest
Increase R? R2 F p
through interaction 002 556 457

*1p < .05; ekl p < 01, =kl p < 001
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Self—
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¥ p < .05; #x: p < .01, #xx: p < 001

Fig. 4. Results of Moderating Effect Tests Statistical
models between Learning Interest and
Person—Organization Fit
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Hypothesis
Learning Flow has a positive effect on
H1 Person—Organization Fit. Supported
. Learning Interest has a positive effect on
12 Person—Organization Fit. Supported
It will have a modulating effect on
H3 self—efficacy in the Learning Flow and Supported
Person—Organization Fit
It will have a modulating effect on
H4 self—efficacy in the Learning Interest and Dismissal
Person—Organization Fit
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