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Abstract After the spread of COVID—19 in China, Chinese medical workers bear the high—intensity
work, these problems reduced psychological well—being. Psychological well—being will affect the
members’behavior and job performance. Authentic leadership can improve the members'psychological
well—being. This study focuses on the psychological well—being and explores how authentic leadership
in the process of affecting the psychological well—being, to find out the mediating role of the leaders’
relational conflict and the job stress. This study found that authentic leadership in the process of
improving the members'psychological well—being, job stress will play a negative mediating effect.
Under the background of COVID—19 era, this study helps to improve the psychological well—being level

of medical staff.
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