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“Servant Leadership Makes Safety”

The Effect of Job Insecurity on Safety Behavior
Byung—Jik Kim"

"Department of Business Administration, University of Ulsan

Abstract

Since the competitive environment, it has become common for firms to reduce its workforce to diminish

operating cost. Accordingly, job insecurity among employees has been increasing. Previous works on job

insecurity have not paid adequate attention to the influence of job insecurity on safety behavior. The

current paper investigates the impact of job insecurity on safety behavior and its intermediating mechanisms.

In specific, this paper delves into the mediating effect of job stress, as well as the moderating effect of

servant leadership in the association between job insecurity and job stress. The results demonstrated that

that job insecurity has a positive (+) influence on job stress, which has a negative (=) influence on safety

behavior. Moreover, job stress mediated the association between job insecurity and safety behavior.

Furthermore, servant leadership moderated the job insecurity—safety behavior link.
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<Table 1> Mean, Standard Deviation, and Correlation of study variables

Mean S.D 1 2 3 AVE CR
1. Job Insecurity 2.78 87 - 77 94
2. Servant Leadership 2.97 .62 .08 - .53 77
3. Job Stress 291 .78 24" -.19" - .60 .90
4. Safety Behavior 3.68 .65 —-.05 33" —-.25" .64 91

“p (.05 "p(.01, S.D means Standard Deviation.
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<Table 3> The Result of Bootstrapping Analysis

. ) 95% Confidence Interval
Path Total Direct Indirect (Percentile—based bootstrap)
Effect Effect Effect
Lower—Bound Upper—Bound
Job Insecurity — Job Stress — Safety Behavior| —.035 .000 —.035 -.091, —.003

Note. 10000 sampling was conducted, and Al coefficients values are standardized.
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