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A Study on the Vitalization Way of Gyeonggi Women'’s Center:
Centering on Gyeonggi-do
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Abstract In order to practically activate women's policies, it is necessary above all to develop programs for
women's empowerment and to activate women's centers, which serve as a base for promoting women's
welfare. To this end, the problems of the Women's Center were considered, and the history, function, and
operation aspects of the Gyeonggi Women's Center were analyzed. Looking at the results of the analysis, first,
the Gyeonggi Women's Center uses its current functions to spread the awareness of gender equality, and in
order to promote women's social activities and welfare, it is necessary to integrate functions and form a
network from a paradigm perspective. Second, in order for the Gyeonggi Women's Center to take the lead in
the role of an integrated community center, it is necessary to explore the vitalization of city and county
networks. Third, the development and support of internal and external resources is necessary to establish
women's governance, and the Gyeonggi Women's Center needs to be responsible for the coordinator’s role.
Fourth, Gyeonggi Women's Center should strive to resolve regional imbalances through close communication
with the Gyeonggi Women's Center Council. Based on the results of this analysis, a plan for the Gyeonggi
Women's Center was suggested.

Key Words : Gyeonggi women's center, Local women's center, Functions, Similar institutions,
Central role, Network
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Table 1. Problems with the operation of the women’s center

1995-2004

2006-2014

After 2015

« Absence of pro grame valuation

« Lack of administrative capacity

« Lack of ability to respond to social change

* Duplicate with other educational institutions
* Incomplete related system

« Lack of vocational education programs

* Identity ambiguous

« Lack of budget and facilities

* Lack of network

« High proportion of hobby education

* Uniform program
« Lack of family programs

* |dentity ambiguous
* Lack of network

« Lack of professional manpower

« Insufficient follow-up management

« Local specialization programgram short

* Ambiguity between occupation and hobbies
* inappropriate name of the women'’s center

« Target middleclass housewives Hobby education
« Lack of publicprivate cooperation (requiresgovernance)

* Absence of women's center facility evaluation

* Lack of expertise(Administrative, Professional)

« Lack of ability to respond to social change

* Duplicate business with other educational institutions

* Uniform pro Gram (difference between occupation and
hobbies)

« Insufficient followup management

* Identity ambiguous

* Lack of budget facilities

* Family program lack

* Lack of network
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Table 3. Gyeonggi women'’s vision center ordinance
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Table 2. Legal basis for the function of women’s

center
Ground law Function
Single-mother and Child * Regulated as one of the single-mother and
Welfare Act (1989) child welfare facilities

Framework Act on Women's | « Women-related facilities for the promotion of
Development(1995) women's rights and welfare

* Welfare facilities for general women and
women's social education facilities

* Both welfare and education functions Express

« Welfare business: consulting business,
volunteer activity Center, employment guide
business, childcare business

* Education project: technical skill education,
hobby education, social awareness education

Local Government Ordinance

Women's Welfare Program
Guidelines’ (1998)
- 1st and 2nd women'’s policy
master plan

Wt 28, B A o) 75 o] B4
o, e 7)e ARl dide] adiEe A
A8 ol 27 Y Ee B 28 2840 |
FEAL Q. A7 7R 29 29,
(2021.3.16.) A 71H< S3f AlE 9] 7[s(H32)S A
B 7 H o9 ojn £ FX' 0= g5l o

(the implementation
plan establish)

(® Other matters deemed necessary

Article Contents

(D The Governor, establish and operate the Women's Vision Center to improve women'’s rights and interests and promote welfare.

Article 2 @ The provincial governor, regommeﬁds that .the mayor install and operate a? least one women’s vision centt?r or \{vomen’s cgnter

(Seting of the centen) ®The quempr. provide administrative and flngnaal support .for the |nsta|lat|o.n and ope.ratlon of the Women'’s Vision Center in City/County.
@ Receiving City/County, actively cooperate with the promotion of women's rights and interests, welfare promotion, and related projects of the
province.

Article 3 ® Establisbing a structure fqr vvomgn's participation a.nd cooperqtipn in th.e province and realizing public—private cooperation

(function) @ Women's welfare promotion projects such as creating a safe I|vmg_enwronment for women
® Other matters necessary for the promotion of women's rights and interests and welfare
The governor establishes and implements an annual implementation plan.

Article 4 (D Matters concerning policy goals and basic directions

(@ Matters concerning the business plan and method of implementation
(3 Matters concerning the required financial resources and financing
@ Matters concerning the establishment and operation of a network with 31 cities and counties and a support system for local communities

Main business carried out by the center

Article 5 (Business) |® Operate a platform for sharing women'’s activities

® Projects deemed necessary by the Governor

(@ Establishing women’s governance, discovering and nurturing female talent
@ Network support of 31 cities and counties for women’s organizations (Women's Vision Center, \Women's Center, etc.)

@ Support for operation of women-related facilities and complex cultural spaces
® Creating a safe environment for women in the local community

Article 6 (Entrustment) | WWhen deemed necessary, a part of the project, entrusted to a non-profit corporation or organization or a related university or enterprise.

Article 12
(gyeonggi-do female
vision Committee)

4. Matters requested by the Governor as necessary

(@ The Governor establishes and operates the Gyeonggi Women's Vision Committee (hereinafter referred to as the “Committee”)
@ The committee deliberates and advises on the following matters

1. Establishment of annual business plan of the Center

2. Matters related to business promotion and program development

3. Matters concerning the facility operation of the Center

Article 15
(Cooper-ation system) |women's policies.

The Governor may establish a cooperative system with City and Counties and organizations/organizations related to women'’s support to activate
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Table 4. Gyeonggi women’s center (women’s vision
center) operating entity

Directly managed
(8 local governments, 9 locations)

Consignment
(6 local governments 7 places)

Suwon, Bucheon (2), Hwaseong,
Gwacheon, Pocheon, Gapyeong

Seongnam (2), Ansan, Gwangmyeong,
Icheon, Yeoju, Goyang, Yangju, Guri
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Table 6. Gyeonggi women'’s vision center
organization and performance

Division

performing duties

Center Director

Q)

* General Manager of Women's Vision Center

Women's
activities
Planning Team
12)

* Head of planning for women'’s activities

* Main business report

« Establishment and operation of an online exhibition hall for
women’s activities

* Responsible for budget, contract, revenue/appropriation

« Clerical affairs, accounting, electricity, firefighting

* Hire affairs and administration

* Head of planning for women's activities

* Protection of government buildings (2)

* Environmental beautification of the center (2)

« Canteen operation

* General manager of communication support for women
* Gyeonggi Women's Center Council, Talent Donation Volunteer

Female
communication Group
Support « General operation of Gyeonggi Women's Governance
PP * Network, women'’s groups, and women's activist capacity
Team(4) g
building training
* Gyeonggi WWomen's Leadership Academy
« Women's safety business team in charge
« Creation of a safe living environment for women
* Internet addiction prevention and resolution project
Female safety |, Support for personnel in charge of illegal filming inspection
Business PP P! ¢} 0 g Inspe )
etc.
Team(7)

« Promotion of the Women'’s Safety Business Team
* Operation of North Korean Refugee
» Women Counseling and Healing Center (2)

Table 5. Advantages and disadvantages of direct management/consignment of women’s center

Division Advantages Disadvantage
* Abundance of human resources:Welfare officials and experts .
; L S * Broaden the organization
« Integration of planning(administration, facilities) .
) : - * Lack of expertise
direct « Easy cooperation with related organizations o
: * Responsibility unclear
management |« Stable instructor status . h .
X s . . « Difficulty maintain program continuity
* Inducing women'’s participation through various programs . .
. S « Insufficient pursuit of change due to rigidity
* Expectation to pursue responsibility
+ Concerns about weakness in planning, administration,and facility
« Utilization of private experts management
Consignment |« Differentiated operation possible reflecting regional characteristics * Insecurity as an instructor
* Expectation to pursue efficiency + Concerns about deterioration in service quality
* Concerns about deterioration of publicity




160 AMQigsioiT X20H H125

2= o guAAE R ofstel 37] "(deE719d, o
BESAEE, AR ez zzqgo1 Act. 2
2 o4E% 718 129 5 59l FUAld, $n|
o}, A2 59 AR sk, 7o) o4deE
B A5 Aokt 1A A AT, g
7] - a5, AR 3 A, 28R A 29 5
o] 574 750l =etd AFE 5kl lor, o4ga
SHS 4o e ol 9, A AL
HEND Y 59 252 35kl ot AAdMaAd
He 7THeE oA 2, =HE ddAAEA
o

9, Bgto)g o AR SAIE 52 295 458 4

(121

5.1 &7\ OjgalHol 2dgarder
5.1.1 0182t 7|5 o et
7= @*éﬂﬂ(‘ﬁ“‘ﬂﬁéﬂﬂ)i 202190 =S

Ad st F8 7s2 ALEsIAT T8 e

375 7 H 4] ;‘JQME 15%lolH, © o/d 7

HEs 5 gl o A g - 54 @ 310 A - 29

ol g718 HIEYD A, ® o &F 7 SHE =%,

® o T AL o ERREoE3 29 - A @ A GAF

o] o} M & 24o] 2 ARlow WIS Bt

Ak AEAR] 15 753 FA7 5014 Altie] Hsto]
H-351aL B o /g7 dte) APEYE T g o3l

S 2H 7|5 Aarslr] Hgt Mtz oAt F71eA]

Ahe o9l dFI BASAE fste] AdwdAl

BE A3 - 2ot ARG - 2o gulAd

AE B o3 174 ol A4 - 2Ysi=S 4

ok, Ul Al - 2] ofgu|RdAllE Y o4 s]ke] A3

- 290l distel WA - A AL ol FAIsH

I}, o geje] e 7sos A3d 485 7

SRt AV S AL BE Al e A

Al - = AR 2 A ARE Akt S

of & Zloltt. X3t A JBSAYAE] 75

*}%13_ zdy 4‘}0} /\1 : Wxﬂoﬂ /\1”“—‘1 oz 4

Zolct. 3§
Bl AlE = ’?;i /\P"*Eﬁ}L 75 %H‘?’; A

7RSI 2|2 Aol Bste] EHA7 )= 7ol

oo gttt 3 of Ju|AlE 7} 2

—_

ki
zo

ot rﬂh

ok & 2 o

]_

ol 12 18 oo do
ol
oZL rr
olﬂ
oZ:
= o,
oft
L
i)
o
%
> F
4
<
N
_5
i)
ga

o o g

=
o
=

A4 Aol &

n

He S AL B4R 224 WA HlagHolt,
E5 Yo ol ul AR AR o ElaE Y QA
9 S 7158 I AYE U0 A 2!

HlAAE 7L AR Solok & Aol
A7\ 2ol slaols) of ol slute)
1% 7 YEQAE B I siRe B4
71T, e Sgo] Bk AR Aol - A 9
A% oAU} Thpet JASS AN
W B4 st 23 Aol

B
oY, N
N
H
rlri’u—w

-

5.1.2 37|= Oig=ld 2F 2 ot

51T F5Ae AZo| st 7|Holnt. Fr|e
o] A3 2 oA A vle} o] B ThAe} A =};
A o8] 7he] AAE 7)5-S 9J5te] FolHhE 237
3} H 7 A A Z 0l A AET} o] XU} Aol Fukd
&]ojof gt @1**944 &9 FA9] BAL s &
Aslo] 293t @AV it Fgor 29 A ZRY
AIBO] MBI} 5 Q1R ho] o] AMe] 7|83 3
3, Ade] 52 Boote 9% 4 qloH, )
o] Fe& k=t T & ohyet vttt 2219
= 2Fote] 49 olE Sist & o YAt THH
zZ 9] gy} Wasty, BexFol AXAo R Hals

_°,

ri

ﬂl

Zsket] AF Aol QIAtolE0 2 Qs HEAgT} I
2O A&gol ZAH] WY & ATk Ao
3 A RIS Tl 88 4 AL, A9
£512 EAS F it ApEslE 713 29o] 7Hs3lo]

LE’-/\(-)LQ. = Tﬂ— Ea g}\ou:] A]kh_]-ﬂoﬂ 9»101/‘1 _EHO]:/H [¢]
2 Q% 3849 A5t SeiEh web @4 A2
o] 7o et k2 o4 slate] LUALE BB
P27} gk, A9t ol WAL aeAe] DAl &
831 HRA1S wolstthy oA 3]To] 7]15-S BB
) 5% AL B 4 S0kt et o 5o, o
gojmolet 24 AL AN Ao gt
7185 5, A4 5ol 42 grdlos

5.1.3 013 2% T U 912 ot

7= W 22



OlA3|Rto| oIt st A AWI|=E BMo2 161

o4 RE3 REo| itk 724119 BEAT AA] A
ERolA SFaRE 3] AN A7) ol
B3to] A8 sHe 71871, AIYS SHole] BRshe
S 7%50] ¢8H0 e A5stolol 44 7%
A5 % 9he Aojet e}, QoA s ule} o]
%)9] Q122 1) 937 A= glort, A

m:L—TL
o
B

N, 4
ok
N
or
S
Rl
i)
il
A
52
kT
Mo
of
o
40
=
o,
)
2}
i
e,

4

o] 71%50] At AEF 5 gl Frolck. whebA
2 58 553 9)

17132, A7

N
ogi‘
rlo
h
|
H
fr e
rg
)
)
A

<o o

-
N
r
)
1o
N
i
1)4
fr

A

fou b oo mE fLORN ox ELOPN do of
Mo N,
of, M° H1 i
ol of (o o
o Of \u
o )
ol —?I—‘
o,
B (ot
Hu
AT N
o
i)
[o)
d

™
e
P
%0,
b1
il
N
>
filo
=
e,
o,
el
N
or
BN
oX ol
o
ol
ok
e
fo
N

Kol QAT H71% 167 ol slue] FEAY QTS

AR I, oIHHB FAAEY
QRol PIE YRR 9% ALY, 167 clEiTe
o FEOR THHE olZo] & 4 Yt ATAY
52 Boto] YEAT/L 758 5 YES sjo} et
(171

5.1.4 OIABIRIT QAP |2 2t HIESIT 25 ot
HEE Foksh] ol e vigoR
5 710] ABBRO WAL o)Zol & & Yk WY
2 753 Baxol ct. B oIV FHOR T
1747 o381 7he] WE I, A ol BTS FA
3 94 7)280] YERIZ} olrbA T ol
700 EAAE PHE Bt ok o] 919
oz olgslihe AGUEYINEHE THEo] e
o} eIt QAR S A stelof ST,
5.5 4715 ol sl 4okE A1t Al
3R, 771 AHAMET 2 AR ol El e
(PY3ITH] THH 4TS Sgstelof Tt ol 9]
AN ST O3 o] AT Shefsta BT B
27} Ik A7 SRS 72 AR ol s o
Yt 71552 Bsto] o gslatol Aakalol & AT
g B9 1S AAT 4 U AL FF
o WSt Agslolor Bk B4, = APAAE
A ool 752 48 7|7k S} Ax|stolof &

rzzjo_i‘LEN

=

Zoltt. ol A3l FIrolAe P4 - A A de
At 559 =82 sl 7HAE Sk, g E e
Adg flsiA o3 doisiez o449 ARjlE
EA58E Aats] wrtof et AA. = A - 4]
HAAGEA ] o T GAE ool HE FHeE
ER3} Qi o] & ot A ArGe] FES oY
taL 841 AJRI9] o A] 7] HE AfH] A AjE
SHaL o] 8T & F PO /ol weEsfor &
A, odeie] 29 FA, 2243 98 Vs
AABte] a&# oz JfHstal A2 sfof et F7]=
o gul e oF A|AEA 9] ofgele] 242 75 A
ARt 22 Fg0] YAISHA] = ol o, gt 9]
k: 2 EolaL it B
= S 2 & 2 a7t Al BHAA, 1493
Jo = o JetAu a7 Fhste] A9 7
ZFetsfor etk fat1d 3 Hizkol g A o4
A9l o A LSS AE2A QA A4 o)A s}
W52 A& AFatte = =71 9 F71 e
378 %0] ARIEOR FHokgo] 7Hes dtalio]
of Fofshke AHdL7E Badsie ot 2Y2 9
o] thi A A== 2 AT bt ofelH of

)

e ot

o

o

2
Eu)
i

N
)
1o
I
B

s

i

N qfok
i
19

[¢]

[e)

il
ofN
o

=

2% [>

fj

9 do 2o
rOI« l

do 1o mt o E i mo T

i of
A 2

>

olet.

2 QA7 A1 o ulaAIE R} ARA) o) w1 aAl
Bl 8lmh7} ol 754 0% AAE o] 5 stolof
SR, b o1471%k} ofu st APEAL FHAok SR
5 oJgsle BASUSIS AXISIT Teit 2 )%
zbe] ol8it F-Este] Alst/|ol Algte] ek 2
QAL YOBAE FEHE 7HIE o slato] A4
Aol 1 F @], AAR osB] 7% By
SIohA Aot T WP S ANSACH, F5 2 7]
o 719) 25 8 4% AAsIEA Ak 4 e A
ol wigto] 371802 17 Bt

REFERENCES

[1]1 H. R. Kim. (2009). How to Activate the Functioning
of he Women's Hall, Gendered Culture, Vol. 2, No.
2.

[2] S.]. Lee. (2015). Trends and Content Analysis of
Research on the Activation of Women's Halls in



162

MASTAT H20H HM12&

Organic Municipalities, 2015.

N. R. Lee. (2015). Gyeonggi Women’s Vision Center
Idle Space Utilization Plan. Gyeonggi Family and
Women Research Institute.

K. H. Baeg. (2008). A study on the interior design
characteristics of community spaces in the
Women's Center. Master of Design, Konkuk University.

E. Y. Kim. (2015). The effect of women’s center
learners’ lifelong learning participation motivation
and learning outcomes perception on quality of
life perception. Dankook University graduate
school doctoral thesis.

H. J. Lee. & Y. J. Cha. (2012). The Effect of
Women's Center's Service Quality on Service
Satisfaction: Focusing on the Perceptions of
Women's Center Users, Social Science Research

Vol. 38, No. 1.

D. G. Yu. (2002). A study on the revitalization plan
of Women's Center: Gyeonggi-do, Kyung Hee
University Master’s thesis.

2022 Gyeonggi-do Women’s Vision Center home-
page, organization chart and functions.

B. K. Kim & Y. S. Im. (2011). Problems and
Challenges of the Women's Hall.

Y. S. Cho. (2001) Diversification and Performance
Analysis of the Operation Form of Welfare Service
Institution.

H. O. Lee & Y. J. Cha. (2012). The Effect of
Women's Center’'s Service Quality on Service
Satisfaction: Focusing on the Perceptions of
Women's Center Users, social science research

38(1), 33-53.

E. Y. Kim. (2014). Effect of women’s center learn-
ers lifelong learning participation motivation and
learning outcomes perception on quality of life
perception. Dankook University graduate school
master’s thesis.

[13] S. B. Sung. (2001). A Study on Women's Social
Education Participation and Satisfaction. Dankook
University graduate school master’s thesis.

[14] S.]. Kang. (2010). A study on the role and function
of Yongin Women's Center as a local public per-
formance venue. Dongguk University graduate
school master’s thesis.

[15] M. H. Song. (2005). Lifelong education program
operation of Women's Center and analysis of
learner’s perception. Kyungpook National University
Graduate School Master's Thesis.

[16] Gyeonggi Women's Vision Center Operation
Ordinance [Enforcement 2021. 3.16.] [Gyeonggi
Provincial Ordinance No. 6973, 2021. 3.16., fully
amended.

[17] 2022. Gender Equality and Family Organization
development plan debating society.

)

=
HE

(Jun-0Ok Shin) [H31¥
* 201149 3 : AJAdshL ARlEA]
sl 2w

20209 1€ ~@A] : IpdA|of/gdH]
AREA

- TloF : lgBA), HolQlRA], ASIEA
* E-Mail : sjuno686@sungkyul.ac.kr



