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Abstract

In South Korea, the history of the qualifications has been matured with industry development. Since
National Technical Qualifications Act was enacted in 1973, the government makes an effort to develop the
ability for improving socioeconomic status and the contribution of qualifications to industry. As the industry
has been diversified and globalized, the government has efficiently and systematically operating the
qualification by enacting Framework Act on Qualifications in 1997. And then, the qualifications are
classified into national qualifications, private qualifications, and foreign qualifications. However, it is hard
for national qualifications to abolish or establish a qualification by each organization and the privileged
license acquisitors as the qualifications are separately operated by the laws and the organizations and lack
consistency. For private qualifications, it is harder to organize even by the government because of the
entry barriers by each qualification association. For those reasons, it is necessary to organize the system
adapted in the changing job market and operated by the organization managing the qualification system with
consistency. This research indicates the inefficiency of the qualification system because the work—study
parallelism National qualification system, enacted in 2020, is like the qualification system in business in
terms of the general operating system and the operator, except the institute and the law related.
Therefore, we analyze the work—study parallelism National qualification system and the qualification
system in business and suggest the efficient method to operate and the future research plan regarding the
whole qualification system.
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<Table 2> Qualification Number of Each Level
Classification Number of items Classification Number of items
Professional Engineer 84 Level 1 10
Master Craftman 28 Level 2 10
Engineer 118 Level 3
Industrial Engineer 120 Single—level
Certified Technician 162
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<Table 3> The Law Concept of In—Firm Qualification

1. It shoud bea qualification exam executed by the owners for thre related workers.

2. The certification items should be directely related to the knowledge and skills required.

3. It should be established and carried for the regulations providing preference to the

Requirement of the employees with a certification, in terms of promotion or payment.

companies to join 4. No fee is charged to the emloyee trying to acquire a certification, regarding any proecess
related to a quaification.

. A qualification should be non—profit.

. All the other reqirements shold be met to the Ministry of Labor Law

o o1

Requirement to execute
training and qualification
(Article 74 in Enforcement Rules
of the Employment Insurance Act)

1. There should be the qualification exame records more than twice for the qualification.
2. The business owner should establish and execute the regulation regarding the
qualification exame for the employee to imrove their skills

1. The issue on the operating purpose of qualification exame program in the business and
the job item contents

2. The issue on the qualification item, qualification method, the acceptance criteria, and
application reqiurement

3. The issue on the number of qualification exams, date and place

The regulation for training and |4. The issue on th organization to operate the qualification program in the business

qaulification . The issue on generating the questions for qualification, and grading and supervising the
exam

. The issue on the post management for the passed

. The issue on ensuring the fair exam

. The issue on the preferences for the acquisitors

. All the other issue on executin a qualification exam

(@)l

O 00 3 O

Determining
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Fill out an application
form

Document screening Onsite screening

A written exam in the

Executing qualification - Vocational - P - Document screening +
exam more than twice Competency Organizing judges onsite screening

Development Center

Announcing the Issuing a certificate

acknowledgement

Human Resources Korea Vocational
Development Service — Competency
of Korea Development Center

[Figure 9] Acknowledgment Process of In—Firm Qualification

<Table 4> A Compare with Two Qualifications

Division Work—study parallelism qualification system The qualification system in business
Law related Framework Act on Qualifications Employment Insurance Act
Human Resource Development Service of Korea Research Institute for Vocational
Authorized oarganization Korea— designated by Employment Education and Training— designated by
Department Employment Department
Performance organization
— Human Resource Development Human Resource Development
Provision of expense . .
- —— Service of Korea Service of Korea
Testing qualification
e . . .. The Minister of Employment—Chairmans of
Qualification organization The Minister of Employment D y.
companies
Qualification type National qualification Private qualification

Operation structure Similar Similar
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Current state of approved gqualification test in the business(222 items in 95 businesses)

Reference date: 2021/08/1%

Qualifying course

Mo. Company Chairman — -
Mumber of itemns Title Approval Date
Samsung SDS Kim, Honggi 1 INNOVATOR 2000/2/10
2 Haein Won, Kyeonghee N Cc-nstrlu.ctm-n egmpmlent maintemance o 2000/2/10
(Electricity, Engine, Oil pressure, Power transmission)
3 51 Yuk, Hyeonpyo Emergency Manager 200074724
SIX SIGMA 2001/12/26
Hygienics & Safety instructor 2004101
odtai 6/9/4
4 Samsung Everland Kim, Bongyoung 6 Fccdtamn?r 2008/9
GCM(Golf Course Manager) 2006/10/25
ESMP 2007/917
EZEC 2009/7/24
Machine, Electricity,
Instrument & Centrol, Muclear fuel loading, Quality, Non-
5 KEPCO KPS Kim, Hysingguk 10 o ) . ) g4 A o 2000/9/20
destructive inspection, Welding, Industrial cleaning,
Maintenance of power transmission, Crane Operation
B LG Electronics Koo, Jaheng Digital Censultant 2007101
7 Samsung Electro-Mechanics Kang, Homun AMEE 2002/7/25
Digital Master 2006/9/4
3 Samnsung Electronics Chei, Jisun 2 Semiconductor el t technology
g ] miconductor element technology 200812724
operator
g samsung Display Fark, Donggeon LEAD 2007/12/6
10 Samsung Electronics Service Hwang, Sunwoo 4 HCM_E group, An;,-“call group. 2001/11/13
Maobile group, Office group
LG N-Sys Kim, Dohyeon SIX SIGMA 2002/7/25
12 LG CNS Kim, Daehun 4 ATM, CD, BP, Intgration terminal 2002/1112
Assistant 2003/3/18
13 Fisrt Fire & Marine Insurance Co., Ltd Kim, Woohwang 2 — —
JCC(Master Degree, Specialist Degree) 2008/8/3

[Figure 10] A Part of Q—net
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Qualifying course NCS
Division Company Number . Large Detail
K Title Code Code
of items Category Category
Management/
. Management
1 Samsung SDS 1 INNOVATOR 02 Accounting/ 01 .
) planning
Office work
Construction equipment
maintemance(Electricity)
Construction equipment
maintemance(Engine) .
- - Construction
. Construction equipment . .
2 Haein 4 . 14 Construction 01 equipment
maintemance .
K maintenance
(Qil pressure)
Construction equipment
maintemance
(Power transmission)
Law/Police/
s Emergency
Fire fighting/
3 S-1 1 Emergency Manager 05 _ 03 countermeasure
Guide/
. management
National defense
Management/
SIX SIGMA 02 Accounting/ 01 QM/QC Management
Office work
Hygienics & Saf
yg\?mcs afety . Food
4 Samsung Everland 6 instructor 13 Food service 01 i
- preparation
Foodtainer
Golf Course Manager Barber/ 09 golf caddies
ESMP 12 Accomodation/
01 Sport events
EZEC Travel/
Machine equipment
Machine 15 Machine 01 installation/
maintenance
Electrici
Y Electrical and Automatic controal
Instrument & Control 19 . 04 )
- Electronics system operation
Nuclear fuel loading
Management/
Quality 02 Accounting/ 01 QM/QC Management
Office work
. Environment/
Non-destructive L .
. . 23 Energy/ 01 Non-destructive inspection
inspection
5 KEPCO KPS 10 Safety
Welding 16 Material 05 Welding
Management/
Industrial cleaning 02 Accounting/ 01 QM/QC Management
Office work
Transmission,
. . transformation,
Maintenance of Electrical and
. 19 . 02 supply
power transmission Electronics .
of electric power
operation
. . Crane Operation
Crane Operation 14 Construction 01 . .
(Travelling crane operation)
6 LG Electronics 1 Digital Consultant Electrical and .
- 19 . 02 Electronics sales
7 Samsung Electro-Mechanics 1 AMEE Electronics
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[Figure 11] Matching to In—Firm Qualification VS NCS(Example)

ARAUiAREA ] diel] 2 FEofl wisl NCSell 7Rt &

w9l 734

F 183 5

go] 715 ao] thal NCS thiF ol A%
9l o} viste] A E7ksA offe] sl

[Figure 1113} o] wjd & 5= Sich



16€ S71AE HE 9 2 ARl ag a7 dAE-HPI- IS -F3F

3.2.2 4188 A4 4 A Aot A iR S flel 1A 5% A
& ok 5 9l olol] whE 7P 2 ARIAA ] Kol
Geon ARgHHdd e9skn Y BgAe S A4S AFSHE 9397t Exloltk ARIuIAA)
[Figure 12]8} 7o) 31871 AFlA 4157) Ao % 735 Wi-E7Fe F8l B rE 1 Aol Aaixlvthd
3 ek, Qe Sa7) ol gl Arlehs 957k
J7|1A del5rs) AA] AAFEL NCSS] A7} £ B8l WS/l Ay Hrisith
2R Aololq Aol Bed A7E Mg Holth ol gelA] AR AU AT} Qe AAe) &
o] AALL - %70 107 Ao A5seaosl  Feld vt 22 o] ded Zlow .
7109 107 Awe) Auseus)e T eowy. A, 24237 FA)2) Bl ARz A9
ol T AFeHE A wSEHS Fastoiof AAHlA Hgol 9§ AT thell WP o=z ARE-
7] wEel 27 (@4 1dow Ao maAgle] e S A8 ok 5 lrk T1ehd o5 §4} 719150 44
Sk, 2 AR A TR AP AGTZAE o5 W AT
ARIUIAALS NCS 5385k 2 719 wsoll Fests 38730l disl] AuiE Fedo) glrk
o2 molA Faay] ujie] Al7ke] welAo] u$ S, AAFE ) A4, o= 7 7ol
NCS Large Medium Occupations with ltems with
Category Category Work-study paralleism Work-study paralleism
22 70 318 415
4 11 15
Marketing/ Marketing/
Communication Communictaion_L3
Adve.r'.usmg/ Advertising/Publicity_L5
Business of planning Publicity
Marketing Marketing
strategic planning strategic planning_L5
Marketing Marketing
stochastic analysis stochastic analysis_L5
General affairs/
General affairs/ General affairs/ Personnel_L3
Personnel Personnel General affairs/
Personnel_L5
Financial plan Financial plan
Management/
Accounting/ . management managemenic_LS
Office work Fmanc?/ . Tax/Accquntmg
Accounting Tax/Accounting information management_L2
information management |Tax/Accounting
information management_L3
Industrial logistics Industrial logistics_L4
Import-export Import-export
management management_L3
Production
) Production management_L3
Production/ -
Quality management management Production
management_L5
Qaulity
Qaulity management_L3
management Qaulity
management_L5

[Figure 12] Enforcement Qualification Event Of Dual System(A Parts)
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<Table 6> Some Way to Improvement of Dual/In—Firm Qualification
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