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The Mediating Effect of Empowerment between the Distributive
Justice and the Burnout of Personnel in Community Rehabilitation
Facilities
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Abstract This study verified the influence of distributive justice on burnout and inspected the mediating
effect of empowerment of personnel in rehabilitation facilities. We surveyed 321 personnel in facilities
of Daejeon and Chungnam areas. The main methods are structural equation model analysis and
confirmatory factor analysis. The important analysis result is that distributive justice influenced burnout
negatively and mdiating effect of empowerment was identified. According to analysis results, some
measurements were proposed to reduce personnels’ burnout. For increasing distribution fairness,
compensation by objective evaluation of ability and workload, establishment of transparent
compensation system, improvement of working conditions of irregular workers are required. In order
to improve empowerment, leadership education for managers and operation of related programs,
voluntary participation of employees in programs, provision of supervision and education of

empowerment are needed.
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Fig. 1. Analysis Model
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Table 1. Measurement model

Estimate
SE. CR.
B B
-~ DIl .892 715 .053  16.703
- Dpl2 757 642 054  14.022 ™
-~ DI3 .976 920 .032  30.384
Distributive DJ4 978 934 030  32.083
Justice
— DI5  .980 927 031  31.186
— DI6 1.016 898  .036  28.059 "

— DJ7 1.000 1933

— EP1 1.000 530

— EP2 1.602 .853 163 9.802

— EP3 1.627 .881 164 9.922
Empowerment

— EP4 1.357 796 143 9.503

— EP5 1.209 560 156 7.756

— EP6 1.185 547 155 7.637

— BO1 1.000 549

—  BO2 1.284 724 142 9.047
Burnout — BO3 1.028 .660 120 8.578

—  BO4 1.473 826 153 9.626

—  BO5 1.279 740 140 9.155

#'=516.774(df=132, p.<001), CF1=.908, IF1=.908, RMSEA=.095
#ep<.001
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Table 2. Structural equation model

Estimate
Path —— SE R
at B 5 S C
Distributive Justice 068 133 031 2197

— Empowerment

Empowerment —_ 450 _350 096  —4.808
— Burnout
Distributive Justice — 934 —347 043 _5.465
— Burnout
-
Path N.C. S.E. %
Lower Upper
Distributive Justi -.031 019 -.074  —.003
ljtrénftl(;\;erilseﬁe Total Direct Indirect
o Effect  Effect Effect
— Burnout
—.394 —.347 —.047"

#p<.05, #+xp<.001,
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