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The Effect of Humble Leadership on Voice Behavior and
Innovative Behavior: Focused on the Mediating Effect of
Emotional Regulation
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2 o AYH Qnol onig Ul Fox Qe /19l ojuiAo] & B ¥R Stk AT AHBoje et
al. 2004)7} A=, ESG Gl #ilo] axF o= T 2r9] FHéo] 41 Qlrt. T2 MZAIHY]
o7 A ol7l+= Y9 HAEL gL ¢ FRAHHMorris et al. 2005; Vera, Rodriguez-Lopez, 2004;
Owens et al. 2013). & =2 AL v} DAY, FAFPe9] AN A8E89] iians A5 =45t
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ATolME AT TRt Haeke] IAIE RS Tofdt Ao R 1 TAE FEsiEAL Sk
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Abstract The results(Boje et al. 2004) suggest that corporate image is severely damaged due to arrogance and
a sense of power among some of the executives. With the advent of the MZ generation, the humility of
leaders who lead the organization becomes more and more important(Morris et al. 2005; Vera,
Rodriguez-Lopez, 2004; Owens et al. 2013). This paper tried to empirically analyze the mediating effect of
emotional regulation in the relationship between humble leadership, voice behavior, and innovative behavior.
To this end, a survey was conducted from November to December 2021 for corporate employees in Busan,
Gyeongnam, and Gyeongbuk, and was empirically analyzed through the results of a total of 145 surveys. As
a result, it was verified that humble leadership had a positive(+) effect on voice behavior and innovative
behavior, and the mediating effect of emotional regulation in the relationship between humble leadership
and voice behavior and innovative behavior was also verified. Through this, this study expanded the scope
of research by newly illuminating the relationship between humble leadership and emotional regulation,
which are the core competencies of leaders, and revealing the causal relationship. In future research, we
intend to explore the relationship between humble leadership and various variables and to investigate the
relationship through various research methods.
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Table 1. Exploratory factor analysis

=

s 471 8
2R1E4 Z¥= Table 1

sict. 7 W40 8RR 05 ooz
Qo F&3}9rt. 2ol

— L“I
I At

oo

Variables

Factor loading

Humble 7
Humble 5
Humble 6
Humble 9
Humble 8
Humble 4
Humble 1
Humble 3
Humble 2
Voice 3
Voice 4
Voice 5
Voice 7
Voice 6
Voice 2
Voice 1
Emotional 4
Emotional 2
Emotional 3
Emotional 1
Innovative 5
Innovative 7
Innovative 8
Innovative 6
Innovative 4
Innovative 9
Innovative 1
Innovative 3
Innovative 2

.920

879

873

.867

.806

.802

.654

652

645
.809
735
693
675
667
636
542

874

841

.686

673
713
.705
.655
617
L311E)
.376
371
.362
.305
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A AAIAESE AAZE ATk Table 29F 2t Table 49} Zt}. 73835t A3 Yol Sobel(1982) test=

Aol 7Hd AHLS Y3f SPSS 26.02 AR&3}e] 3

Aede ANs RIS BAT 23 g
- 2060131, p(0.059] #EANM Rl etz

A=Y}, 7201 R -.3280]1, p<0.001

wplETt fode AASt Axy 7Md4= 7=0.4218,
p=0.67318 7Md5% 7=0.4225, p=0.6726°% wWi7j&
I} FoJelA] 2 Ao YERT

4.4 A7Zu =9|
441 A22|HAD}

HiOq{

=0
E a4

SHe
oo

A

o] 2ol A frelskA UehEs =it 739 AA7E AL ARt} ofojrofo]] FAAH O HE
3’47%1— EA5E A3k 3R -.0350011, e 676 0352 1490 HogES o wo] 23gkts o
O |AFH. 7H4E A At RelsH Yebd A7 ATH27]. 2 Atolld AEElAdn Ty
thB=274, p<0.001 — p=281, p0.001, A¥& R*  Zo] FAS Bt AT} p(0.059] SFo)A Gojgt
638 — .677). 7Wd55 RAISE AT} KofslA UehthB A7 YERT
Table 2. Correlation analysis result
1 2 3 4 5 6 7 8 9 10 1 12 13
1. Sex 1
2. Age -4 1
3. Education -074 -.019 1
4. Job type -.019 101 -.003 1
5. Indu Type 84" | -061 | -2647 | 4517 1
6. Department 161 -.045 -127 -070| 247" 1
7. Position -326" | 462" | 301" 100 | -132 | 218 1
8. Period -.267" 48" 165" -255" | -563" -119 331" 1
9.Team number -121 239" | -.260" -131] -201° | -1938° | -.044 021 1
10. HL 244" -39%" | -310" -.145 .005 -177" | -376" | -198 368" 1
1. ER -.280" 239" 207" -044| 242" | -487" .046 27 213" -.035 1
12.V.B -501" 664" 135 219" -034 -250" 351" 308" -.021 -.206" 421" 1
13. 1.B -456" 420" 263" -18| -181" | -374" 0% A71° -.023 -328" 555" 564" 1
Table 3. Hypothesis 4 analysis result
Step1 Step2 Step3
Beta t Beta t Beta t
Sex =Y -3.620 —.269%** -4.132 —.232%%* -3.875
Age .BBY*** 7.242 B91*** 8.632 B42%**% 8.257
Education .060 931 119 1.880 076 1.255
Job type .083 1271 105 1.686 .128* 2.142
Industry type .092 1.106 .066 824 .080 1.056
Department =B -3.645 —.183*** -2.956 -.079 -1.230
Position .030 407 .032 461 033 510
Period .040 509 .022 293 053 744
Team member number -.183* -2.849 —.205%** -4.362 -.320%** -4.969
Humble Leadership 274%%* 3.876 .281%** 4193
Emotional Regulation 243%** 3.978
F 22.307%** 23.664*** 25.332**%
R? .598 638 677
AR’ 571 61 650
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Table 4. Hypothesis 5 analysis result

Stepl Step3
Beta t Beta t Beta t
Sex -.299%** -4.190 —.285%** -4.038 -.250%** -3783
Age 515#* 6.121 432%%% 4.723 .368** 4.281
Education .236* 3.370 199% 2.793 143* 2133
Job type =272%%* -3.822 -.286%** -4.058 -.257%** -3.907
Industry type .020 221 .037 AN .056 .668
Department —.331%** -4.759 —.362%** -5.169 -.225% -3.161
Position -.154 -1.941 -.165* -1.987 -.163* 211
Period -205* -2.392 -.194* -2.285 -152 -1.926
Team member number -219* -3.128 -.148 -1.936 -181* -2.546
Humble Leadership =174% -2.181 -.164* -2217
Emotional Regulation .320%** 4.740
F 16.443%** 15.685%** 18.687%**
R? 523 539 606
AR? 491 505 573
442 BERTHT SNHEO| 2 de 2 FOR ATHAMBL. BT Uulo] AL
AEARI F9eEoNA HH 9] AL FEY I T BRIY S FA7 = B2 shloll 24 43
L fdohe 84F AR QItkBinyamin & o 7199 4= QUtH32]. ¥ vhEo R I mEwE
Carmeli, 2010; Owens & Hekman, 2012 FaRE7]o] LSS A4l 718 E v 2E 5

Mumford, 201D[3]. & A7ol4 el st 4
5ol e g A3} p(0.0019] Fz=olH Solat
A pepdet.

443 ZBE2Oun 288 4
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P52 22T 4 AthBrown et al., 2005)[34]. &
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oA /g8l MANGES sHARE, HEE A
Agg8ol F(-)9 dF= vA= Aoz HERKT. 2
o7F etk Belctd 2 Vs 24T +
AL, & ZAA 9] BA AHH AdoAlE A AL
=T & Ao of F9 HEYEY % TS
Feot #7100 &7 st Al dErt Ad =L, 22
A= o] 2 4= ek vhd A2 B8, T
o] Al2sF= o] 710l Gl BEY, 2ol FxH
A Sl 2AFE, AlLH], ZeAIR FAE =Y
T e Mz 2228 Aol Basitt

o2fgt AT Afe] o & A= v 2 Al
A AR A& Tt AjgAT-E Ae

= © =
sha A2t ol2g Saslol W 7 WS
S

50| ot #4880l 344

HAHES ECIZ SIAIT & AtollAe AlxY H
Mz BHE AT & & o

2|3 35 AFtollA = oo & ARl Hish
=23} jhct

A, sdTHERY EAVF ot & A9 AT
AFe A7ISHA ARor FUWHHEY] AV
B2 & At olo] EHAQ SHo| olFoA =S H
o] dasi.

A, @7 LutsRe] A k. B ko] AEd
F2 S ARAGCE, Az HFol EHe
TAZE Ak, webA AEARE dulepr) of#e AL
& sy old figt 454 A7t BasiH.

AR, Ao A Qlok 2 Aol ARSE
P A7 detskd 4ol E7bssie. et
A FF AolA s et Mese] AAGHY S
A e 2F Aol 38 Aol
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