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Purpose: This study was conducted to explore the relationships among new nurses’ meaning of work,
organizational commitment, professional self-image, and retention intention through path analysis. Methods:
The participants were 872 nurses with less than a year of clinical experience working at general or tertiary
hospitals over 500 beds in Korea. The data were collected using structured questionnaires from May 15, 2021
to June 28, 2021, and analysis was conducted using SPSS/WIN 22.0 and AMOS 21.0 programs. Results:
Retention intention was explained by meaning of work, organizational commitment, and professional
self-image, its explanatory power was 46.5%. The mediating effect of professional self-image was found on the
relationship between meaning of work and retention intention. Conclusion: To encourage the retention
intention among new nurses, an environment where new nurses can set a high value on the meaning of work
and sense of accomplishment should be created, and a strategy to improve organizational commitment and
professional self-image should be established.
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Table 1. General Characteristics Of Participants (N=872)
Characteristics Categories n (%) M=SD Range
Gender M 122 (14.0)

F 750 (86.0)
Age (yr) <24 402 (46.1) 24.0+1.7 21~34
>24 470 (53.9)
Clinical career (month) <3 271(31.1) 6.41+3.30 1~12
>3~6 203 (23.3)
>6~9 175(20.0)
>9~12 223 (25.6)
Monthly income <200 53 (6.1)
(10,000 won) >200~300 630(72.2)
>300 189(21.7)
Reason to choose Aptitude and interest 267 (30.6)
nursing major Based on entrance exam results 95(10.9)
Advice from others 194 (22.3)
Guaranteed employment 282(32.3)
Help others 34(3.9)
Hospital type General hospital 96 (11.0)
Tertiary hospital 776 (89.0)
Hospital location Seoul 145 (16.6)
Gyeonggi-do 143 (16.4)
Chungcheong-do 139 (15.9)
Jeolla-do 184 (21.1)
Gyeongsang-do 157 (18.0)
Gangwon-do 38(4.4)
Jeju-do 66 (7.6)
Employment type Permanent 701 (80.4)
Contract 171 (19.6)
Duty type 3 shift 830(95.2)
2 shift 0(0.0)
Others 42 (4.8)

(30.6%), 71% 9 WA o] W8 194 (223%) <ol A A F 256403170 9eH, A o)z o] Bt BFGhe 83

T EAoZE HAFE2 7765 (89.0%) 0] AFETHY THy 5 5.351+1.327 0] i th(Table 2).

ol 2Eaka glglom, e AekE 1847 (211%), B4

% 1579 (18.0%), A& 1459 (16.6%), 471 1435(164%), 3. UUH Mol M2 Yol 9j0], ZX2Y, M
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Table 2. Degrees of Variables

Item
Variables Skewness Kurtosis
M=£SD Range
Meaning of work 3.54%0.53 1~5 -0.44 1.27
Organizational commitment 3.25+0.48 1~5 -0.42 0.87
Professional self-image 2.56%0.31 1~4 -0.14 0.56
Retention intention 5.35+1.32 1~8 -0.34 0.11
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Table 3. Meaning of Work, Organizational Commitment, Professional Self-image, and Retention Intention by General Characteristics

(N=872)
Meaning of work Orgamz.atlonal Profe§51onal Retention intention
Characteristics Categories commitment self-image
M+SD torF(p) MzSD torF(p) M=ESD torF(p) M=ESD torF (p)
Gender M 3531053  -0.87 3.24+047 -1.30 255%031 -245 535%132 -0.33
F 3.58£0.55  (.382) 3.30£0.51 (.194) 26310.33 (.014) 5391132 (744)
Age (yr) <24 3.55+0.55 047 3271048 095 256+033 013 538+1.37  0.59
>24 3.53+0.52  (.640) 3.24+048 (340) 2.56%0.30 (900) 5.33+£1.29 (.552)
Clinical <3 3.61+054 256 3391047 1231 257£034 132 5721132 1231
career >3~6" 3.52+0.53  (.054) 3.23+0.50 (<.001) 2.52+0.33 (268) 533+1.28 (<.001)
(month) >6~9° 3.51+0.49 3.20+041a>b,c, d 2.57£0.28 523+1.27 a>b,c,d
>9~124 3.48+0.54 3.15+0.48 2.58+0.30 5.03+1.31
Monthly <200* 3.63+051 135 343+041 537 258+031 0.07 584+123 413
income >200~300P 3.52+0.54  (.261) 3.26+049 (.005) 2.56%0.32 (936) 5.30£1.35 (.016)
(10,000 won) ~ >300° 3.57£0.49 3191045 a>b,c 256%0.29 5391123 a>b,c
Reason to Aptitude and interest® 3.72+0.47  15.87 3.37+047 932  268+030 1487 585%125 17.62
choose Based on EE° 3431055 (<.001) 3.24+042 (<.001) 2.50+0.32 (<.001) 5.00+1.17 (<.001)
nursing Advice from others® 345+£055a,e>b,c,d 323049 e>d 251+033 a>d 514%*135a,e>b,c, d
major GE? 3.43+0.51 3.14+0.45 2.50+0.28 5.09£1.27
Help others® 3.77+0.54 3.44+0.58 2.64+0.37 5.85+1.33
Hospital type ~ General hospital 3.55+0.55  0.04 3371043 637 251+£036 285 5571133 285
Tertiary hospital 3.54+0.53  (.849) 3.24+048 (.012) 257+0.31 (.092) 533%1.32 (.092)
Hospital Seoul® 3.59+£0.52 243 3261042 114 259+026 381 540%1.17 181
location Gyeonggi-do® 3.52+0.55  (.033) 3.22+£0.50 (.335) 25110.36 (.002) 528+1.44  (.109)
Chungcheong-do® 3.65+0.46 3.33£0.52 2.62+031 c>f 5.63%£1.27
Jeolla-do 3.49+0.56 3.22+0.53 2.56+0.34 5.25+1.36
Gyeongsang-do® 3.51£0.53 3.23+£0.43 2.59+0.25 5.25+1.36
Gangwon-do/Jeju-do’ 3.47+0.51 3.27+0.42 2.48+0.34 5.36+1.27
Employment  Permanent 3.52+0.53  -1.64 3.22+048 -3.74 256+030 025 526+132 -4.02
type Contract 3.60£0.54  (.101) 3.37+045 (<.001) 256%037 (.800) 5.71£1.28 (<.001)
Duty type 3 shift 3531053  1.09 3.24+048 451 256%£031 857 533%£1.32 352
Others 3.62+043  (.297) 3401039 (.034) 2.70£0.31 (.004) 5.73f£1.26  (.061)
EE=entrance exam results; GM=guaranteed employment.
Table 4. Effects of Predictor Variables in the Path Model (N=872)
Standardized Standardized Standardized
Ez:}:gg:us Exogenous variables SE CR (p) direct effect indirecteffect total effect  gpfC (%)
B B B
Retention Professional self-image 0.042 2242 (<.001) 22 (.002) - .22 (.002) 465
intention Organizational commitment  0.035  10.25 (<.001) .33 (.001) - .33 (.001)
Meaning of work 0.055  7.32(<.001) .27 (.002) 13 (.002) 40 (.002)
Professional ~ Organizational commitment - - - - - .366
self-image  Meaning of work 0.042 2242 (<.001) 61 (.001) - 61 (.001)

SMC=squared multiple correlation; SE=standard error; CR=critical ratio.
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Organizational commitment

33*
SMC=.366 SMC=.465
*
Professional self-image 227, Retention intention
.6]1%
Meaning of work 27"
*p <.05; SMC=squared multiple correlation.
Figure 1. Revised model.
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