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Mediating Effect of Professionalism Perception between
Supervision and Job Commitment of Employees in Leisure
Welfare Centers for the Elderly
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2 % £ A7e RUHEAAE SARE Y] FHud AREYe] FA A AU 4 9] vifadE 245
Aok didS ol 2417 157] =AA7MEAAE 26799 SAAES AR ERAE Adek F2
A2 SPSSeH AMOS SAZZIHS o]t &R1A 2Rl FRGF ARG R . T4 2T, Fuv]
o] AFERde] izt S A2/ MAEIE ASEAH. SAREY AFEAE FIA77] A3
BT AU /IS Tt Aok SARECN ditt o EIE 2491417171 flsl w4 vl o] st
FHuAe] AASE, fruEtolA w5o] e} 5ol asith FARES AU S sl Fede] it
A 59 22O, AR AR Al SEOIUES LA FARLS 5ol RsIH FF keRlorEA|Ald
O] FAEE R AREUS VRS AR E A%t Rt S tidt 2ARIFEC] oloAI7IE
7|ttt

IIUE ¢ RQIZMEAAY, SARE e, AREd, A

2,

Ad

}\—]oﬂ

o

Abstract This study analyzed the relationship between supervision and job commitment of the elderly
leisure welfare center employees and the mediating effect of professionalism perception. The survey was
conducted of 267 employees in 15 facilities located in Daejeon and Chungnam. The main methods were
confirmatory factor analysis and structural equation modeling analysis using SPSS and AMOS. The
analysis results showed that the relationship between supervision and job commitment and the
mediating effect of professionalism perception were verified. For activating the supervision, it is
necessary to strengthen the educational supervision, systematize the supervision, and strengthen the
supervisor education. To raise the professionalism perception, programs such as awards for outstanding
manpower, social support, and employee education considering clients are needed. It is expected that
studies on various variables for human resource management including job commitment for elderly
leisure facility employees will be continued.
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Table 1. General Characteristic

Variable Categories N %
Male 78 292
Gender

Female 189 70.8
Social Worker 221 85.3

Physical Therapist 3 12

License Nutritionist " 42
Unqualified 17 6.6

etc. 7 2.7
Permanent 136 50.9

Employment

Temporary 131 491
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Table 2. Correlation between variables

) - Professiondlism Job
Variables Supenvision = o
Supervision 1
P’gfesm‘?“sm 185" 1
erception

Job
Commitment 435 474 !

“p(.01, p(.0071
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Table 39| AAIE 214 8Q1E49] AIE A
B ohgdt 2ok pHeAY FRoll= 7 skl 8dls
< AR ZA/SEO] AXEY. SHRY AP
£ X*5A%=335.882, df=101(p<.001), HHgA|
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Table 3. Confirmatory factor analysis

Variables Estimate SE CR
B Vs

SV1 865 943 | 031 27.760™
Supervision SV2 949 943 | 034 27.794™

SV3 | 1.000 | 919

PP1 1.000 | 769
PP2 1128 | 861 | 074 15.157"
PP3 1.148 | 898 | 072 15.935™
PfgfeSSim?'ism PP4 | 924 | 717 | 076 | 12178

erceptlon

PP5 901 758 | 069 12.998™
PP6 877 | 111 | 073 12.062™
PP7 847 | 676 | 074 11377

Jc 1.000 | 843
Jc2 870 | 829 | 082 16678
Jcs 829 | 766 | 056 14.750™

qu

Commitment Jca | o7a | 878 | 083 | 18316™
JCo 1.068 | 841 | 063 17.058™
Jce 735 | 742 | 082 14.072™

X?=335.882, df=101(p¢.001), RMSEA=.094, CFI=.930, TLI=.917,
IFI=.931, NFI=.904, “"p¢.001
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Fig. 1. Structural equation model
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Table 4. Structural equation model

Estimate

Path SE CR
B v
Supervision— 3
Professionalism Perception 026 ] 178 009 274
Supervision—- 071 | 377 | 01 | 66307

Job Commitment

Professionalism Perception
—Job Commitment

538 | 417 | 079 | 6.834"

95% ClI
Lower | Upper

Path ES SE

.014 | .006 | .002 .027

Supervision— Total Direct Indirect
Professionalism Perception Effect Effect Effect
—Job Commitment
451 377 075"
.05, “p<.01, "'p<.001
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