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Table 1. General Characteristics of the Participants (N=115)
Category n %
Female (AN 96.5
Gender Male 4 35
(30 31 27.0
Age 30~39 51 443
> 40 33 28.7
. Single 67 58.3
Marital status Married 48 417
Associate degree 16 13.9
Education Bachelor's degree 86 74.8
Above Master's degree 13 1.3
Position Staff 94 81.7
Above charge nurse 21 18.3
{ 300 40 34.8
Monthly income (10,000won) 300~400 55 47.8
> 400 20 17.4
(5 38 33.1
) 5~10 30 26.1
Duration of work (years) 1015 5 217
> 15 22 19.1
. { 500 44 38.3
Hospital beds > 500 71 617
Outpatient 18 15.6
. . General 37 32.2
Working units Specialized 39 33.9
Research center 21 18.3
. Yes 65 56.5
Shift change No 50 135
) Yes 62 53.9
Care for COVID-19 patients No 53 461
Yes 69 60.0
Works related to COVID-19 No 16 400

COVID-19=Corona Virus Disease 2019
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Table 2. COVID-19 related Peritraumatic Distress, Job Stress, and Nursing Performance of Nurses

(N=115)
Category (range) ll\ltc‘;.m(;f Mean+SD Minimum ~ Maximum  Rank
Peritraumatic distress (range : 0-52)
Negative emotions 7 11.83+5.55 0 25.00
Life threat and physical arousal 6 11.02+4.15 0 20.00
Total 13 22.84+9.26 0 45.00
Job stress (range : 1-5)
Lack of professional knowledge and skills 7 2.80+0.52 1.29 4.00 3
Burden for medical service limitation 4 2.74+0.57 1.25 4.00 4
Heavy workload 3 3.05+0.60 1.60 5.00 1
Conflict with doctors 7 2.47+0.57 1.00 4.20 5
Professional role conflict 4 2.86+0.58 1.00 4.50 2
Conflict with other staffs 5 2.21+0.55 1.00 3.20 6
Total 30 2.69+0.51 1.30 3.70
Nursing performance (range : 1-5)
Nursing performing ability 7 3.74+0.59 1.00 5.00 2
Nursing performing attitude 4 3.77+0.50 2.50 5.00 1
Rise in nursing service level 3 3.66+0.66 1.00 5.00 4
Application of nursing process 3 3.72+0.53 2.67 5.00 3
Total 17 3.73+0.51 1.76 5.00

SD=Standard Deviation; COVID-19=Corona Virus Disease 2019
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Table 4. Correlation between COVID-19 related Peritraumatic Distress, Job Stress, and Nursing Performance

Variables Peritraumatic distress Job stress
o) o)
Peritraumatic distress 1
Job stress 41(£.001) 1
Nursing performance -.14(.129) -.10(.290)
Table 5. Factors Affecting Nursing Performance (N=115)
Variables B S.E. B t 0
Constant 66.549 4.856 13.71 {.001
Peritraumatic distress -0.088 0.092 -.096 -0.96 .340
Job stress -0.065 0.068 -.095 -0.95 .345
Care for COVID-19 patients (ref : no) -2.131 1.865 123 1.14 256
Works related to COVID-19 (ref : no) 0.482 1.89%4 .027 0.25 .800
Marital status (ref : single) 1.044 1.920 .060 0.54 588
Position (ref : staff nurse) 4118 2.350 .188 1.75 .083
Monthly income (10,000won) (ref : (300)
300~400 -1.587 1.893 -.092 -0.84 404
>400 1.799 3.339 .079 0.54 691
Duration of work (years) (ref : ¢5)
5~10 6.128 2.797 .309 2.19 .031
10~15 7.218 3.427 .346 2.11 .038
215 5.781 4.741 264 1.22 226
Age (ref : (30)
30~40 -4.601 2.773 -.264 -1.66 100
>40 -0.931 3.907 -.049 -0.24 .812
R? = 296 Adjusted R?= .204 F= 3.23, X.001

SE=Standard Error; ref=reference; COVID-19=Corona Virus Disease 2019
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ABSTRACT

Effects of COVID-19 related Peritraumatic Distress and Job Stress
on the Nursing Performance of Clinical Nurses

Lee, Joohyun (Associate Professor, College of Nursing, Eulji University Seongnam Campus)

Purpose: This survey was conducted to investigate the level of coronavirus disease 2019
(COVID-19)-related peritraumatic distress and job stress among clinical nurses and evaluate
their effects on nursing performance. Methods: The participants were 115 nurses from 5
hospitals in 3 regions in Korea. The peritraumatic distress index (PDI), job stress, and nursing
performance scales were used for the analysis. The data were analyzed using descriptive
statistics, t-test, ANOVA, Pearson correlation coefficient, and multivariate regression analysis.
Results: The level of peritraumatic distress of nurses was scored at 22.8 + 9.26 (range 0 to 45).
The level of job stress was scored at 2.69 + 0.51 (range 1.3 to 3.7). The level of nursing
performance was scored at 3.73 + 0.51(range 1.76 to 5.0). Peritraumatic distress was observed
to be positively correlated with job stress (r=.408, p<.001). However, peritraumatic distress and
job stress were not correlated with nursing performance. In multivariate regression, the only
variable seen to affect nursing performance was the work experience of the nurses. Work
experience levels of five to fifteen years were observed to have a significant positive effect on
nursing performance. Conclusion: The work experience of nurses directly influenced nursing
performance during the pandemic period. Thus, to retain more nurses and to improve nursing
performance, it would be necessary to develop various strategies to decrease their peritraumatic

distress and job stress caused by the pandemic.

Key words : Trauma, Distress, Job Stress, Nursing, COVID-19
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