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Abstract This study aimed to identify the factors that affect the self-leadership and learning agility of university
students in the department of dental Hygiene. The subjects were 195 dental hygiene student who attended from
september 6 to october 1, 2021. The statistics program was SPSS win 25.0. Self-leadership, there were
statistically significant differences according to university life satisfaction, major satisfaction, interpersonal
relationship, personality. In learning agility, there were statistically significant differences according to
smoking prevention and anti-smoking education, health condition, university life satisfaction, major
satisfaction, interpersonal relationship, and personality. It is necessary to develop programs and education that
can increase self-leadership and learning agility for college students in dental hygiene to increase school
satisfaction and major satisfaction.

Key Words : Dental hygiene student, Self-leadership, Learning agility, Behavior-focused strategies,
Natural reward strategies
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Table 2. Degree of self-leadership and learning
agility of study subjects

27.7%2 eIt s g2 e EUkE 3 6%, B Variables Mean£SD
Self-leadership 3.4510.45
% 364% U}_‘_ 47. 7%, UH% E‘ll’_"‘— 12.3%= L]-E]-];“}‘L’ Behavior-focused strategies 3.51+0.46
Natural reward strategies 3.4210.64
.. Constructive thought pattern strategies 3.370.61
Table 1. General characteristics of research Loaming Agilty 3412047
subjects Mental agility 3.47:0.51
Variables Categories N(%) People agility 3.40+0.53
st 24(12.3) Change agility 3.38£0.51
Grad 2nd 30(15.4) Result agility 3.39+0.48
race 3d 8041.0)
4th 61(31.3) _
Smoke Smoking 199.7) 3.3 AL by S0 M2 O2| Tyt st
Non smoking 176(90.3) A0|RAM i|‘0|
Smoking prevention Yes 52(26.7) He==o
and cessation education No 143(73.3) Table 334_ 71—0] I;H/\J-x]._q] Oehﬂ—zi E;-_Aéoﬂ ﬂ. }%}E
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. T oo SleA, SR A Ko7t A B4 Aol
Good LUE) o Az ie] lojMe deE WEE(/=7.288,
Very good 54(27.7) =
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Introverted personality 122(62.6) QVE'E'_ 1Oﬂ 1»»101/\_] ‘%ﬁdﬂ g ﬁj’—“‘ﬁ‘(l_ 2.033,
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pL05), 7 JEN(7=2.686, p<.05), WY T=Ie(/=



174 MASSAT H20H X125

10.694, p<.001), AZ(E) TEHE(/8.920, p<.001),
Q1A (£26.083, p<.01), A(=3.680, p<.001)°]
2t AR {3 Aol 7t eyttt ST 5
WSL2 Aol Q= A =4 Ve, A7l o
A= vl 429 A=A UEkTth

e vEEEo] webA= vl v A9 Ent
%, BE, WEo] vis) AtiF R =4 vea, A5
TS0 whabal s w9 T59] A9 Bl Bl A
Ao & #=A Vet vpA o2 tiQldAof wEki =
o Er}e] A9 X grto] vlg] AiHoRE =A U
B, o] mEbA= QgFAel Hel A% Wkl
Hel 5ol vl JhH o= =7 Uetsitt.

3.4 AT2| Tyt S RIEEo| oA

Table 49} o] Ao/ dAte] Az ejv] 47} s5113
39] A S B3t Axto|tt. AmE|t 9] P55
AA A, AAEA A, AL A sl
A9 AR, diIvIgA, MsIEA, 2oEA
I BAHCE Fogt F(+9 AHIAL U AR
UERATHp<.001).

3.5 MI2|HH0| SHETIEY

Table 59 o] Axe|t]io] S5l nA=
JFS BAGE Aalo|tiF=16.503, p<.001).SHHSE
2 Ang4ale] AAARA A2RP=267, p<.01)°]
AR Ao BAH R G5t H(HY IS vA=
A0 = Uyttt

whebA] tjshAge] ARILRI Ao QlojAls A4
o] A4 HAF Aol Q3 2919S & 4= QlTh

QIR 3ol Slo] S A=) A2 35.3%0]1, 3
A4 BAZCR fogt AoR B ITHF=34.797,
p<.001). SEHFERE = A jr|4] o] A B A
(B=.335, p<.001), ALHAL H2K(B=.308, p<.001)°]
AT BAHCE Fof3t F(+H9 TS vA=
Ao Uetyitt. whaba tishg el tiQlvizg el qlojAl
AT o] AAHHAF A, AL AARL Mol F
a3 8919 & 4= Ut

HAstI/gel glol FARFY] AL 35.3%1%
o, 3742 BAHoZ Fogt Aoz YeRGTh(F=
34.674, p<.001). SEHsERE Auario] 243
HAF A=H(B=.429, p<.001), AEHAL AZH(B=.212,

b

pCODe] HsIH Ao BAH O §oR A1) A
2 3 Ao Uehieh, tebd tishgo) watel o]
Slolde Amelgae] Aeisna ekt A8HAT

Hefo] 0T 9492 & 5 9k

Table 3. Differences in self-leadership and learning
agility according to general characteristics

Self-leadership Learning Agility
Variables Categories
g Men | vre) | e | e
st 35| a0 | 201
2nd 2% | o | 23] em
Grade _343 _340
3d £0.46 +0.48
3.50 342
4 4033 4038
Smoking %‘28 -3 355440 1362
AR
Non smoking 1045 (732 ey (175)
Smoking 351 352 "
prevention Yes 1056 995 +0.48 2.033
and cessation 342 3.37
education No +0.40 (248) +0.39 (045)
3.46 3.45 "
Bad 1038 1.119 10.49% 2.686°
Usually %43% (:343) ig_'igab (.049)
Health status 341 33
Good 4048 +0.35°
3.54 3.55
Very good +051 +0.51°
Dissatisfaction i%;%a 7.288*** t%lﬁa 10'6*94**
334 3.31
Usuall a .001 a .001
University life sualy £0.39 «0om +0.39 («001)
tisfacti
satistaction Ssatisfied +g'j$ab %gga
Very satisfied( fé’ 7@%’ +%§1(7)b
Dissatisfaction f(’)'é%a 6.375%** %2)%, 8.920%**
3.30 328
Majors Usually +0.39° (£.001) 10.49% €.001)
tisfacti
satistaction Ssatisfied +8'3383b +g§;ab
Very satisfied( tS(]J. f—gb t%'?gb
Notgood | S0 | 3002t | 3B, | 6.0sem
334 324
Human Usually 0477 (.032) +0.35° (.001)
relationship Good 3.42 3.40
00 +042° 037°
3.61 3.60
Very good $0.53° 40.52°
Extrovert personality %‘237 2.021* %5% 3.680%**
Personality — —
Introverted 340 333
personality +0.44 (045) +0.39 («001)

*p(.05, **p(.01, ***p(.001
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Table 4. Correlation between self-leadership and learning agility

Self-leadership Learning Agility
. ) Constructive
Variables Behavior-focused | Natural reward " " N '
- o — thought pgttem Mental agility People agility Change agility Result agility
strategies
Behavior-focused 1
strategies
Natural reyvard 269M 1
strategies
Constructive thought B3 §7w 1
pattern strategies
Mental agility .313%** A Wikt .382%** 1
People agility 342xx* BAO*** B31H** 519H* 1
Change agility 324%x* 5Eg*** 489¥** .654%** B47*** 1
Result agility N Nkt B4pF** .50g*** A95F** B31#%* B32%** 1
***p<001
Table 5. The effect of self-leadership on learning agility
Dependebnt .
Variable Independent variable B SE B t p
( Constant ) 1.888 261 7.226 .000
Behavior-focused strategies 115 .084 105 1.361 175
Mental agility Natural reward strategies 213 .067 267 3.160** .002
Constructive thought pattern strategies 135 073 161 1.846 .066
R? = .206, Adj. R? = .193, F-value = 16.503***, p = .000
(Constant ) 1.441 245 5.869 .000
Behavior-focused strategies .031 .079 .027 392 696
People agility Natural reward strategies 277 .063 .336 4.371%** .000
Constructive thought pattern strategies .269 .069 .308 3.906%** .000
R? =353, Adj. R? = .343, F-value = 34.797***, p = .000
( Constant ) 1.564 235 6.642 .000
Behavior-focused strategies .016 .076 .015 209 .836
Change agility Natural reward strategies .34 .061 429 5.606%** .000
Constructive thought pattern strategies 178 .066 212 2.691** .008
R? = .363, Adj. R? = .342, F-value = 34.674***, p = .000
( Constant ) 1.416 222 6.366 .000
Behavior-focused strategies 140 072 135 1.944 .053
Result agility Natural reward strategies 257 .057 341 4.470%** .000
Constructive thought pattern strategies 180 .062 226 2.880** .004
R? =357, Adj. R? = .347, F-value = 35.324***, p = .000
*p(.01, **p(.001
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